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Detica Group Plc - Acquisition

Detica Group Plc ’

01 april 2005

1 April 2005

Detica Group plc

Detica acguires assets of Extraprise UK

Detica Group plc ('Detica'), the specialist IT consultancy, is pleased to
announce that it has acquired the business and selected assets of Extraprise UK
Limited ('Extraprise UK'}, a consultancy and systems integrator specialising in
Customer Relationship Management (CRM) systems, for a cash consideration of £0.2
million. Extraprise UK is a wholly owned subsidiary of Extraprise Group Inc;
the UK company has recently been placed in administration as part of the
financial restructuring being undertaken by the US parent company.

Highlights ¢f the transaction

The transaction involves the transfer of 35 staff, the UK client list and
certain fixed assets to Detica. Subject to future negotiation with Extraprise
UK's current clients, the transaction is expected to include the novation of
certain ongoing client contracts to Detica. It does not invelve Detica assuming
any liabilities of Extraprise UK.

The transaction enhances Detica's skill base as follows:

. It adds a number of business intelligence and analytical CRM experts to
Detica's existing strength in this area.

. It adds an established change management practice, which will allow Detica
to offer enhanced business strategy and organisational change services.

. It provides additional skills in certain operational CRM packages such as
Siebel which are heavily used across Detica's client base and to which many
of Detica's solutions must interface.

Tom Black, Chief Executive of Detica, commented:

'We are extremely pleased with this transaction which enhances the skills we can
offer our clients, particularly on the commercial side of our business.
Extraprise UK is an ideal-fit, enhancing our existing capabilities in
intelligence systems development and introducing new skills. In today's
competitive recruitment market, this transaction represents a rare opportunity
to strengthen our team with an outstanding group of consultants. I am also
optimistic that we can develop strong relationships with Extraprise UK's client
base, thereby increasing our own footprint in the commercial market.'

http://investegate.co.uk/articlePrint.aspx?id=200504011816355252K 09/08/2006



Jim Beagle, Chief Executive International of Extraprise, commented:

'We are very pleased with this transacticn because Detica offers a great
environment and career opportunities for Extraprise UK staff. This agreement
also offers continuity as well as a broader spectrum of services to Extraprise
clients in the UK.’

For further information, please contact:

Detica Group plc 01483 816 000

Tom Black, Chief Executive
Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113

Edward Bridges
Cass Helstrip

This information is provided by RNS
The company news service from the London Stock Exchange

http://investegate.co.uk/articlePrint.aspx?id=200504011816355252K

09/08/2006
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Detica Group Plc - Notice of Results
Detica Group Plc
14 April 2005

14 April 2005

Detica Group plc
Notification of Results Date

Detica Group plc (LSE: DCA.L), the specialist IT consultancy, will announce its
preliminary results for the year ended 31 March 2005 on Monday 23 May 2005.

A briefing for analysts will be held at $8.30am.

Enquiries:
Edward Bridges / Cass Helstrip

Financial Dynamics

Tel: 020 7831 3113

This information is provided by RNS
The company news service from the London Stock Exchange

http://investegate.co.uk/articlePrint.aspx?id=200504141644020856L

09/08/2006




23 May 2005
Detica Group plc

Preliminary results
For the year ended 31 March 2005

Detica Group plc ("Detica" or "the Group"), the specialist IT consultancy, today announces preliminary
results for the year ended 31 March 2005.

Key points:
o Very strong performance from our core UK business

o Strategic investments in our internet content security business, StreamShield Networks, and our new
US operation proceeding well

— £2.6 million invested in StreamShield (2004: £0.5 million)

— £0.5 million invested in establishing US operations (2004: £nil)
e Turnover up 33% to £71.0 million (2004: £53.5 million)

— Government up 39% to £46.0 million

- Commercial up 23% to £25.0 million
e Strong profit before tax* performance

— up 2% to £9.4 million (2004: £9.2 million) on a Group basis

—  up 29% to £12.5 million (2004: £9.7 million) on a like-for-like basis (excluding investment
in StreamShield and US start-up costs)

e Core business operating margins* (excluding investment in StreamShield and US start-up costs) firm
at 16.7% (2004: 17.3%) .

¢ Adjusted diluted earnings per share*™ up 3% to 30.2 pence

¢« Proposed final dividend 4.2 pence; total dividend 6.3 pence, up 15%

*Before goodwill amortisation expense
**Before goodwill amortisation expense and exceptional tax credit on employee exercise of share options



Commenting on these resuits, Dr Tom Black, Chief Executive of Detica said today:

*l am delighted with the performance of the Group over the past year. The return to growth of our
Commercial business has been particularly encouraging, whilst our Government business has continued
its excellent progress. {t is from this position of strength in our core business that we have been able to
invest £2.6 million in StreamShield Networks and £0.5 million in establishing our US operations. Both of
these major investments hold great promise for the future and investment will continue in the current
financial year.

The outlook for the business is positive and we remain confident in our ability to perform well once again
in the coming year.”

For further information, please contact:

Detica Group pic 020 7831 3113 (23 May 2005)

Tom Black, Chief Executive 01483 816 000 (thereafter)
Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113

Edward Bridges
Cass Helstrip




INTRODUCTION

The year 1o 31 March 2005 was an excellent one for Detica. We achieved another year of strong
revenue and profit growth in our core business, launched StreamShield Networks, our new Internet
content security business and set up our new operation in the US.

Revenue grew 33% to £71.0 million. Group profit before tax* rose by 29% to £12.5 million before
expensing our investments of £2.6 million in StreamShield and £0.5 million in establishing our US
operations. After expensing these items, Group profit before tax* grew by 2% to £9.4 million. Adjusted™
diluted earnings per share increased modestly by 3% to 30.2 pence. Cash generation continued to be
strong and we ended the year with £21.5 million, an increase of 21% on last year.

We are delighted to report that this has been our tenth consecutive year of growth in turnover and profit
before tax* and that our revenues have grown on average by 28% in each of the last five financial years.

Our business focus on the Information Intelligence market is increasingly producing results as we
become recognised by clients as a leader in this specialist area. We are also continuing to invest in
intellectual property initiatives to develop innovative products and services to complement our consulting
and system integration services. These investments will further differentiate our premium offering in the
marketplace.

OPERATIONAL REVIEW
The market

For the first time in a number of years, the UK market for IT services has returned to real growth and is
forecast to continue growing modestly over the next few years. Some of this growth is undoubtedly due
to the impact of major government projects, although Commercial clients have also returned to investing
in business-enhancing initiatives. Indicators of underlying market strength include modest growth in
Commercial fee rates and faster investment decision-making by clients than in recent years.

Furthermore, our own analysis suggests that the Information Intelligence sector is growing more strongly
than the broader IT services market. This reflects ongoing business and government focus on
measuring, understanding and optimising performance in all aspects of their operations. For this reason
we will continue to focus our core business in this area.

Turning to vertical market sectors, there has been a recovery in commercial sectors such as Telecoms
and Financial Services. Government markets remain strong and the continuing focus on public service
investment,” combined with robust national security and border control, mean that our Government
markets are likely to remain attractive for the foreseeable future.

The strategy of our core business therefore remains unchanged. We will continue to build our presence
in a balance of Commercial, National Security and broader Government markets, retaining a focus on
those sectors and accounts where our Information Intelligence expertise is most highly valued. We are
also in the very early stages of replicating our National Security business in the US where the large
market size (approximately ten times that of our domestic market) and high activity levels offer attractive
opportunities.

- Before deducting goodwill amortisation of £653,000 (2004: £435,000)
b Before accounting for goodwill amortisation of £653,000 (2004: £435,000) and the exceptional tax creciit of £905,000
(2004: £1,736,000)



Information intelligence

Detica specialises in building intelligence systems, enabling clients to make better business decisions by
exploiting the intelligence contained in the mass of data and information they generate and store. Our
systems are used in a diverse range of applications, from fraud detection and Customer Relationship
Management (CRM) in Commercial markets through to battiefield intelligence and counter-terrorism in
National Security markets.

Although the applications are diverse, the skills, technologies and methods that comprise our Information
Intelligence proposition are common across most areas. This commonality provides us with a robust
position in the market. On the one hand we are able to build a critical mass of skills in key areas whilst
on the other, the breadth of sectors we cover ensures sufficient market opportunity and helps insulate us
from sector-specific downturns.

Detica UK

Another very strong performance in the Government sector was supported by a return to robust organic
growth in our Commercial business, which resulted from a sharper focus on the Telecoms and Financial
Services sectors. This was enhanced further by the addition of Rubus, the integration of which was
completed successfully in the previous year.

We continue to be successful in improving client and revenue diversity. Our top ten clients now account
for 64% of revenues, compared to 68% in the last financial year and 74% the year before that. Looking
to the future, we aim to continue the process of revenue diversification, both in terms of clients and the
services we offer them.

Government markets

Our Government business maintained the strong performance of recent years as we continued to
capitalise on increased public sector and national security spending. Total Government revenues grew
by 38% to £46.0 million, accounting for 65% of group revenues for the year. National Security accounted
for £38.3 million; an increase of 37% on the previous year. Within this, our Products business accounted
for £9.1 million, an increase of 7% on last year, primarily due to customer-funded product development.

We were awarded a major framework contract during the year to develop IT systems to support the
intelligence and investigations work of HM Customs & Excise (now merged with the Inland Revenue to
form HM Revenue & Custoems). The contract, which may be worth up to £20 million over its three year
life is progressing well and we are optimistic that we will further increase revenues with this client in the
coming financial year. This contract is the third major framework contract we currently have within the
National Security market.

Ancther high profile engagement in the National Security market was in the defence sector, where we
developed the business case for the MoD’'s Defence Information Infrastructure programme which seeks
to implement a single IS solution for Defence by replacing numerous legacy systems. This multi-billion
pound programme is cne of the largest projects ever awarded in the European IT market and we are
continuing to play a key role as client-side advisors. '

Beyond the National Security market, our Public Sector business also had an excellent year. This
business unit, which covers civil central government departments and criminal justice organisations
increased revenues by 46% to £7.7 million.

In central government, our ongoing relationships with the Home Office and the Department of Trade and
Industry (DTI) are progressing well. We continue to support the Home Office in a major programme of



work focusing on border security and have recently signed a framework contract with the DTl enabling
provision of a broad range of programme management, technical consulting and systems implementation
services to the department.

We have also won two exciting engagements in new areas of HM Revenue & Customs one of which,
awarded just after the year-end, appointed us as a client-side integration advisor to the new Lorry Road
User Charge programme.

Beyond central government, we signed a preferred supplier agreement with Royal Mail Group, our first
business with this client. We are also continuing to develop our relationships with other clients such as
Network Rail and Westminster City Council.

Commercial markets

Our Commercial business continued its recovery, posting mainly organic revenue growth of 23% to £25.0
million. Our Financial Services business continued its rapid progress, achieving revenue growth of 74%
to £10.3 million. Although we expect this rate of growth to moderate going forward as the business
becomes larger, we remain optimistic about its future prospects.

We began working with a number of new Financial Services clients during the year, particularly in the
insurance sector,  which now represents an increasing proportion of the business unit and we are
delighted to have signed Cooperative Financial Services and esure as new clients. In the retail banking
sector, our established relationships with Nationwide Building Society and Barclays continue to develop
well.

Unsurprisingly, compliance remains an investment priority across the financial services industry,
particularly in areas such Basel Il and anti-money laundering. However, clients are also taking an
increasing interest in basic operational problems such as improving customer and product data quality
and establishing data governance regimes. Data improvement programmes of this type are not only
used to support compliance initiatives but are also being used to drive improvements in marketing and
customer service. Our Information Intelligence proposition is ideally suited to solving multi-dimensional
problems of this type.

Encouragingly, our Telecoms business has returned to robust growth, increasing revenues by 25% to
£7.6 million. This has been accompanied by a diversification of the Telecoms client base, where we now
have engagements with the majority of the UK's major fixed, mobile and broadcast network operators.
During the year we signed Cable & Wireless as a new client and strengthened significantly our
relationships with Vodafone and Nt! Broadcast in particular.

Telecoms clients are focusing investment in specific areas which are highly suited to our Information
Intelligence proposition. Initiatives such as revenue assurance (ensuring customers are accurately and
fully charged for the services they use) are key and rely on improved business intelligence and
management information reporting systems. Furthermore, with full market penetration now facing fixed,
mobile and broadcast operators, there is intense focus on aftracting and retaining the most profitable
customers and identifying the most profitable products and services to offer them. We have been very
successful in helping clients meet their objectives in these areas.

The performance of our Corporate Accounts business unit was, as expected, weaker, with revenues
declining by 14% to £7.1 million due in large part to the reduction in Centrica’s IT spend. Although we
continue to develop additional good relationships with the likes of AstraZeneca and Pitney Bowes (via the
Extraprise acquisition detailed below), we intend to focus our Commercial growth on the Financial
Services and Telecoms sectors going forward.



Detica US

We have been working with clients in the US National Security community for several years. This year,
our revenues derived from the US amounted to £4.7 million, an increase of 57% on the previous year.
Notably, we were awarded two contracts together valued in excess of £2 million in the closing stages of
the year. To date, we have serviced this client base from our offices in the UK and we have now
concluded that this is inadequate if we are to capture the growth potential from this market.

To this end, we created a US subsidiary, Detica Inc, in May 2004 and opened an office in the
Washington DC area during August 2004. We have recently recruited our US Managing Director, Dean
Bakeris, to run Detica Inc. Dean joins us from Raytheon where he was Director, Business Development,
Strategic Growth Initiatives. He has an impressive track record of working in the US National Security
community where he has gained an extensive knowledge of Detica’s existing and prospective US client
base.

We are also well advanced with obtaining the requisite approvals from the US Government which will
allow us to carry out national security work from this subsidiary and we expect this process to conclude in
the next few months. In addition, we are in the process of negotiating the first contract between Detica
Inc and the US Government and this will commence simultaneously.

Detica inc will operate with its own board of directors. As Group CEO, Tom Black will be a member of
this board and, in addition to Dean, we have selected three others who will operate in a non-executive
capacity. These individuals have been selected for their deep knowledge and experience of the US
national security community in which they held very senior posts with different agencies until their recent
retirements from Government service. Their appointments are subject to approval by the US
Government and they will formally join once these have been obtained.

We are encouraged by the calibre of the team we have assembled, and the reception that our technology
and services have received there to date, and we remain optimistic about the opportunities in the US
National Security market.

StreamShield Networks

We launched StreamShield Networks, our internet content security business, in September 2004.
StreamShield’s technology protects businesses and consumers from internet content related threats
such as viruses, worms, spam, phishing, spyware and other inappropriate content. It does this by
filtering unwanted or dangerous content from email and real-time internet communications {e.g. web
browsing, instant messaging) within the internet itself, before traffic is delivered to the end-customer.
StreamShield's primary target customer base is the global fixed and mobile operators and Internet
Service Provider (1SP) community, who will use StreamShield’s products to sell a clean internet service
to their own customers. ‘

The company’s flagship product, the Content Security Gateway (CSG), is the only carrier-class
networking hardware available in the world today which can achieve the performance required in large
scale public networks whilst providing full customisation of the clean internet service for each subscriber.
It was first demonstrated publicly in April 2005 at the Information Security exhibition in London. The CSG
is in final stages of product testing and we anticipate that it will commence customer trials imminently.

StreamShield has generated intense interest within the network operator and ISP community and we are
now engaged in detailed dialogue with a large number of network operators and service providers. In
particular, we have signed an agreement with BT to work together to investigate a security proposition for
the service provider marketplace.



We have also had positive discussions with a number of global telecoms equipment companies with a
view to them acting as a channel for StreamShield technology globally and we are actively working on
end-user customer opportunities with such companies.

We also have a number of business customers using the Protector managed service, which we launched
in October 2004 to test our market proposition and gain feedback from real users of the service. Since
launch, Protector has convinced us that there is significant demand for network-based protection and that
the commercial proposition, covering both web and email traffic in a single package, is highly attractive.

Our investment in StreamShield during the last financial year was £2.6 million which was broadly in line
with plan. As we have now completed the main elements of the development of the CSG and are
transitioning to investment in sales and marketing, the Board is increasingly optimistic about the
prospects for the StreamShield business. On this basis, and depending on continued positive progress,
we plan to invest a further net £3.0 million in StreamShield in the current financial year mainly in the
areas of product development and sales and marketing.

Acquisition of Extraprise UK

We acquired the assets of Extraprise UK just after the end of the financial year for £0.2 million in cash.
Extraprise UK was a consultancy and system integrator focused on the CRM market, with a strong track-
record in the implementation of call centre and marketing analytics systems. The rationale for this
acquisition was mainly the strength of the staff base and we now have an additional 35 highly capable
staff within the Detica group who complement our existing skills base by:

e Adding a number of business intelligence and analytical CRM experts to our existing strength in
this area;

e Adding an established change management practice, which will allow us to offer enhanced
business strategy and organisational change services; and

e Providing additional skills in operational CRM packages such as Siebel which are heavily used
across our client base and to which many of our solutions must interface.

The Extraprise UK team has already been fully integrated within our Commercial business and we are
delighted that we have been able to close more than £1.0 million of sales from their client base since
completing the deal in early April.

New investments
Technology Innovations Group

This year we have continued with our internal research investment to further develop our know-how and
propositions in the Information Intelligence sector. This is now carried out within our Technology
Innovations Group (TIG). The TIG's objective is to develop unique intellectual property which
differentiates our Information [ntelligence offering from our competitors.

The TIG works alongside our project teams to identify repeatable client needs, to cross-pollinate ideas
across our Government and Commercial business units and to develop reusable methods and software
tools. Examples of the TIG's work to-date include the development of toolkits for the identification of
insurance fraud and methods and tools for the analysis of call-centre operational efficiency.

This year we have also established a specialist data analysis facility called “Datalab” as part of the TIG.
Datalab is used to analyse sample data provided by clients in order to test the viability of new analysis



approaches and to undertake the trial phases of intelligence projects. During the past year, this facility
has proved to be a highly effective means of demonstrating our capabilities and building on early stage
client relationships.

London office

Earlier this month, after a substantial refurbishment programme, we moved our London office to new
premises at Arundel Street WC2. These new offices have more than doubled our capacity for London-
based fee-earning staff as well as providing state of the art meeting room and client demonstration
facilities. ‘

PEOPLE

Detica is primarily a people business and we would like to thank all of our staff for their part in delivering
this excellent set of financial results. We would also like to extend a warm welcome to all of our recent
recruits and, in particular, the 35 individuals who joined us as part of the Extraprise acquisition just after
the year end.

Detica has an outstanding ten-year record of growth and an important aspect of the business has been
and remains managing this growth. During the year we took steps to further strengthen the management
team throughout the Group. In particular, Colin Evans was promoted to Managing Director of Detica UK
and Dean Bakeris and Simon Gawne were appointed as Managing Directors of the new US and
StreamShield businesses respectively. We also continue to recruit high quality individuals with a broad
range of experience below this level to ensure a high calibre pool of candidates for internal promotion.

The average number of staff employed by the Group rose by 33% over last year to 541. We ended the
financial year with 582 staff and at the time of writing, after the addition of 35 staff from the Extraprise UK
acquisition, staff numbers are in excess of 650. As typically happens during improved market conditions,
staff turnover increased during the year reflecting a strong recovery in the recruitment market. We have
put several initiatives in place to address this including enhanced staff communications, the extension of
our equity incentive programmes, improved recruitment processes and induction training as well as
formalising our regular succession planning activities.

Despite this renewed competition for people, we remain able to attract and retain highly capable
consultants both at graduate and experienced levels, and the depth and quality of our recruitment
pipeline confirms that we continue to have one of the UK’s most attractive employment propositions.

Senior recruitment focus has, as usual, been on strengthening account management functions. We hired
12 new account managers during the year, mostly from the large consulting houses. We also made a
number of key support staff hires during the year to build the infrastructure required for further growth.

Turning to the Group’s strategic advisors, Sir Stephen Lander stepped down as an advisor to the Group
during the year, to take up his new role as Chairman of the newly-created Serious Organised Crime
Agency. He remains a Non-Executive Director of StreamShield Networks. We are delighted to welcome
Nick Baker, formerly Deputy Chief Investigations Officer of HM Customs & Excise and Andrew Pinder,
formerly e-Envoy to the UK Government, as new strategic advisors during the year.

STRATEGY

The overall Group strategy remains unchanged. Our priority is to continue to grow our core UK business
where our focus on “[nformation Intelligence” and growing our poo!l of intellectual property enables us to
stay at the high end of the IT consultancy value chain. In addition, we intend to build a robust and
profitable business in the US replicating the success we have achieved in the UK National Security



market and aim to bring our strategic investment in StreamShield Networks to-fruition. We also remain
vigilant for appropriate high quality acquisition opportunities.

OUTLOOK

We are delighted with the performance of the Group over the past year. The return to growth of our
Commercial business has been particularly encouraging, whilst our Government business has continued
its excellent progress. It is from this position of strength in our core business that we have been able to
invest £2.6 million in StreamShield Networks and £0.5 million in establishing our US operations. Both of
these major investments hold great promise for the future and investment will continue in the current
financial year.

Based on these strategic opportunities and a good start to the current financial year within our core
business, we are confident in our ability to deliver significant growth. The outlook for Detica remains
good.

FINANCIAL REVIEW
Headlines

Detica has achieved another year of excellent growth with revenue up 33% to £71.0 million. Group profit
before tax* rose by 29% to £12.5 million before expensing our investments of £2.6 million in
StreamShield and £0.5 million in establishing our US operations. After expensing these items, Group
profit before tax* grew by 2% to £9.4 million. Adjusted™ diluted earnings per share increased modestly
by 3% to 30.2 pence. '

Revenue

The Group's revenue for the year was derived almost entirely from the core business: revenues from
StreamShield Protector were, as expected, negligible in the year under review and as noted above,
Detica Inc has not yet started to generate revenues in its own right. We are delighted however to report
that revenues out of the UK business delivered to US clients have grown by 57% to £4.7 million.

Turning to vertical market split, revenue in the Government business units grew strongly at 39% while the
Commercial business units’ growth was a healthy 23%. Although this year had a full 12 months of
revenues from Rubus (2004: 8 months), the majority of revenue growth was organic. The revenues by
vertical market were as follows:

2005 2004 Growth

£'m £'m
National Security 38.3 27.9 37%
Public Sector 7.7 53 45%
Total Government 46.0 33.2 39%
Financial Services 10.3 5.9 74%
Telecoms 7.6 6.1 . 25%
Corporate Accounts 7.1 8.3 (14%)
Total Commercial 25.0 203 23%
Total revenues 71.0 535 33%




Fees earned by Detica staff represented 82% of our revenues (2004: 85%). The balance of our
revenues is derived from the use of specialist subcontractors and the sale of our specialist
communications products. Over the last 12-18 months we have been building our capacity in the project
management and development subcontract market to allow us to manage demand peaks and short-term
skills shortages. Revenues in this area increased by 82% to £5.5 million.

Overall the day rates achieved in our UK core business were consistent with the prior year which has
been the case for several years now and total company utilisation was also comparable to last year.
Nonetheless, revenues per head in the UK business increased by 4% to £137,000 on the back of growth
in subcontractor revenues.

The proportion of revenues derived from fixed-price contracts reduced from 47% last year to 31% this
year driven by several large time-and-materials framework agreements in our Government businesses,
As a result of our strong project and risk management processes, we remain comfortable with either
fixed-price or time-and-materials assignments.

Profits

The table below highlights the effect of the investments in StreamShield Networks (“SSN”) and the US
business on profits* in the current financial year.

Year ended 31 March 2005 Year ended 31 March 2004

Core SSN Group Core SSN Group

£m £m £'m £'m £'m £m

Revenue 71.0 - 71.0 53.5 - 53.5

UK costs* (59.2) (2.6) (61.8) (44.2) (0.5) (44.7)

US start-up costs (0.5) - (0.5) - - -

Operating profit* 11.3 (2.6) 8.7 9.3  (0.5) 8.8

Profit before taﬁ(* 121 {2.6) 9.4 97 (0.5) 9.2
Operating margin*

-including US start-up costs 16.0% - 12.3% 17.3% ’ - 16.4%

-excluding US start-up costs 16.7% - 13.0% 17.3% - 16.4%

Operating margin® for the Group was 12.3% reflecting the investment in StreamShield and the US
business (2004: 16.4%). Excluding these two major investments, the core UK operating margin
remained strong at 16.7% (2004; 17.3%).

Half-year performance

The Group’'s half year performance showed typical seasonality with the second half stronger than the
first. 46% of revenue was generated in the first half (2004: 42%) and 54% in the second half (2004:
58%). Second half revenue grew 23% year on year and 18% over the first half of the year.

Operating margin* in the core UK business followed a similar trend with the H1:H2 performance being

14.8%:18.3% as a result of traditionally stronger utilisation in the second half reflecting the predominantly
first half holiday season.
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Taxation

The Group has once again benefited from a tax credit relating to a statutory deduction equivalent to the
profit made by employees on the exercise of share options. This credit amounted to £0.9 million (2004:
£1.7 million) and was the principal driver in the Group's effective tax rate of 22.2% (2004: 13.2%). As we
reported last year, the credit was unusually large in 2004 due to the high number of pre-IPO options that
became exercisable 12 months post-float. Because of its size it was classified as exceptional last year
and has been treated similarly this year to aid comparison.

The value of this tax credit in future years depends on the number of options exercised by our
employees, the average exercise price and Detica's share price at the time of exercise. In the financial

. year ending 31 March 2006 a maximum of 375,000 options become exercisable at an average exercise

price of 217 pence.

In respect of the tax losses acquired with Rubus in 2003, there continues to be uncertainty as to the
timescale of the utilisation of the brought forward loss of £12.0 million. We have therefore adopted a
prudent position and have not recognised the potential deferred tax asset of £4.0 million. In the year
under review we have recognised a benefit to our current tax charge relating to brought forward losses of
£0.3 million.

The Group undertakes a significant amount of advanced research and development activity funded by
clients and is currently conducting an exercise to claim R&D tax credits for the three years ended 31
March 2005. These credits provide an uplift of 25% in deductible expenses giving an effective tax credit
of 7.5% for every pound spent on qualifying R&D activities including those paid for by clients. This
exercise is in its early stages and it is not yet possible to quantify the size of the benefit.

Earnings per share

Earnings per share™ generated by the core UK business increased by 31% to 40.3 pence (2004: 30.8
pence). On an unadjusted basis, diluted earnings per share ("EPS") declined by 11% to 31.3 pence per
share reflecting the Group's investment in StreamShield as well as the reduced level of exceptional tax
credit noted above. Adjusting in both years for the exceptional tax credit as well as the amortisation of
goodwill, diluted EPS** becomes 30.2 pence (a growth of 3% on last year).

Other factors affecting EPS this year include:

 an additional 725,000 shares (previously held by the Employee Trust and therefore considered as
cancelled under FRS 14) are being taken into the calculation as employees exercise options; and

e options subject to performance conditions that have not yet been satisfied (as is the case with all of
our options issued post float which are contingent on strong EPS growth) are not counted in the
calculation of potentially dilutive shares under FRS 14 (the effect of counting them would be to add
320,000 shares to the diluted number of shares in issue).
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Dividends

The Board is recommending a final dividend of 4.2 pence per share, which, if approved by shareholders
at the Annual General Meeting on 21 July 2005, will be paid on 29 July 2005 to shareholders on the
register at 24 June 2005. The ex-dividend date will be 22 June 2005. With the interim dividend the total
dividend for the year will be up 15% to 6.3 pence (2004: 5.5 pence) per share. This represents dividend
cover of 4.8 times (2004: 5.3 times) based on diluted EPS adjusted for goodwill and the exceptional tax
credit.

Cash and treasury

The Group has continued to generate good cash flow with high cash conversion ratios maintained. At
the operating level, the cash inflow for the year of £8.5 million represents 97% of pre-goodwill operating
profit (2004: 85%). Cash ended the year at £21.5 million up 21% on last year.

Capital expenditure increased substantially to £3.9 million (2004: £2.0 million) reflecting three major
projects: .

e StreamShield's investment in infrastructure and in test environments for its CSG development;

e a major upgrade of our IT and telephony infrastructure to support the high rates of growth in the
business; and

o theinitial tranche of expenditure to fit out our new London office.

In the coming financial yéar we anticipate that capital expenditure wili grow at a much slower rate due to
this initial high base.

UK accounting standards

Detica has adopted Urgent Issues Task Force Abstract 38 “Accounting for ESOP Trusts” (“UITF 387,
effective from 1 April 2004. This requires that the consideration paid by the Detica Group Employee
Trust to acquire shares in Detica be deducted from shareholders' funds and that no profit or loss be
recoghised on transactions in the Company’'s own shares. Previously, Detica shares held by the
Employee Trust were classified as a fixed asset investment and their carrying value was reviewed
periodically for impairment.

Own shares held by the Employee Trust with a book value at 31 March 2004 of £1,326,000 have been
reclassified as a prior year adjustment from fixed asset investments and accruals to the profit and loss
reserve within shareholders’ funds, resulting in a corresponding reduction in the Group's net assets.
Comparative figures have been restated.

In addition, the Group has alsc adopted the revised UITF 17 “Employee Share Schemes” which requires
that long term incentive plan awards (“LT!Ps”) satisfied by shares held by the Employee Trust be charged
to the profit and loss account not at the cost of the shares to the Trust, but at the intrinsic value to
employees (share price less exercise price) at the date of grant. This has had the effect of increasing the
charge in the profit and loss account for LTIPs by approximately £155,000 for the year just ended. The
impact on the prior year is insignificant.
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International Financial Reporting Standards (“IFRS”)

The Group is required to report its results in accordance with IFRS from 1 April 2005. We will therefore
be reporting our interim results for the six months to 30 September 2005 and the accounts for the year
ending 31 March 2006 under IFRS, together with the restated comparatives. The unaudited provisional
reconciliations and notes at the end of this announcement set out the main differences between UK
GAAP and IFRS as at, and for the comparative year ended, 31 March 2005. The reconciliations should
be considered provisional given the uncertainty that currently exists regarding industry practice on
capitalisation of development expenditure which has meant that the Group has not yet finalised its
accounting policy in this area.

* Before deducting goodwill amortisation of £653,000 (2004: £435,000)
> Before accounting for goodwill amortisation of £653,000 (2004 £435,000) and the exceptional tax credit of
£905,000 (2004: £1,736,000)
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GROUP PROFIT AND LOSS ACCOUNT

for the year ended 31 March 2005

2005 2004

Notes £000 £'000
Turnover 71,027 53,523
Net operating costs before amortisation of goodwill (62,311) (44,767)
Amortisation of goodwill (653) (435)
Net operating costs 4 (62,964) (45,202)
Operating profit 8,063 8,321
Bank interest receivable 718 455
interest payable on bank loans and overdrafts - (1)
Profit on ordinary activities before taxation 8,781 8,775
Tax on profit on ordinary activities (2,863) (2,894)
Exceptional tax credit on employee exercise of share options 905 1,736
Taxation 5 (1,958) (1,158)
Profit on ordinary activities after taxation 6,823 7,617
Equity minority interest 48 -
Profit for the year 6,871 7617
Equity dividends 6 (1,359) (1,207)
Profit retained for the financial year ih| 5,512 6,410
Earnings per share 7
Basic 32.1p 36.8p
Diluted 31.3p 35.3p
Adjusted for the impact of goodwill amortisation:
Basic 35.2p 39.0p
Diluted 34.3p 37.3p
Adjusted for the impact of goodwill amortisation and the exceptional
tax credit on employee share option exercise:
Basic 30.9p 30.6p
Diluted 30.2p 29.3p

GROUP STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES

There are no recognised gains or losses other than the profit attributable to the shareholders of the
Group of £6,871,000 in the year ended 31 March 2005 (2004: £7,617,000). The implementation of UITF
38, as described in Note 3, has led to a reduction in reported reserves at 1 April 2004 of £1,326,000.
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GROUP BALANCE SHEET

at 31 March 2005

Restated
(note 3)
2006 2004
Notes £000 £'000
Fixed assets
Intangible assets 2,176 2,829
Tangible assets 5,739 3,676
7,915 6,505
Current assets
Stocks 920 1,125
Debtors 20,079 14,853
Cash at bank and in hand 21,501 17,740
42,500 33,718
Creditors: amounts falling due within one year 10 17,283 13,379
Net current assets 25,217 20,339
Total assets less current liabilities 33,132 26,844
Capital and reserves
Called up share capital 447 447
Share premium 17,196 17,196
Capital redemption reserve 747 747
Profit and loss reserve 14,750 8,454
Equity shareholders’ funds 11 33,140 26,844
Equity minority interest (8) -
Total capital employed 33,132 26,844
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GROUP CASH FLOW STATEMENT

for the year ended 31 March 2005

Restated
(note 3)
2005 2004
Notes £000 £'000
Cash inflow from operating activities 12 (a) 8,492 8,349
Returns on investments and servicing of finance
interest received 692 455
Interest paid - M
Net cash inflow from returns on investments and servicing of finance 692 454
Taxation
Corporation tax paid (869) (2,521)
Capital expenditure
Payments to acquire tangible fixed assets (3,907) (2,038)
Acquisitions
Purchase of subsidiary undertaking ) - (2,855)
Net cash acquired with subsidiary undertaking - 119
- (2,736)
Equity dividends paid (1,242) (999)
Net cash inflow before financing 3,166 5089
Financing
Payments to acquire own shares ' - (374)
Proceeds from disposal of own shares 6§55 1,013
Proceeds from issue of shares in subsidiary to minority interest 40 -
Net cash inflow ffom financing 595 639
Increase in cash 12 (b) 3,761 1,148
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NOTES TO THE FINANCIAL STATEMENTS
at 31 March 2005

4.

5.

The financial information set out in this announcement does not constitute the Company's statutory
accounts for the years ended 31 March 2005 or 2004. The results for the years ended 31 March
2005 and 2004 are extracted from the audited accounts of Detica Group plc on which the auditors
have issued an unqualified opinion which did not contain a statement under s237(2) or (3)
Companies Act 1985. The financial information for the year ended 31 March 2005 has been
prepared on a consistent basis with the annual accounts for the year ended 31 March 2004 except
as stated in Note 3 below.

The audited accounts for the year ended 31 March 2004 have been delivered to the Registrar of
Companies. The Annual Report for the year ended 31 March 2005 will be mailed to shareholders
in June 2005 and will be delivered to the Registrar of Companies following the Annual General
Meeting which will be held at 2.00pm on Thursday 21 July 2005 at 6™ Floor, 2 Arundel Street,
London, WC2R 3AZ. Copies will be available to the public from the Company's registered office at
Surrey Research Park, Guildford, Surrey GU2 7YP.

The Group has adopted Urgent Issues Task Force Abstract 38 “Accounting for ESOP Trusts”
(“UITF 38"), effective from 1 April 2004. UTIF 38 requires that the consideration paid by employee
share ownership plan (“"ESOP”") trusts to acquire Detica shares to be deducted from shareholders’
funds and that no gains or loss should be recognised on the purchase, sale, issue or cancellation
of Detica's own shares. Previously own shares held by the Employee Trust were classified as a
fixed asset investment and their carrying value was reviewed periodically for impairment and any
impairment losses were recorded in the profit and loss account.

Own shares held by the Employee Trust with a book value at 31 March 2004 of £1,326,000 have
been reclassified from fixed asset investments to shareholders’ funds, resulting in a corresponding
reduction in the Group's net assets, as reported above. Comparative figures in the balance
sheets, cash flow and related notes have been restated.

Net operating costs
2005 2004
£000 £'000
Project costs 11,004 7,149
Staff costs . 36,939 27,150
Depreciation of owned fixed assets 1,743 1,441
Amortisation of goodwill 653 435
Other operating charges 10,835 7,350
Operating lease rentals :
- Plant and machinery 324 314
- Other 1,285 1,260
Auditors’ remuneration
- audit services 61 47
- non audit services 120 56
62,964 45,202
Tax on profit on ordinary activities
2005 2004
£'000 £'000
UK corporation tax
Current tax on income of this year 1,894 1,148
Adjustments in respect of prior years 22 38
1,916 1,186
Deferred tax
Deferred tax on income of this year 62 (3)
Adjustments in respect of prior years (20) (25)
) 42 (28)
1,958 1,158
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NOTES TO THE FINANCIAL STATEMENTS
at 31 March 2005

5 Tax on profit on ordinary activities (continued)

The principal factors affecting the tax charge for the year are described below:

2005 2004
£°000 £'000
Group profit on ordinary activities before taxation 8,781 7 8,775
Tax on Group profit on ordinary activities before taxation at 30% (2004: 30%) 2,634 2,633
Tax effects of:
- Expenses not deductible for tax purposes 145 153
- Brought forward tax losses (258) -
- US start up losses 176 -
- Accounting depreciation {lower than) / in excess of tax depreciation {95) 32
- Other timing differences (100) (65)
- Adjustments in respect of prior years 22 38
- Goodwill amortisation 196 131
- Other differences 101 -
Exceptional tax credit relating to exercise of share options {905) (1,736)
Total current tax charge 1,916 1,186
6. Dividends
2005 2004
£°000 £'000
Ordinary shares
Interim paid (2.1p (2004: 1.8p) per ordinary share) 450 415
Final proposed (4.2p (2004: 3.7p) per ordinary share) 809 792
Equity dividends (6.3p (2004: S.5p) per ordinary share) 1,369 1,207
7. Earnings per share
The calculation of earnings per share is based on the following data:
2005 2004
Number Number
Number of shares ‘000 ‘000
Weighted average number of shares in issue 22,353 22,353
Weighted average number of shares held by the Employee Trust (856) (1,681)
Basic weighted average shares in issue 21,397 20,672
Dilutive effect of share options 526 ) 894
Diluted weighted average shares in issue 21,923 21,566
2005 2004
£'000 £'000
Earnings
Profit retained for the year 5,512 6,410
Dividend on ordinary shares 1,359 1,207
Earnings used in basic and diluted earnings per share 6,871 7,617
Adjusted earnings
Earnings used in basic earnings per share 6,871 7,617
— add back amortisation of goodwill 653 435
Subtotal 7,524 8,052
— deduct exceptional tax credit {305) (1,736)
Adjusted earnings used in basic and diluted earnings per share 6,619 6,316
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NOTES TO THE FINANCIAL STATEMENTS
-at 31 March 2005

8. Stocks
2005 2004
£'000 £'000
Work in progress 920 1,125
9. Debtors
2005 2004
£'000 £'000
Trade debtors 15,198 10,440
Other debtors 318 270
Amounts recoverable on contracts 3,454 2,999
Current corporation tax - 229
Deferred tax asset 65 107
Prepayments and accrued income 1,044 808
20,079 14,853
10. Creditors: amounts falling due within one year
2005 2004
£'000 £'000
Payments received on account 2,515 2,991
Deferred income 595 218
Trade creditors 3,572 1,862
Current corporation tax 818 -
Dividends payable 909 792
Social security and other taxes 3,849 3,421
Accruals 5,026 4,095
17,283 13,379
11. Reconciliation of shareholders’ funds and movements on reserves
Share Share Capital Profit and Total
capital premium redemption loss shareholders’
reserve reserve funds
£'000 £'000 £'000 £'000 £'000
At 31 March 2003 447 17,196 747 3,291 21,681
Prior year adjustment (note 3) - - - (1,965) {1,965)
At 1 April 2003 447 17,196 747 1,326 19,716
Profit for the year - - - 7,617 7,617
Dividends - - - (1,207) (1,207)
Reversal of LTIP charge - - - 79 79
included within profit for the
year
Net proceeds from disposal of - - - 639 639
own shares
At 31 March 2004* 447 17,196 747 8,454 26,844
Profit for the year - - - 6,871 6,871
Dividends - - - (1,359) (1,359)
Reversal of LTIP charge - - - 229 228
included within profit for the
year
Proceeds from disposal of own - - - 555 555
shares
At 31 March 2005 447 17,196 747 14,750 33,140

* Total shareholders’ funds as previously stated were £28, 170,000 before the prior year adjustment of
£1,326,000 described in Note 3.
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NOTES TO THE FINANCIAL STATEMENTS
at 31 March 2005

12. Notes to the Group cash flow statement

a) Reconciliation of operating profit to net cash inflow from operating activities 2005 2004
£'000 £'000
Operating profit 8,063
Amortisation of goodwill - 653 435
Depreciation of tangible fixed assets 1,743 1,441
LTIP charge 229 79
Loss on disposal! of tangible fixed assets 101 -
Decrease in stocks 204 67
Increase in debtors and prepayments (5,470) (3,685)
Increase in creditors and accruals 2,969
Net cash inflow from operating activities 8,492
b) Analysis of net funds At 1 April {ncrease At 31 March
2004 in cash 2005
£'000 £'000 £'000
Cash 17,740 3,761 21,501
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IMPLEMENTATION OF INTERNATIONAL FINANCIAL
REPORTING STANDARDS (UNAUDITED)

This information has not been subject to audit

In line with ali other listed companies in the European Union, the Group is required to report its results in
accordance with International Financial Reporting Standards adopted for use in the European Union
(“IFRS") with effect from the start of its new financial year commencing 1 April 2005. Detica will therefore
be reporting its interim results for the six months to 30 September 2005 and its full year accounts for the
year ending 31 March 2006 under IFRS, together with the restated comparatives.

The unaudited provisional reconciliation and notes set out below identify the main differences between
UK GAAP and IFRS as at, and for the IFRS comparative year ended, 31 March 2005. The
reconciliations should be considered provisional given the uncertainty that currently exists regarding
industry practice on the capitalisation of development expenditure (see note 5 below) which has meant
that Detica has not yet finalised its accounting policy in this area.

These unaudited provisional reconciliations have been prepared on the basis of alt IFRSs issued as at
the date of this report which are expected to be effective as at the time of the reporting of the interim and
full year financial statements for the year ended 31 March 2006. However, the IFRSs are the subject of
ongoing review and endorsement by the European Commission and therefore may be subject to change.

Provisional reconciliation of the consolidated profit and loss account from UK GAAP to IFRS
for the year ended 31 March 2005

UK IFRS IFRS
GAAP adjustments adjustments IFRS
£'000 £'000 Notes £'000
Turnover 71,027 (817) 1 70,210
Net operating costs (62,964) 817 1 (61,879)

(319) 2

(66) 3

653 4

- 5
Operating profit 8,063 268 8,331
Interest receivable 718 - 718
Profit on ordinary activities before taxation 8,781 268 9,049
Taxation (1,958) (74) <] (2,032)
Profit on ordinary activities after taxation 6,823 194 7,017
Equity minority interest 48 - 48
Profit for the year 6,871 194 7,065
Equity dividends (1,359) 116 7 (1,243)
Profit retained for the financial year 5512 310 5,822

Eamings per éhare

Basic 32.1p 0.9p 33.0p
Diluted 31.3p 0.9p 322p
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Provisional reconciliation of the consolidated balance sheet from UK GAAP to IFRS
at 31 March 2005

UK IFRS IFRS
GAAP  adjustments  adjustments IFRS
£'000 £'000 Notes £'000
Fixed assets
Intangible assets 2,176 653 4 2,57
- 5
(258) 6
Tangible assets 5,739 - 5,739
7,915 385 8,310
Current assets
Stocks 920 - 920
Debtors ' 20,079 751 6 20,830
Cash at bank and in hand 21,501 - 21,501
42,500 751 43,251
Creditors: amounts falling due within one year 17,283 598 3 16,972
(909) 7
Net current assets 25,217 1,062 26,279
Total assets less current liabilities : 33,132 1,457 34,589
Capital and reserves
Called up share capital 447 - 447
Share premium 17,196 - 17,196
Capital redemption reserve 747 - 747
Profit and loss reserve 14,750 1,457 16,207
Equity shareholders’ funds 33,140 1,457 34,597
Equity minority interest (8) - ()]
Total capital employed 33,132 1,457 34,589

Transitional arrangements upon first time adoption of IFRS (IFRS 1)

In preparing these provisional reconciliations, the Group has utiiised two exemptions available on first
time adoption of IFRS, namely:

e The Group has elected not to apply retrospectively the provisions of IFRS 3, Business Combinations,
to acquisitions that occurred prior to the Group's transition date of 1 April 2004 (namely the
acquisition of Rubus in August 2003); and

e The Group has elected not to apply the provisions of IFRS 2, Share Based Payments, to share
options granted on or before 7 November 2002.



Explanatory notes to the provisional IFRS adjustments

Revenue (IAS 18) - travel and subsistence costs amounting to £817,000 that were recharged directly to clients
during the year are no longer recoghised as either revenue or cost under IFRS.

Share Based Payments (IFRS 2 and IAS 19)

Options - A charge of £319,000 has been made in the IFRS income statement to spread the fair value of share
options issued since November 2002 and still outstanding at 1 April 2004 and those issued in the year to 31 March
2005 over the three and four year service obligations of those options. )

LTIPs - LTIPs have been valued on the basis of a Black-Scholes mode! using the above inputs. There is no material
difference in the treatment of LTIPs under IFRS and a charge of £229,000 has been made under both UK GAAP and
IFRS.

Holiday accruals (IAS 19) - accruing for holiday pay was not required under UK GAAP but is required under IFRS
and a charge of £66,000 is made under IFRS relating to the movement in holidays that have accrued to Detica staff
but have not yet been taken between 2005 and 2004.

Goodwill (IAS 36) - under IFRS, goodwill has an indefinite life and is only written down when an annual impairment
test suggests that the carrying value is overstated. The Rubus goodwill amortisation charge of £653,000 under UK
GAAP is reversed under IFRS following an annual impairment review of the Rubus goodwill.

Research and development (IAS 38)

Under |IAS 38, the Group is required to capitalise and amortise the development element of R&D costs providing
certain criteria (such as proof of technical and commercial feasibility) are met. Previously under UK GAAP all R&D
expenditure has been expensed as incurred irrespective of the tests referred to above.

Most R&D undertaken by the Group is funded by clients and therefore does not qualify for consideration. The
notable exceptions in 2005 were StreamShield where we spent £1.9 million on development of Protector and the
CSG products and our Technology Innovations and Competence Groups (“TIG") where the R&D expenditure
amounted to £1.0 million. The Board has carefully considered the stage of development of the StreamShield
products and the TIG developments and is currently of the opinion that neither set of expenditure would qualify for
capitalisation under IFRS based on the stage of commercial feasibility reached.

Nonetheless, this is a sensitive area for the software and IT services sector and, as yet, no normal industry practice
under IFRS has been established. The Board will monitor how practice evolves before finalising its accounting
policy in this area. Progress in this regard will be reported with the half year results to September 2005.

No adjustment has been made for capitalisation or amortisation in the provisional IFRS reconciliations.

Taxation effect of IFRS adjustments (IAS 12) - under IAS 12 the following tax adjustments are required and result in
a £74,000 net increase in the tax charge:

e The current year tax impact of brought forward Rubus losses amounting to a credit of £258,000 in the UK GAAP
tax charge is treated under IFRS as a reduction in Rubus goodwill;

e Adeferred tax asset is established for the holiday pay accrual; and

o The temporary difference between the recognition of the IFRS 2 charge for share based payments and the
Group's expected future tax deduction under UK tax legislation is established as a deferred tax asset under
IFRS calculated by reference to the intrinsic value of all unvested share options at each balance sheet date
(including those issued prior to November 2002 and not otherwise valued under the IFRS transitional
arrangements). The resultant credit in the tax charge is restricted to the tax effect of the cumulative IFRS 2
charge with the difference credited directly to the IFRS profit and loss reserve.

Dividends (IAS 10) - dividends are not adjusting post-balance sheet events under IFRS and can only be accrued if
they have been formally approved at the balance sheet date. This means that previously accrued dividends of
- £909,000 at 31 March 2005 (2004: £792,000) will be recognised in the year ended 31 March 2006 positively
impacting the year's charge for dividends by £116,000.
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Investegate

3 Financial Express and Inclsve dedla partnership

Detica Group Plc - Analyst & Investor Day

Detica Group Plc
22 June 2005

Embargoed for 7.00am Wednesday 22 June 2005

Detica Group plc
Analyst and Investor Day
Detica Group plc ('Detica'), the specialist IT consultancy, will today host a

presentation for equity analysts and major investors.

The briefing will provide background informaticn on the Group and the markets in
which it operates.

No material new information will be disclosed during the meeting.

Issued by

Edward Bridges/Cass Helstrip, Financial Dynamics tel: 020-7831-3113

This information is provided by RNS
The company news service from the London Stock Exchange

http://investegate.co.uk/articlePrint.aspx?id=200506220700148726N 09/08/2006
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Company no. 3328242

THE COMPANIES ACT 1985

and

THE COMPANIES ACT 1989

PUBLIC COMPANY LIMITED BY SHARES

ORDINARY RESOLUTIONS AND SPECIAL RESOLUTION
of
DETICA GROUP PLC

Passed this 21%! day of July 2005.

At an Annual General Meeting of Detica Group Plc held on 21 July 2005 at 2
Arundel Street, Arundel Great Court, London, WC2R 3AZ the following resolutions
were proposed and passed as ORDINARY RESOLUTIONS and a SPECIAL
RESOLUTION:-

ORDINARY RESOLUTIONS

1. AUTHORITY TO ALLOT SECURITIES

“THAT the authority conferred on the directors by paragraph 9 of the Company's
Articles of Association be renewed for the period ending on the date of the Annual
General Meeting in 2006 and for such period the section 80 amount shall be
£149,018.”

SPECIAL RESOLUTION

3., APPLICATION OF PRE- EMPTION RIGHTS

“THAT, conditional upon the passing of the above Resolution , the power conferred on
the directors by paragraph 9.3 of Article 9 of the Company’s Articles of Association be
renewed for the period referred to in the Resolution above and for such period the
Section 89 amount shall be £22,352."

05-FIV100D118
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a Financial Express and laclsive Madia partnership

Detica Group Plc - US Approval & Appointments

Detica Group Plc
29 September 2005

29 September 2005

Detica awarded US National Security approvals
Senior non-executive appcintments made to board cf US subsidiary

Detica Group plc ('Detica' or 'the Group'), the specialist IT consultancy, today
announces that its US subsidiary, Detica Inc, has been granted the US Government
approvals necessary for it to contract directly with US National Security
agencies.

The Group also announces the appointment of three non-executive directors to the
Board of Detica Inc. General John A Gordon (USAF, Ret), Ms Barbara A McNamara
and Mr Edward L Allen have between them held very senior advisory and ’
cperational roles within the White House, the Central Intelligence Agency (CIA),
the National Security Agency (NSA) and the Federal Bureau cf Investigation
(FBI) .

(See page 2 of this release for biographies.)

The Group already has a good track record in the US National Security market,
serviced to-date by its UK business. In 2004, the Group's Board concluded that
a US-based operation was required in order to fully capture the opportunities in
this market which is conservatively estimated to be ten times larger than its UK
equivalent.

Detica Inc's management team, led by Managing Director Dean Bakeris, has to-date
been focusing on marketing initiatives into US National Security agencies and on
securing the requisite approvals anncunced today. Detica Inc's first contract
with the US Government was signed on receipt of the approvals.

Commenting on these developments, Dr Tom Black, Chief Executive of Detica Group
plc, said today:

'This is an important development for us. With over 50% of Group revenues being
generated from the National Security market, this is a segment in which we have
a strong reputation and significant expertise.

'We have taken a conservative, low risk approach to our entry into the US
National Security market and have been using our resources to-date to build
awareness and a business pipeline ahead of these approvals. Our meetings with
various US agencies have been very encouraging.

'"We are also delighted to be able to announce the appointment of three
exceptional individuals to ocur US Beoard, who between them have held very senior
advisory and operational roles within the White House, Central Intelligence
Agency, National Security Agency and Federal Bureau of Investigation. We have
"sericus ambitions in the US National Security market and now have a Board that
can help us realise those ambitions in the short, medium and long term.'

-General John A Gordon (USAF, ret)

General Gordon, Chairman of the Board, served until 2004 in the White House as
President Bush's Homeland Security Adviscr and previously as the Deputy Naticnal
Security Advisor for Counter Terrorism and the National Director for Counter
Terrorism. As an Air Force four-star general, and prior to Jjoining the White
House team, he was the Deputy Director of Central Intelligence, with leadership
responsibilities across the entire US intelligence community.

Ms Barbara A McNamara

Until 2000, Ms McNamara held the position of NSA Deputy Director and
subsequently became the first woman to assume the assignment of Special United
States Liaison Office (London, UK). Here, she was resporsible to the Director
of the NSA for representing the Director of Central Intelligence (DCI) and the
NSA in their relationships with United Kingdom authorities. Ms McNamara retired

http://www.investegate.co.uk/articlePrint.aspx?1d=200509290700489182R

8/1/2006




rrom tne NSA 1n 2005.
Mr Edward L Allen

Until his retirement, Mr Allen was the FBI's Deputy Assistant Director for
Investigative Technologies. He provided policy and procedural guidance on
electronic surveillance, physical surveillance and other investigative
technology issues and was responsible for maintaining working relationships with
domestic and international senior executives with regards to law enforcement
technology issues. Experienced in the formulation and execution of legislation
and regulations associated with technology policy, Mr Allen represented the FBI
and law enforcement on interagency, White House and intelligence community
committees, working groups and boards.

These three non-executives join Dean Bakeris, Managing Director of the Group's
US subsidiary and Dr Tom Black, Chief Executive of Detica Group plc, on the
Board of Detica Inc.

- Ends -

For further information: www.detica.com

About Detica

Detica is an IT-consultancy that specialises in the delivery of intelligence
systems. The company helps large commercial and government organisations turn
complex data and information intoc relevant and useful intelligence. Detica
works in areas such as National Security, Risk & Compliance management, Security
& Fraud, Business Intelligence and CRM.

Detica's major clients include Vodafone, Nationwide Building Society, HM Revenue
& Customs, The Home Office and The Ministry of Defence. The company has around

700 staff and had a turnover of £71 million for the financial year ending 31
March 2005.

Press contacts

For further information, please contact:

Detica Group plc +44 1483 442 000
Tom Black, Chief Executive .
Financial Dynamics +44 20 7831 3113

Edward Bridges
Cass Helstrip

This information is provided by RNS
The company news service from the London Stock Exchange

http://www.investegate.co.uk/articlePrint.aspx?id=200509290700489 182R
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3 Financlal Exprass and Lnclsve Medlz partnership

Detica Group Pic - Notice of Results

Detica Group Plc
09 November 2005

9 November 2005

Detica Group plc

Notification of Results Date

Detica Group plc (LSE: DCA.L), the specialist IT consultancy, will announce its
interim results for the six months ended 30 September 2005 on Monday 28 November
2005.

A briefing for analysts will be held at 9.30am.
-Enquiries:

Edward Bridges / Cass Helstrip
Financial Dynamics

Tel: 020 7831 3113

This information is provided by RNS
The company news service from the London Stock Exchange

http://www.investegate.co.uk/articlePrint.aspx?id=200511091047568582T 8/1/2006
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Detica Group Plc - Acquisition A

Detica Group Plc
28 November 2005

28 November 2005

Detica Group plc
Acquisition of Evolution Consulting Group plc

for approximately £8.5 million

Detica Group plc ('Detica'), the specialist IT consultancy, is pleased to
announce that it has agreed terms for the acquisition of the fully-diluted share
capital of Evolution Consulting Group plc ('Evolution') for approximately £8.5
million in cash. The acgquisition is subject to the satisfaction of certain
pre-conditions, which relate principally to the re-registration of Evolution as
a private company and there having been no material adverse change in the
business prior to completion. Completion is expected to take place in January
2006.

Evolution is a privately-owned IT consulting firm with 105 employees
specialising in the capital markets sector. Its customer base includes major
investment banks (such as UBS, Goldman Sachs and Lehman Brothers) and private
equity groups. Evolution provides consulting and system integration services
with a focus on high-performance, data-intensive systems such as financial
trading platforms.

Evolution will be integrated with Detica's existing Financial Services business.
The enlarged operation will have the depth of resource and market knowledge to
be able to offer a broader range of services to a wider client base across the
financial services industry. The management team of Evolution is led by Chief
Executive, Steve Mitchell. He will assume responsibility for the management of
the enlarged Financial Services business and will report to Detica's UK Managing
Director, Colin Evans.

In its audited accounts for the year ended 31 August 2005, Evolution reported
revenues of £8.8 million, operating profits before exceptional items of £0.7
million and profits before tax of £0.6 million, 'and, as at that date, it had
gross assets of £3.4 million and net assets of £1.7 million. The transaction is
expected to be earnings-enhancing in the first full financial year
post-acgquisition.

Evolution is being acquired on a debt and cash free basis and the acgquisition
consideration is subject to a limited adjustment up or down once Evolution's
working capital at completion has been determined. Pending that determination,
approximately £1.3 million of the consideration will be deferred. The total
acquisition cost, including fees and the working capital adjustment, is expected
to be approximately £9.5 million.

It is intended that the acquisition will be effected by way of a recommended
offer to be made by Detica to Evolution's shareholders. Shareholders holding in
excess of 90% of Evolution's share capital have already irrevocably committed to
accept the offer.

Tom Black, Chief Executive of Detica, commented:

'The acquisition of Evolution is an important step for Detica and is consistent
with our strategy of building our commercial business through a focus on the
Financial Services and Telecoms, Media and Technology sectors. Evolution will
further extend our presence in the Financial Services sector and will augment
our talent pool by adding a team of senior consultants who have substantial
sector experience and contacts. Evolution's blue-chip customers will further
expand our client base and I am confident that the comblnatlon will enable them
to benefit from an enhanced service offering in the future.

http://www.investegate.co.uk/articlePrint.aspx?1d=200511280700397342U 8/1/2006



steve Mitchell, (hier rnXecCulive O kvoiution, Saiaq:

'From our first meeting with Tom Black and the Detica team, it was clear that we
had a shared vision for successfully applying technology innovation within the
financial services industry. We can now further accelerate the growth of our
combined Financial Services business, and we look forward to taking a
complementary set of high-value solutions to clients in capital markets, retail
banking and insurance. With similar company cultures, ambitious leadership and
a highly-motivated team, I expect the integration with Detica to be a smooth and
rewarding process for us all.'

For further information, please contact:

Detica Group plc 01483 816 000
Tem Black, Chief Executive
Mandy Gradden, Finance Director

Amethyst Corporate Finance PLC 020 7936 9191
Andy Margetts

Financial Dynamics : ' 020 7831 3113
Edward Bridges / Cass Helstrip

This information is provided by RNS
The company news service from the London Stock Exchange

http://www.investegate.co.uk/articlePrint.aspx?id=200511280700397342U

8/1/2006




)00¢T/1/8

£ Jo [ 93y

NP ILLECOTYIBTT 1SO0T=PIXdserjuLfaonIe n 03°0)eFasoAur mmm//dny

(ebejuaoxad

f/UTIBTNOTED USYM JUNODOE

03UT uayel ag J0U PINoys

Auedwod paiasTT 2yl Aq pI1ay
soxeys Aansesi) Aue) sserd pasodsSIp }203s JO junowe
penssT Jo abeiusoasg g /saIeys JOo IOCQUINN "L

drysaduixedg

JUSWSSAUI SMOPTM UYSTI102S 9G€9T6

butyueg ojeatid HSIL SPAOTT ST0TZ

weyy 3o
yoea Aq pIoYy saieys Jo Iaqunu Y3} ‘ISPTOoY 2uo ueyl
2I0W IT ‘pue (S)ISPTOY paiaa3sIibar ayl JO 2weN "§

o>Td dnoxn dSJg SPACTT

1s9I93uT Jolew ® YjlTm JIdpIoy=ireys JO SWeN °g

{(obeyusoiad

butjeTnores USYM JUNOIDE

0JUT usyel 3 I0U

pInoys Auedwod poiasTL

oyl Agq prey seaeys
Aauseaxa Aue) sselo - paatnboe 2038 JO
penssT JO ®bejusnasd "9 Junowe/ssaIieys Jo JIqUNN G

¥/N

8T jo 8be aya

Iapun u2apTIYo> xo0 osnods s,uosxad jeysz jo Burpioy

¥ ST 3T JT I9PTOY TeNpTATPUT UeR JO 85eD 9Yl UT IO
{3891973UT TeIDTJousquou e Jo 10adsex ur :!aaodqe g Uurt
paweu Ixspioyaieys 9Yylx Jo Burpioy ayj burpaebsi st 2T
Jeyl S93eDTPUT UOTIeNTITIOU I9(4ldYym 93e]s 9Sed[d ¢

J1d dNodd YOILAd

Auedwrod pe3sIT Jo SueN T

ssxe339T Teatded XDOTq UT pelaTdwod aq PTNOYS SOX0q JURADTII [TV

SHIYHS NI SLSHYAINI HOLVH 40 NOILVOIJILON

G00C IPqUWOAON 8T
2Td dnoxn edTILg

Auedwo?) ui (s)BuUlIploH - 91d dnoux) eanag

diysuougied 2B JAESIOU] pun ssasdxg [EouTuly 2

9)e389)SIoAUN

Auedwo) ur (s)3urp[oH - 914 dnoin vona( ‘01edqIsaAu]



000T/1/8

£ JO 7 98eg

NP ILLEEOTYTSTT 1SO0T=PY; XS JULIJO[OTIIR/N" 00°0)eFOISIAUT Mmm //:dNy

Axejaxosas Aueduo)

peayrrooM uyop

UoT1eDTITI0U

STyl Buryew 103 oTqrsucdsar Auedwod pslSTT 9YJ JO ISDTIJO PISTIOYINE ATNp JO 2INRUBTS pue sureN 9T

006918 €£8¥T0

peayIToOM umop

satTasnb
I03 Toqumu suoydsTel pue 30R3U0D JO SWeN GT

V61" ¥

98 (®beausnasd BurjeInNOTED USYM JUNCODE OQUT
usyel @9 3ou pinoys Auedwoo pPeo3sIT oYl Aq piey
sexeys Aansesil Aue) uoIjleDTITIOU STY) BurmoloJd

SseTd penssT Jo Burproy abrvjusdiad Telol €T

S0°LO" ST
¥/N

pawIojurt
Auedwod pajsSTIT @3ed "I UOTIDESURI) JO 33eq 0T

UOTJRWIOJUT [RUOTITPPe AUy %

TLE'LEG

UOTIBOTITIOU STY)} BUTMOTTOF BUTPTOY Telorl ZI

saxeys dg pio

AJTanooes Jo sSSef) ‘6

Y/N pasIApe 210N

¥/N

¥/N

\E&Eoo ur (s)3uIp[oH - 9]d dnoin) vono(g 01e3HISoAU]



000¢C/1/8

€ Jo ¢ oded

NY1LLESOTHI]TT 1SO0T=PIiXdSe UL ga[onIe N 00-0)e3a)saAur mmm,/:dny

oburyoxy D035 UOPUOT dYJ WOIAJ IDOTAISS Smau Auedwod oyl
SN Aq poptaoid ST UOTIRWIOIUT STUL

G0°L0"ST uoT3eDSIJTIOU JO 33ed

Kuedwo) ur (s)3urpjoH - 914 dnoin) eand 91e37IsoAu]




IONIDITILINI NOLYWEOINI WO EIN3P MMM
N dAZ 21D PIOJPUND Yied Ydseasay Asuns

C&M2a .

5002 12qwia3das Og papua syjuow Xis ay3 104
1odas wisy)

9A9 a3 S193W UeY] SN 01 BIO|A




RO I——

AT 4T Gy4] 1PUN P B SIS Yy

‘SYIOMIBN pRIYySWwEanS Yynm ssaidord Juedyjugis

‘8uipying augadid sajes
‘paugis 1enuod Islly ‘paatadail sjerosdde LioyenBal sn

"30IAIDS UOIID)3P pnely
10} oenuod 1eak-anyy sudis Neaing pnel{ aduensu|

"ysed Ul UOH|IW §']F 10} 10303 SADIAIIS |epueIl{
a3 u Jo3esBajul wiadsAs pue AOueNSUOD e ‘UCIINJOAT Jo uolysinbay

"9ouad Gz 03 %61 dn puspIAP WiLIdYU|

'SEpaD xe3 (’gY 40 eduw
aya Suipnpui asuad -8l 03 % dn ateys sad sguiwes panjiq

(uomiw 1913 +002) uoniw 0°'gLF 3e uolysod ysed dnoid uons

(%6¥L 7002) %8 L 10 2)qe1s suidrew Suneisdo yn aiod

oW 943 01 %8l dn 1ad dnoid -
“UoIjiW §'93F 03 %Z¢ dn J§d N U0D ~
3dueunioyiad xey a10jaq Yjoid Suons

‘0, /1 dnjerusuuo -
"%t AN JuaILIBAOD) —
uoniw §'€¥F 03 %SE dn anuaAly

§002 18quig1dss OF Papua SYIOW Xis 33 103 1iodas WL
21d dnoay ea33Q

sysnysiH

o1d dnouny eapnag 01
vodas mainal uspuadspl) ge
STUBLLISIEIS |PIUBLIL LIS
PIICPIOSLIOY BY3 0F $ANON 8L
Aunba ssapioyamys
w sagueyd jo
JUBLLIBILIS PIIEPIOSLOD 4|
UBWBIEIS
MO} USED PRIRPIIOSUOT) 91
198Ys FDURIEQ PAIEPIOSLOD GL
JUBSLIDILIS BLIOSUY
pa1EpIOSUO) bL
MBIABI [RIDURLL LY
MBIINDT SIMIIDXT JAIYD €
SIBHYBIH |

SIUUO)



SJI§ BUY UL UONIW O°LF LeL}
JO SONUAA3] PlaIk pue sieak
03 dn Joy usu 03 paadxs st
WRBLWIA0AU NG “SAISIUIN
d findaq ayy o 30 pue
J0H a3 Aq uni suwesgosd
) JaquunN AuadiswI-uoN
U A3 pue Liodsurs) oy
nsedaq sy 1e wies Supnud
03 Ay uym 53101 Aosinpe
-IU3IP 3MND3S 03 I|Ge U3
) 310j213) paseald are am
LBUWaN0AU Juedtiuds uied
212115 4N0 JO JUSLUBJR ASY @
nuesdoid sofews Jo s3qUINU
(Snos) pafauueyd Suisq st
> U0 Fuipuads JUIUILIBAOD
N3 JO UoNdRI WEDIUSIS ¥
7 01 %82 Aq Buiseanu
WBASI YPM Jey 151l Suons

‘SiUALIHEd3P WBWILLBACTS
o Apediuud sesna0y yiym
SSIUISN 101235 JGNd IO

Y0€3 03 %bb AQ Buiseanu
1M Jsuuoped guipuelsino
a1 sem (Andas euonen
> 1032395 2|gng Fuisuidwnd)
SNQ JUSLLLIBACT By ‘Seak
D31 J0 pUa} 3y SuINupuoD

SSAUISNQ JLALLUIBAOD

%@'bL 12 183k 150} 03 tepus  UORNION] SO L)

sem urdiew yyoxd Sunesado syl paasde asey am ey Sununouue e

‘Kpansadsar uonpw 93 03 %€ pue am Aepoy ‘ospy “Judy u uo

uoIIW S F 03 %SE AQ Buiseainul

syyoxd Bunesado pue sanuaass

Yum ‘Suewopad a)oxa e ARnysseans asey am Jiey siyl Buung
DIIRAIIP SSAUESNQ N(Y 2102 YL

248t Aq paseanul (ssauisng 3N

2102 1no A paaasss) suslp  (UOIIW Z'0F 1400Z) 550
WALULLIBAGD 5[] LU0 SHNUBAS up

4eak jiey ayy Sunng saunpoddo
o aunadid Suons e dupying s pue
“URLILBISSE 15113 SH U0 Suppom
Apeaie st JuSWWIn0D SN Buy (uomiw 6 €3 002) YOI §9F

yhm Ajpaip penuod 03 sieaoidde
Krorendas Ksessaxau ay) paured youd dnouny (uonw €263 1602)
uonietado 50 no Jaquiandas uy Lo §'EFF 01 Bh5€ Aq paseanti
‘spuped pue siswolsny epustod
UM S JO Jaquunu e Suiuuna
1apinaid a31Au9s A3Hnas paeuelu JEIIBLWILIOT PUE JUIWILIZADY INO
MM e 01 uuosied uonNjos IS S IOq Woyy seduewIopad anssadiug
PRIBAIRP SEL PIBIYSWIEANS oM
Buissardond sie uoressdo SN NOPUR  SANUBARL YIOG Ul SASEIOUI YIM JIRy
‘SSaLISNg AJND3S JUIU0D J2LIIU  35.1) TUSJJIIXS UB PAISAISP sey edad
NG 'PRISWIZENS Ll SYUBUISBAUL NG uoNINPOII|

soateredwod pojeyses 9jendoidde g yum Syt pun payuasasd awe 51N iy

“uonY 903 0

dn o uoneispisuod ¢ 10y 1013$
Aundag jeuonen ayy v dunesado
ssaursng sNpod U0 ews

© 40 s13s50 3t} paunboe Ajuada

051e 3 uoiw §8F Ajjeunxordde
§O UGIRIBPISUOD € JO) U0YIAS
S1yse i 1eudeD ayy uo pasnooy
Jojexdau swayshs pue Hueynsuod
e ‘{,,uonnoay, ) 21d dnoisy Bunnsuod

(%61 +002)
nboe auy 10§ s

nboe
) Bumonoy in asudenx3
10 uonesdagur ay paeidwod

AN ©1R3g (%6t +002) %8V 1e 3qels
paLIBWI SSAUISNQ XN 2103 Y Ul

‘uopiue §°73 03
“pasuadxa arem |

W €07 pue (o 013
$002) SHOMIIN PIRIYSHCNS
Ut UOIHLU §'LF JO JUBLWISaALL ue
13} paralLe sem Limors sy

019%2| Aq maid xe1 atojaq

3NUBAY ‘GD0Z Jequiandas 0F
pue OF SUUO XIS DU} U} S3SSBUISNG

panuiiued Sundsyat syjoid pue

5002 Jaquialdss gg papud syluow xis ay) 104 Lodar wiayy

51d dnoin eanaq

aAIM3aX3 JAID
¥eg wor

MIIAD
S, 9AI3NDX]
PO

$00Z 19quisydas

121s1U awd Aandaqg ays Jo

SDUIO pue DILO WoH ay1 Ag unu swwesgold
Jaquunp Aouagdiawil-uon 213Uls mau 2yl Ul
3104 AlosiApe 1uB1d e PAINJSS aM Jjey a3 Suung

3 sypuow xis a1y} 40y podas wia|
3yd dnoo earjag




'sdiysuonejas Junodde uons Pling 01 SShUNUOD pue
uon i 0'9F 01 9% €21 AQ SaNUAAI MaIZ JuUN ] Al ] INO

G002 $2quindas Qg PIPUR SYIUoW X15 3y} 104 110das Wt
2d dnosn eajag

MBIADI SIANNIBXT Ja1Y

‘IPed {141 Ino ol pagiosqe

aq M Nun SN0y Aesodiod
N0 ‘pieaioy L3 ‘pue sainEs
JeIduURLL PUE | ] U0 PISMI0) 3
PINOM J23EL |RIISLLIO]) AR

1 154934 21831815 JNo Jey) ode
BLLI AWI0S PSPIDSP AR 2R SIL Lt
$N20j padnpa1.no pue Jupuads |
$,ROLIJUST) Ut UOIINPaAI pIdUNouUUe
Aysnoaasd au Buisayas (Lo o' ¢
$00¢) uoIIL 9'1F 03 pAUIPSp
S553UISAG S1UN02Y detodie)

INO Ul BNUIA3 PIPAXS Sy

‘mojaq  suonisinboy,

Ui PAYILIIP S SSOUISNG SAIAISS
1DUeul 4 Jno Apuesiugis suayisuaiis
‘Ksenuef u) :1a1dusod o) parsedxa
S1UPIYM UOHN|OAT JO uoiisinboe
pasodosd o ‘slounsyling

5007 Jaquiaides

sonytedI0n prEiI stodordde D Y S| 19pun potupseid e

. “Juuagyo 1oyewu Ino
Buenuasaypp st Kuadoad yenpaqaiun
duidojanap un juaunsaaLy pajadie}
Moy J0 idwexa SunjLs e ssiy)
*dnoun suonesouut A3ojoupay

1no Ag ssnoy-ur padoprsp

31am LIyMm sonbiuyda] Lo
pneJy padueape Jo seuds e Kojdap
1B 1) ‘SIS B3 SULBARP U}
“siseq SUIOSUO LE L0 SI01eBNSAAUL B4
o1 auadmenn pney ddns im pue
‘PRely SNOLIIS PUB PasiLedio JO sased
enualed Auap 01 e3ep swep
dURINSL N PALIGLUIOD Ashjeue

1M B2IDQ "SIBINSLY 12123 SN SUY)

0 Auews Bunuasaidas uoneswedso
ejauquun ue ‘(,g41,) neang

pnesg AdueINsY) 3y Aq papiese
uaaq sey Penuod ayy Ansnpur
UEINSUI B33 53N U4} O3 3IIMRS
uoI1331ap phey pageusww e apioxd
0] 5183K BAY JOA0 LOIJILL §'EF LYUOM
Peuod uepodun Aendaiess

© papIEME L33 SARY 9M ‘SHIAIIS
[ERURUL UM Preamsoy SUN00T

“Tem dojaasp 03 anunuod Aaoos
ng 3PIMUGIEN SE INS SIUSIP

Huisp ym sdiysuorie}pl ano pue
S131NBY pue PURNOdS JO ey 1Koy

i | SONUDAII U
SeA SEDIAIDS RuLL)

5 SYIIOW XiS 343 Jof 1odas wiay)
31d dnouny exireq

pealuado ‘ssauIsng ssaze

M3 5,19 30 UoHEAD WANBISU0I
auy} pue mainay dtdalens
SWODR)34 LU I3 Y3 WIoY
Buisue sesuB IR U 3PP 0 14
YA Suppiom A)JURLIND 2J8 am pue
stpuow xs 3sed ay) Fuunp Judip
WEeNUBIS e 3Wwi0Idq OS)e SeY 1g

“Adedny4a BupjeLu-uoisHIp

pue 3uaipaiun ssausng

119y dueyuad 03 uonesiuedi
u:m—r_wmm:m.z uoiewojul ue

31313 03 [ BUOJCPOA YUM
HurjeIapun afe om }10m 3L si

sy j0 apduwexe pood v udisap
umcc_um.m._r_mmhc pue ucm;_mMm:mpc
3duep ‘siskjeue ssauisng jo
saundosip Bunnsuod ssauisng ayy
) AJLND3S pUe IUPUIRACS BIRp
‘U ssauIsNg 4o saundisip
JeuoIIpEL) 8L} puchaq papualxa
AR SIDIAIIS 353 “JOAI) N pue
129010 B 18 S30tAs Jo adues e
BuLBAAP AINYSSIIINS DIe 3 DIAUM
BUOJEPOA UM diysuoneR) 1yssaNINs
pue duimosd 1no S| ajou sejndied Jo
“sdiysuoneas Junosde Juosls ppng 03
S3NLIUOD ‘WO ('9F 01 9% €21 Aq
SINUBAII MIIT LPIYM
K3ojouyda) pue eipajy ‘SWoIdsL NG

LU | F JO SBNUSASS
guningiguod asudespaq yam ey ayi
W §ELF 0} %21 KQ Ssenuanas
PSSEIDU SSaUISNG |BIIHUIOD ING

SSAUISNA Je12IAIIOD)

MIIA) SININIAXT JRILD

S3LIUNOD Yioq
woly SJUBIP Yum spnposd
SUOITEIINLILLIOD UORRIIUAE-PRU

J0 sa1as e durdoaaap Apuiof mou
9.0 3m pue (moaq 33s) 1pew
AjIndag |euonen s ayy 03 Anua
0o Fuuundszpun s) sseuisnq
spnpoid ay SuaLIBA0D

SN PUE N1 941 U1 STUAIP

03 juawdinba Buissasoud jeusis

pue suonEauNLIWed 3odsaq Jo
DS ALY} SBAJOAL SEBUISNQ SHY)

“uol|i 0°93F 01 %8S BuIsEaIIU)
SBNUBAJI Yhm Bdueuiepad ey sy
Buipueisino ue passnijep sey (aroge
sy 3 W PapnPul) SSNSNG
spnpoid AJUM3s JeuonieN No

“s1e9A s} IX3U By

13A0 SPUNOd LIONJILL |2I3ASS LLIOM 3q
0} Pa1adxR St 8L PENUod e 3pun
wizyshs ayuadiaaun uonew o

ue ppng 03 3uaip 3unsixe ue Aq
palds)Es a1am am ‘Jjey 1sij aup Suunp
‘pue 101785 AILNDAS |PUCHEN B3
uiyim sewwesgod uoneidaiu
SWasAs pue Builnsucy sofew

O} JSPPIQ BIQIPSID B MOU BIC 3M
sueaLU ajeds duiseant Ajpides 1o
UL Z'52F O3 %81 AQ Buiscanwu
SANUIARI LM BdUCULIOYRd JUB|RIXS
UB PaISNI[ap ssauisng Ino jo 1ed siyj
Bl pasiuedio jo uonuasdid

3Y3 L0 PUE LUSLIOLR]-I9ILUNCD U0
Buipuads Juauniisaon sn pue NN
Huouis wiouy JpeUaq 0 sanLLod
ssauIsng AJLNDas JeuoleN INQ




03u0 ue sey Auedwo) ayy
doud s) ut pasn AZojoutpsy
¥2304d 03 susted noy pajy
ISWICANS ‘BILMPL-HUE puL
U ‘STUIA-IJUE “SULIRl) gam
dupapur SAIAIBS BB

YMSP pue 2331dwiod mou st
JUIDAS JUIU0D OOLE-DSD
e paseq ‘uoninios 1npoid
1S 2y jley sy 3 Suunp
pue awidoAap 1npoid

0318 12210 3L} Ul ssaidoid
NS SpEtU Sey PRIYSIILINS
SHOMIBN PRIYSUWILanS

PUODAS AU Ut UOITIL 2°0F
1y e 03 dn 153Au; 0] 1adxe
3m PUE fjey ISy 3uR unnp
1w €03 pa|eiod uonesado
£} N0 OIU1 TUILUISDAUI 13N
Jenuetly 341 JO pus 3yl Aq
2 12Jeau 03 3583.0UI 03 SIY}
8 am pue j1s s sAojduss
 SSRUISAIG S JNQ "SSAUISAG
1 PIING 0 ye1s pajusiel jo
LD AU UO PASND0} MOU S}
5 5N no ‘sunadid sejes-ayy
ippe | siuatuadedus
ppe 10} suoIRIGdaU L
URADE [[3M MOU OSE St pue
LIM33S BLONEN S B YU
322D 3511 SU PARUDBUIL0D
115nq S0 no ‘1_aqualdag u
Aojengas duinerpe sours

soaneanduwos pojeisas diepdodde dyy g sy spun pejusssd a1 sy

"§S3UISN SIDIAISS
Jeueulq 3UIISIXa INO YIM 31 JIZ]L.1S JUS))adXa Ue
sjuasaidal uonNjoa3 '9pOZ Auenuel ur uonn|oA3

“uonedisaayl Jo

negung Jeiapa4 8yl 3e SaigojouLds)
antesnsanu| 1oy 1013311Q JUeISISSY
fndag Jauniog ‘vapy p3 pue
AouaBy AJundes jeuonen ay jo
1081 Andag Jawnuoy ‘eieweNdW
eieqleg Aq paulo] s| UOpIOD [RI3USD
‘PAROG S N0 JO LWL LU0
Sey 3IUBFRIV 1EURD S0 J0DANG
Ayndaq Jawnoyg pue ysng ‘m 81030
JUIPISII] O} JOSIAPY KNI
PURIELLIOH JaLLLI0Y ‘(Paila) JySTY)
UOPI0D UYO! [IAUID S53UISNG SN
N0 10J SI01I3IC] SNINIIXF-UON

40 pIeOg PaUBIL] U IOIUAS &

10 Juaunucdde sy padunouue

am ‘5002 Jaquuaidas u o)y

0]0ULI3) SLIOHEMUNIWLOD
paads-yduy pue wawaroidun
ssanoid ssauisng ‘snkjeue eyep

u1 351d3 1o punose pasnooy

st pue KBuons Sumord mou si
auiedid sotes 1o ‘Auedwod
PBUMO-USIIIG © J0) USIBABIDL
Jsolews e sp3foid Aundes jeuoneN
104 JUBLLILLIBAOT 1) AU yhim AJDaaip
RNU0D 03 Atessadau sjeacsdde

3y} paielqo am ‘pajadxa ueyy
1318] JRUMBLUIOS 'S00Z JoquRides u)

"SANUISARL S INC MOIS 03 LILM LLIOY)

a5eq pIjos e Sulystiqelss ui ssigosd
RIILURISQNS AP SPY S ead
sneea

5002 SoquwR1des Og PAPUR SYILOW XIS Y3 10} 1oda) undIu|

21d dnoin eanag

‘s13INay Supnpul ‘St

MAU [E12ARS O3UI SUOINPOITUL

se |1om se suomsodosd pue sjs
Mmau ajgeniea jo a8ues e dupinoid
jnyssaans Apuanxe paacid

sey uonisinbae S ey snyy pue
39 paurol jjeys pajusies e
9INsa1 e sy "YSed ut uonjiwl 2'03

O UOHEISPISUDD © 10j J{ieL

WHD 2L uo duisndoj Joleidaju
$WwaYshs pue AOucynsuod ey
astideinxg Jo asse auf) paynbie om
<002 Judy ui ‘paviodas Ajsnoiaaid sy

'saseq
B KJLIndag |EUOIEN SLRSISA0 pue
JHISIWIOP Ay 10g jo uorensuad o

Aundes jeuonen 2 01 spnposd
StuondaR 1senads sapiaoad jeuy
Aueduwiod fjewss e Jo 519558 3L ysed ut
uOMjiLL §°0F 01 dn Jo LoKEIapISUED B
104 pasnbde Osje 3M §00Z RGOT0 U|

MBIAR] S IANNIBXT JAIY_

-uoipsinboe 150d Jeak
|eIURLY 1)y 350 341 W BudUeLUS
sguluied ag 03 payredxa s uonsinbie
L Bduensuy pue Sujueq
12194 uorelado Bunsixs no
poddns 03 Ayyqeded Jusuusievews
PUB 3)EDS PASEUI LM pue
103035 s1a31e1N 1eNdeD Ay ut uonisod
Juons e ynm yjog exnaq apinoxd
1M 3] "SS3UISNG SAALS JRIdURLLY
Bunsixs o yum 31y digetens
J3)OX3 Ue squasaidat uonnjoal
*aseq Jualp Arejuawaiduion
AJBI1US UR PUB UMO N0 O3 JCILIS
adewsy jeaiupay Buolis e yum
‘sdnoud Annba syeand pue syueq
JUBLUISIAU JOfetl PN SIUBIP
SUONNIOAT UOIIWL / 0F JO SWidY
jeuondadxa 210jeq sujo.d Bunessdo
PUE UOIYIW 8 §F JO SONUIAIL
pajeizusd uonMeA3 §002 1NNy 1€
Buipus JesA JeduewYy 3U1 U) RIS SOL
skordwi pue 10195 SJoYICHY |elded
3 U0 PasND0y JojeIFAUI SWIR]SAS
pue AULINSUe) I §1 UOINOoAT
“patsizes Judq suom I
01 323fqns “Ysed L uoNI §'gF
Aprewixoudde 1oy 900z Asenuef
Ul UOIIN|OAT Jo uonisiboe ayl 10}
SUUS} Paasde ALy aM 1eY) 007
1BQLIBAON 87 UO P3IUNOULIR 3\
suoisinboy

5007 J2qua3das o

Jo uoinsinboe 3y} 10} SWiIS) paRide ey S

3 SYIUOWI XIS 31y} 404 1odda WISy
2)d dnoioy edisq

MoIABE S BAITN2AXT JBIYD



soneirdinoy paietss apedordde a (i Sl 1epun patuosoid e sINseI iy

"UOIINJOS S,PIBIYSUIERILS U0 Paseq 3JIAIRS
U01122104d gaM |eIDIBUILIOD B padunouue sey
“48pIrold ad1nes Aaundas pageueul e ‘Au|

5007 $oGwa1das 0g papud syluow xis syl 10§ 10da WLy
31d dnoin ednjag

MIIADI S BA1INIXT JAIY.

‘uonisod dityssapes) ASojourpa
18qO}3 UM 5, PPRIISWIERIIS U
Ay sasnenided enad ey amsua
03 pannbas ae sda1s Ixau jeym
Aupapisuod alojaau st peog akyl
“premio) Surod Apunuioddo Jopew
By} Ul BIUSPIUOD JNO PIDUCYUS SLY
‘sypuoLul XIs 1sed a3 ;A0 SLOHN|oS
WURMI-ULR Ul 15930 £Snpus
pausjydiay Apuedyiusis um
pajdnod ‘'vonsodoud spRrysweans
03 SIPWOISTD jelusiod

J0 uondea anysod Asanayy

5002 Jequaydas ¢

Jey 150y 31 L Jusds uaq sey
UONIU §1F YHYM JO 'UOIIW O pF 03
paaunouLe Alsnoiassd ot 0'e3
9y Wwoyy 1ead JEnueLl ST 10)
JuaLsaAUL PaLueld N0 BSEB.0Ul
33UBY pUe 22104 SIES S JO |De)
aydesdoar pue azis ay) Auiseanu Aq
ssaidoud s pa1ysiueails ajesRenIe
0} UOISIIBP £ UBNR} 2105A)

aney ap “Appinb ajeds 1snu 1
‘uonisod Buoiys s34 uo asneded Any
03 PIRSWILRLIS JOJ JoPIO UL ‘Tl
$OA319Q MOU PIeOg SU) PuUe S3)es 0}
JuawidorRasp 1anposd wosy Suiys
AOLUI 5§ SS3LISNG BT JO SNJ0J AL} "91ep
udAdReRIq patediiiue ayy sAejep
wny u yiym sued euisuo sno

woy paddi)s aaey sjEdsHLLIY
ydnoye mo-1101 [esswiLIod
Funuawiuiod pue ustudoyarsp
00LE-DSD By} Aunedwiod

30 51208 wuRl-Hioys jedpulsd sy
PRAAIL ORI SLY PRIYSLUILINS

3 SO XI5 311 10§ 10das Wi
31d dnouny esag

“3unsa) Awiqesedoisitn

10 UoNAAWIDD JYSSEIINS B}

03 13lqns ‘switeigosd seuped
sadojaaag ABojouya] 0Is1) 843 VU0
pardane Usaq sey pRIYsIeans
1B} S3UnoUUe 0] 350§3I2Y) pasesid
QU M PUR PRIYSLLISANS 40) 1YL
01 31n0s Juepodiun ue yussaidal
sa0puda Juatwdinbs BunpiomiaN

SRWINSND BPIAcId 821415 53 03
SIDNAISS pUe sPNpoId s pRIYSWEANS
Ji2sal 0 14 9qeus o} Juswsaide
5LLIDT O SPE3Y [ERIAULIOD € paudis
aney PlaIySURAIS pue esAoYM 19
‘uonisodoid 1ausRiut uedyd e uoddns
L{>123531 S|L} JO SBUIpUY 3L} pue
SIDIAIIS AUINDAS PRSEq-1IoMIBU

10y sjuswaanbas sssUIsNQ Jews

PUE ISLLINSUOD 03U L21E3S3) 13 JeW
pa1edwod mou sey 1g soeidispew
Japincad 92135 B} Joj uopisodoid
Kumdas e ayedisanul 01 819301
}10# 01 {§ UM JUaWaiZe ue paudis
PIBIYSLILANS ‘J1ey 354 ay) Bulng

#olAR) S DANNDRX] JIBIYD

“183A 3] 30 Jley puodas a3

YBNOIL SINO-T]0) [BDIBUILIO) pue
S|eLY Jeuolppe Seuspun 01 Padxe
M PUE LUOW SIY} PASUIWIOD
sa1e> ueadoing | 1o a8ie) e Aq
Fusa1 1843 2dUNouUE 01 pasesld
MOU OS]E DI BAn, ‘IAIRS U000
ewsn Buisixa sy justuaidwod 03
‘sonpoud 5 plawysRaNns uo paseq
SNAISS EO_UWHOL& gamjeidjaunucl e
podunouue ‘sepiroid adiaiss Kundes
pageuewl ssauisNg-03-SSaUIsTIq
paseq-yn £ A ‘sIg) Sumojod iam
Juissaigoud st pue 1eak sy 1a1pes
PaLIEIS Jopiacid 2R 13U N
Bumoi3-Aypider pue aaneaouur ue
“JaNs}d Yam adeds Jaunsuod g3 u
e} {eIHUl S)} EDLBIY YLION PUE N
gy ur 10pusA Juswdinbs omisu
pue siaptrosd adiales Buipnpun
saedwiod Jay3o oy Aq papeun 1o
pateniead Bueq osje st 31 1apiacid
s Kunoas padeunw e Aq adases
|EDIAWIWLOd € aptaosd 03 pash Butsq
Apuaumn s1uonnjos s,pjRIySweans




sonnesnduis pajeisos ajeydoidde

doe)  (de0) dgol dogL  (d¥s)  (ds1) devz (eouad) 543 paanpiq
01 (o) s 9y (8'1) (£0) 89 XY 210J3q W04
- - %6 L %86 - - %8 L (9%) wdiew Bunesndo
o) (o) g 32 (8'1) (e0) ¥9 yoid Sunesrsdo
o'l) (@o) (sz2) (zee)  (81) {€0) (L2€) 150D
- - £2€ Sty - - Sty AINUIASY
Wi Wy Wy w3 w3y w3y w3

NSS S AN o) dnon NSS sn AN 20D

qua1das OF PAPU SLUOL XIS

5007 Jaquuaidag OF papuUa srpuous g

"SMO]J LSED JleY PUedFS

‘2ud ZgL 01

%L 1S8POLU IO € SCM LIMOI3 L)
‘wie ey 4eaf roud ayi jo oedw
3y oy Bunsnlpy “(eouad 921 $002)
a3uad '8l o3 pousd 3yl Ut S4Et

Aq mai3 aseys 13d sduules paanpa

‘suigiew pue spjosd dnosn
uo {,NSS,} SHOMIBN plalySeans
pu® 5N e3113( LI SIURLUISIAU] INO JO

10135 Ut Sunjnsas Ajessuald aseyssad s3uwey  paye syl syByBiy mojaq ajqes ay L
AP JUSLILIBAOT) JO Sjyoid
ay Joynsas e se Ajewnd “%0'87 udaq aney (9671 $002)

25 SMos Jis dnoln ay jo
onessuad ysed jenuue atjy
sudesyxg 3o uorsinboe no
BIYSLLPANS pUe SN BY Ul
AU PISEENUN ANO apdsep
13 +002) Uoiiw 0’813 18

pInom aje) xel an13243 sdnoin gy
‘(uonuw 9°03) S00Z \PRIN LE 03
saeaf snonasd 3311 Ay 104 Jpor
aLp Sunous; ‘s11pa xey Juawdopprap
PUE LDIBSSSI JO) WIED TN INC

40 Pedu 3Y) 1101y pa1AUsq pue

98 %1 1e uidew dunesado sjqers
© Ul POYNSAI SISO JJEIS PASeAdU}
NG 000'9ELF e Jeak Jse Lo

99 dn a1am peay Jad sanusaal
PSSHENUUE 'SSUISN] () 3107 243 U]
‘uoIIW 9'pF 01 %81 Aq maig xey

ewn) §0Z equiatdes 0g (260'LE 1P00Z) %9 Pl Serm Jjey ays 210430 Yo pue oW €47 03
e uoiisod ysed 19u ay| Jojajerxeranpagasdnom ayl %61 Aq maid Iyoud uitesado dnoiny
ysed uonexe| sudiew pue s3y0sd

S002 Jequia}des 0g PapUd SYILOW XIS 3Y) 10§ LodaJ LU

21d dnoun eaneq

Jepueul4

5007 Bqudas

1

3 SYIUOLW XIS 3] 10§ 110031 WLRTU)
2)d dnoin eanaq

oL



Juald £31Nd35 JeuoiieN SN e YIm 10e1U0D 10311p
351} S} PROUBLUILLIOD SeY SSAUISNG S INO ‘S00Z
19quiaidas ui jeaoidde Aiojeingdas Suinaiyoe duis

5007 +quiaides O PAPUS SYIUOU XIS 3U4) 40y 10da1 WU
nd dnoiny eanag

5007 19quidasg (!

soaarduios pateysai apendaidde a1 1M Sl BpUN poiUosDId LTSI g

1eq0)8 33 Ut uorysod diys1spes)

500z Jsquanon gz A3o10uy9) € pasayde Ajpagnopun
BAIINDAXJ JAYD  sey pue ssasdosd ud)RIXD apeLu osje
yerg woj sey prRIysweans Jeak jxau syosd

01 81NqLIU0D 01 PaIdAdXa S| pue
Aemiapun 10e13U0 111§ N0 pUE SAES
o auadid Buippng e Lim ssauosd

\./\J\% i

.\ Juesipudis smoys SSaUISNg SN0

“JB)EL JEDRULUO0)

-eak pood Jsyloue Jo
JUDPHUOD SLHEWI pIeog 3y L JRULIN) PNOLS UOIINJOAS MOU pUR
asituoid Juedtudis moys 03 asidenxg jo suopsinboe Juadat
SNUILIOD SIUSWISIAUL ING PUE TIoM pe uf Juatedde swierq
duipeny s dnouo ayy ‘Atewauns vy SI01I3S-QNS SIAIS JeDLRULY
P || 3U3 L0 SD0J SN0 JO
‘uonisod diysiapes) A3ojouyat suauaq |jny a3 se uorysod 3¢
16GoI3 JURAIND S PRIYSWEINS 3A0Jdun 03 31N leRIRWIWOD
uo Any sasnended enaqg 1wyy 100 Padxa am pue ABuons
[nsus 0} paanba) aie sdals Aueynorped Buwopiad s sssuisng
Ixau JeyMm SULIAPISU0D §1 PR J1oy WBWUIRAOD NQ BULBRIN0dus St

PUO33S 341 YBNOIJI PRIYSWE3NS 1834 ||y BY3 10} JOOJINO Y pue Jley
Ul BN )SBAU 01 PAPIBP  ISHy B Buunp adueunoytad Buons

sey paeog U3 ‘Sl uo pung o1 Ay yum paseatd Aiaa 51 peog L
‘e AJLNDas Jajuod JatajuL yoopno

3 SLUOW Xis 841) 104 1odes wisajy
2yd dnoun ed3Q MIIADJ EDURULY

*500Z Yaiew 03 ponsd uuoii-z| ayy
10} %EZ WO %61 03 Buniey S00Z
Bqud1das 0] uonune 19U4RR-39)
Lauow-2{ SUijos Yim ‘Jusiuaaciduy
sL0djam 2 pamoys pouad ayl

10 uoiIuUII Jjeys “Ajpandsdsal
SIBQUINL 1S 8L JO (I 1002) ¢

SN 81130 pUe (€7 :+002) 0F 10}
PRIUNOIE PIAYSWRBIS "05 7 DA
SHJUNCDPESY JUALMD INO pue 1eak
Joud agy uo 95LE dn (625 :+002) YoIs
P69 UMM f1ey 151 343 paysII apm
Hes

"S00Z Jequuiadag £

O 91€P PUBPIAIP-XI Ue LJim

'S00Z 18QUIBIQ £ UO SSAUISNY

10 3501 343 18 JR1SIdRI Yy o
spoyRICys 03 9007 Kenuef o)

uo pted aq |im sty 1 "aseys sad

ud 57 01 9,61 dn pUBPIAIP LWL
ue dunouue o} pasea)d s| preog ayL
SPu3pING

2L



duto) powsds srendordde ayy yam Qo 1 Jepun pojuased v1e sIsos iy

226LS Gev'ey 6SE'ES sanigen pue Aynba jejo1
L2691 S1TLL 92ZvL sagiqen jeioL
818 iy [474 SIAN|IGeR] Xe3 AUoIUI JUILND
£5L'9L L1201 VI6'EL oL sajqeked Jauo pue apest.
. SanMQe( BN
sanmger
L56'pE pLe'le EEL'6E Aunba jer0).
(8) - (ev) s3sase3U Ksouiws Aynb3
656'E ¥LZLE SLU6E Kuedwod wased jo siapioy Aunba 03 3jqeinquity
69591 2821 58/'02 sSuwes paueIRy
vl 2 W Sresal uondilapal jeudes
96171 96141 961ZL wnuwaid aseys
It Paad yisd 1euded aseys
et Tabs
226'L5 62k'2h 6SE'ES SJasse |e30]
SEY'EY 0ZLvE 9/6'LY
Los'1e 57091 SLO'8L suajeanba ysed pue ysed
$10°0¢ 92511 98/'T 6 $3]qeAadas JYI0 pue apesy
06 6lS SIUL 8 SL0IBALY
T gjasse RN
/8Y'6 60€'8 €8E'LL
2011 LAl 695'L 13558 XP) paLRyaq
1ST 00,2 9082 . s1asse aqidueqy|
60 Soc'p 8007 Tuatidinba pue jueyd Fiedoiq
$1955€ JUILM-UON
SIsSY
cood 0003 0003 B
PR IE saquioidsg oF  sequisidas OF
S002 ro0L 5002
(panpneun)

G007 quandss g PapUd SYIUOW XIS Y 104 Jodas udiu
Jid dnoio exnag

133YS S0UR|RG PIIRPIIOSUOY)

dzy dre dgz pouad awg uy pasiugodas 3ou 1nq pasodoxd aseys Jad spuapiaiq
16 sst ws poutad 3y ut pasiudonas Jou 1nq pasodoad spuapng
dgg dse dzv pouad 3yt ul pasiugoas pue pred aieys 1od puspiaig
Fa z4 181 16 pouad sy u paswiSeoas pue pred spuapug
" pasodoud pue pied spusping
drgz dooy do'sL pania
dg'gz dez1 dv'gL iseg
9 ) " aueys sad sBunwey
ZL'9 92,7 996'€
(8%) - (eg) 15a1a3u1 Kol
0919 92,7 666'€ wiased ay jo ssapjoy Anby
SR i N o ey
FATR:] Erdird 996'€ pouad 3y} 10§ 11014
(2€67) (zeeh) (189) S asuadie xey
6¥0'6 8F6'E Y9V XE 310§3q H§01d
- - (z2) S1500 3aueUly
IV e 96€ ALLI0DU] BdUBULY
LEE'8 109 €LV z 0id Sunesdo
(648'19) (0LL'82)  {€6L'6E) € sasuadxe Sunerdo
Y e 99v'Eh B it e
000, 0004 000.3 AON
UDIE L€ GuNdss o RqUIAdag og
popuss popun popuo
ey s Sipuow s
004 + S002
{(panpneun)

IUSUIS1RIS SUIODUl Pa1ePlosto’)

5007 Jaquualdas r.w Syuot XIS 43 104 Lodaa wisu|
31d dnouny eaiag L




10 parersat ateudoidde sy sy Jf sopun paasaid aie sysor gy

SIU'6E s8/0z  IbL 96LZL ¥y 5002 13quia1das g 1e duejeg
(2¢) (2€) - - - SOOURIAYIP UoEISUen AdUaLInD
661 66 - - - """ "suondo aseys uo e
98¢ ‘98¢ - - - sjuawiked paseq-aseys
S12 iz - - - Sareys ump JO 1esodsip Wwoy spIR30Id
(1L6) (116) - - - pied puaping
666'€ 666'€ - - - pouad ayy 10) 1§o1d
656'%€ 69591 [wL o6LLL | Ivb $00Z YIEW LE 12 DUejeg
10€ 10€ - - - suondo azeys uo xey
ZLE 2LE - - - siuswiAed paseq-aseys
vt paq! - - - SaleLS LMO J0 1PSOdSIp Loy SPaAI0IG
(ssv) (sst) - - - pied puspiag
VEV'E VEF'E - - - pousad ay 1oy 014
viZIE s uw 96l vy #002 15quaIdas Of Je Duejeg
19 19 - - - suondo aseys uo xey
9€z 9€2 - - - sjuawied paseq-aseys
80t 801 - - - SaUBLS UMD JO [ESOSIP WO SPBId0Id
(282 (282) - - - pied pusping
92.'7 9212 - - - pavad aip 10} Njoid
0/582  osloL vl 96l Iby ~vooewdviw
W ., oo ool
12101, pue josd uoduspar aeys
Tendey
(paupnieun)

Aun

o

5002 23quRIdas OF PIpUR SYIUOW XI5 3 J0} Jodas wiaIuy
2)d dnoig enag

bs sispjoyaJeys ui sesue
1O WUBLZIEIS PR1EPIJOSUCT

Los'ie $20'91 SLo'8L poLiad Jo pua je s3UIRAINDA Lsed pue yse)
- - 8 suseanbs ysex u.._m sED U0 SIBURL 233 S3UBLPX3 JO 1DIYT
opL7L ovs7L 105'L2 Judy | 3e suajeanba ysed pue ysey
19'€ (s99't) (¥6¥'E) Quajeainba yse> pue ysed L) aseanuil/(3seanap) 19N
(2v9) (62€) (859) SaRIAIDE SUpuRUL Ul pash UseD 19N
- - (z2) pred 159193y]
oy - - T ysasqu Ausounuw 03 AJeipisgns Ut S3IBUS JO aNsS] Wol Spaddold
58S 80V 1974 SAURYS UMO JO [esodsIp W0 Spaad0d
(zve't) (281 [(T13) pred spuepING
S3IARDE SUPUELLY WO MO} ysed
(512'¢) {os1'1) (zvc2) SIQIAIDE SUISIAL UJ PASN SMOJ) USED 39N
269 IbE f254 PRI ISR
- - (2v2) “ssausnq Jo uonsinboy
(¢06') (215°1) (8¥v'2) awidinba pue ed ‘Aadoid jo ssewping
SIHAIDE SUNSIAUL LIOY SMOY LiSED
€297 (911) (¥65) e dujesado woy smoy ysed 13N
(698) (918) (erL'l) pred xe) awoou|
SE0E (e9s') (8122 S|ENDOE pUe SI0UPILD Ul IseAnU/(IeAQ)
A.om.w.ww T (goo'e) (628D spswiedaid pue $103qap Ul aseanu|
¥02 909 (ss2) Kiojuandy u) aseanap;(asean])
8¥S o€z 98t swalwked paseq-aieys
- - [4} S19558 2)qI3URIUI JO UONESIUIGLUY
1oL - - . uawdinba pue yueid ‘Ksdoid jo 1esodsip uo ssoy
£Vl 878 6LL'L uawidinba pue yueyd ‘Auadoud jo uonepaidag
LEe's L09'E [Fr44 woud sunerndo
saipaipe dunesado woly smoyy ysed
0003
saquisidas O
papua papua
SYIUOLU ¥Ig SYIuow M5
00z 5002

(paupneun)

USRS MO USED pRaepljosuo’y

5002 2qusides c‘w SO XIS 343 104 140d3s wiB

21d dnoio earjeq

9t




sonneredusos payeysal speuidoidde oy 1 G301 1Bpun patuasead ote Syl gy

‘sguies pauelal suese Aunba u) A1paap papiodas e suondo ssayl 03 uonelal Ul uisue s13ge

X3 YL "SUOHA0 BSIY LIO BSHE O] SLITUOD (M PUE UBSLIE ALY SUBHINPIP X2) 'SSIRULBASN 007 Aenue( | Aq
PaISaA 10U AR UDILM Z00Z JIGLUSACH / 2105q palueid suoride jo 18dsa4 Ul paploddl st 331ey UoRISUNLUDI ON
‘s3uiuea pauelas 1suiede ‘Aunba ui Apoanp papaodaa s ssadxa ayd ‘vlea Kio1mels ayy je ssuadxa uorneisunwss

3L} 0 JUNOLLIE SANBINLIND 3L SPIIFXD LIOIIINPIP XE] INTNY PIILWHISS JO WINOLLE DL3 § “JUDLLISIE)S SLUODUE BY3 L)
Pap10033 asuadxe LONEISUNLB BLJ1 JO JUNOLLIE SAIREINLLIND L) Yum (21ep 133Ls 3duejeq auy) e adud aueys sdnon
Ay} UO PASEQq) UNINY AT UL PILILIGO 3Q OF UOIINPIP XC) JO JUNOWE PRIeLLNS3 Ay Sunedued Aq parenoied si Suisye
19SSE X PaLIDJap BlY| "PapI0IAI S] 18SSE XB] PaLiajap k ‘saseq Xe) pue Jununodde sy usamiaq uassyp Aelodiua) e
19531} sy “suondo Jueasiss 3y) J0 A1ep BSaA 3y 03 3jep Jued 3yl wioly pouad Ay 240 JUBLLBILIS BLLOdUL 5,AN0ID
a3 ut papioda1 51 asuRdxa UoIEIBLUNLLAI B ‘MOj3q  SHjaLaq askojdiu, Japun pauieidxa sy suoido seys safojdiis
UIRLIP) JO B510J9X3 UO UOIEIBUNUDS SB PAJE3N SJUNOWIE 10§ UOIINPIP XY € 03 P33R 51 dnoity a4 N ayi u)

*SISEq BLLIES L) UO 1B 193US BDUR|R] LIRS 12 PAMBIAII SI

1unowe Bulued aiay ) (mojpq aes) suondo aseys jo ssaaxs ssakoidwia uo asue [ sipais xel ajeudosdde jey
suondo aJeys 33A01dWIB Lo XY PALRJEP JO 3583 Y] Ul IO ‘Pastin aq ued duasap Aeiodwal a yoiym Jsurese
ajgereae 8q 1 Jyoad aqexey aunny jeyy 2geqoad St Jeyl JUSIXa au 03 ISUNR PasIuZodas ale SJRSse Xey paLRaa

'$507 J0 1j0ud )qexe;

10U BUINUNGIE JSY1IBU SIIBLJE UOIIDBSUEL] 3] JO L] 81)) 18 1By} 'LOIeLIqLLIOY SSALIST B URLY J2U10 ‘UOHIDeSUEL) € U
Auqei] 10 19558 Ue J0 UOIMUE0234 |RIIIUI LLI04) SISLIE 11 Ji 10§ PAILNCIIE 10U S XET PILIAJIP 3L “aIN)N 3]qeadsalo) si ul
A513AD1 30U M 1 1ey) 31qeqoud st 11 pue aduusyyp Keiodius) 3yt JO 1SI3A31 BU1 J0JU03 03 1qe St dnoin) By} aisym
SauEIPISqNS L SIUSWNSIAL §O 13edsal iy 1dadx3 saauaIRyp Alesodiual e o pIsiuBo3al it SaIN|IGe)) Xel palisfaq

“oud sjgexeq jo uoneinduwiod ui pasn saseq xel ulpuodssnn
3 PUC SHUBLUBILYS |eDULUL B Ul SANYIGEN pue SJasse 40 Junowe Fuikued ay) usamag saduassyp woly Susyue
soouasyp Lesodwal Jo 1Padsar ul poyiaus Aiger 133ys aduejeq sy} Juisn 1oj PRIUNOIIL §1 UONEXE) PaLIRJAQ

"PIMOYIESIP SO
2]qEsSISSE-LOL 31E LPIYM SLUAY 10 patsnipe se poriad aLy S0y s)NSal aU) UO Paseq S UoIexe) JURIIND 103 J81eyD ay L
LS ENT ]

‘$1enued 1oddns
U0 31ep 01 PISFCIRI 12A0UIN] SS3] SIUSND UI0K SIURAPE LI PAAISISI SIUNOWIE SJURSAIASI BWIODU PaiRRQ
BWI0DUY PALIRJBQ

*59550] 12af0ud paredpnue 1o umotsy 10y apew st uoisiaosd jing
SIUSIY 01 PANOAUL SJUNOLLIR $S3] J)EP OF PISILFOITI JSA0UIN) US5I0I STIRIIU0D UO I|GRIA0IDI SWNOUNY
SRAUOD LD )GRIIA0IR SIUNOWY

-3jBS BYY 9L 0 A10SS3I3U $IS0D PAJeLLISa ay) pur uolahwid 40 51507 sse) aaud

Bupas panewniss ay) sjuasaidas anjea 3)qesijeal 19N ANAIIIE JO [9A3] JELLIOU B UO Paseq SPEILLIIAC sjgeinguie snid
S3S00 JE15 pue 53503 19(01d Danp SapIUL ISOD) BNJRA BJGESIIEaI 19U PU ISOT JO IBMO] U3 10 PBILIS SIC SBLI0JUBA|
SaUO0jUdAU|

$3U01Q 11 LPIYM 01 JUn Buriesausd-ysed i
JO JUNOLLIE B)GEIAA0DDI 3L{) S3ILLUNSE dNOIO) 3LJ) 13558 |ENPIAIPLY Lie JO JUNOLLIR 31q12A0331 AU} 33ewlisa 0} djqissod
BB 'S50] JUBLLLIEALL JO JUIJXS ALY DUILLISISP 03 JIPIO UL PIJELNISD 5) JBSSE 3} JO JUNOLLL JILIDACIDI DU
‘S51X UONEPUI LPNS AL §1 paiiedun aq Aewl anjea §uiKiiey ay) 21e2ipul 33UEISLUNIAD U] SIFUELD J0 SILUDAS UBLM
idueiun pue Jualudinbs pue Jueid Ausdoad jo anjes Suked ayy

“pastudodas st s50) Wwawedw ue )mpood Jo Junowe Sukased sy uewy)

n SuilesaUSE-1sed S JO JUNOLLe 31GRIaA0IR1 3L 21aLIAN patiedu 3q YHIL 31 181 31ENPLE BOURISWINRID
) S3FURY? 10 S1UAS UBUM pue Ajenuue Jusuiediul Joj palsa] S PaIedojle uaaq Sey JMPOOS LPILM 01 Jun
Bujessuad-ysed L JO JUNOLIR B)GLIaA08I ALl "SHUN BUNRIBUSE-YSED 0) PaIEdOYE st uoisInboe uo Suisise PMPooD

591 51

s39s5e JO Juawedw|

auN-1YBIeals S £-07 1uatudinba 1531 Hu0138)9 pue Juawdinba Awepdue s1einduwiod
“BuyBens %0z Juawdinba pue anjuing 9210
du-YBIens %401 sasiwaad poyases)

53123 SUIMOTI0) B3 32 SBAL [NYDSA PRICLUIISD BY) JAO SANCA SjQesIjeal

13U 13K} 03 S19558 paxyy 31qIELe) 5,dnoin) ay Jo 1503 syl NPt 03 sdseq Suimolio) sy uo padiel s) uonepasdeq
“$9550) JuBkLiedus pajenunioe pue uoiensidap pajenuIndIe $sa 3503 3 pagess st Juawdinba pue e ‘Kuadoag
juawdinba pue yueyd ‘Auadosy

panunuod sapfjed Sugunoddy |

5007 19qwa1das g€ papus syILo XIS 3y3 10 1sodal widug SIUBLUIILIS [P1DURUY W)
nd dnor 333 PaIEPIIOSU0D AU 01 50|

“paunut § nypuadxs syt yiym ar pouad aup w siyosd 1suede pafiey st uoaiayy
anypuadxa pue pasijelided 10U 318 5SAUSNG S UM PRIeaId ‘sised Judwidojaasp ueyl JaYI0 ‘sJasse ajqisuelu)

91 AWOUOID JYISN HIY) IDAC PASILIOWR pue

uonysimbae Jo 31ep ayl 1e se anjea siej e pasielided aie uojysinbde ssausng e woy pannboe siasse ajqiduely)
sjasse ajqidueul J3tNo

25N 104 DIR|IRAR IR SPNPOIT DIEMPIBY PUB SICMYOS PAleJal Bl 3u0

SAAI) JILLOLDA NJASN NS 13A0 siseq aul)-1yS(e.)s e uo pasiioLue ale $1503 Jualudojaasp pasyende)
‘PRJiIndui se Jusiugie]s atuodu] sLl Ul _ummcwaxw e el a53) m:_uwmpc 10U 51500 uzwc.ao_w>wn_

‘painsesLu A|qeral 3q ued SIS0 sy

pue :5)qeqoid paLLRap ale asiie 01 PAIIBAXD SHBUAA JILIOLIS My

‘asn pue 3)31d1Liod 0}
spuajul dnoin 3 YaIym ‘Watudoj2aap ay) 213)dLLI0 0] ISEXD SINNOSA JPYIO PUE 1eDURUI ediulda) s1enbape

‘PRIRLISUOLLIRP UIRQ ey ANJigIsed) JediuLda)

uaym Ajuo jasse 3|qiduelul ue se pasended si 'syydl
fuadoad enpapEiul paleal Ry pue ‘s1npoid a1empiey pue 312myos jo Judwudoasp ai u paumour annipuadxy
53502 JuawidojaAap pue YpIeasay

“$9550] JUSLLLIEdUN PAIRINUINDIE 53] 350D J¢ patued 13 ‘panedun 8q Aew anjea durlued ayy

S1EIIPU) IURISLINDAI Ul STAURL 30 SIU2A3 Uatm pue Ajjenuue Jusiuiedul 10§ P1Sal st JIIMPOOD Pasiuiowe 133uo)
OU puE EP SIYI 12 SE INTEA ¥O0Q 19U 18 Pa3eIs St {p00z 1dy 1) Sy4) 03 uciisues] Jo dlep 3yl 03 soud 4wy N
13pun pasjuoda jimpoon pred UIIZIRPISLOD J0 aNjeA e} 3yl pue painbde s18sse 13U 3L W 353U s,dnon ay3
1O BNCA 1LY A4} UIIMIIG ISP S43 S SBUBIRLISPUN AILIPISANS JO UOIISINDIE Ay} Lo BUISIR impoos paseyping
TMpooDy

sa550] JusuRduwl PAIRIMUINIE Kue $$3} 1500 32 PALLIE) S| [IMPOO.) "$9ss50] Juauueduy pajenwnoe Aue
Aiessadau i pue uERESILIOWIE PIIEJNLLINIE 553} 150D Je Paless ale $1asse 3)qiSuelLt 11 ‘Nmpood Jo uondaxe ay yum
syasse I)quBuelu]

‘dnois ay3 03 passed J01U0D PIYM

18 3EP 3y WOy PIPNPU BIE PANDIC SSULIPISGNS JO SINSAI dY "§00Z Jaquialdes o 03 dn umesp ( dnoun ayy,,
Jsayieioy) sdupyenapun Aseipisqns sy jje pue 21d dnosn es133(] 4o SJUNeIE Ul 31epiosLoI sIunodIe dnoso ay|
UOEPIOSUOD JO Siseg

'§861 1Y seedwo? (€) 10 (2) Z£2 UONDAS JPUN JUBLLAILIS € LRJUOD

30U pip pue pagenbun sem sioupne auy Jo poda ay | saiuediuo) jo e NSIZoY SU) 01 PIIRAIRP UISQ ARy pue
4V N Jepun pasedard a1am Papeiixa USAG SPY LIOBLLLIoU LPILYM L0 ‘S00Z UPIRl L€ Papua Jeak aus 1oj
SIUSLURIE)S RIS S | "MOJRA IN0 135 5 10dal I3 PUR ¢11 SUnoA 73 J5Wi3 AQ PIMalADL USIq SBY 1N pasipheun
S} 10da1 SIL) Ul PALIEILOD LOIIEULIGHUI RIDUBLI 3L | *SR61 19V satuediio) 0z UoNndas Jo Suiest sy uiim
SJUBIBIEIS [ERURUL AI0INETS 0 JUNOWE J0U SBOP TLRLUATETS LULIDIUI SIL Ut PAUIRIUOD UORULIOJUI TeUBLL 3 |

“pajudsasd spouad e 03
pandde Ajpuaisisuod uaaq saey sanod Bununodde ay) 7| 3104 ul papiaoad st S1NSAI [RURLL | PaLiodsl By pa1d3)je
sy Sy} 03 UOIISUEL] U1 MOY JO uarieueldxa Uy MOojeq PaJIeISP S| ¥4l sapun sanljod Buriunodde Jo 19s jinj ayL

‘3UepINg pue spiepuels mau

wonepudiziun 0 anp sadueyd 03 1afgns 3103333 ase $3110d FUIUNOIR F53UL YNOZ Y1 1€ Papus 103k ay)
104 pasedaid aIe SIUBWIBIEIS JBIDURLYY SH4] JenuLR 151 2l usym pandde aq 01 padadxa sapijod Bununode ayy
1noge suogduinsse spew aney 10131 3y ‘Adueyd 03 131gNs s are sa1od 3Say3 JO UIOS SE JIAIMOH J1ep
Buriodas 3say 343 18 32404 Ut e Jey saphod Supunodde pue spaepurls Jweadtas e Adde o3 painbas s dnoin sy

-uowin ueadosny syl ut asn Joy pardope (,5Sy41,) spiepuets durtioday jeIdURLL [PLONEUIBIUY YIM BIUCPIoIIE
Hl s3unNeade PaIepostiod s auedaid 01 painbai s dnoid 3yl ‘9002 YPIelK LE PAPUR 123A 3L 104 (,dVYD HN.)
sadpuud dujuncxe pajdadoe Ajjessusld Hn Jepun sluawL)s jenpueury s) pasedaid Asnomaid sey dnoao syt

uoneseda.d jo siseg
sapyed Supunoday ‘|

SIUDULISIEIS JRIDUBULL LULISIUI
PR1EPIOSU0D 342 01 SOI0N

50027 1oqusaides 5 sypuow xis ay3 10} 1odas Wy
21d dnouny edniaq 8L




ediio) pojersis apedodkde oyt yis Sy gt sopan peiuaserd wie syrsal py

‘paYsi|qe1ss sl uatufed aaadal 01 1L SIAPIOYDILYS LI LPILYM th pouad au u
Aunba s1apjoyateys wosy pa1anpap pue Ayjiqel e se pasiuBodal ase sepjoyaleys s Auedwio) ayi o3 e)geked spuspildl
SPUIpING

“ULIB) BSEB) B JBA0 B5UAAXS JLIUSI By LT LONINP3) e se PasiLB0dd) a1e s3I B508) Aunesed( uus) 3ses)
U3 190 S15eq AUT-IYSIEAS € U0 JUALUSIBTS FLL0IUI 3YT U1 35UIdX ue se pasudodn e sjuatAed asea) Sunessdo
S1PRNU0D aseipINd a4y pUe STUBWIHLULLICD 3sea]

‘Aunba s1apjoyaseys ur

JUBWRAOW B 5B UMOUS SI Sajeys umo s, Auedwo) 3Ly Jo aes 10 aseypund aus 10) 1500 053 a3 Aq paaiadal Jo pred
UONRIIPISUOY AUy "SIUSLLIANELS jerdUEL) dNOID 3L U PRIEPHOSUOD St SIS S1etjS 33A0JAILS Y UOHIBUUGS U
Auedwo? ays Jo sareys Aleupio spioy pue saseydand yamm sl {,d0s3, ) ued diyssumo areys sakojdius sy
ssn diyssaumo aueys aakojdwiz

“33ep 19ays aduejeq B 18 UXR] U3aq 20u sk Inqg saakoidws o psnse
3ABL 18Y] SIUBWIRNNUS Aeplioy Jo 13adsai L) speww ase sjensde *, s1Hauag 33kojdiug, 6L Sy Lm a3URPI0dIE L
Jenuooe AeprioH

5002 Aenue| | AQ pajsea 10U pey yaim 200z J2GUISAON £ J53e paauesd spieme 35ous 03 Ao 2 Sy4l
pandde sey pue 5117 pue suondo jo 153dsa) 2 5444 30 suoistacid Jeuciisuen al jo adeeape uayes sel dnoio ayy

1594 AJen1oe 1oy Spieame 3U3 0 Junoxde axe) 03 paisnipe si

JUBLWIEIS SLLIOIU) B} Ul PasiuFoal asuadxs ae|mund sy ‘a1ep Bunsea sy3 1v ‘s1ep 199us sauejeq ayl Je dujeassd
SueNIPUOd 1B)JR) 01 palsnipe aie 158 01 pardadxe suondo jo ssquunu sy Fukpppun suondwnsse ayy "Sd|17 J0 sed
3y} Ut S9j0LPS-e]g pue suoido Jo ISED ALY Ul |9POLL O4ED 3UOL € SUISN JanjeA JEUIR]XD UE AQ PaullLLIR]ap S| snjea
12y 3y "1584 03 Pa1>AdX@ 348 1Y) GUINU BYY PUR PRILLT BUC Sd117 40 SUoNdO BU3 LRIYM 12 BIEP By) 1L ANjeA 1ey

34} 01 32URIRJAI AQ PAUILLLISIAP 51 SdI LT pUe suoildo a1 jo pouad Builsan aif) Jano pasuadid aq 01 JUNOLUE 12101 dLYL

“(,5d141,,) veld aanuRduE wud)-guo pue { suondo, 1Byiado)) ueld sAUMU| 3ieYS ‘BwsLPS uondo aseys
aannax3 s,dnain) sy 1apun saleys 190 sIUSL 1oy agueLPXd W SdKAUBS Japua) seakojdiua Agasaym ‘suotidesues
eluAed Paseq-a1eys JO W) Y} Uy LoNeRUNWDI BAII dnoID) Bl 4o (si013ang Suipnpur) seakoduwe wes)
swawhed paseg-aieys

“Ispe A3 Se JUILLIBIE)S SLIoDUI U1 03 pajiel pue Ajlenuue

PRIRINDIED L€ 51500 OIS 'saakodua Jo Auofewu ayy tog ueyd uoisuad jeuossad dnoio e 03 suonnguiLod
sinjew pue ssakojdw? pue s30123Q WELFY S0y 2uBYds uoisuad uognguIue) paunap e sayedo dnoin ay)
S)fauaq JuBuRINSY

sjauaq sokoidwz

“UMOUY SUW03G 1aedua 4PNS YR1YM Ul parisd Ay Ut PR St SEITUCD
3d1d-paxty Aue Jo uonaidod-jo-adeuaniad Jo a3etmsa At} 0] SUOISIAS AR 0 1edil SANRINLLIND 341 "SILAND 03 IS
Qe S3I0AUIL 310§Oq SLBAI JO UORIUSEI Ay Ul 1ns34 SaNod uaiiuB0da) BNUIABE 3SR BISLM PBNHOIE SI SO

‘sjuai) 03 padieydas sasuadxa adUB]SISQNS pue 19AeI} Jo Padsal

u) PS03 51 aNUAAGI ON ‘anuands dnoxs se pasiiBedas s dn-ews su) Ko (UOIDLSULI) BUYY UM PIIRIIOSSE Sy
pue syyauaq ay3 Jo Ausolewu auy 01 pasodxa Jou si 31 2U0Lm ‘S| Jey)) uordesuel] 3u) Ul Judde se spoe dnoiny all a1em
PRLNDUL B1L $1503 9SS SE PAsILB01 §1 ‘dN-IeL PAILNOSSE YuM JaLIT0) ‘SIUBIUSISSE TUBID 10} SIempsey 0
2IEM3JOS O 35BN BL) pUE 5101DB13U03GNS PIBELIBLU ISEadS JO 1500 3y SIUND 0] SuIdIeydal Woi) sRUaARY

U1 343 03 1anpoxd 3y) Jo AP uo Pasiugoda st sPNPoid Jo SIS By WO ANUSADY
“pesuod poddns au Jo pousd iy 1aso Auans prasds si spenuod poddns wosy snuaasy

5150 1ofoid parewmsa (2103 01

PaLNDUL SISOD JO 0L 33 pue 'Sisu pue sauclsalw 1afosd Azy Jsurede ssaugoud jo JuawussassE S101a1IC] BY) U Paseq
polsiu uonaduiod-Jo-sgeuadiad auy UISn pauLLIIAP sI yaiym Loitajdusod Jo agels ap o1 Fulpiodde pasiuzodal

st anuaaaa ‘spioad Soud-paxsy 104 pauuoysd s1e SINAIS sB Pasiugoal st onuasd) ‘spefoid sjeusiew pue awn Jo4
“129f01d yrea uo pasaiye uonsidiiod jo adels ay uo paseq Wold ajgeIngurize Supnpul p1eduIos J10m jo anjea
ay) syuasaadal siseq adud-paxiy 0 SIELIBICW PUE BULLY 2 UO SJURNY 01 PITIIQ S99 JeUOISSDH0Id LLIOI PIALIIP INUSARY
anuanay

panuiuod sapjjed Supunondy L

S007 $2quinndas Og papus syluow xis auy) 104 10das wisdiu| SIUBLUBIRYS |21IUBLL UH 1Y
31d dnois esnag Pa1EPI|OSLIOT 3U} OF SAIONS

“BAIBSIA LIOHRISULL S} U SHUBIIAOWS

Se Pap.03ai aJe saled agueypxa uisold pue adeaae 18 $11joid Jo UONBISURI 34} UAIMIA] BLISLE SIOUBIHIP 31

PUE $1ISSC J2U SIAULIILIOD SEISIDAO ) JO SIS FUISOTD 10 UOIREISUEI DU U0 SAOLIBYIP d8uRYIx3 3] ‘pordd

AL} 104 124 S3RIAAR L) 18 PIIR|SURL] a1l SatedLLID) SPSSIANG JO SMO]Y LiSE) pLie an3puadxa *aWwodu) “aiep 13ays
0ueleq Sy uo Suijieasid d3es SBUBLPX 3L 18 SijIRs 01U1 PIlejsUEN 918 SIUEdILI0) SEISITAC JO SBIIJIGEN) PUE S13sSY

“JUBLLIBIETS BODUI SY] Ul paswiBodas a1e

SONUBLIND UFIRI0) U PACUNLIOUIP SAPGRN pue s1asse KILIauow 10 sajes a3ueyDxa 2)ep 13aySs 2JuLeq 32 uorejsues
U3 W) PUE SUCIIIESUE] LPMIS 0 JUILLIBTIIFS Y3 oy Suijnsat sasso) pue suied aguelpxa udisiod uojesuen

8y} 40 81ep ay) 3o Funjru a3urydxd JO 181 3y} 1 SUIPBIS 01U PAILISLICI IR SADUBLIND LBIAI0Y U1 SUoHIESUEI ]
uone|sues Oouaumnd udniog

1eak ay)

Ul JUBLLIDIEIS SLI03UN 2] 03 pauajsue s1 Ainba uy pasiuidedal sso) 10 uied smIejnLuINg 15U 3y} 120 03 pardadxe
138101 OU Sf UOIESUIR.) PABPAY € §) '5INDI0 LOADESULS} PISE3310) 3Y) Pun Aunba ur 1day sy Ainba ) pasiudodas
wawnnsu uigpay ayy uo ss0] 10 ued aanENLIN Aue ‘aLun ul Juiod e 1y “Hununodde agpay 4oy saijenb sa8uoy
0U IO ‘PISIDIOND 10 PRALUILLLIBY 'PIOS S} 10 Saudxa Judturuisun SUIBPaY 3Y) LBYM PaNUIILODSIP S1 BUITUNODIE 33PSH

‘uonpesuel) sukpapun ay se pouad aLues ay) u JUBLLIIRIS 30N 3Y) 0} paLiajsues ate Kyinba
u pRSIUFOD3I IR Jey) $3550) 40 suied ayy 'SPy MO)) YSED S0 1 S04 “PISIBoI sI AIIqeN 40 J95SE Sy3 Wi} 3y

12 AJIjiqeN) 10 JBSSE aif) JO JUBWIRINSeaLL 3] ul papR]ul aie Ajnba u pasiugodal uaaq Ajsnowaid peiy 1ey) anjeasp
ALY U0 S3550] 10 ST PALIIOSSE 3yl usy) 'AIGeN 10 33S5E Ue O UOIILB0IAI AR UL S)NSSI BFPALY MO yYSeI B Ji

UBLBILIS AWODUI Ay Ui A1eipauuiul pasiugonal s uoruod aadayau ayl Jspym Aunbe u Appanp pasugodal ase
adpay moy ysea e se Anenb pue pareuisap a1e Jeyl SAAIIEALBP JO aNfeA 1) 3y Ut SaBURYD JO uoriod aadayE By |

“38pay moj; ysed pateudisap e j0 Led s auleAlaP a1 313UM 1d30XE JUSLIBILIS SLIOIUI 3L} OF USRI S1 JUALLBINSCALLD
U0 550] 40 uled 3y | "soYjo.d ALINTewWw JBJILIS Yiim SIDBIILOD J0j S9FE IBUBLDXS PIEMIO) JUBLIND 0] 83udIRal AQ
PAJeINED St SPPLUD AZULLIXS PIZMIOY JO INJCA 1By 3| "NOA AL} 1B PANSEILL-3 APuanbasqns 31e pue ojul PRI
SIJ2EILO0D B DIEP SY] L0 SNT|PA AR} 1€ PAsiFodai Ajjeniul aJe S19euod ASUDLMND UFa10) piemiog se |ons SaAljeALd
SpIeMUO §002 Judy | — SIuBWNIIsU| 3AlenI3Q

“SIAD30 UOKDBSLEI] 341 J1JUN paliafap a1e $8sso) pue suiel ‘uoiaesuen} ainny ‘sjqeqoud 1o ‘pa1niwiod e agpay 0}
PASN S1 JUSLLILISUN 3L} UM 0 SIHIIGET] PUE SI3SSE JeIURUL PRIEIS2 S} U0 $3550) pue suied asueydia udio) syl
e 195440 34e Sas50] pue SWeE ‘YNsal e sy well pagpay ay) pio1as 03 Pasn ale S1IeIUOD YINS JapUn saje) aly)

‘suonesado sdnoln) aify uo syuBLLEAOLL 3BURYIXS ASUIBLIM UFI3104 JO sl @Yy 2anpasismu y »
PUe ‘LUSH PIEPAY UL SE ADUBLIND BLLIES 211 BAI0AUY IS} »

‘PRAJIUIPI UBAQ dneY

sHsLRIdRIRY) SsoUm pue ajgeqosd st 1eyy Aigen 10 1osse Auaind usia1o) e 01 paleld aq 1SN Juatunisul ayy -

818 SPRIU0S ASUdimd USielo) pIemio) 10}
eualn sdnoin sy} 'se1es agueLpxs Uiaio) 01 a1nsadxs 33MPaJ 0] 51IENU03 AJUILIND UBIBI0) piemio) s3sn dnoim) 3y |
S00Z tPIe LE 011002 1AV |~ SWUaWnIISul AIeAIRQ

‘uanrd ase uondope aaye pue a1opeq sanoad ‘G002 udy | U0 JUBIIBINSEA|Y

PUe UOHIUFEY SSUSLUNIISU) JEUBUL,, 6€ SV J0 uoizdope uo padueyd saey Jeys saidljod asoyl 404 ‘SjusWRIels
jesueu uialu 5 dnoio syl jo uonesedaid sy w pagdde uasq aaey sluatLNsU BARALIBP 10} Sanod Bumoyo) ay L
SJUAINASUL IARALIRQ

a1ep J99YS

UejRq AT 18 PalIeUI AJBAIILIEISGRS IO PAIJBUS SME) PLIE S3181 XB) uodn paseq sisilL “PI)1Ias 1 AJIIQe JO 19558 a1
oiym U spouad auyy w Aidde 03 pajadse aue ey so3e Xey Sy} Je SISeq PAIUNCISIPUN LIE UC PRINSEILL SI X8 L3R
PANUITLOD X} AWodu|

panunuod sapjjod Bupunoddy L

5002 2quRdas ¢ 3 SYIUOW XIS Iy} 1o podas wiay) SJUBIBILIS [EIDURLI ILIDIUL
21d dnosn eanaq PRIEPHOSLIOS BLjj 0} SOI0N 0z




SoniIeduion patersar vepdosdde ay1 i i 1 10pun paruRse d dre SRS

“21 810U Uy LBAIZ AU SIS SAYLINY S0Z ACA Ul paysiand SUONEIIUeIRL Syl [euosiacsd sdnosn su3

paa)yas Ajsnoiassd 10u sem sl 918p 199YS 3DURIEG Lea Je dud aseys s AuedwioD 11 Ut ssdUeLD LIm B Ul AARS)
5501 pue 1130:d 311 Y3noun) 19558 X2} PALIBIAP € Se pennIe Aenpesd mOu sISIY) S Syl JIPUN JUIILIS AWOIUE A
u sieadde 1auo) ou ‘dyyD 1N 12pun Jeucndsdxs se paplodar Aisnomaid upaid xel suolido aseys au Jo wedun syt

“960'8Z Sem a1el xey aAdRYaE sAnolo 3L (000'L293) S002 YRIel LE Py ; 6L nda Junends By
o1 s1eak snoaasd 3 0] SRIRPRI PIYM i 31 ls! 2819 oi82 Lee - oL
2 1a.d S2.11 341 01 STe}aI Yl 3pa> a1 Butiou 3)°53paD xe) Juatdalonap pue Yaieaso) 1o} wiep SIoTL o 6550 ssudxe Sneindo BHG
TeruL NG J0 1edWN 31 WO0Y PANIBUSA Pue (%0°LE 00T) %9 PL Seam JICy DY) 10} 8121 Xe1 an1daye sdnoiD Byl
609'L 008 610°L - asuadxa asea) dunesado
1667 2L 189 - - zt SISUID JO LONBSTLIoWY
9lL L8 (€6) 374} 828 6lLL uswdinba pue Jueid ‘Asadoud jo uonepaidaq
(02) - - s1eak soud j0 adsal u) syusunsnipy 8101 yor'y 0059 51500 12af01g
9€L L8 (€6) 103k Sy §0 ALLIOOU] UD XE3 paLiRgea b5 9€2 98€ syudwhed paseq-aieys — S1S0D ye1s
xe) paLiayaq 99€'¢ seu't 69t'L suoisuad - SIS0 yeis
1282 1oLl 7] " - 3743 €45°L 0£LZ Kynoas 11205 - 51500 yers
44 2 (129) {mo1q 235) s1eak Jod o 1padsal u) swaunsnipy I51LE el 606'6L SALIENES ~ 150D JelS
66£7 6LLL se€L 1eak s1Y} JO AWODUI UO Xe) Ew:\:w 00 000 sor o0 s o
xe} :o_um._oﬂts N 500, 002 5002
0003 ) x .
PR LE ‘_ouﬂm:wﬂn_vm 0f wum_ﬂwunvn 0f sasuadxa wc_umhwno €
5002 002 5002
GOOZ YHBW LE PAPUs Jeak 9y 10} 181 X8l MBS T ooe Py
pajedidiue 31y} uo PIseq PAICININED URIQ SBY G007 JAqWRIASS OF PAPUS SLIUOW XIS 3} 104 XY 1) 331eyd 9yt
XeL'S (62r) (r02) (vve) €313UIY JO SIS PIUN
0188 S0B'E 9% wopdury P3N
uiduo Aq (sso1)/ay0.d Bunessdo
Juesd Jo 31ep uo Suipuadap %z 1-%8'0 i puapimg 01Z04 LLEZE 99'E
‘Juesd jo a1ep uo Bupuadap %2 5-9%9'e 2121381y 3451y
Juesd Jo 31ep uo Bupusdap % 6H—%bE Aeion - N - LR JO SRS pANUN
‘pouad dunsan uo Fuipuadap sieak g-g a1 uondo papedxy 0LzZ'04 LLEZE 99V'E wopduny panun
T aiBuo Aq snuanay
syndur Sumoyjoy sy uisn PYETY] o prrsey
SdILT JO 9583 93 Ul SIJOLPS pejg pue suondo Jo 358D il U1 |2poLu GED JIUOIA B Pasn sey dnoun sy ‘saanuasi
D341 J0 SNJRA IRy SLY FUNLINIIE) U) 5007 Alenuef | AQ P31S3A 10U Pey LMIYM Z00Z JSGUISADN / 138 pajuess L9¢ 208 - PHOM JO 359y
spiesme asoifl 03 Ajuo g su4) pandde sey pue z su4i jo suoisiaosd Jeuoisuedy au Jo adejueape uayel sey dnosn ayy 0L [4¥2 £02 adoung Jo 159y
"SAAIURILY S0 JO SUORETGO e sweak Eow pue m.m:E 3 A0 M& 11 pue suondo ayp jo w:..m> ey wzamvmmam 96/ 3958 6% DB JO SIEIS PAIUN
01 JWRWISTRIS 2L0IUE B3 U IPELU U3IG SeY {000'0£2F 1002 J9quuaidas (€ 01 SYIBoW XS} 000'98EF 0 ddied v ig660  ¥eoer LY wopduiy o
9107 UPICY LE 01 6002 LDIR L€ PAPUS uoneurssap Aq anuanay
pouad a3 b 3jqesinaxa ale 54117 pue suondo au | aauad gog Jo 2aud 35X Le LM suondo $9¢£GL pue suad 2 0003 0003 " 000,3 &
10 991d 35749%3 UE YIIMALBLS d] 17 5,dn030) 3U3 Japun spieme /1/'v9z patues dnoin agy popad sy Sunng s et Sl s
“Hoday jenuty $O07 94 L0 PaLIEIQO 3 LY JudluAed paseq-aueys Jo adA1 yaes jo uo)dinsap v saweLds “eyew eoiydesdost Aq 1jo.d Bunessdo pue anusasl Jo SAINSOPSIP feucnippe apiaosd MeRq s9lge) YL
SAIUIIUL JO JSQUINU € ISPUN SPIEME 11T Pue Suoido jo wioy 3yt ur saakojdusm 01 SeAnuRdW 31eys siuess dnoso syt
swawked paseq-aseys ‘v lee's 109’ €L7% Woud Bunesado jeroL
(v2972) (986) (L8't) pRlysuIEans
285 625 v69 PUa pojiad 16 Sa0K0j0L J0 IBGUINN souL 285 vor's suonnjos _WMWU_ZH_:
LS 615 119 saakojduia Jo Jaqiunu agesany {ss01)/3yy0:d dunnesado
o oddng 0
rww ww ; MWM - w_mww..egmm 0Zor  HEZE  99VEW Brional 1oL
— 4 - v pRIysweans
Soquingy g aquiny — Rl
e saquedosof  aquindas oF 8020/  LIEZE  Z9Y'eY SUOBAMOS PUE SIAISS LI
5002 »00z 5002 o i anuaAay
SMOJ04 Se sem poLad s BuLnp ($10108:11Q SARNSXJ-UON Buipnpxa) ssskojdws jo nu & 0003 0003 0003
07110} potssd sy Bupnp (5101840 2aMEXT-LON Buiprxa) M_“: 1o Jequnu B O e 0 e
3q aahojdusl 5002 ¥002 5002
“(1uF +0072) pouad auz ur uopestelided Joy paienb 51503 Juatudopasp ON ‘vopewLOUl WRLFas 10} yewncy Suniodar Arewind
“UAUSIE)S BLUodU) aY) 01 A11aup PaSIeyd (00079413 002) 000'L0Y'LT 10 1SISU0D $1503 Juswidojanap pue yoeasay 5,dnoun ay3 aie SUDLLBIS SSBUISNG OM) BsaY L "ssauIsNg KINIBS JUDIUGY 1BUIBIUI B} 'PIBIYSLUCRINS PUR SUCIINIOS
531500 Juawdojaaap pue Lp1easay pue saanes 1) Buipirosd jo ssauisng aly Aptueu ‘sjusLudas ssausng Aewiid omy 0w pasiuedio st dnos ay L
panupuod sasuadxa Bupessdp ‘€ uopeuLIop) JWRLWEAS "7
5007 12quwa3das OF PApUD SYIUOWE XIS 3y 10§ 1oddr Wity SIUBLLBILYS JRIaURUL W 5002 Jquandas o 5 SYIBOW XIS 33 104 110d W) SIDIBIETS [CUCULY LUAIA

51d dneisy ean3a P31EPIIOSUCD 3Y} 0} SAIONY 21d dnoany esnag Pa1ePIOSLIOD B[} 0F sa10M 22




paaniip Afing aus jo uor

samewduios pojs ojudo

1341 S 41 10pun pouasosd D1 syl iy

“Jal 3Je SUOIIPUOD UIL3D §f 8007

s pred aq 1A LOHIW €0 §O JUBWITISUL PUOIFS € pue UoRIIALIND U0 Pied Sem UOHI £'0F JO UOILIIPISUOD
$002 J9qLUX3Q L€ SUIPLA 13K JRIDURUI SI1 U) UORIILL |'0F JO X213 Ja)je Sjo.d pue UoHIW $'0F JO SaNLAA3I
panodas SS3UISNQ L1 YSED U1 UDITIW §70F 03 dN JO UONEIBPISUDD € 40} 133et AJUNJFS [RuoHeN 3y} 01 spnpoid
Ju0113}B 1sljerdads sapiaoid Je Auediiod etus e jo apen pue s1asse i) pannbae dnoin s S002 12qo1O Uy

) J VO /| F JO SI3SSC 191 PUE UOIIW 1 £F JO S13550
SS013 Pey 11 ‘931Ep 18U 1 SE 'PUR ‘UOHIL 9'0F JO XB] 3103 S11joid pue uoHiu /03 JO sl jeuondadxs a10)aq siyold
Junesado uonpiw g8 JO sanuUBAL) PaRIodal UOIINICAT ‘GO0 1SNENY L€ PSPUD 483K ALY J0J SIUNOL PANIPNE S) U}

womw §'63 Ajejewnxoidde

9q 01 par2adxa 51 atulsnipe jepides Suppom e pue sasy upnpui ‘1507 uosinboe 18303 8y 900z Aenuel u
ae)d 33e1 01 pardadxa s) uonaidwo) tonaldwod 63 Joud SSEUISRA SU3 Ui IFUBLD SSI3APE [ELIFIRW OU LIFRq Suey
a1au3 pue Auedwiod s3eand e se uoinjoad Jo uonens)3ai-a1 ay) 03 Ajedund a3eR) YiIym suonipro-aid wewsd

Jo uondRsHEs 241 03 13Iqns st uonisinboe 311 pauLLIBISP Usaq sey uondiued e jelided Funpiosm s oINS
U0 umop Jo dn Jusunsnipe pagin e 03 1IIGNS ysed wr ueriw §'gF ARjewnxoudde 1oy uonnjoas jo jende arcys

inboe ai 10) pazige usaq aAey SULFY TRy} SO0Z JAqURAON 87 uo padunouus dnosn sy

SILURAI J30Ys dueleq 1sod 'L

€SL9L Lr2'0L vI6'EL .
6V8'E 2487 896'€ SaxXe} JBYo pue AYIndas |epos
5182 205'L €19'L JUNODDE UO PIAIRIDI STUBWIAE]
565 05€ 199 BWoDUI PALIRQ
229'S 680'C 0/6'v Sjlenooy
245 8162 9L s31qefed apes|.
000,3 0003 0003
P 1 npqundasar  BquRdes of
5002 002 5002
sa|qeded Joyjo pue apei] 0L

1002 929%L 9812
8LE 144 SEE S9)qRAIINRI BYIO
pSy'E £91'G 816’0 SIPRIUOD O IQRIRAOIA SUNOUY
Pro’L 09t 1748 3wiodu) panode pue sjudwkedaid
861°GL 66E°0L ISLEL S3IGeAIRaI pel]
0003 0003 0003
Prpte saquindag of  equiaidas g
5007 V00T 5002

SI]GRARD 110 pUE IPEIL ‘6
076 615 SILL ssai301d up pom
0003 0003 000.3
P LE 1quindas 0 aquidas o
5007 $00Z 5002

5007 12qwaldas og Papua syluows xis ays 4oy Lodas wslu

21d dnoun eaizag

SJURLLIILIS JCIDUBLY WLk}

PEIEPYOSUO 3L} 03 5330

SaL0IUAAY| ‘G

“USSLIE 3AeY 53550] Juatledwl ou ‘007

13quRJas 0 1e Sy Juawntedus 104 Apenuue PRISa) st UL SHUN BUNEIBUBE-YSD 63 PALEDONE UBAG SPY TMPOOD

‘pannboe sem ysed ON B10PP0M L) Jo anjea 3yl pue saidiauks patedidiue o} ajgeInguile

1 puc |impoos se pasiended udaq sey HOO'£6LF J0 PANDIE S13SSE 13U JO INJRA HEY IIA0 UOIEIIPISUC) dseyand jo
SS90X3 SUILIeLLIRS 3L S18aA OMI JO 31} INYasN & UM palinboe aem 000 05 F JO sesuady ‘uonisinbae aip jo ped sy
000%H2F J0 UOHTIBPISUOY [2103 30§ PAYWN YN dsudenxy jo apes) pue s1dsse ays painboe dnosn 3y ‘G002 Jdy L uo

208 [ 89,7 5002 2qu1das 0E IV
(z1) (@) - uonesiLIowy
e 05 60 asudeny jo uonsinboy
LISe - L5 S00Z (P LEY
(621) - {621) S9550] XE] JO UOTIESIIRN
00/2 - 00£'Z $00Z 55qwaidas OE Iy
{621) - (621) S3550] X€} JO UOnEsNN
68z - 6wz ¥00Z udY L 3y
000,3 000, F 000, F
1201 S8 Jpoory

syasse a1qiBuelu) L

0412 €92'22

anss) ul saieys agesaae paiydiam paniig

SLS [44]

suoido aleys Jo Paya aanq

26112 1zl'te

anss! Ul sateyys adesase pajydiom diseg

[(:TR0) (2€9)

15N 1jaLag sakojdiu] aUp Aq PidY SeIeys dderae palySiom

£SE'22 €5€'22

anss] U] SAIeYS JO JqLUNU dFeJIAR PAIYSIIM

000 000,
SIS §0 SaRRYS JO
saquinpg Rquinpg
09L'9 9242 666°E SIIPIOYBIRYS 0] 8)qRINGLMIR 1J0ld
000, 000,3 0003
PR L E RPN 0F  BquRIdIS OF
5007 YO0E 5002

o SyIvoW XIS 8Y) 104 110das Wi
21d drosn eoneg

500z 13quizidss 0

:Buiman)oy a1 uo paseq st aseys Jad ssujwes jo uoneNEd Y
aseys jad sdujie3 9

SIUBWIILIS [R2IDUCUL) LU
PIIepNOSUO Ay} 03 S310N pe




soaneieduiod ppisas sendordde oyl Yas Sy 11 19pun pajssard s synsol [y

"3jep 193ls Aaueeq a1 1e paosdde Ajjewnioy
U2aq aAey A3t ) panIYE 3q KJuo UL pue Sy J3pUn SJusas 1WYs dueed-1sod dursnipe Jou ale spuspivig
(ot S} spuspwa 3

5002 Ay w paysignd

SUOIRBNRUO S leuoisiacid s dnosn ayy by papiodas Jou sem juaunsnipe 9118) SiuL (000 143 15002 UMW LE
papua 103k} 000'29£F S FO02 JquRIdaS OF 01 pouad dif) J0§ BWAILIS BLI0IW SH41 Sy ur adied xey jeucnippe
GuImnsas Ay dvyo N JSPUN JUSLLIATEIS BLLOIL 3U3 LY P13 Xe) Jeuoizdadxa ue Se PapIodal Aisnomald 1pan xeq
€z 3npayRs ay1 sedun osie UOKILIS SiLY| "SAIRSI SSO| pue Jyoad a1 03 AJJI3aP PSNPSLD SUIBHIP LA IM
98IeyD Z SY41 SARRINWIND 41 JO 133)45 X1 U1 01 PADNLISI SI 9FIRYD XEF SU} Ul JPAId JUBIINSAI 1Y) Amu_._mEmu:mtm
TeUGINISURI) SH41 341 JAPUN PINEA SSIMISLIO 10U PUR ZO0Z JAQUISAON 03 101d Pansst asoy) Suiprppun) 31ep 13aus
dUBIEG Le 18 sLINdo B1RLS PISINISXALIN |je §0 aNjeA JiSULU) AU} 03 3duIa)R1 AQ PR1RINIEY SY4) JIapun jasse

Xe} PALIBJAP © S PAYSHARISS SI (,EZ ANPILIS, ) UONLISIZR] XR1 ) JBPUN UONINPAP XOF 31Ny PaRdXa 5dnosn
By pur siuausked paseq aeys 104 FICY Z Sy41 S4B JO LoNIUS0IAs By} uBIMISq BRI Leroduss) By

pue fennde Ked Aepyoy au) 10} PRUSIGRISS S1 1558 X0) panspRpe

NAPOGE SNNY Ut LOIIdNP3I € SE
Syt 43pun patean sl aBIeUD Xel vy XM 341 U 0008527 [S00Z YR LE PRPUS 1894} 007 Joquuialdas of
papua poliad 3y} 1) 0OO'6ZLT JO HPAID B 0] SUNUNOLLR SASSO) SNAMY PIeMIo) 1EN0iq Jo Jaedn xe] auy

(006'6.63 15007 \PIeW LE Papua 12ak) $00Z taquiandas pg papus pousd ayy
10y 25104 X€) BY) UI ASLADUN 13U 000'SLST © Ut NS pur pasnbas ase syuawisrIpe Xl Juimoyoy syl 21 SV)L8pun
(21 sw1) swaunsnipe SyJ) jo ays uonexer ‘q

MPOOS Sqny 313 JO MatA

JuaLuiiedws |enuUe ue BuMoTI0) Sy J3PUIN PasIardl st dyYYD WM Ipun (000597 ‘5002 YXeW LE papus 183k) 002
saquiandas 0g o) pouad Su) 10§ 900'9ZEF 40 ABIRYD UOHICSILIOWE IIMPOOT SNNY A1 PALISISAC st anjea Bukied

33 Jey1 $15983N5 1531 JuaLLLIRdLL |PNUUE LB LSUM UMOP US11UM AJLIO S| pUE 9j1) 31UJSPU U Sey {jmpooid 'Syl Japun
(9€ Sv1) mmpoon D

“UONEBHIDUOIB JUNODDE 550] pue joid Sy 4f SUYI Ul PSPIOIBL 1 3)ep 193YS BIULILG S 1@ uSe) udaq 19K

10U aAY 11q se9K0dWa 01 panidde aARy eI SAepIjoy Ul JUSLUSACLL 3tj) 03 Buriejsl (000'09F J0 931eYD 1SO0Z LI LE
Suipus 423A) 000"/ JO WPBID Y Si) Sopun painbas §11nq dyvD WN 4opun paanbai ou sem Aed Aeprioy 10§ Sunpoy
(61 Sv1) siena2e KeprioH g

‘sindu auues L dussn
1oPOW SIIOLPS-EA B JO SISEQ 3L4) UO PAN}eA Uaaq aaRY S41LT '9AOGR 530U U pIJIRIRp sindul SUY Yim |2PoLLl opeD
UG & pasn sey dnos sy 'suondo JO anjea sie 3UE BUTEINIED Ul “SAAILIBIUL 3SOL]] §0 SUONEIGO aNAISS 183k N0y

PUE B34 A A0 S 1 pue suondo aseys jo anjea ney a3 peasds 03 USWSIEIS SWOIUL SY4( BYI Ul BPLLU Ldaq sy
(000'6LEF :S00Z Y€l LE Papud JeaA) $007 Jequiaidas O papua pousad aLp J0j 000697 $0 981eY> jeUCHIPpE LY
(2 541} swawfed paseq-aieys v

"MOJRq PIYIEIIP BI SO0 LI LE
papus 123/ 311 pue 00z J1oquieidas of 03 pousd YILOW XIS BY1 10§ SY4t PUR d¥YD N USemIaqg SjuaLLISnipe 3y
panunuod syuaunsnipe S¥4| Ayl 01 sajou Kiojeuejdx3 -az|

500z s3quialdss 0§ Papua syuour xis 3y oy 1todar wiaiu SUBUILTS JRIDURULY LULID)
2id dnoiny eonisq PIIEPIOSUOD 3] 0] SHON

S002 RquRIdss ¢

‘pouad aaneiedwod ayi 0} ‘Siualnsy ERuRU '6€ Sy Aidde 03 30U patdaga sey dnos sy

pue 15002 Aenue] | 210§3q 10 LD PIISIA JOU PLY YIAYM Z00Z SRGWISAON £ 310jaq
10 uo panuesd suondo ateys 03 ‘ssualuked paseq-a1eys ‘Z Syl Jo suoisinoid ayy Adde 01 10u paddaps sey dnoun sy

pue
(€002 1R8NV w1 snqny Jo uomisinbae auy Ajattieu) Fo0Z 1udy § §o 31ep uonisuel s dnoun 3yt 03 Joud paundde ey}
suoisinbae 03 °,suoieWquIO) Ssaulsng,, € SY| 40 suoisiaoid ayy Aaapdadsonal Adde 01 3ou paajs sey dnoin ayy

:SMOJ10y4 se ase dnoun) a Ag uasey

pue ajqejeae suondiuaxa jeuondo Juedudis 1sow a1} “suondiwexe jeuondo welad pue uonedde sandadsonss
01 suoi3dLLaXd Al01epUBLY UILI3d N0 S13S PIPPUIEIS By ( 3L 151 3L Joj pardope st Sy4| uaym ‘pandde aq 1snut
Iy 'SBJL UOLISURI) DY) N0 $13S  SpIepueys Builuoday jenueury [euoijewsaiu) 1o uondopy swi-1sid, | 341

(L Su41) Sy Jo uondope awm sy uodn syuswRBueLIE jeUONISURI]

syuaunsnipe s¥41 3y1 03 sajou Kiojeueydxz Iz

“uoday 1enuuy 5002 3L Ui papiacid 21e spielap Jayling -, SRS akeys sskodw,
2t 4110 pUe 535153 dOS7 104 BUUNOIDY, € 411N 193)534 01 palsnipe udaq sey dvy'D NN fapun Aynbs jeto

 Saxey 3wy, 71 SvI JO uoieiaid ;3w ay) ul ddueLd e jo Jnsal e se ‘Leday |enuuy 5002 3yl
Ul papnpu saandy Sy41 1euosiaoid gy 01 apew uaaq sey suondo areys Lo xey PauRLEP 03 ButeR. JuBwsKIpe uy (1)

656VE PLZ'LE ON.m.wN Sydi lepun thOﬁE Aunba jer0).

(852) (621) - a $9530) 23 JO Loesinn
621 Z£L 091 a 1ennoe Aed Aepijoy - 1asse xe1 pauRjaq
2€6 000'L 90€'L a (1) 830u) s3UBWIAed paseq aseys - 1asse xe1 pauajeq

(865) {ast) (z€s) ] o Jennoe Aed AeprjoH
L6 544 6L El ajqeded spusping
€59 92¢ - 2 B UOHESILIOWE [IMPOOD
orLEE 1886 ¥r8'92 {{(n) 330U) gwyD 3N Jopun papiodas Anbs jejo)
000, 0003 000,7 90N
$002 v002 L4
e i wquiides o udy L

Aynba uo uopdope y4) 40 123443 2L
091’9 9222 Sy41 2pun papsodal pouad alp 10) 1joid

(8s2) (621) a 59550] XEY JO UONEsN
o2 (23 aQ yenunde Aed Aepioy uo xey parRpeq

(X) {29€) a {(1) 3300) suondo aseys uo JusLLIGAOW XeL.
€59 92 b) - UOIBSTLIOWE [IMpooD)

(99} vL q JUBWRAGW TenBoe Aeplop

(615) (69) v " sjuswiked paseq-aseys
1/8'9 €162 d¥vD 3N 1Bpun papiodal pouad atp 10) Njoig
0003 0003 BN
5002 v00Z
el | 1oqundas of

papud 1eag 03 SLALOLI XIS

spouad Joud aip 104 3yo0ud uo uopdope S 4| Jo 193143 ‘eZL

*, SIUSLURIEIS MO UseD, / Sv1 JO uondope 3yl uo saduryd jeuoneluasaid
AULIOS J13M A3 JAMOY “UNOIN AR JO SANUPLIAXD PUE LONEIBUTS Y5 BuKPBPUN 3jY U0 1DD}4D OU SEAN BB Y

‘(ez1 210U 235} paunbay osie B1R SOOTZ YHEW LE

PapUs 123K 3L pur $OOZ 1BqWIRIAS OF Papud pouad aul 1oy Jjod 5, dnoiy 3y} JO SuCHERNUOITY (qZL 30U 935)
(5002 UMW LE) STUSLLISIEIS JerUeL |eNULIe TUS32J 150LU 3141 10 31ep ay 1 pue (007 Jaquaidas og) aiep
wpaiun sseak snopad ayd 32 (002 1dy L) Sy41 03 uonisues jo ajep au je Anba sit jo suonennuodas Jussaid 03
painbas st dnoso ayy  spaepuels Supodey jeuedl) JeuoneusdU| Jo uondopy swwii-isiy,, | SY4F Yitm 33UepIoIIR uj
SH41 03 uopsuen jo uopeueydx3 L

5 SYIUOW XIS 343 104 11odar Ly SJUBIURIEYS (CIDURUIL LULIDIUI
2d dnoin edieq Pa1epHosLOD 3yl 01 SAION 9z




5002 J5qui3roN 827

uoldwepnos
dTdunopgisun

6002 12quizidas 0¢ Papud sYowW xis 343 40 Pajusaid se uoniewLou
JelueLI} 241 0] SPew 3q PINOYS 11} SUCHESHIPOLL [eLIS1RW AL JO BIEMP 10U 242 3M MBIAL INO JO Siseq 3L UO
UOISNPUO) MBIABY

“UOIRRULLIOJUI 1eRURUYY

a3 uo uoydo 1pne ue ssaidxa 1ou op am AJFUIPIOI Iy NPNE Ue UeYy SIURINSSE j0 |2A3) om0 e sapiaoid 210531943
puE SpILPUL)S BUILPNY WIOPBUIY PAlIUN YA DURPIOIE U1 pawsoyiad yipne ue ueyd 3dods u ssay ATjienuelsqns s1 )
SUOIIRSUES PUE SINIGEN] ‘S13SSE 0 UOHTILLIDA PUR SJOLIL0D JO §158) 5P LPNS 534nPad0sd 1pne SOPNPXD MaIAd) Y
‘patidde uaaq aney sepned Buizunodse a4 Jaylauym BLISSISSe ‘UOAIBY) paseq pue ‘Bl1ep jenueut) Sukpapun pue

T uonewnour epueuy syl 0} sampadad onAeue dukjdde pue Wwewsdeuew dnosn jo saunbua Supew Jo
Anediduid SISISUGD M31A4 Y WOPSU PAAILN BUY U1 3N 10§ preog saoneld Suipny ayl Aq pansst uolewtioju
JeIURLL WIISIUL JO MIADY,, P/6661 UNANING Ul PAUIZIUOD HIURPING YLIM 3IURPIOIIC Ul MAIAGI INO PSIDNPUOD 3
paunioyad yiom manay

SIUBULIDIL]S JEDURUL JeNULIC Pau BYY

o1 ajgendde aq 01 suny ut pardope os aq Y (13 343 Ut asn 1oy patdope ANRLwiog aq Aewu Laikjm 2auepiNg 10 SpIepuUElS
MmaU Bq Kew 21941 1ol patedidiue aney SIODaNE Byl ‘L 310U U PasopSIP Se 9snedad St S| uoiun) ueadaing sy Aq
350 40} PA1AOPe SSH4) SSOLL LM IDUEPIODI Ll AU 153§ 3L J0) SIUBLLIBIRIS Prueu) jenuue Jn) oyt Bunedaid usym
Kiessadau ase sainod asai 01 598U BWOS Tyl duiuBkap Aew s10103G 31 1eys Apqissod @ soramoy ‘st iyt
"SJUBLLISIEYS |BIDUBLIJ 1XSU ALJ1 LI ST 03 PURUI SI0AIICT DU] 1B ASOL M JUMNSISLIOD e sapijod Bununoe ay L

s

uow ueadoung sy Aq asn 4oy padope ssudi
SO Yum souepionde ul paredad aq fim dnoin 3133 JO SILSLURNE)S JRIDURUYS JENUE 1XdU 38U ' 210U L) pasopsip SY

-A3UOUINY SODIAIBS JEIDUBLI SL1 JO SNy Bunisry
B3 3w 30uepo2Ie up odar wissius a1 unedard 104 dqisucdsaa s 101G BY L S1003Q AU ‘AQ panosdde
U3 seyj pue 'Jo Aqistiodsal AL S ‘URIBL PALEILOD LoHELLIOJU [eIDURLL a1} BLIpRpul ‘podal wial sy L

"PILLIOJ JABY M SUOISNILIOD

By} 104 10 “0ddI SIL) 103 UCM 100 10y ‘Kuedwio) ay) ueyd 1ay1o duoAue 01 Alqisuodsas awnsse 10 3dadde 1ou op
oM ‘mey Aq paniiuLid JUIXS 1s3TIN Y3 0L 'P1eog S3NIeid SUIiPnY 341 AQ pansst , LOITELIIOJLY JRIDURLIL LN
1O MAIABY,, /G661 UIIRRNG W PaLIRIL0D 3duepi yiw 3duepiodde w Auedwo) ay) 01 Ajgjos apew sy 1oda syl

"UOITBLLLIOJUI JEIDUBUI BLT LIJIM SBIUSISISUOILY |ELRIeww

10 SjuawEissiw Juasedde Aue SUIPIUOD )l BLISYM PRIBSPISUOD PUC L0 LI S Ul PAUIETUIOD LOeULOJI

IO S PRI BARL 3pA 2L O) | S310U Patejol ay pue Aunba ul SSBLELD J0 JUaLLBIRIS PalRP)OSUOD) JUBLLILIETS

MO YSED PRIEPIOSUOD J33S DDULIEQ PRICHIOSUOD ‘JUILLINENS L0 PIIEPIIOSUC) SASLIAULOD LIYM 5002
13q3Idag OF PAPUS SLIUOLU XIS BL{1 IO} LOIELLLIOJUE jeRueul) 3L} malaai 01 Auediwiod ay3 Aq pa1anaisw usaq aaey am
uoRINpoAU|

21d dnosny exnaq ol
1100434 MBIABS UBPpURdEpU|

5007 Pquaydas (! 3 SLIUOL X1S B3 10§ Poder wilidu)
31d dnoun eaiag . 82




900¢/1/8

L7 30 [ 98ed

N1FELSEO0LOSTT 16007=PL;XdSe UL Gdo1IE N 0001 a)soAul mmm//:dny

‘yseo UT UOTTTIW G- g3 Arojewrxoxdde I0J ‘1031098 SSOTAIDS TRIDURUTI
2yl Ul I03eIB93UT Wo3SAS pue ADURITNSUOD B ‘UOTINTOAT JO UOTITSTNDOY

*(eouad T°7 :$002) 9ouad 5 Z 01 %61 dn PUSPTATP WTISIUT

*SATPaID Xl d%9 Jo jovdwrt oyl burtpniout
oouad (°gT 03 £y dn sxeys xed sbutuies peo3anTIid .

(eouad 9-z1 :%002)
:H00zZ) UOTTTIW - 813 ae uorirsod yseo dnoxbh Huoxas

‘(uoTTITW T°9T3
:H002) %8°PT 3e ergqeas sutbrew Burjeasdo yn 910d

(%691
TUOTTTIW 9°3 03 %87 dn 1dd dnoxn
"UOTTTTW 8793 03 $z¢ dn Idd N DI0D

souerwaojaad xey axojeq 3TFoad HBuoxls

TUCTTITIW G €13 03 %L1 dn TeToxaumo)
TUOTTTIW (Q°0€3 03 %9y dn JusuuIDA0d

(UWOTTTTW €°Z€3 :§00C) UOTTTTIW G €F3 03 RS€E Qs SNuUsASY
tsqutod Aay

"G00z roquideg
‘AduelTnsuod

0€ PeOpUS SYIUOUW XTS 2Yj I0J SI[NSaI WTIDJUT sadunouue Aepo?l
LI astTreToads oyl ‘ (,dnoxo 9ayl, 0 Auedwo) ayl, ‘,ed139q,) o1d dnoxs voTiaQ

600z Toqwoldas 0f PIpuUS SYIUOW XTS SYI I04
S3INS9I WIISjul

o1d dnoxn eotiad

G00¢ ISqULAON 8¢

G00¢ I9qQUDBAON 8¢
5Td dnoio eoTtisa

S}iNSay wudY| - 9]d dnoux) eoanaq

diysouped cpay JARILT pUR SSadK3 |MIUCulg o

9)e85)SOAUL

synsoy E.CBE - 9]d dnoin) eona( ‘01e3gIsoAU]



900¢/1/8

/730 7 9%ed

N1PELSE00LOSTT 1S00T=P1; XdSeULIZOONIR N 00°01eFNsoAUr Mam//:dny

uoT3oNpPoIUTL

rseaTjexeducd pajeilsaa 23jetadoxdde ayl YiTm SYJI I9pun paijudsaad aIe S3TNSaI TIV

dTtIqsT9H sse)d
sobpTad piempd

€ITE TE8L 0ZO0 . SOTWRUAQ T[eTOURUTA
(19330279Y1) 000 918 €8VT0 I03D9ITU @oUeUTd ‘usppeid Apuel
DATINDDXY JOTUD ‘Moeld wol

(G002 IoqWOAON 8Z) €TITE TEBL 020 o1d dnoxn edTaad

fhatel2lali(ele] wmmwﬂﬂ ‘UoTieUIOJUT I9YyjlIny I04J

, "aesk poob Isyioue JO JUSPTIUOD

sutew?2I pieodg 9Yl -~osTwoxd JUEDSTITUBTIS MOYS 0] SNUTIIUOD SIUSUISIAUT INO

pue TT®m burperl sT dnoio 8yl ~IUswWUILBA0H UT @duewrojrad bHuoils ino JuawsTduiod
07 SS2UTSNg TeTIOJIBUWMOD JINO UT SSPul TEDTITID BUTASTIUDR 9Ie aM Jeyl suesuw

‘pus potxad syl I93Je UOTINTOAH JO UOTITSInDOoR 3yl yjtm patdnod usym pue pauueTd
se popeopoad xesaAk ITey oYyl Buranp sstaderlxd JO UOTIRIBAIUT TNISSDOONS YL

‘TTom Burpesooid sie UYOTYM JO Yjoq ‘'PISTYSWEdIIS UT pUR SO 9Y3 UT SIUSWISDAUT
INO YITM SNUTIIUOD 03 SN paMmoTTe sey pue dnoid 3y} JO WNIUDUOW pILMIO] OU3J

SautTISpuUn Yyamoib snusasi HBUOIYS INQ SITNSa1 Jo 395 bButrseard A19A B ST STIYL,

:Aepol] pIes eOTISd JO DATINDIXT JBTYD ‘IorTd WOL Id ‘SITNS9I 989Ul uo BuTjusumio)

*$591b0oad UT suoTienTeAD JO
STera] TeucIlTIppe InoJ pur psduswwod JuswAoTdep [eToIsuwod 3ISITH -
‘pejeTdwod jusudoreasp jonpoad QQTE-95D -
SYIOMIDON plaTysweaIls yimm ssoaxboxd juedoTITubts .

‘burtpTIng surtadid

seTes ‘pauUbTS 1ADLIUOD 3SITI ‘poaTadal sTeacidde Axojernbax sn .
‘9D TATDS
UOT3D939p pneIi I0J IDBIJUOD TedA-2ATI] SUBTS neaing pneld 9doueInsur .

synsay W] - 9[d dnoin eond(q 93edgIsaAu]




900¢C/1/8

LT JO ¢ 93ed

NTYELSE00LOSTTTSO0T=P!;XdSe JULIFAOTE AN 00°21RToISOAUL MMM //:dNY

*Ie9A JSITI BYY UT UOTTITW (I3 uUeyl SI0W JO SONUDADI P[BTA

pue saesk 9914yl o3 dn I0J uni 03 pa3oadxe ST NINS UT JUSWDATOAUT INO °IDISTUTRH
swTtaxd Aandag 2yl JO 201JJ0 PUR 8DTJIJO SWOH 2yl Aq uni suwrerfoxd (NANS) Isquny
Aousbroug-uoN oTbuTts mau 2y ur vcmguuommcmuﬁ 103 Jusawjredeqg syl 3e weol Burotad
peox 8yl UTYITM S3TOI AIOSTAPE IPTS-JUSTTO INDIS 0] I3[R U313 sAry 073 dI0IdI2Y]
poseaTd 21 9M "9S3Y] UT JUSWRATOAUT JURITITUBLTS uTtebH 03 s1 Abdjeals iano

Jo JuswaTe A9y e pue saumeiboad rolfew jJo Jaqumu [Tews e ybnoayi paijrauueyd Burleq
ST BburjTnsucd uo Hurtpuads JUSWUIDAOH FJUSIAND JO UOTIADRIJ JURDTITUBTS ¥  "UOTTTTW
8 73 03 %87 AQq BUTSEaIDUT SdOnuaaaI Y3ITMm JTey 3saTJ buoxas e pey ‘sijuawixedsp
JUSULIDACDL Texjusd uo AfTedroutad $9snOOJ U2TUYM ‘SS2UTSNg I03295 2TTAnd Ino

“UOTTTTIW (°0£3 03 ¥y Ad Bursesiout
sonuaassl UY3Tm sowrojrad HBurpuelsino ayl sem (AJTINOSS TRUOTIIBN Pue I0303S
SITqnd HUTSTIdWOD) SSOUTSNY JUSUUIDAOSH Y1 ‘SIesk jusdex Jo pusil ayl bBurtnutiuo)d

SSaUTsSNg JUSUUIDA0D

" (%6°¥T 1¥002)
$8°P1 QA€ IedAk 3sel 07 JIeTTWTS sem urbriew 3rjoxd bBurjersdo ayl ‘AT2AT3ID2dsox
UOTTTTW $ 93 O3 $HFE pue UOITTIW G'€¥3 01 %6¢ Aq bBursesxoutr sitjoxd Hurtrieasdo

pue S2nULSADI YITm ‘ddoubwroiirsd qUSTIIOXD UR PIISAT[IP SSauTsng MO 9I00 3yl

AN estiada

‘UOTTTTW

G°Z3 01 %8F% AQ POSLAIDUT (SS3UTSNY MO 2100 INOC AQ PIDTAISS) SIUDTTO JUDUUIDAOD
SN woxj sanuasdx ‘Ivek JTey ayy buraing csotjTunjzoddo jo sutyadrd Huoxis

® BUTpTINg ST pue ‘JUaWUDBTISSE 3SITF SIT U0 BUTHIOM Apraile ST 'jusuuIda0d) SN 9yl
Yyatm AT103ITp JoeIjuod o3 sTeaoxdde Aizojernboa Axesseosu oyj paureb uoriexsdo
sn ano ‘xequsideg ul  csidujaed pue sIisDwolsnd Terjusjod YITm STeRTIY JO IDdqunu

v futuunI ST pue I19pTacId 90TAIDS A3TanDOSs pebeuew M e 03 wiojjeld UOTINTOS
JSITJ SIT POIDATIOP Sey pratyswesils - [[em BursssabHoad axe uotieasdo sn

INO puep ‘SSIUTSN AJTINDDS JUSIUOD J2UISIUT ANO 'PTOIYSWESIIS UL SIUSWISDAUT INO

‘UOTTTIW 9°03 02 dn JO UOTIRISPTISUOD B I0J I01235 AJTINDSS TRUOTIEeN
oyl ut burjexado ssauIlsng sjonpoid DTUCAIDS[S [[eWS B JO Ssjosse ayl pairnboe
ATjusdeI OsTe ©M “UOoT[[TW §°g3 Arsjewrxoxdde JO UOTIIRISPISUOD B I0J ‘I0]D9S

syoyael TelTde) 9yl UoO Pesndol Iojerbojul swalsAs pue AouelTnsuod e’ (,UOTINTOAH
,) o7d dnoxan BuriTnsuc) uoranfoad JO UOTATSTnbOR 8yl I0J surs] posxbe saey

om eyl Burounouue sxe om Aepol ‘osSTY [TadV UT uoT3TsTnbo® ayl BUIMOTTOTF ‘N
ostadealxd Jo uotrjexbeiur ayj poleTdwod ATTNISSedONS aAey am JTey STyl bBurtang

*(%6°PT 700Z) %8°FT I° STeIs pauTewss

ssaursng dN X100 3yl utl uthrew Butieasdo BurArrispun oyl -pasuadxs aIam YdTyM
JO yaoq (UOTITTITW Z 03 :p00g) SSauUIsSng SO INO Ul UOTTTTIW ¢° (3 pue (UOTITTW 0°T3
:$00Z) SMIOMIDN PTSTYSWRDIIS UT UOT[TIW g T3 JO JUSWISSAUT UR I33JL POADTYDR
sem yimoIb sSTYL *(UOTITIW 6°€3 :y00OZ) UOTTTTW 9°y3 01 8T AQ mdiI6 Xel a103Jaq
3730ad dnoirp - (UOTTITW £°ZEI :¥00Z) UOTTITIW G €PI 01 RG€ AQ POSeSIDUT SNUDADI
‘G007 Ioqueldas (¢ 03 SYJUOW XIS Y]} Ul °SOSSOUTSNY [RTOISUO) PUP JUSUUIDAOD
Ino yjoq woiJ sasuewrojirad aarssexdw penutjuod ButiovaTyea sityoad pue
SeNUSADI YIOoq UT SISLIIDUT YITM ‘JTeY ISITI JUS[TOOXS UR PIISAT[SOP Sey eodTiea

S)[NSoY W] - 9[d dnoin) vond(q ‘9)e3qISoAu]



900T/1/8

T30  93eq

N1FELSE00LOST 1 1500T=PlXdse uLIgaonIe in 0o -ajedasoaur mmm//:dny

SNOTISE pue poastuebHio JO sosed Terjusjod AJTiuept O3 BIRp SWTIRTD 2DURINSUT

MN pRUTqwoD 9sATeur [TTM BOTIIDCJ °'SILINSUT JTelax s,)N 9yl Fo Auew burtjusssirdsa
uotjestuebio ei(aIqum ue ‘(d4I) neaand puei aoueinsul 3yl Aq papieme

U929 Ssey 3orIJUCD YL CAIISNPUT SDURINSUT TTeIBI S,)N dYI 01 SITAISS UOTILDILP
pnexj pobeuew v apTAoxd 03 SIEPSA SATI IBA0 UOITITIW ' €3 Yirxom joexjuod juejaxodwt
ATTe01693ea1S © popIeME US9( SARY 3M ‘SOOTAISDS [ERIOURUT UTYITM pIemIc] Buryoor]

"ITem doTeasp 03 SNUTIUOD A3I3TO0S BUIPTINg SpTIMUOIIEN

se Uyons SJjueT[® BuriasIXs UYitm sdIysuoTIle[sl INO pue SI3iINay pue puerlods

Jo queg eAod 8yl popnToUT JTeY 1ISITI 9yl Burinp SIUSTTD MSN "UOITTIW §°G3 O3
%ZZ BuTsesaIoutr senueasI YITM ‘HBUOIIS OSTR SeM SIDOTAISS TeTOURUTJ UT IdUBMIOIIDJ

‘yoeaauadp ‘ssautsng

$8300r MBU S,Ld JO UOTIeaIlId Juanbssuod 3yl pue MaTASY 2TH37RIS SWODITIL

WODJO U091 9yl woI] BUuTsTIe sSabusTTeys ayl T2l 03 Id YITM BuTIom ATjuaIind
aIe am pue syjuow XTS 3sed 2y3j HUTIND JUSTTD JURDTITUDBTS B awWoDaq OSTe sey [Ig

*AdedT3Jo BUTHRPW-~UOTSTOOP pue

SOUSHBTITTSIUT SSBUTSNY ITOYL 2OURYUD 03 UOTILSTURHIO JuswSbeuel UOTIPWIOIUT UR
21L3ID 071 M SUOJepOoA YIATM BuTyelIopun 39Iv oM YIom 9yl ST STyl jo sTduexs poob v
rubtsop TeuoTlesTURLHIO purp Juswebeurw sbuelyd ‘STsATeur ssoursng 3Jo sautrTdIdsTpP
butaTnsuon ssauTsng 9yl 0JUT AJTINDSS puUR 9dURPUISA0L klep ‘edUSBITTo3UT

SsoUTSNg JO SUTTAIOSTIP TeuoTlTped] SYl Puoiks(q PIpuUlIXD BSARY SIDTAIDS

9SO "TOADT NN puUe TeqoTdH B e sS90TAISS JO abuea e Butasar sp ATInIsseoons

oIe oM DIdUM dsuojepop Uitm drysuorie[sx [NIssasons pue Burmoab 1no sT 830U
Jernotixed JOo  csATYSUOTIR[SI JUNodOe Buoals PIINg 031 SDNUTIUOD ‘“UOTTTIW (°93

03 %£ZT1 AQq sonueasx mdoiab yYoTym ‘aTun (,IWL.) ABOTOUUD®]l, pue BIPSW ’SWOD2T3] INO

"UOTTITW [-"T3 JO Sanuanaax BuringrIjuod astaderixd Yl Tm
‘JTeY 9yl UT UOTITIIW G- €T3 03 %.T AQ SONULSASI PasSeaIDUT SSSUTISNY TRIDIDUMOD INQ

SSauUTSsSNg TeTOJIsBUOoD

*S9TI3UNCD Ylog WoIJ SIUSTTO YiTMm s30nporxd SUOTIRDd TUNMOD

uoTjeIdU3b-IXdU JO mvﬂﬂmm e purdoTesasp ATiutrol Mou aIp aMm pue (MOTaq 298)
umxumE‘>Uﬂuzme TeuotTaeN SN 9ya 01 Axjqus ino burtuutrdispun ST ssauTlsng sionpoiad
9L SIUBUUISAOS SN PUR I 2U} UT SIUard o3 Jjuswdrinbe burssasdoxrd Teubts

pue SUOTIRDTUNUMOD dyodsaq JO STeS 2Yl SIATOAUT SSIUISNG STYL “UOTTTTW (°93

07 %8G DUTSP2IDUT sanuaAaIl YiTm ‘eduewirojrad jTey 3SITI Burpuelsinc ue pPoISATIOP
sey (2A0ge sS2INbTJ oYl UT pPIpPNIOUT) ssaulsng sionpoad A3TINDSS TRUOTIBN INQ

TSIRDA vOIYY IXDU

2y3 I2n0 spunod UOTTTTW [RISADS YIIOM o 03 paindadxs ST 3eUI IDRIJUOD B IdpUn
wo1SAS 9DUSBTTTOIUT UOTIRWIOJUT UP PTING 03 JUDTTO Burisixo ue Aq pojiod[as oIoMm
oM ‘JTeY I1SITI 9yl) butinp ‘pur I03095 AJTIANDSS TRPUOTIEN Syl utyiltm ssuuwexrboxd
uoT3eIBO3UT SWO3sAS pue BUTJTNSUOD IO(eW 103 ISPPIQ S[QIPRID € MOU 918 oM

suesw oTeds bBuTlseaaoutr Arptdex aIng “UOTIT[IW Z°GzZ3 O3 $8F AQ BUTSEIIDUT SONUSADIL
U3t 2ouewiIojiad JUB[90X® UR PIIDATTIP SsS8UTSNg Ano Jo jxed STYL ~SWLID
posTuebao Jo uorjussaird aY3 U0 PUR WSTIOIID]-IDIUNOD U0 Burpusds JUSWUIDAOLD

SN pue N Buoxls woi ITILDUSC 0] SBNUTIUOD SsauTsng AITINOSS TRUOTIEN INO

s)Nsoy EEB:,_ - 9[d dnoin) edna(q 9183 HISOAU



900¢/1/8

7 J0 G 93eq

NTYELSE00LOST I TS00T=PIXdSEIULI[OIIE NN 00-a1eSa)soaur mmm//: Ay

am ‘pajoedxe ueyl I93BT IRYMBWOS ‘GOOZ JIoquRIdosS UT  CSONULASI SN InO mMoIB 03
USTYM Wolj oseq PITOs © BUTUYSTITQelss UT ssaibord Terjue)lsqns opew sey S eOTI™J

sn eoT38d

*SI93INDY HUTpNTOoUT ‘SIUSTID MAU TRIDAS8S

OJUT SUOTIONPOIIUT Se [ToM Se suotTiTsodoxd pue STTTHNS mou aTgenfen Jo abuer e
burptaoad [nysseoons ATowdIlxXe poaocid sey uoraTsTnboe styj ‘Iej snyl pue eOoTIL(d
pautol Jjels pejusled GE ‘ITOSDI © SY  "ysed UT UOTTTTW Z°03 3JO UOTILISPTSUOD

v JI0J ‘39yIeWl WD 9UYJ U0 BUTSNDOJ I07eIHO3UT SWOISAS pue ADURITNSUOD”

e N ostadeIlxd Jo si9sse oyl pairtnboe am gz Trady ut ‘peojxodox Afsnotasid sy

-soseq QUOTTO A3TIANDSS TRUOTIEN SPOSISAO pue OTISowop oy3

yioq jo uotjexajouad INnc USprOIQ TITM pue SsSaurlsng A3Tanoss TeUOTIeN burisixs Ino
U3iTM pajesbaiuT 2I19M JJels 9ATI ‘3INSSI ® SY " I9yIew AJTANDSS TRUOTIBN o2U3] 03
sjonpoad oTuoIrjdaTe AstTeroads sapraocxd jey) Auedwoo Tlews B JO S39SSe 3yl ysed
UT UOTTTTW 9°03 03 dn JO UOTIIBISPTISUOD ® I0J paitnboe osTe am )02 I929q0o320 ul

ruoT3TsSTNbhOR

a1sod xesA Teroueury TINJ ISITI 9yl ut bBuroueyus sbHuturee g 03 pojoadxs
ST uoT3TsSTINboR 21 ‘9oURINSUT pue Burijueq [relax ul suoljexsdo BurlsIxe
ano jxoddns o3 AJTTTgeded jusuwobeuew puep S7eDS PISESIDUT YiTMm pue 103085 SIDIARK
Teatrde)d oyl utr uorlrsed Buoxls e Y3TMm yaoq eoTaed opTaoxd TTTM 1T ~SsSaulsng
SOOTAIDS Teroueurld HBUTISTXD INO YIiTm ITF OIHIRI]S JUSTTI/0XD ue sjussaadalx
uoTaINToAy ‘oseq JuaTTo AxejusueTdwod AT2ITIUS UR puUR UMO JIN0 O] JIRTIWIS abejrasy
TedTuyosl HBuorls e Yitm -sSIsylodg Uewys'] pue SUOeS Uewplod ‘SdnN SpNT2UTl SjuaTio
Aoy s,uoTInToAy CUOTTLTW £ 03 JO swalT T(euoriadedxe axojeq satjoxd Huriexsdo
pue UOTITIW 8°83 JO Sanuaaal paileIdusab uoTanToad GQQZ asnbny ¢ Butpus xesk
Terourury oyl ur -3jeas GO sAordwe pue Ioloes sioyIeW r(eatded syl UG Pasnood
I03eabsiuTr sSwalsSAs pue ADURITNSUOD © ST UOTINTOAH ~pPIarisTies buragq SUOTITPUOD
utelaeo 01 3109[gns ‘yYseo uT UOTTITIW G- 83 ATodrewrxoxdde 103 9007 Arenuer

ur uoTinioad JO uoTlTSINDOR 3yl I0J Swid] poaiabe aaey am eyl Aepo] pasuncuue sp

suoT3TsTNbovy

‘ooraoead LWI JINO OjuT paqrosqe

9 TTIM 3TUN SIUNODDY 93ex0dI0) INO ‘pIemIo] BuTob ‘pue SOOTAIDS TRIDURUTA

pue WI UO POsSNDO] 9 PINOM J9)Jew TRTOISUWMIO) 38Uyl UT 1$8X23Ul DTHIIRIIS INO
Jey]l obe JWT] SWOS POPIOLP oM -eIIR STY] UT SNd0J paonpesx ino pue bBurtpuads LI
S,2DTIJUS8D UT UOTIONPai podunouue ATsnorasid syl buriosTiar (UOTITIW (%3 :H00T)
UOTTTTW 9°T3 ©1 PIUTTO9P S$S2UTSNY SIUNODOY 23ex10dio) Ino UT Snu=2a91 palodadxa sy

‘MoTaq ,SUOTAITSTNDOY, uUT POTIRIAP
Se §S3UTSN SOOTAISS T[eToueUTd Ino ATIUEDTITUBTS suayjibuails ‘Arxenuepr ut
o1oTdwoo 03 peldadxe ST YDTIYM uoTinjoad Jo uoTaTsTnboe pasodoxd ino ‘sIouwrdylang

*Butaejyjo J9yIewW Ino BuTleTlUdISIITP ST Ajxadoad Tenidef[eoljut

putdoToasp UT JUSWIASDAUT palabiel moy jo oTdwexe BUTHTIZS ® ST STUL -dnoid
suoTjeaouul ABOTouyod], Ino Aq 3snoy-ur padoTasdp 2IaMm UYDTym SOSNDTUYDS] U0TIDDIL8P
pnelj peoueApe JO Sa8TIas e Aordop [[TM BOTADQ ’‘92TAIDS 39U} BUTIDATTOP Ul -STSeq
fuTtobuo ue UO SIOIRHTISSAUT gl 03 92USDBTTT2IUT pnexy Arddns [IIm pue ‘pnexy

s)nsay wLoy] - o[J dnoin eono( ‘o1edgisaau]



00¢/1/8

7309 98eq

NIYELSE00L0STT 1S00T=P1iXdse UL gaoniesn 0d-9jedasoaur mmm//-dny

axoddns yoaeasaI sTyl Jo SHBUTPUTI Y] pue S9OTAISS AJTINDSS poseq-)Iomiau I03
SjuaWRITNDaI SSAUTSNY TTEWS pue JISWNSUOD OJUT YDILassdI JoyIewl polaTdwod mOU sey
1g -eooerdassIew Iaptaoad 201AI8®S 2yl IoJ uorirsodoxd A3Tinoos e 231eBTISAAUT 03
Io9y3abol yIoMm 03 JIg YITMm Juswoaabe ue psubTs pratyswesils ‘Jley 3IsITI =2yl Butang

raeak ?ay3l JO JTeY puodds oyl

ybnoiyy s3nNo-TTO0x TeIDISUMOD puer STETI] [RPUOIIIPPE o)elispun 03 10adxs om pue
Yauow STYJ pasusuwod I9Tixed ueadoanmy T X813 abiel e AQ Hurissl jeyl 2ounouue
03 poseaTd mou osTe oIk 8y ~9DTAIS®S uoTioojoxd JTewe Huriystxe 53T JuswsTdwod
031 ‘sionpoxd s,pTaTYSWEDIIS U0 paseq sOTAISS uoTjosjoxd gem TeTdIsuwod

e pasunouur ‘Isoptaold 80TAISS AJTANDSS pabeubwl SSSUTSNI-03-SSBUTSNY paseq-in

e ‘Ajul ‘sTyl ButmoTTod ‘TToM Burssoiboid ST pue Ieak STYl ISTTIRS pPajIels
Iaptaoad 92TAXISS 39uUId3]3UT ¥N butmoab-ATprdeld pue SATIRAOUUT Ue ‘I8NSNTd YiIm
ooreds ISWMSUOCD @Yl UT TETII TETITUT S1I "eOTISUY YIION PUP YA oYl UT SIOpUaA
Juswdinbe jaxomisu pue siapTacad 2oTaIss Hurpn(our saTuedwlod ISYlo Inol Aq
paTIeTIl IO pejenTead burtag osye ST I "I9pTA0Id 290TAISS A3TIndas pabeuew e Aq
9DTAXSS TeTOIsuwoD ® apTaoxd o] posn bureq ATIUsIIns ST UOTINTOS §,pT2TYsSweaIls

coumrexboxd BuryTl

quajed Burohb-uo ue sey Auedwo) syl pue ‘sjionpoird S3T UT pasn AboTouyosal 3yl
j09701d 073 sjusjed Inoj PaTT] Sey PT2TYSWeaIS -oIempe-Tiue pue aIxemAds-Tiue
‘SNITA-TIUR ‘BUTISTTF gom poads ybTy BUuTpnIouUT SODOTAIDS IDUIIJUT URDTO

SIDATTOP pue 979Tdwod mou ST ‘Aemoleb AJTINDO9S JUDIUOD QOTE-DSDH INO PUNOIR PIOSE]
‘uoTANToS 1oNpord PTOTYSWRD IS 2YL “ITeY IASITI oyl burtainp soTes pue jusudorToisp
aonpoxd Jo seare TeDTITID 9yl utr ssoxboxad TeTiuelsqns oapew sey praTysSweaIls

SYIOMION PIOTYSWeDIIS

T3ty

PuUODas 9U3j UT UOTITTTW £ °03 I9Y3any e o3 dn 3ssautl 03 3oadxe oM pue JTey 3ISITI
o] butanp UOTTTIW ¢ (03 PeI[r3I0] uorjerado SN INO OJUT JUSWISOAUT 3ION T2k
TeTouRUTI @Yl JO PUd 8yl AQ (QZ IL2ILOU 03 9SBBIDUT 03 STYI Joodxe am pue JJeis
XTs sAoTdwe ATjuarand sssuTlsng SN INO °SSSUTSNG oYyl PIINg 03 Jjeis pejuslel jo
Jusw) TNIDSX 8yl uo pasnool mou sT uorjexado gn ano ‘surreadtd ssTes syl Burpiing
01 UOTATIpPpPe Ul ‘Sjusuwsbebus TeuorlIppe I0J suolleIlobdu ul psoueape [Tam

MOU OSTe ST pue JUBT[D AJTANDSS [PUOIIBN SN B YITM IDBIJUOD IDSIATP ISITI. S3T
palusumod Sey sssulsng sn ano ‘Iaqueides utrt Teaoadde Axojernbax BurasTyOR DDUTS

"uUoT1eHBTISSAUT JO neaing Teasapsad aYl e sosrborouyosl saATiIebTISSAUL

I0J  JI03018ITd 3uUe1STSSY Agndag -Iswao] ‘UusTTy pd pue Adusby A3Tandas TeuorleN 9yl
JO I03021Td Aandsg IJdwWIOI ‘eleweNOW eIeqieqg A paurol ST uopioH TeIsusd -preod
SN INO JO URWITRYD SWCDdY SBY IDUSLTITTI2IUT TeIJUd) I0J I03d91Tg Ayndeg Iawiol
pue ysng ‘M 961095 JUBPTISSIJ 0] IOSTAPY AQTINDSS PURTSWOH IBWIOI ‘(p,321 ‘Jv¥sn)
UopIos Uuyof TeIdBUdH *SS3UTSNY SN INO I0J SIOIODATT SATINOIXH-UON JO pIreoq
pajuaTe] pue IOTUaS v Jo juawjutodde oyl peounouur am ‘g0z Iaquaidas uTrT osTvY

*setboTouyod]

suoTiedTUNWWOD paads-ybTy pue jusweaoadwt ssodoxd ssautsng ‘sSOTIATeuUR ejlEpP UT
9ST]IadXd INo punoie pasndoj sT pue ATHuoxls bButmoxb mou st surradtd sores Ing
cAuedulod psumo-UsTiTig B I0J] jusweadTyoe Jolew e ‘siydeloxd A3Tanosg TeUOTIRN

I0J JUBWUIDAOH SN ©UJ YATM ATID92aTp 310BI3U0D 03 AJessedsu sTeacadde syl psutelqo

S)Ns9y wuaU] - 9[d dnoin) eona(q ‘91e3gIsAu]



900¢C/1/8

73O [ 93ed

dg- gzt

6°¢
$T°T1

9°¢
(L°82)
£°C¢E
u, 3
dnoxs

(do-¢€)

(0°1)

(0°1)

(0" 1)

u, 3

NSS :
$00g I9quaidas

N1YELSEO0LOSTT 1SO0T=PY,XdSeIULIJO[OIIE N 00 01eFoIs0AUr mmam//:dNy

(d6-0) dg 9T do- 8T (dg-g) (dg- 1) d6"ve (souad)
, 544 peoanTIa

(z-0) 15 . 9 v (8°1) (o) 89 Xe) 2I1039q 1TF0Id

- %6 VT %8°6 - - $8 VT . . (%)

utbrew butjiexado

(z-0) 8 v o 72 (8°1) (£70) 79 31joxd butiexado

(z°0) (6°L2) (Z 6€) (8°T) (£°0) (1°L€) §350D

- £ Z¢ S €Y - - G EP onusADY

w, 3 u, 3 ur, 3 w, 3 ur, 3 w, 3

sn M 8I0D dnoan NSS sn N 2I0D

¢ popus syjuow 9 600z Ioqwoldes (¢ pepus syjuow 9

‘sutbrew pue s3tjoxd dnoxh uo (,NSS.) SHIOMIBSN PI2IYSWEDIS
pue g eoTI3ad UT SIUSWISDAUT IANO JO I023F2 aYl sYBTIUYLBTY moT=aq STqed oYL

*{%$6°7T 700Z) %8 ¥ e urbrew Huriexsdo

OTUrRlS B UT POITNSed S1S0D JJeis poseaddul ang Q00 ’'9¢T3 e Ieek 3sel uo g9 dn
oI19M peal Iad SONUSASI POSITeNUUR ‘SSBUTSNG M 9100 @Yyl Ul “UOTTTTW 9°§3 03 $8T
Agq moxb xel axojaq aTyoxd pue UOTITTIW €°F3 03 %61 Aq moxb 3t1joxd Hurjexado dnoan

suthIew pue s3TJOId
MITADI TRIOURUTA

‘uoTyTtsod drysispes] AboTouyodal teqotrb

AUBIAND §,pTaTYsSWesI]s uo ATTnJ sastreltded eoIilad jeyl SInsus o) paxtnbarxr oxe
sde]s 3Xau JeyMm BUTISPTSUOD 3I0JDISY]Y ST paeog 9yl 'paemiol Hurtob Ajtunizoddo
J9)Iew 2yl UT SDUSPTJUOD INO paduryua sey ’‘syjuow XTs 3sed ayj I9A0 SUOTINTOS
ADUADIUT-ULDTO UT ISDIADIUT AIIsSnpuTl pouaybroy Arjuedtrytubrs yitm patdnod
‘uot3yTsodord s,praTyswesaIls O3 SIdWOoISND [eriusjod JO uoTIdeal aaTitsod Axaa ayl

*3TeY ISITF oYl UT Jueds uedq sey UWOTTTIW §°T3 YDTUM JO ‘UOTTTTW ('3

073 padunouue ATsnotAsId UOTTTTIW (°'¢3 99Ul WO IesA [eroueuTl] STYI I0J JUSWISSAUT
pauuerTd INO 9SPOIODUT 2OUIY PUR IDIOJ SBTRS SIT JO Yoeaa o1ydexbosbh pue 2z1s oSY2
burseaxoutr Aq ssoxboxd s,pToTYSWEDI]S 9IRID[IOOR 01 UOTISTIOSP © U el 210301913
ARy OM CATYOTnD ofeds j3snw 3T ‘uorjrtsod Buoals s3t uo esiTeatded ATIng

03 PI9TYSWeDI3s I0J IDPI0 UT ‘Jeyl S9AdT[a(q pIrod oyl pue safes 031 juswdolonrop
jonpoxd woxy BUTIFTYS MOU ST SSI3UTSNG 38U JO SNDOJ SYJ "S1Ep Usadyealq
paijedioTiue oyl sAe[ep uinl uTrT YsIym sueTd Teulbtraxo Ino wox] paddrils aaevy
saTedsawr) ybnoyi[e Ino-T{ox [eIoIsuwoed BuTlouswwod pue juswdoraasp (Q0TE-55D 2Ya
BurjeTdwon  Jo sTeob wrsj-jaoys Tedroutad sIaT paasTyoe 3I0J3I8U] Sy pTalysSuesaiIls

rpurisal AaTTTqeasdoasiur Jo uoTjaTdwod TnJssaoons

ayax o1l 1oefgns ‘suwexbord asujaed aadoTanag AboTouyoa] OdSTD dYl ojuo pajdaooe
ulaq sSey pIoTYSWesIls eyl aoUunocuue o7l sI0FaIdyl pesesaTd aIe am pue pTa2IYsSwesIls
I03 39¥Xew 031 23nox juejrodwT ue juassidsi siopusa Juswdinbe BuTYIOMiSN

*sI8Wo]snD IapTaoId 25TAISS S3T 0] SIOTAISS pue sidnpoxd
S,pTeTYSWeaIls TI2s2I 01 Id 2Tqeud o3 juswddxbe swial JO Spedy TeTdIduIod
B paubTs aArRY PT2TYSWRSIIS pur STESITOYM Id ‘uorirsodoad 32UISIUT URSTD INO

‘
3

synsoy wueu] - 914 dnoin vono( ‘01eIHIsoAU]



0007/1/8

70 8 a8eq

N1¥ELSEO0LOSTT 1S00T=PL;Xdse juLfo[onesn-00-a)edalsoaur mmm//:dny

‘g@yrew AQTanDes jusjuod jauisjur Teqorb oyl utr uorjtsod drysispea1 ABoTouyonal
" e paadTyDR ATpoaqnopun sey pue ssaibold JUSTTOOXS opeuw oSTe sey praTysSwesIls
caeaA 3xeu satjoxd 031 9INQIIIUCD 03 peijoadxs ST pue AeMISpUN JORIJUOD ISITFI INO
pue safes Jo aulTadid BUTpTIng © yYitm asTtword JUedTITUBTS SMmoys SSQUISNg SO INo

‘1@)Jew TeTO2ISWWO) 3Yl UT uorirtsod INo 3DURYUS J9YIINI PTNOYUS UCTINTOAT MOU pue
osTaxderlxd JO sUOT]TSInbor jusdex oyl ‘uorltppe uil -juaredde swoddq SIOIDOS-QNs
S9DTAXDS TeTdoururd pue JWI 9Y) U0 SnooJ Ino Jo sjTIouaq [InJ oyl se uortitsod s3t

SACIAWT 07 3Tun TeToIxsumio) Ino 3dadxs om pue ATbuoxds Ajrxegunorized Butwiaojaad
ST SSaUTSNY JUSWUIBA0H InQ “burthernodus ST Ie0A TINJ 9yl I0J MOOo[ino ayl
pue JTey asaty a2yl butanp souewrojrad buoils oyl yitm poseaTd AIsa ST pirog 9yl

3ooT3IN0

"G00Z YPIeR

0] porixad Yjuow-gT 3SY3l IO0J $€Z wWoI 6T 03 Burilel G007 X=2qweidss 03 UorltTalae
I2UTR3-993 Yuow-z1 BUITTOX YIATM ‘Jusuesordut swodTam e pamoys potiad syl 1oJ
uoTIUDIDI Jjels cAroariosadsea saxoqunu Jjeas ayl Jo (TTU :$00Z) Z SN edIiad pue
(€2 :900Z) 0¢ I03 paIunOdOR praTyswesIls (G JI9A0 ST JUNODPEIY JUSIIND INO pue
aeoAh zotad syl uo 1g dn (625 *¥002) FIeIs 69 UITM JTey ISITI Yl pPaysSTury oM

F3eas

8002

Isqueoed [ JO 21ep PUSPIATP-X® UR U3IMm ‘GQQZ I2qUadd( § U0 SSIUISNG JO 3SOTD Y3l
Je I193STBox oyl uo siepToyaierys o3 900z Arenuepr T uo pred 2 TIIM STYL - oIeys
xad souad G 'z 01 %67 dn PUSPTATP WIADJUT UR ddunouue o3 paseald ST preod 9yL

SPUSPTATQ

*SMOTJI ysed JTey

puooes I9bBUOcIIS UT BUTITNSSI ATTRISU3L ‘SIUSTTD JUSUUIDA0H JO oTTJoxd Hurtpuads
2yl Jo aTnsax e se ATtaewrad ‘AjTTeucseas smoys [1TAS dnoin ayl jo ofrjoad
uoTIRIBUSH YsSed Tenuue oyl ‘MN 2staxdexlxy JO UOIJTSTINDoe INo pue pIatyswesIls
pue SN Y3 UT SIUSWISDAUT POsSeaIdUT INOo 93Tdssop (UOTTTIW T 973 :¥00Z)

UVOTTTTW (°8T3F e HBuoxqls pauTteuwsal Gz Joquoidas (¢ e uotitsod ysed 3a@u ayjl

yse)

~dz 6T 01 %Iz Isspou

2I0u © sem Yimoib oyl ‘wrerd g3y Ieedk xotad oyl jo oedwt oyl xoj Hurasnlpy
*(d9-gT :p00Z) dprgT o3 porxed syl uTr gy Aq maab saeys xod sburuiaes paIintid
axeys xad sButuaey

*$0°82 us2(q 2aPY pInNomMm @3eX Xe) 8ATl1098IJ2 s,dnoio 2yl ‘ (UOTTITW 9°(03)

G00Z UDIeW TE 01 sIeak snoTaaxd o8Iyl a9yl I0J JITPaI1d syl butioubl - s3TpPSiId

xe] juswdofosop pue UYoIeassl I0J WTeTD TeIITUT INo JOo JoeduT oY) WOIJ pPa3TIausq
pue ($0°T€ :700T) %9°P1 Sem JTeY ayj I0J d3Ri X®) SATIHSIID s,dnoxd ayL

uoT3IexXe]

SINSY W] - 9] dnoin) eond(q “0)edHIsoAu]



D00¢/1/8

7 3O 6 93¢ed

(424"

dr- gz
dg gz

ZIT'9
(87%)
0919
ZT1°9
(L€6°2)
670’6

8TL
TEE’8

(6,8°19)
0tZ’0L

000.32
USIeW T¢

peopus Iesx
s00¢

L8L

dg-z1
de z1

9zL'T

9ZL'C

92L'C

(zze'1)

8V6'€E

LVE
T09°¢€

(o1L'82)
T1Ee2¢

000.3
asquwaides Q¢
popus

syjuow 9
¥00¢

N1YELBE00LOSTT SOOT=P1;XdSe UL IO[O1LIE NN 00"0EBOISOAUL MMmM//:dYy

116

do- 8t
dy 81

996 ‘€
(€€)
666 ¢

996 ‘¢
(189)

LYYV

(zz)
96¢

ELT'Y

(c6T'6%)
997% ' €v

000.3
Jaqueidas Q¢
papus
syjuouw 9
S00¢

poraad syl utr pestubooea pue pred spusprald
posodoad pue pred sSpuspIATd
pa2antta

oTsed
9 axeys xod sbBuTureyg

1sa9193uT AJTIOUTH
Juaxed a2yl jo siepToy AjInbz

01 BTARINATINY

poraad syj 103 1TJOIgd
G osuadxo X[
xXe] 91039q 3TFoiad

S3S00 2DuUrUld
[WoDUT IDURUTH

z a13oxd bButriyeasdQ

€ sesuadxe Hurjexsdo
4 . onuaady

910N

(p23Ipneun) jusuajels DWODUI PSILPTTOSU0)

G002 IPqWENON 87
DATINDOXA JOTUD

MoReTd WOL

raesk poob Ivyloue JO JUIPTIUOD SUTewsx pieod SYL -osTwoxad JuedTITUbTS
MOUS O3 SNUTIUOD SIUBWISDAUT JIno pue [[am HBurpexrl sT dnoxs oyl ‘Arxeumms ul

‘uoTaTtsod drysaspesy

ABoTouyoe] Teqolh JusaIaIns s,plaryswearls Uuo AN sestreitded eoriag jeyl aInsus

07 paatnbax a1e sdels 1X9U Jeym HBUTISPISUOD ST pue JTey puoodss syl ybnoiyl
pIo2TyYSWeaIls UT JI8Y1INJ 1S9AUT 01 PapIoep sey paeod syl ‘STY3 uo pTIng oL

SJNsoy W] - 9[4 dnoin) eona(q ‘01e3gISoAU]



000C/1/8

3o 01 93eq

818
€ST 9T

TS6 7€
(8)
656 V€

69G6°9T
LyL
96T LT
LYV

2615

SEV'Ch
10612
¥10°0¢C
0¢6

LBV 6
LLT'T
TLS'T
6€L'S

000.3
yoxey
s00¢

dz'v

116

dg-g

1€

vLv
TPL°0T

vIZ’'1¢€
pTZ 1€

[£4: DAY
LvL
96T LT
LYY

(YA ANAY

02T ‘%€
SLO‘9T
925 ‘LT
6TS

60€°'8
vPZ°1
0oL’
S9¢’¥

000.3
Jaqueades Q¢
v00¢

di-z

147

di ¢

NIPELSE00LOSTT [S00Z=P1;Xdseunga[onesn 09-0jedajsoaur mmm//:dny

{414
vL6ET

€ET'6€
(zv)
SLT'6€

S8L°0¢C
LVL
96T LT
LYV

6S£°€S

9L6°'1TV
S10°8T
98L°'T2
SLT'T

£8E'TT
696°T
908°¢
800 °L

000.3
xaquaildes (¢
S00¢

dg- g

LS

dz-v

0t

ol

270N

SOTATTTYRTIT XPJ] DWOIUT JUSIAND
' soTqedAed x9y3j0 pur Spei]
SOTATTTIgRI] JUDIIND
S8TATTIIqeT1

Ajtnbe Telof,
s3sexajur AjTIoutw A3Tnbg’
Auedwon jusaed

Jo siopToy A3Tnbs 03 oIqeanqriiavy

sbutuaes paurejay

oaxesax uotidwepsi Teatrded
untwaxd axeys

Teatded a1eys

A3 tnbg

sjasse Telo]

sjuaTeaTnba yseod pue ysed
SOTYRATDD9I IDYJ0 PUR SpeL],
S9TIOJUSAUT

s39ss5e jJusIIND

]19sse xe) paaiaisd

s39sse syqrbueiur

juswdtnbe pue juerd ‘Ajasdoad
519S5® JUBIIAND-UON

s$1985Y¢

(peaTpneun) 1399ys aoueTed pPa3lepITosSuoc)

potiad ayl uTr pasTuUboddI jou Ing

pasodoad axeys 1ad puspTATd

poraad oyj utr posTubodax
Jjou Ing pasodoad spuspTATA

potiad syl ur pestubooex
pue pred sxeys ad puspriAld

s}nsoy wueu| - 91 dnoiny eanaq noamwmam?&



900¢/1/8

7)o 11 98ed

10612

0bL'LT
T9L°€

(L%9)

[007%

GGS
(evz’'T)

(s1Z'€)
269

(L06'€E)

£€Z9°L
(698)
SE0’¢
(0L¥'S)
44
875
10T
EPL'T
T€E’8

000.3
UOTBH T€
popus
Teax
S00¢

ZZ6°1S

TL6'9T

SLO'9T

0vL LT
(699 °'T1)

(6L€)

807
(L8L)

(0LT'T)
LvE

(L1s°1T)

(971T)
(918)
(€95°T)
(800°€)
909

9¢€¢

878

109 ‘¢

000.3
Toquoidss Q¢
popus

syjuow 9
¥00¢

62V 2y

STZ'TT

NIYELSE00LOSTT I SO0T=PY;Xdse uLga[oneyn-0d-91e3aisoaur mmm//:dny

(peatpneun) A3Tnby ,sioployaieys UT sSabueyd JO JUSWSIR]S PIILPTTOSUO)

STO ‘8T

T0S ‘12
(vev'€)

(859)
(zz)

SLT
(TT6)

SAZARA |
€SP
(Lv2)
(8%7°2)

(76G)
(ZpT'T)
(812'2)
{(6z8°2)
(ss2)
98¢

(4
6LT'T
€L’V

000.3
Tequeides Q¢
papug
syajuow 9
S00¢

6S€ €9

9zz'v1

Juswdtnbs pue juerd

(po3Tpneun)

umkucwﬁm>ﬁzvm

porxad jo pud
yseos pue yse)

sjuaTeaTnba yseo pue
yseo U0 saburyod 3jeIx abueyodxed Jo 3109334

trady T 3e sjuaTearnbo

yseon pue yse)

squaTeaTnbo yseo
pue Useo UT 2SeaIdUT ;/ (9SeaIdop) I8N

S9TATATIOR ButoueuTjy UT
189I193UuT AjTIOoUTU

UT soI1eys JO 9NSST
soxeys UMO Jo Tesodsip

poasn yseo 1eN
pted issxojul
03 Axerptsqns

woIJ SpoSD0Id
woxJ spea20id

pred spuspTATd
S©T1TATIOR Burdpueutly WOIJ MOTF Ysed

S9TITATIOP BUTISDAUT UT PIsSN SMOTJ Ysed 18N

POATOO8I 31S9JX93Ul
SsaUTISNq JO UOTITSTNDboyY

Jusudtnbe pue juerd ‘Ajxedoad Jo aseyosang

'SBTITATIOE BUTISSAUT WOIJ SMOTI UYse)

SaT1TATIOR Hurieasdo woOIJ SMOTJ Ysed I8N

pred xej swodurl

STENIDO® pueR SIO]TPaID UT 8SBaIdUT / (9seaxdaq)

sjuawAedard pue SIOJYAP UT 3SLIIADUT
AIOQUBAUT UT 9SeaI03p / (9SeaIdDUI)

: squsuwied paseq-a1eys
mummmmwﬂnﬂmcmucﬁuocoﬂummﬂpuoam

Juswdtnbe pue querd ‘Ajasdord Jo TesodsTp U0 SSO]
‘Kyzsdoad jo uotrjerdaadag

1t130ad burjexado
S9TATATIOR burtqerado woxJ SMOTI Ysed

Juawelels MOTd YSeD Pelepr[osuc)

SOTJT[IRTIT pue A3Tnbs Te301

SSTITTTARIT R3Ol

S1Nsay WUy - o[ dnoin) edondq ‘01e3HISoAU]



007/1/8

SLT'6€
(zg)
66V
98¢
QLT
(116)
666°'¢€
656 '7€
LO€E
ZT1E
LYT
(ss%)
PEPEC
vrzte
19

9¢£e
80V
(8L}
9zL'T
0L5'8¢

000.3

A3Inbs Te30[

NI¥EL]EO0LOK]TT 1SO0T=PI;Xdse uLIa[o1eHn 00°91e39)soAur Mmm//:dny -

saTotTod BUTIUNODOER pue SpIepuerls jueAsTal TTe ATdde o7 poritnbox sT dnoxd a3yl

@yl ut @sn xoj paidope (,SSUJAI.)

*uotun uesdoang

spaepuels Burjxodoy TeroueruTld [PUOTIRPUIDIUT

YITM SOURPIODOR UT SJUNODOe pajeprlosuod s3T axedead o3 pextnbax st dnoan aya

‘9002 UYOIBW T£ popus Jedk 3yl 1o4d

*(,d¥YD M0, ) sardroutad Hurilunodde pajdeooe

AlTexsusb M I9pun sjuswdIels Jerduerul s3T paxedead ATsnotasxd sey dnoid oy

S8L°0C LYL
(zg) -
667 -
98¢ -
SLZ -

(T16) -
666 '€ -
696’91 LvL
LOE -

(AR =
LPT -

(557) -

A NARY -

ve8'eT LyvL
19 -
9€C -
80% -

(L8L) -

92L'2 -

08T'0T LVL

000.3 000.3
eazesex

aA19591 SSOT uorTjdwepal
pue 131joad Teatrde)d

230 71 98eq

96T °LT

000.3

untuwaid axeys

LYY

000.3
Teatde)

axeys

uotyexedaxd Jo siseg

sototrTod HBuraunodoy T

SJUaUEIR]S TRIJUBUTI WTIISJIUT PaILPTTOSUOD aygl O3 S9J0N

gooZ Ioquaidas ¢ v 9dueled
S90USDIS2II TP UOTIRTSURI] ADUDIIND
suoTido 2IeysS U0 Xg]J

sjusuwAed poseq-aaeys

saxeys umo

3o TesodsTIp wolj Spesd0oid

pred pusptald

potaad 8yl I03J 3T30ad

G00¢ YSIeW T¢ 3Ie ISouered
suotido axeys uo xe]J
sjuswAed paseq-sieys

saIeys umo
Jo TesodsIp wolJ Spasdold
pred puspTATd

potasd ayjz I0J 31301d

p00z Ioqueides Q¢ e LdueTed
suotido sIxeys uo XeJ
sjusuiAed paseq-sieys

saIeys umo

JO fesodsTp woIJ sSpooD0id
pred puspIaTd

potaxad ayjy I03J 3T130ad

002 Ttxdv T 3V

S} nsoy W] - 914 dnoin) eona(g ‘eredIsoAu]



900¢/1/8

LT 30 €1 93eq

N1HELSEO0LOSTT 1SO0T=PL;Xdse UL JO[onIE N 00°0)EF0ISOAUL Mmm//:d 1Yy

rusyMm ATuo 13ssse
o1qThueijur ue se posTTelTden ST ‘siybrax Ajrxedoad TenionsIT23UT pPaleIdl ITSY]
pue ‘sjonpoad saempiey pue aiemljos Jo juswdol@adp 9U3 UT Palandur oInjIpuadxd

59500 JUaWdOTADD PUER YDIRDSDY

*s9sso1 JjuswaTedwt

peleTnumpde SSa] 3500 Je poTaxed ST 31 -paxredwt aq Aew snyea bButiixed

2Yl 91eDOTPUT |8dURISUNDITO UT sSabueys IO SjUsAS Usym pue ATTenuue Juawitedut

I0J peise] ST TTTMPoOSH -pasTiiowe IsBHUOT OU pue 21vP STY]l 1B Se anfeA jooq

jeu je pajels ST ($00Z TTIAY T) SYAI O3 UOTITSURI] JO d3ep a3yl 03 Iotxd JvVvd

MO I9pun pastubodsr TTTMpoos ‘pTed UCTIRISPTISUOD JO 3aNTRA ITeJ 3yj pue paitnboe
S138S® 19U 9yl UT 3$8I33ur $,dnoIsH ayl JO SNTeA ITeJ 83Ul U22MI19g DOULI3JJ TP

9yl ST sbuTyeilIspun AIeTpTsSgns JO UOT3TSTNbOR Y] uUC BUTSTIR TTTMpoob paseysindg

TTTMPOOD

*S9SSO0T JuauITedWT pajeInumode Aue SS9 3S0D 1R poTaIed ST TITMPOODH
‘S9SSOT JUSWITRAWT pojeTnunsoe Aue AIesSsSsDsU JT PUR UOIIRSTIIOWR POIRTNUNDOR
SSOT 31500 e poje]s 9Ie sS]95se oTqTbuejur TTe ‘TI™Mpoob Jo uoTidosxo oyl Y3t

snesse oTqrbueiul

‘dnoan aya o3 pessed

TOoI3U0D YOTIUYM Je 23ep 9Yl WOIJ PopnIoul aie paatnboe SaTIRIPISONS JO SI3[NSa8I Byl
‘G002z Iequeides gg o3 dn umeap (,dnoxdH aya, Jeyiabol) sburyeijaspun ArerTprsqns
s3T [Te pue oTd dnoxo eoTIied JC SIUNODODE BY]1 S3LPITOSUOD S3unodde dnoldH oyl

UOTIePTI[OSUOD JO sIsedg

“G86T 10V saTuedwo) (g) IO

(Z) L€Z UOTIDOS I9pPUN JUSWSILIS B UTLJUOD J0ou PIP pue patritrenbun sem siojTpne
ay3 jo a3xodsax ayl -satuedwo) JO IeIISTHIY Yl 03 PIISATTOP USD( 2ARY pue Jvvo
M0 Iopun paiedsaid aIom ‘PII1DBIIXS USSC SEY UOTILWIOIUT UYDTUM WOIJ ‘GO0Z YDIeW T¢
pepua Ieak a3yl I0J SjuLwLelels TRTIDURUII 3yl -dTI Bunox % 3suld Aq pomaTadI us2q
sey Jng paiTpneun ST j1odaI STY] UT PIUTRIUOD UOTIRUIOJUT TRIDURUTI 3YL "G86T
1oy satuedwo) oz UOTIONIS JO BuTueaw oY) UTYITM Sjusudiels Teroueutri Arojnjels
03 junowe JoU SJO0P JUIWRIRIS WTISIUT STY) UT PIUTRIUOD UOTIBWIOJUT TRTOURUTI OYL

‘pojuasaad spotxad [re o3 partdde

ATIU23STSU0D uUaaq 2arY soTOTTod Butjunodoe 2yl ‘gl 230U utr poprtacid ST s3(nsal
Hmﬂocwcﬁu polaxodex oyl peolo9JIe SPY SSYJI 03 UOTITSURI] 2yl Moy Jo uotjrueTdx2
Uy "MOTOq POTTRIASP ST SY4AI I9pun soTotrTod HBurjunodoe Jo 189S TINnJ ayg

‘oduepInd pue spiepuels

mau . ‘uoTjejeadxejut 03 enp sabueyo 03 Io0elqns srogeaeylx aae satorrod HBurjunodoe
9S9YL 9007 UOIeW T¢ pspud xesk oyl xo0j poiedsoad aae sjusuwilels [eIdoURUTI

S¥JAT Tenuue 31saT] 9yl usym porldde aq 031 poidodxe serorfod HUTIUNCDOOR O

Jnoge suoTldunsse apew 3ARY SI0103ATd 2yl ‘abueyd o031 3o092(gns TTT123s axe satorrod
953yl JO BWOS Se I5ASMOH ~93ep bBurtixodsx 3sITI SY3 3 38DI0J UT aixe jeyl

SJNSaY W] - 9]J dnoin) vona(q 91edgIseAy]



900¢/1/8

LT 3O ¥1 93ed

N1PELBEOOLOST T 1SO0T=PIEXdSe uLIIo[oIIE NN 00-01eB0ISoAUr MMM //-dny

S9TIOJUSAUT

sspuoTaq AT YOTYM 03 IJTun Burtjezsusb-yseo

23l JO Junoure STURIDACOSI 3Y3 Sajewltlises dnoxs ayl ‘1I8sse [eNPIATPUT ue

JO Junowe STQRISA0DDI Y] 93LWIISD 0] SfqIssod J0U ST 1T DISYM ~SSOT Jusuratredut
JO JUSIXd OS] JUTWIDISP 0 IOPIO UT pajeurlsa ST 38SSe a8yl JO Junowe STRIDA0DIDI
oYUl ‘SISIXO UOTIedTpuTl yons Aue JI -paitedur aq Aew snTea BUTAIIRD 8Y3l 83ELOIPUT
ODOURISWNDITD UT Sabupyd I0 SIUSAD UDUYM JUSUITedWT I0J POMBTADI ST TTIMmpoob

uepyl I9Ylo sofqrbuejutr pur juswdrnbs pue jueTd ‘Ajrxadoxd Jo snrea HutAxaes ayg

‘pastubooal ST SSOT JuauxTedwt

ue ‘IIImMpooH Jo junowe HUTAIIRD oYl UPY] SSOT ST JTun buTrjersusb-yseo syl jo
Jjunowre STeISA0DSI 8yl o18yM paitedur o JIYBTW T JRY] 2IEDTPUT SDURISUMDITD
ur ssbueyd 10 sJUSAD USUM pue ATTenuur JjuswxTedwuT I0J pajisea) ST pajedolTe
useq sey [TIMPOooB yaTym 03 JTun HurjeasaushH-ysed dYyl JO Junowe I3TIeIDA0DdI

9yl -S3Tun Burjersusb-yseo 03 peledO (R ST UOTITSINDO® U0 BUTSTI® TTTIMPOOH

s319sse Jo juowaTedul

SQUIT YybTeIls $£€-07 . qusudinbe 35931 DTUOIIDSTD pue Juswdrnbs Axefrtour ‘sxojndwo)
SUTT ybreIls 0z Juswdtnbs pue sanjTtuiny 921330
2UuTT ybTteIls 0T - . sosTwexd proysses]

:s27e1 BUTMOTTOF Yl 1t S2ATT [NISSN palewllsd Sl IDA0 SONTeA S[qesSTTeal

J2U IT9Y) 03 SI9SSe PIxXTJ oTqrbue] s,dnorH syl JO ISOD 92Uyl o0Npal 0] saseq
BUTMOTTOJ 2Yy3 uo pobieyd ST uorljetoaadeg -sossol juswaTedul palje[nundoe pue
uotierooxdop pojelnuwnode SS9 31S0d je pajels st jusudinbs pue juerd ‘Ajxedoad

auaswdtnbse pue jueld ‘Ajasdoxd

‘paxanout ST aaniIipusdxs oyl ysTym utr
potaad oyl ut s3jtjoid jsurebe pabieyos ST uodI9Y]l aInjTpuadxs pue pasiTeltded j0u
2Ie SS2UTISNY 9Yj UTYITM Pa3edId ‘sisod juswdolassp uepyl Iayjo ’‘siysasse afgqrbuejur

"e3TLT
DTWOUOD® [NJ8SN ITaY] ISA0 pasTiIowe pue uoTiTsSTnboe Jo ajep ayl e se anfea
ITey je pastTeardedn oae uorlrsTnbor Ssaursng b woiy paitnboe sjssse arqrbuejul

sjosse afqrTbuejuTl I83Yylo

"@sSn I03J s[qeIrear sie sjonpoxd sIiempaiey pue

2IeM1J0S PolRTSI Y]l 20UO0 SOAT[ OTWOUOD® TNISSN IATOY] I2A0 STSeq 2ull ybreIls
© uo posTlIcwe aIe s1s00 jusudolassp pestTlelrtde) CPIIINDUT SP JUSWDIRIS
swoour aYyj UT pasuadxe aie BTIIL]ITID 959yl HBuTrjlssw jou s3soo JuswdoTaaad

‘paansesul ATqeITaI 9 UeD: S3IS0D 9yl .

pue !a1qeqoxd poauwssp 9Ie 9STIE 01 polvadxsd SITISUSC DTWOUODS 2ININJ .
‘asn pue 93oTdwos 03 spusijut dnoxH 2yl yoTym ‘Juswdoressp oYl

2397dwoD 03 ASTXa SIDINOSSI IDYJO pue JerdueuTri ‘TedTuyosl ajenbape .

!pojeajsucuep uasq sey AITTIQISea] TeoTuyosl .

SISOy W] - 9[d dnoir) eono(q ‘9183 HISIAU]



900¢/1/8

LTJO 61 98ed

N1HELBEOOLOSTT 1SO0T=PI;xdse uLIgojonIe/n 00-0yegojsoaur mmm,//:dny

oYl yYatm (93ep 399ys 20ueteq ayl e ao0T1Tad axeys s,dnoxs ayl uo psseq) aininiy ayl
Ul paureijqo aq 073 UoTIONPsp Xel JO junowe pajewrise ayjl burtaedwod Aq poje[noied
ST BUTISTIE 19SSe Xb)] POIISISOP BYL "PoOprIodaI ST 19SSt Xel PIIIdJop e ‘soseq xXej
pue HUTIUNODOR SY] USDMIDJ 9OUDIBIJTPp Arerodwsl e ST 219Uyl SY ~Suorlido jueasTax
oyl Jo 33ep buTrisea oyj3 03 23ep juelb syl woxI porasad syl IASAO0 JUSBWIIRIS SWODUT
s,dnoxs 9yl UT PIPIODDI ST Iasuadxd uorjeIdUNWSI © 'MOoTaq ,SiTjsuaq skotdud,
Iopun pauteTdxe sy -suoTido arxeys 23AoTdwe UTRIISD JO SSTOIBXS U0 UOTIRIDUNUDI
se pojealI] Sjunowr I0J UOTIONPSP Xej e 03 payfariua sT dnoidH ayl ‘N 9yl ul

‘STSeq awes
B3} U0 2DILP J9IYS DdURTR YD 3B PIMITASI ST junoure butAired JITayl - (moTaq
29s) suo1ido aaeys JO SSIODISXD ,S99A0Tdwd uo asTae TTTM S3ITPaId xe) ajetridoadde
Jeyl suorjdo oxeys o2AcTdws U0 Xl POIISJOP JO 95D JY) UT JI0 ‘PIasSTITIn aq ued
sousxel TP Axeaoduws)y 9yl UY2IUm jsurtebe osjgqeTieae 24 TITm JATJord aTqexe) aIninjg
eyl o[qeqoxd ST 3T 1Yl JUSIXD Y] 0] JISYITO PISTULODII dIL SIVSSR Xl paI1IdIag

*ssoT 10 3Tzoad oTgexel Iou bHurjunodde

I9YITOU S7D2JJe UoTIDesURI] 8Y] JO SWIJ 8yl 3e Jeyld ‘UOTIPUTAWOD SSauTsng

e ueUl ISY30 ‘UOTIDESURI} B UT AJT{IeT] IO 19SSP Ue JO UoT3Tubodai TeTITUT woIJ
§9STIR 1T JT I0J POIUNODOE J0U ST Xe] paiIasap 9Yl - 2ININJ S[qesasaIo] oyl urt
9sI24A8I 70U TITM 3T 3eyl afqeqoad ST 3T pue 90uULI9IJTP Axexodue] 8yl JO [esSIoaSI
2y3 Toxjuod 03 arqe sT dnoxH 9yl 2I9UM SOTIARIPISANS UT SJUSWISOAUT JO Joadssx

ur 1deoxa s9ouUsIaIITp Arerodws) Tle uo pasTubooel oIe SITATTIQRT] Xel paitisisd

‘q31yoxd arqexel jo uoriejndwod UT pPasn saseq xel burtpuodsarxod

SU3} pue SIULWRIRIS TETIOURUTIJ dY) UT SITITTIQRIT Ppue S19SSe JO junowe

futkixzen oyl uULIMID| SOOUSISIJTIP woxJ Burstae sodousasijTp Axexodwel jo apadsax
ut poyzaw AJTTTQRTIT 3I23Ys adueTeq 2yl bursn I0J pajunocdde ST uoTiexel pairajsd

‘POMOTTESTP 10 9TURSS9SSE-UOU oI YdTYm swalT 0] poaisnlpe
se poraad ayj I0JF SITNSDI 2y} UO paseq ST UOTILXR] JUSIIND I0J abIeys aylL

Xe3 swodur

*s3oex3uod jaxoddns uo 2P 0] PIasSTubodaI IsAouIN]
SS9T SJUSTITO WOIJ SDURAPE UT P2AT2D02I sijunoure sjuasaidsi swoouTl palIlaiad

SWODUT paxIaiad

) ssosso] jo09foxd
pajedToTiue I0 UMOUWY J0F @pew ST UOTsSTAOIZd TN °SIUSTTD O3 PODTOAUT Sjunoure
SS9T @3ep 01 PAsTuUbODDI IDA0UINT JUSSAIADI $IDRIJUOD U0 S[RIDAOIDI SIUNOWY

SI0B’AJUOD U0 9[rIJDAODDI SjUNoWy

‘oTes 2yl

oyew 03 AIRSS9D9U S3SOD PIIRWTIISD 9yl pue uorisTdwod Jo sisoo sso] oorad BUuriles
pa3ewWTlS® 2yl S1UaSaIdal aniea STUESTITEdI 18N “AQTATIOER JO [9A] JPWIOU B UO
paseq speayIsao algeingrijje snid s1sod jJels pue s31s00 302foad 308aTp sepniout
3S0D  "o9nTeA 2[ESTTEaI 32U puR 3ISOD JO ISMOT SYJ I P21e1S 8Ie S8TI0JUSAUL

S)[NSoY W] - o[ dnoin) eono(g ‘91eIHIS9AU]



900¢/1/8

L7330 9] 93eq

NTYELSEO0LOSTT ISO0T=PL,XdSEIULIID[O1IR /N 00°01LZISoAUr mmm//:dny

2I® 1eYl SSATIRATISP JO onfea ITej ayl ur sabueyd Jo uorizod aaTiID8IIe BYL

‘abpsay

MOTJ Yysed pajeubrssp B Jo 3xed ST SATIeATISpP oyl o1aym 1doDxXe jJuswale]ls SwWodUT
ayy o3 uayey ST JUSWRINSLAWSI U0 SSOT IO uteb oyy -sarToxd A3TInjew IBTIWTS
Y3iTM SI30BIJUOD J0J S93el abuvyoxs PIeMIO] JUSIIND 07 oDuaiIdjer AQq poilenoTed

ST S30eIJUOD SBURYDXS PILMIO] JO ISnfea IATe] 8yl 'anTea ITeJ je painsesu-aI
Afquenbasqns oIe pur 0JUT PaIJUS ST J0RIJUOD © 3]Ep 8Yyl UC. anfea Itej e
pastubooax ATTRTIITUT 2Ir S3O0LIJUOD ADUaIInND UbBTISI0] PILMIO] St UdNS SSATIeATISJ

spremuc GO0z [Txdy T - SIUSWNIISUT SATIRATISQ

*SINDD0 UOTJDRSURIY 2yl TTIIUN PIIISIIP

oIe sassoT pue sureb ‘uUorioesueIl 2INInJ ‘oTqeqord Io ‘pPaIITUWOD © abpay

03 POSN ST JUSWNIISUT 9Y)} SIDYM ‘IO SITITTTRT] pue SJISSe TeTOURUTI pPaie[al

SYy3 uo SISSoT pue suteb abueyoxad ubroxoj oyl jsurebe 39S3J0 2IR SOSSOT pue suteb
‘3Insax e sy -walT pabpay oyj pIodal 03 pasn dIe SIDeIJUOD YDNS IIpun S23eI DY

‘suoTjeaado s,dnoxn

oyl uo sjuswesow obueyodxe Adusiand ubHTLEIOF JO YSTI OYJ SO0Npal JIsnu T } .
pue (welT pebpey 99Ul Se ADUSIIND Swes oyl SATOAUT Jsnu 3T .
‘peTITIUSPT
ussq sArRY S2T3ISTIdlDRIRYD 8soym pue afqeqoxd ST jeyl A3T[IqeI]
I0 j39sse Aouaaiand ubHTeIo] ' 03 pelelsald o ISNW JUSWNIISUT oyl .
aae

S3I0RIQUOD ADUDIIND UDTLI0F paAeMIOF J0F BTIOATID s,dnoxd syl *solea abueyoxs
ub1o10] 03 9ansodxe sonpeX 03 S$12LIJUOD Aduaiind ubTsxo] paemiol sosn dnoadh oyl

G00Z UDIeW € 02 $00Z [TadV T - SIUSWNIISUT BATIRATIDQ

‘udATH axe uoTadope I93Je pue aIxojeq satorred ‘600Z TTady T U0 ,JUSWSINSEINW

pue uoT1Tuboday :SJIUSBWNIISUI TeTOURUTJ, 6§ SVI Jo uoTadope uo pabueys saey jeyl
satorTod 8soyl 104 sSjusuwLele]ls Terourury wriajur s,.dnoxs ayx Jo uotriexedaad
oyl ut patTdde usaq SARY SJUSUINIISUT DATIRATISP JI0J saTOoTTOod BUTMOTTOI UL

SIUSUMIISUT DATIRATISA

T23ep 199Us adurTRg

oyl e pajorud ATDATIURISONS I0 POIDPUS SMET puer sajel Xe)l uodn paseq ST STYL
*POT139s ST AJTTIQRIT IO 139sse o2Uyl yoa2Tym uT spoTiad oyl ur ATdde o3 peidadxa
ax1e Jeyl] sS993kl Xl oYyl e STSPq POIUNCOSTPUN UR UOC PIInsedu ST Xel paxiajad

‘shutuIre poautelal jsurtebe A3Tnbe ur ATI09ITp popIonax o1v suotrido osayl
03 uoTjIe[2x Ul BUTSTIR S309FJ9 Xel oYl 'SuoTido 559Ul U0 3STIR 03 SNUTIUOD
1ITM pUR USSTIE SARY SUOTIONPIP XB1 ‘SsSa[aUlIsadN 4002 Azenuer T Agq polsaa
q0U 8@aARY UOTUM Z((¢ IqUOAON [ oa0Faq peijueab suotido jo joedssl utr popaoddx
ST 8@baeyd uorjeISUNWRI ON ‘sbutuies psurejsx jsurebe ‘AjTnbs ut AT3o09xTP
popIooal ST S$Sa80X2 9yl ‘sjex Axojnjels 2yl Je osuadxe uorjersunuwex ayl Jo
junowe SATIRINWND 2l SPasOXd UOTIDNPap Xl 8JINinj peiewrlss Jo junowe 3yl IFI
“QusuPle]sS SWOODUT 24l UT papiooal ssuadxs uoTilelaunwal Yl JO JUnowe sSATIRTIUND

s)nsay wiau] - 9[d dnoin) eona(g ‘9reIHIsAU]




000¢/1/8

[T 3O L1 93eq

NTYELIE00LOSTT1SO0T=PY,XdSE JULII[O1IE N 09°3)TISIAUL Mmm //:dyy

03 3onpord 9yl JO AISATTIP UO poOsTuboosx sT sjonpoad JO TS ayl] WOIJ Snuaady

*3ovIjuUoD
jxoddns syj jo potiad oyl I9A0 ATusas peaads sT sjoerjucd jxoddns wolj snusissy

: *53500
joefoxd pejerwTlsS® L3031 0] PSIINDUT SISO0D JO OIJRI aYj pue ‘SYSTI puR S8U0ISITTIW
3109load Asy asutrebe sssaboxd Jo Jusuwssasse ,SI0IDDITI 9Yl U0 paseq poylsw
uotTisTdwoo-Jo-sbeiusoiad ayl BUTSH pauTUILlSpP ST YoTym uorjaTdwod jo abeas

oyl 03 HBuTpIrooOR pasTubodsl ST snuaast ‘sjosaloxd soTid-pexTjy 104 -pawrxojiad

2JIe SB@DTAIDS St pPasTubodal ST Snuaadx ‘siydalfoxad sTeTIsjew pue SwTl JI0J

*qoafoxd yses uo poASTUOSR UOTISTAwWoD JO abels oyl uo paseq ‘3tjoxd oygeangrijlae
putpnyoutr ‘palaTdwos yIom JO SnTeA Yy sjuasdsidol sTSeq 90TId-POXTI IO
sSTeTI2jewl pue SWT) © U0 SJUDTTO 03 POafTIq So9] TeuoTssajold woIJ PIATISP SNUIADY

anuaasy

‘OAIOSSI UOTIeTSURI] OY} UT SIUSWDAOW

Se popIoDaI dae sojel obfuerydxd HUTSOTD pue obeisae e s3TFord JO uoTjle[SURI)

a3 uoomlaq HUTISTIP SOOUSISIIIP DYl pue SI8SSe 38U , SoTuedwloD SPOISIDAO

2yl JO sojel BUTISOTD 1k UOIje[SURI] BY]1 U0 SodUaIaiJIp obueyoxs oyl ‘potiad

2yl I03 93ex 2Heiasr oYl b poje[sSurIl oIv SOTURdIOD SPOSISA0 JO SMOTI USed

pue ainjtpuadxs ‘Swodoul 93P 199Ys aoueleq 8yl uo burTressad sjex sbueyoxs
8yl 1e BUTTI2IS O0jUT peje[sueil aIe saTuedwod Se9SISA0 JO SBTIT[IgRT] pue SI8SSY

*Jjuswe 3RS

SWoOUT dYl} Ul pasTubooal aIe SoTOUSIAND ubIaIo] UT polerUTWOUSP SSTITITIeTIT
pue siosse Axepjouocu Jo sajex abueysxs a23ep 3eays adoueTeq 1B UOTjIRISURI]

9U3} WOIJ pue SUOTIDLSURI] YONS JO JUSWSTIIDS Yl woaJ buri[nssl s9ss0T

pue sutebf obueyoxs UHTOIOJ ‘UOCTIOBSURI] BY] JO 93P Syl e Burini sbueyoxe
JO 23ex 2yl ae HUTTISIS OJUT PIIL[SURI] dIF SSTOUDIIND ubBTaIO0I UT SuoTljldesuell

uoTjeTsuex] Adusiand ubrsxod

*IesA BY3} UT JUSWSIL]S SWODUT aYj 03 paIIajsuerl ST AJTnbs Uur pasTubodsal ssof

I0 uTeb oATIRTIUND 33U aY] 'INODO0 0] paldadxs I9buoT ou ST uorjdesueil pabpay

e JI °SINDDO UOTIDRSURI] Pa3seddIol 2y3 friun Ajrnbe up 3dey st A3rnbs urt
pestubooal jusumijlsutr burtbpsy syl uo SsoT I0 ureb sarjeynumd Aue ‘swuTt] url jurod
eyl 1y -Hurjunosde sbpay xo03 seryrienb I9buOoT OU I0 ‘POSTOIDXD IO POILUTWID]
‘PTOS ST a0 saxTdxe jusunilsut Butbpay syl usym pPSNUTIUOSSTP ST burjunodoe a6paH

‘uoTloesuelil BulAlaspun syl se porrad awes 8yl UT JUSWDIRIS SWODUT

8yl 03 peoxxsjsuex)y aae Ajtnbs ul pestubooaa oIe 3eY] SOSSO[ JI0 mmﬂmm oyl 'sabpay
MOTJ yseo Iayjo [[e I04 -pastuboosar ST AJTTTIgeI] IO J9SSe 9Y) SwWI]l 9yl e
KJTITTIgeTI] X0 19SSe 94l JO JjusueInseauw oyl Ul popniour axe A3tnbse ur pestubonax
useq ATsnotasxd pey eyl SATIRATISP 93 UO S3SSOT 10 surleb pajerdosse oyl

uoyl ‘AJTTIQeRT] X0 13SSe Ue JO UOT3TuboOdDI 3yl UT s3Tnsax abpay mo[i yseo ayj II

“juswal}e]s
SWOSUT 3aY) UT AT2)3RIpSaumIT pasTuboddl ST uoTlrod aAT3109IJ3UT 3yl IASTTUYMm
‘Aatnbe utr A71091Tp pasTuboosl oxe 9b6poay Mol Used e se AJjrTendb pue pajeubisap

synsoy wuu] - 94 dnoin) eona ‘91eIHISOAU]



900¢/1/8

LT 30 81 98]

N1YELSE00LOSTT 1 SOOT=P1,XdSEIULJOPBIRAN 00"07R3NSIAUL MM/ Ay

Jje usyel usaq jou aasey Ing soskoTdwe 03 panIode IARY.JRY] SIusweTITIUS AepTToy
jo 3oadsax ut spew @Ie STenidde ‘,s3tjousg 23KkoTdwd, 6T SYI YITM SDOUEPIODDdE Ul

Teniooe AepTTOH

‘500z Arenuep T Aq pa3saa j0u pey YITYM 00T ISqUSAON [ I233®
pojuexb spreme ssoyl o3 ATuo g SydI porrdde sey pue sd1l7 pue suorido Jo 3059dsdx
ur g s¥dI Jo suoTstaoxd JeuoTjIsueI] Syl JO abejueape uayel sey dnoro ayg

‘3soA ATTenioe jeyl

spxeme 943 JO JUNODOE 3] 03 p2jsnlpe ST JUSWOIRIS SWODUT 9Y] uT postubodaix

B osuadxe sATjeTNUND Byl ‘93ep HuTISeA Byl 1Y °"93ep 199ys soueTeq SYyj 3e
burtTTteaead SUOTITPUOD AD9TIDa 031 pejsnlpe axe j3saa 031 pajoedxe suorido Jo Iaqunu
oyl butAraspun suorjdumsse syl °SJILLT JO ©Sed 8yl ul saToyds-3oeld pue suotido
JO 3Sed B8yl Ul [9poW OTIe) DIUOW B HUTSH I2NTeA [RUIDIXD uUe AQ pauTWISIL®P

ST anfea ITeJ 38Ul "3185A 07 peojoadxe axe eyl I3qunu 3yl pue pajueib sie s4dTI1
X0 suoTido a8yl YoTym e 81ep SYl 1e snfea IATeJ 3yl 0] IDUBIASIBI A(J POIUTWISIDP ST
sdIl1 pue suotildo ayjl jo poried Burisea oyl Isao pesuadxs g 03 juncwe Te303 9YL

" (,SdILT.)

ueTd 2ATIULDOUI wxdg-bBuorg pue (,suorido, I3Yyl2H03]) ueTd SATIUSOUI BIRYS

‘aureyos uorildo aaeys 2ATINOSXxF §,dnoxn oyl JAspun saIeys I2A0 SIYBTI I10J oburyoxs
UT S20TAISS Iapudi saskoTdue Agaiaym ‘suoTjioesuei) juduied paseq-aieys JO ULIOT
3} UT UOTIRIDUNWSI IATSI3I dnoisH aYl) JO (SI03031Td burpnioutr) sssioTduws urelra)

sjuswAed pasedq-aI1eysS

ostae A9yj] se JuawWeIRIS DWODUT

93 03 poabieyos purp ATTRNUUR POJIRINOTEL 29I SIJIS0D UOTISUdd sodAoTdws Jo AjTxolew
oyl 103 ueld uorsuad Teuosiad dnoin e 03 SUCTINGTIIIUOD Sayew pue sadAoTdwe pue
SI0QD8ITI uTelrsd I0J sweyds uortsuad UOTINGIIIUOD pouriop e sojerado dnoixd oyl

S3TJoUSq JUSWDITIDY
sjTJouaq ooAloTdury

*uUMOTy

sawooneq 3oedwT UYoNs YoTym UT poTaad syl UT palds[iex ST s3doexjuod o0TIid-poaxt3d
Aue jJo uorlaTdwoo-Jo-abejusoaad Jo ojewTlsSe 8yl 0] Suolstasx Aue Jo joedur
SATIETIUND dYL ~SJUST[D 03 JUSS 9Ie SODTOAUT 210J9( Snuasdx JO uoTjtubodsx
oyl uT 3Tnsal soT1oTTod UOTITUBODSI eNUeADI 9S9U] 2I9Uym PSNIDOe ST swodul

‘squaTITD 03] pabaeyosex ssasusdxe 20UL23STSONS pue [2aARIY

Jo joadsax ur pestubooal ST anuaasX oN ‘“onuaasx dnoxo se psstuboosx sT dn xew
oyl ATuo ‘ (UOTIDBSURI] 2UYl) UYITM PIIRTIDOSSE SYSTI pur SITIduaq ayi Jo Ajtaolew
2y3 03 pasodxa jou ST 3T aIaym ‘ST Jeyj) UoTiIdesueIr] oyl ur juabe se sqoe

dnoxo 2yl SI9UM POIINDUT 2SI SISOD 959Y7] Se pasSTubossr ST ‘dn-yIew pa)jieTOOSSe
YiTM I9Yy3obol ‘sjuduubrsse JuaTTD I0J dIempIey Io aremlJos Jo aseydind ayi pue
sIoj3oeIjUuoDqNns pobeuew jstyeToRds JO 3S0D 2Ul) SIUSDTID 0] BUTHIRYDIDI WOIJ SNUDAY

TAUSTTO 9Y)

SINSY WLNU] - 3[4 dnoin) eond(g “1e3FISOAU]



900¢/1/8

LT JO 61 23ed

000.3
YyoIeW 1§
S00¢C

TEE'8
(vL9°2)
S00'TT

0TZ ‘0L
4
80Z ‘0L

000.3
UOTeH T€
5002

000.3
Taqueidas Q¢
v00¢

T09°¢
(986)
L8S T

TTE2¢E

T1€'2¢E

000.3
Toquoaydss Q¢
¥00¢

NTHELBEOOLOSTT 1S00T=PIiXdse juLIgo[onIR/ N 00°0)e3a)soAur mmm//:dpy

000.3
Jaquaides O¢
.500¢

, ‘3oyaew TeoTydexboab AQq
311J0ad Burjeredo pue SnuaA®I JO SSINSOTISTIP TRUCTATPPR aprTacad moleq soTdel aylL

€LV arjoxd Hurjeasdo TelO0f
(T€8'T) ploTyYsSwesaI1ls

7019 SUOTINTOS puUe SIDTAIDS I
: (ssoT) / 2at3oxad Butrjexasdo

99V '€V snuaAsl Tel0L

v proTysweails

297 '€V SUOTINTOS pue S8OTAISS LI
anuaaay

000.3

Taqueides (¢

S00¢

‘UOTIRWIOIUT Jusubos IoJ jJewrroj burjxodox

Azewtad s,dnoxn oyl oae sjuswbos SS2UIST OM] 2S9YJL ‘SsouTrsng ATINO3sS
JUSIUOD JBUIDIUT BY] ‘pPIoTYSWeal]s pue SUuoTiN[OS pue ssSOTAISS LI butptaoxd jo
ssautrsng oyl Asuwreu ‘sjuswubss sssurlsng Arxewtad oml ojutr pastuebiro sT dnorn ayL

UOTIPWIOIJUT JUdwWbHag x4

‘paysTIqeasa sT juswAied sATeO®I 03 JYbLTI
, Sasproysaxeys ayl YoTym utr porxad =2yl ur Ajrnbo ,sxsploysaeys wolj polionpadp pue
AQTTTqeIT e se pastubooal aixe sisployateys s,Auedwo) Ul o3 a7qeded spuspratd

SPUSPTATd

‘WIS 2SEDT SYl IDA0 Ssuadxd Telual syl UT uoTionpax e se pasTtuboosx

oI SOATIUL2OUT 3SeaT burjerad) “-wiId)] 8sesT 2yl I2A0 STseq SUull aybreais e

U0 JUAWDIL]S DUWODUT YY) UT osuadxd ur se pastTubooaxr axe sjusuwiAed ases] Buriexad(
sjoerjuos aseyoiand 3IATY puUE SIUSWATUWOD 35T

*A1Tnbs |, sI9pTOUSIRYS UT JUSWSAOW © Se UMOUS ST

soxeys umo s, Auedwo) 9yl jo ales 10 oseyoand syl I03J ISnI) J0SH 92Ul AQ peATadsIx
I0 pTed UOTIRISPISUOD AUy ‘Sjuswoiels Teroueury dnoIis syl UT pP2IpPTTOSUOD

ST ‘soweyss aaIeys I2AoTdwe YITM UoTIddUUOoD Ut Auedwo) o2yly JO $3IRYS AIRUTPIO
spToy pue saseyornd ys2tym ‘3snily (,dosd,) ueld drysasumo osxeys SsAo0Tdu 2y,
sasni) drysioumo aI1eys aaAoTdug

‘93ep 199Ys ddueTeq 92Ul

S)[NsaY W] - 914 dnoin) vona( ‘01edgIsoAU]



900¢/1/8

LT 30 07 98eq

1Ps
08
9%

IDQUINN
USIeR 1€
5002

6L8'19
9T10°TT
609°T
€PL'T
L8T 0T
879
99¢°¢
£€62°'¢
LST'TE

000.3
USTeW ¢
5002

TEE’8
(6L%)
018'8

0TZ'0L

0Tz 0L

0tz oL
19¢
ZLO'T
96L'¥
186°€9

615
SL
vy

ToquMN
Tequaidas (g
y002

0TL 8T
0Le’s
008
828
2%
9€¢
GCT’T
€LS'T
PIV VT

000.3
Toquaides O¢
yoo0e )

T09 ‘¢
(v02)
G08°€

Tre’ce

TTE‘CE

TT€°C¢
€91
cIL
EVL'T
£69 ‘62

N1HELSEO0LOSTT 1SO0T=PL;xdSEIULIJO[ONIR/N"00"9)FISoAUL mmm//:dny

TLS
ot
695

IaquInN
Taqueidas (¢
5002

I0J petiitenb sisod juswdoTa248p ON
pobaey> (000°'L9V ‘T3

€6T'6€
6S5°9
670°T
Zt

6LT'T
00S 9
98¢

6971
0€T’2C
606°6T

000.3
Toqueidos (¢
S00¢C

€LT'Y
(vv€)
LTI9'¥

997V '€V

997 ‘€%
99V '€V
€0¢

Tev't
TLL'OD

soshoTdwe Jjo Iaqunu sbHeisay

JJeas 3xoddng

SIDUIRD IDNUDAY

{SMOTTOJ S®B Sem
potrad oyl butinp (SIOJDOITQ SATINDDXI-UON BUTPNIOX3) sosAoTdwo Jo Iaqunu ay],

sIoqunu SaAoTdur

*(Tru3z :peog) potraed syjy ur uorjestrelrded

‘JUSWD I} LIS DWODUT Yl 03 A[IDBITP

:$002) 000°‘T09‘T3 JO ISTSUOD S3S0D Juawdo[9Ad9p pue. YOIR9SdY

$3500 jJuswdO9ASP PUR YDIBISIY

sasuadxe Hurieaado Telol
sasuadxe burqerado I19Yj0
osuadxs aseal burjeiado
SOSUSDIT JO UOTILSTIIOUY
quauidtnbs pue juerd ‘Ajrzadoxd jo uorjerosadag

sjuswAed psseq sIeys
suotsuad

AQTINDS9S TeTD0S
soTIRTReS

sosuadxs burjexado

edTIdWY JO

sasoo joeloiad
- Ss3soo jjeas
- $3s0D5 jjeas
- S$1S03 JJjeas
- s3sod jjeas

$93e35 pPailTun

wopbuty peartun
utbtaxo Aq (ssor) / 3tgzoad Huraeasdo

eotTIswuy Jo

S@3el5 paitTun

wopbuty peitun
utbtao Aq snusasy

edrI=wy Jo

pPTIOM JO 3saY

sdoang jo 3s9d

s93e]s poaTun

wopbuty pojTun
uoTleUIISOP Aq onuaadyg

S}NSoY WLIdU] - 0] dnoin) eond “03edHIsoAU]



900¢/1/8

[T JO [ 93eq

N1¥ELBE00LOST L I SO0T=PI ¥dSe IULIJO[ONIE/N" 00"} FA)SoAUT MMM //:d]Y

TE *7002)

xe]l JuswdoTaASp pPUR Y2ILSSDI I0J WTeTD TeIJTuT Ino jo 3dedwr oYl WOIJ palTIauaq
pue (%0°

%9°p1 Sem JTey oYl I0JF 93X Xel 9aT3IDayye s,.dnoxn ayg

LEG'T et 189
9T1 18 (€6)
(0z) - - sxeak 10Tad Jo 31o59dsaX ur sijusuysnlpy
9¢T1 18 (£6) 12k STY3 JO SWODUT UO Xe] PaIIajag
’ Xe) paxxajaq
1Z8 ¢ 91T vLL . @
ze 22 (129} (moTaq @9s) siaesk Jotad Jo jo0adsex utr sjuswsnlpy
66L°C 6TT'T G6€'T IeaA STU] JO 2WoDUT U0 XPj JUDIIND
xe] uortjerodIrod N
000.3 000.3 000.3
YdSIenW T€ Taquaidas o¢ Tsqueides (¢
G00¢ vo0c G002
"900C YdIeR
T€ pPOpUS JIL3A 9Yyj] I0J 33kl XP) DATIDSIIS peljedidTjue syl U0 paseq paleInodTed
u9aq sey G007 I2quaideas (¢ popue syjuow XTS oyl I0JF Xel I0JF abieyod aylL
xeq 'S
queib jo a3ep uo burtpuadoap %Z7°T - %8°0 PT2TA puspIAald
quexb Jo djep uo Hurtpusddop Z°G - $9°¢ 93elX 331 HYSTY
quexb jo @3ep uo Burtpusadep %67 - SVE A3TTTa®RTOA
potiad Burjysea uo Hurpusdep saesk 9 - g 83 TT uotido pajoadxy
:sandut ButmMoTTOJ @yl bBursn sdIll
JO 9s®ed o9yl uTr SOTOUDS yoeld pue suorido JO 9sedD 8Yl UT [dpowl OTIRD SIUOW B poasn
sey dnoIo oYl ‘SOATIUSOUT 2S9Yl JO onfea ITe] oyl bBurjernoTen ul - g0z Axenuep
T Aq p@31sea 10U pey UY2TyMm Q0 ISqWRAON [ I93Je pajuerb spieme asoyj o3 Afuo
Z SYJ4l pot1dde sey pue g sS4l JO SuoTlsTaAoad TeEUOIJTISURI] 9yl JO abpjueApe usye)l
sey dnoxn 9YJ ‘SOATIUSOUT 3SOY] JO SUOTIIEBTITAO IDTAISS SILDA INOJ puer 2IYY
2yl Id9A0 sdILT pue suotido a2yl JO anfea ITe] oyl peaids 01 JUSWSIRIS SWODUT 3Y)
ut opeu usaq seY (000°9€Z3 :y00¢ Iequeadss (g O3 syjuow 9) 000°98E3 Jo dbxeys ¥
'9T0¢ YPIeH
T€ 03 6002 UY2IeW T¢ popus potrrxad syl UT STESIDISXD 3Ie SJIJ] pue suotrijdo aylL
-dgog Jo @o0t1ad esToIexe ue yYatm suotido $9¢’eT pue dz jo o90Tad 9STOIOXS UR YITM
auweyDs dILT s.dnoin ayj Ispun spreme ;T/ ‘$9z poiuerb dnoipn syz poraad syl Burang
‘axoday Tenuuy G007 Ul WOIJ pauTrelqo 9 ued jusdwied paseq-aeys
Jo adA3 yora Jo uoTidIInssp ¥ "SOWSUDS OAIJUSOUT JO I9qUNU B IdpuUn Sprieme
dil1 pue suoTiado JOo wioJ 3Y) Ul s33A0Tdwe 03 S9ATIUSOUT aaeys sjuexb dnoxn ayl
sjuswAed paseq-axeys i
z285S 625 69 pus potaad je sasioTdws Jo I2qUINN

. \,-

SHNSaY wudu] - 9[d dnoin vono(q ‘eredgisoAu]



0002/1/8

908°'C
(ZT)
LvZ

TLS'C
(6ZT1)
ooL’e
(62T)
628°C

000.3
Teaol

€26°1C
9¢s

L6E€'TT
(966)
€6€'2T

(000.)
SoIeys JO ISCUNN

09T'9
000.3

ysIeR T¢
5002

/T JO 77 93ey

N1YELSE00LOSTT 1S00T=P1iXdse UL Ja[onIR/ N 00"1eFaIsoAur mmm//:dy

8¢ 89L°¢ 500z roqueidss 0€ IV
(Z1) - : UOTIRS T3.I0UY
0s L6T ostaderlxy JO UOTITSTnbOy
- TLS'Z S00Z Y=IeW TE¢ 3V
- (62T) SOSSOT Xej] JO UOTIeSTTTAN
- 0oL’z $00¢ Ioqueides Q¢ Iy
- (62T) SOSSOT Xe3l JO UOTIRSTTTIN
- 628°C v00zZ TTadv T v
000.3 000.3
S8SUaD T TTTMPOOD
s3esse olqrbuejur TL

LOL'TZ £9¢'ce ONSST Ul Saxeys sbersae psilybram painyid
STS (429 suotado axeys Jo 1083JI8 2ATINTTIA
26112 TZ2L'TC ONSST UT saivys aberoae Umunmﬁwi oﬂwmm
(T9T'1) (ze9) isniy 3rysued d2AoTdurg

oyl Agq pi1oy saxeys sberaase pajybtom
€G22 £5€°22 oNsSST UT sailerys JoO IJaqunu sbeIoase paijybrtom
(000.) (000.)
SoIRUS JO JISqumpy Saaeys JO I3qunN E
9zL'e 666 € sI9pTOUSILYS 07 wﬂnmuinﬂuuum 3T30I1d
000.3 000.3
asquides Q¢ Jaquaidsas Q¢
¥00¢ S00¢

BUTMOTTOF ©UY3 UO peseq ST axeys iad sburtures JO UOTIRTNOTRD 3YL
exeys xad sburtuxey "9

*ZT 930U UT USATH oie STTIeIsp JI8yland °G00Z Ael ur paystigqnd SuoTleT[IoUODDI
SYJI Teuoistaoxd s,dnoxnH 9yjl ur pPalda[Iea Arsnoraeid jou sem STYL ~-93€p

jooyus ooueleq yoeo ije aot1ad aaeys s,Auedwo) 2yl ul sobueys YiTm SUIT UT SAISSSI
ssoT pue 3tjoxd 8yl YybBnoryl 19SSe Xe] pPaIIajsp B St ponadoe ATTenpelb mou

ST STY3 Se SY4T I9puUn Jusuelels swodUT a9yl ul saeadde I1a2BbuoT ou ‘gyvod Mn IsSpun
TeuoTldeoxe se popioddx ATsnotasiad ‘3TpaIo xel suorido aieys ayl jo 3oeduT aylL

"$0°8Z Sem 97ex X®] 9ATIVSIIS §,dnord aY1 ' (000°TZ93I) S00T UDIeH
1€ 03 saeak snotaaxd 921yl 2yl 07 S9IRTII YDTUYM JTIPIID oyl BurioubI - SITPIID

‘

S)Nsoy W] - o[ dnoin vona( 01eTHISOAU]



900T/1/8

7 J0 €7 98¢eg

€ST°9T
678°'¢
S16°C
964

Z2Z9'S
ZLS '€

000.3
yoIeH ¢
5002

$10°0¢C
8T¢€
4120
PP0°T
86T°ST

000.3
yoxew 1€
5002

0Ze6

000.3
ysIxe 1€
5002

T7L°0T
zL8'c
Z08°'T
0S¢
6€0°¢t
8L6°C

000.3
Taquaidss 0¢
v002

9ZS LT
ve6c

€91°S
0L9°T
66C°0T

000.3
Toqueidas Of
y00¢

614

000.3
Joquaidss Q¢
v00Z

N1¥ELSE00LOSTT 1SO0T=PIéXdse JuLIgo[oTIE AN 00°0}6S0IsOAUL ma//:dY -

uoTldeIsSTILS Y3l 03 IV3lgns ST UOTITSTINDOR BYlL - POUIWIDIABP UDDQ SPY uoTISTdwod

Je Teatded BUTHIOM S,U0TANTOAT 30U0 umop J0 dn juswiysnipe pajTwil e 031 3dalqns
ysedo uTr UOTTTTW §°83 Arejewrxoxdde 103 uoranyoay jo Teatded axeys paanitp ATIng
2yl Jo uoTlTSTnboe 2yl I0J pPaalbe usag sAry SWIl3] eyl Aepol padunouur dnois) aylL

sjuand® 199Ys oaoueleq 3sod 1T
PLEET
896 ¢ saxel I9Yl0o pue AJTIANDSS TRIDOS
€191 JUNOODE UO pPoATadal Sjuswied
199 swoDUT paxisiad
oL6 'V sTenIooy
9L soTqeAed epeil
000.3
Taquaides (¢
G00¢
soTqeAed I19Yylo pue apel] ‘0T
98L'22
S SOTURATODDI IS0
8769 SIDLIJUOD U0 DTYRIDAOIDI SIUNOUY
9pL'T SwoDUT ponidoe pue sjuswAedsid
LSL'ET ) SOTRATODDI OpPRIL]
000.3
Toqueildes Q¢
S00¢
SoTqeATsddl JI9Yylo pue apedl ‘6
SLT'T ssaaxboad utr dIOM’
000.3
Joqweiydes Q¢
G002 .
S2TI0JUSAUTL '8

‘U9STIR 9ARY S9SSOT JwuaTedur ou ‘Gqooz Ioquoldes pg¢ e sy CjuawaTedwT
I03 ATTenuue polsa] ST pue sjTun HBuTleIsuab-ysed 03 paledO[Te Ua3q Sey TTTMpooD

‘poaInboer sem Ysed ON 9210 IOM 3] JO onNTRA ayl} pur soTbiosuds pojedioriue
073 s[geanqriIlle ST pue TLmpoob se pastieltden useq sSey (000 ‘L6133 JO poITnboe
S319SSe 39U JO ONTeA ITRJ I9A0 UOTIRISPISUOD aseyrand JO S$S9OX9 buturewaI

oyl -siedk om} JO S9JTI] [nISsn v Yyt paxrnboe 2I19M (00 ‘053 JO SOSUSDTT
‘oTaTSTINboe 9yl Jo axed SY  “Q00'LPZI JO UOTIRISPISUCD [eI0] X0J PajTwI]

MN osTtaxdellxd JO 9pea] pue sjasse ayjl peaxtnboe dnoan oyl ‘gpoz TTtxdy T U0

,,.

S)INSay WL - 9] dnoin eondq ‘9JedgIsoAu]




9007/1/8

/T 3O $T 98ed

09T’9

(852)
0e
(TvL)
£659
(99)
(61¢€)

TL8°9
000.3

S00¢ UYSIeH Tt
popus IeaX

NIYELSE00LOST T 1SO0T=PI;XdSEIULIJI[ONIENN"00°01E32)SOAUL MMM /ANy

9ZL'C SYAT Iopun pojrodsa potxad oyl 103 ITIoad
(62T) a S9SSO[ Xel JO UOTIeSITTIN
(zz) a Tenaooe Aed Aeproy uo xel paiiajiad
(L9€) a {((1T) @30u) suotido SIEYS U0 JUSWSACU XeJ,
9Z¢ o} uoTjesI3IoOWRe TTIMPOOH
YL d JjuawBSAOW Tenidde AepITOH
(69) 4 squsuied paseq-sIeys
£16°C dyyo ¥n Ispun paijrodsx poried oyy I0J 3TIOId
000.3

00z requeldas Q¢

03 syjuouw 9 270N

spotaxad 1otxd ayjy xo03 31Joxd uo uoridope SHJT JO I093Id ‘ezt

© . S3judwelels MOTJ ysed
. L SYI Jo uoridope 3yl uo ssbueys TeuUoTIRIUSSDId SWOS DI9M 2I9Y] IDADMOY ‘dnoad
oyl jo sainjtpuadxs puer UOTIRIBUSH Ysed BurATropun 2U3j] Uo 109IJS OU Sem 2IdY]

*(ez1 930U 99s) paxrnbal osTe aIe GQ0¢ UDIeR

1€ papua Ieak 2y pue o0z Ioquoldos (¢ pepuo potaad oyl 103 31joad s,dnoxn
22Ul JO SUOTARTITTIOUODdY * ((ZT 230U 298) (5007 U2IeW 1g) Siuswealels [eRIoURUTLY
Tenuue JUIDIIT Jsow 9yl JO 23ep BYJ3 I8 pue ' (H00z Iequweldss (Qf) S3ep wiIdjut
g,Ie0k snotaaad oyl e ‘(00 Trady ) SHAI 03 UOoIlTsSueIl JO @3ep ayl e Aj1nbe
S3T JO SUOTIRT[TOUODSI Jussard o3 peairnbsi st dnoxp oyl ,spaepueis burizodsy
TetroueuTd [PUOTIIRUISIUI: JO UOTIdOPY DWII-ASITI, [ SYJAI YITM SOURPIODDER Ul

S¥AT 03 UoTlTsuex] Jo uorleueTdxd A

el

SIe SUOTITPUOD UTRIISD JT 8007 ur pred aq TTTM UOTTITW ¢£°(03 JO JUSWILISUT puoles
e pue uotieTdwod uo pred sem UOT[[IW £ (03 JO UOTIRISPTSUOD {007 Ioqued2d T¢
futpus xesk TETOURUII SIT UT UOTT[TW [-03 JO Xel Io1je siTjoad pue UOTTTIW §° Q3
Jo seonuoasx pajiodal SSOUISN 9YL ~YsSed UT UOTTLIW 9°03 03 dn JO UOTILISPISUOD
e 103 79yIew A3TINDSS TRUOTIeN @yl o3 sadnpoad otTuoildala 3sTTeIoads sapraoad
qeyl Auedwod [lews e JO opeI] pue si@sse 9yl pairtnboe dnoxd 9yl G00¢ I2qoi1d0 ul

‘UOTTTIW L °T3 JO SI9SSE 19U puk UOTTTIW §'¢3 JO S13sse sso0ib
pey 3T ‘©lep 1eYl Je Se ‘pur ‘UOTTTITW 9°03 JO Xe) 210J9q s3TJord pue UOTTTTW
L*03 Jo swealT Teuoridsoxs a1o0laq sityoad Hurjerado ‘UOTTTTW 883 JO SONUDADI

peijrodal UOTIANTOAT ‘GQ0Z ISNBNY T¢ POpuUD IedKk 9yl I0J SIunodde pajTpne siT ul

‘UOTTITW G 63 Arojewrxoxdde aq o3 pajdadxs st ‘jJuswisnlpe

Teatded bUTHIOM B pue S92 BuIpniouTr ‘350D UOTITSTInbOeR Tej0l1 8yl -900¢ Axenuep
ut 2oe7d o3e]} 03 po3oadxd ST UOTIdTAWO) “uoT3adTdwod 03 JoTxd ssautlsng oyl urt
obueyo 9SIDAPR TeTIDjPW Ou usaq butaey sixsyjl pue Auedwod sj3eatad e se UOTANTOAH
JO UOTARIISTHOI-OI oyl 03 AfTedroutrad aje[al YoTym SUOTATPUOI-3x1d UTEIIID JO

sy nsay W] - 914 dnoin eona(g ‘@1edq1saAuU]



900¢/1/8

666 V€

(852)
6LT
€6
(869)
116
€99

opPT'€e
000.3

500%
YOTeW T

LT JO 67 98ed

pTZ 1€

(62T)
LET
000°‘T
(95v)
SSy
9zt

8862
000.3

700¢
Jecuendes o¢

NIPELZE00LOSTT 1S00T=PY XdSE UL a[o1IE N 00°01EFDISIAUL MMM //:dYY

0£ 03 poraad yjuow XIS a4yl I03J SUJI pue 4VYV¥H YN usdmilsq sjuauisnlpe syl

‘potaed aATjexedwod Y] O3 ‘sSjuduNIjISUl
Tetrourutrd ‘6¢ SVI ATdde o3 jou pa3oe[d sey dnois oyl .

*gp0Z Axenuep T 91039 I0 UO PIISSBA J0U peY YdTUM
2007 ID20uIDAON ¢, ©IJ0Jaq X0 uo pajuelb suorido sieys o1 ‘sjuswied paseq-areys
‘? SYJ4I Jo suoTsTaoad oyl Apdde o3 jou paijoeTle sey dnoxo aylL .

pue ! (g£00z Isnbny ur sngny

Jo uoTqtsTnboe syjy Ardweu) 00z TTIAY 1 JO =3ep uorjtsuer) §,dnoxo syjz o3 xotad
PoIINsO0 jeyl SUuoT3lTSTNDboe 031 ‘,SUocTIRUTIqWO) -Ssautsng, ¢ SYAI JO suorstaoad
oyl Araataoadsoxiax ATdde o3 jou pajodsre sey dnoxs 9y .

:SMOTTOJ se axe dnoxo oyl Ag uayel pur d[qelTeser suoTjdwusx?

Teuotido JuesTITUBTS 3sow ayy -suoTidwexs Teuorjdo urelrsd pue uorjeoridde
oaT1oodsoxisx 01 suoTiduexe Axojepurul UTRIISD INO S798 PIRPURIS SYJ “DWT] ISITI
sya 103 poaldope ST SudI uoym ‘porrdde 99 ISNW YSTYM ‘SOTNI UOTITSURIA] SUI INO
5188 ,spaepuels bBurjaodsy TeToURUTS TPUOTIRUIDIUI JO uoTiIdOpY SWIF-ISIATI., T SHAT

(T SYJII) SH4I Jo uoridope 2wl 351TF uodn sjuswsbuelre TeUCT]ITSURILL
sjusuwysnfpe SHATI 8yl 03 sajou AxojeueTdxd ‘071

‘3x0dey Tenuuy GQO0Z 94l utr pepraocad aixe sTTe3ap

ToUIN -, sowdyUdg aaeys oshordurd, (T JALION pPue ,S3snId dOSH I0J Buriunooay

. 8¢ ALIN 3ID9[I2x 03 peisnf{pe usaq sey JdVyO JMN Jopun Ajtnbs TejolL (tT)

©,s9xe] Swoduy, gl SYI Jo uoljlejaadislur oyl ur sbueyd e Jo ITNSSI
e se ‘jxoday Tenuuy G00Z 9Yl UL PPN 2UT saInbTJ SyJT Feuorstaoxd syl o3 apeu

usaq sey suorjdo aieys uUo Xel paiaajsp o031 Hurjlersi juawisnlpe uy (T)
0LS’8T. S¥AI I9pun pojirodsx Ajtnbo Telol
- a S9SS0T Xel JO UOTIIBRSTTTIAN
0971 a Teniooe Aed Aeptrloy - 398Se xel poI1I1939d
90¢°'T a ((1) 230u) sjusuwdAed paseq aIeys - 39Sse xe] poxIa3ad
(2es) g Tenaooe Aed AeprTOH
c6L q aTqeAed spuspiatd
- o] uorjesTlIoWwe T IMPOODH
yp8'9¢ ({(TT) 230U} JvvD NN xspun psixodex A3Tnbs Tel0l
000.3
voo0¢
TTady 1 930N

Aatnbs uo uotridope SYJAI JO 3109334 ‘qzT

S)NS9Y WILISU] - o_m dnoin eono(q ‘@1edIsoAu]



900¢/1/8

/T30 9T 93ed

NIHEL8E00LOST 1SO0T=PY;xdSe IULJI[O1IR/ N 00"3)EFA)sdAUl MMM //: A1y

Xe3 ¢z oInpeyss oyl siocoedwT oSTe UOTIDIIISAI STYL °~AIS3SdI ssof pue jtyoxd ayj
03 ATI09ITP Pel1TPOId 2DUSISIITP 9Yl YITm abieyd g SYJAI 2ATIRTIUND SY3) JO ID3JJ°
Xe3 ©Ul 03 peloTIasal ST obieyd Xej syl UT 1TPaId juel[nsar ayl - (sjuswabueixe
TeuoTITsuURI] SWAI Y} JISpuUn panTes 3STMISYIO J0U pue Z(07 IDQUSAON

01 xotTid penssST asoyl BUuTpnout) 23ep 199YS ddueTeq Yoerd e suorido axeys
pasToaexaun [Te JO SNTeA OTISUTIIUT DYJ 0] DDUDIDIDI AQ PalIRTNOTEd SUJI Idpun
19SSE Xpl paIlajeop B St pPaysI[gelsd ST (,£7 2TNpayds,) uorje[stho] xej jn Iopun
uoTIONPap xel aaniny pajoadxe s,dnoxn oyj pue sjuowAed poseq oIeys I0J obieyd

Z S¥JI @Yl JO0 uoTlTuboDal oSyl udomiaq aduaIajjTp Arerodwol oy3 .
pue
!Tenxooer Aed AepTToy ayl I0J poyUsSITYriSd ST 19SSE Xe] pPaII9joap e .

!TTTMpoob sngny ut
UOTIINPaI e St SYJI JIopun psiesall ST obxeyd xXel 4vvH M0 Yyl ut (000 °'8S5Z3 :500¢

yoIxeW I¢ papue xeol) pooz Ioquoides Qg pepue portaad 8yl I0F 000°62T3 JO ITpaId
® 0] buTjuncwe s9ssSOT snqny paemiol jybnoaq Jo joedwt xel aYl .

: (000 ‘6463 :G00Z UDIEH TE PoOpue
aesk) pooz aequeides (¢ pepue poraad 9yl I0J obIeYD Xl DY} UT ISLSIDUT 39U
000‘8TS3 B ur 3[Nsax pue paitnbsax aie sjuswasnlpe xel BUIMOTTOI @Yl ZI SYI Iapun

(¢1 SYI) sjusurisnlpe SY4l JO 3993Id UOTIRXE] ‘a

“1TIMpPooS sngny oyl JO MOTASI jusurxTedwT. Tenuue ue HUTMOTTOF

SHAI I9pun pasianasal ST JdYYD MN Xa9pun (000°'€S93 :S00C UDIBW T§ popus Ieak) poOg
asqueadas (¢ o1 poraad ay3l I0J (000°92ZE3 JOo o61eyd UOTIRSTIIOWR TTIMPooS snqny
3yl -~pe1elsI®Ac ST onTea burtAires syl eyl sisabbns 3593 juswatedwt Tenuue
ue uaym UMOp US1QTIM ATUO ST pue SJTT SITUTJI2PUT UR sey TTIMpoob ‘SYJI I2pun

(9€¢ SVI) TTITMpooD o]

‘UOTIRTLIDOUODDI JUNOIDE
ssoT pue-31joxd SYAI 929Ul UT pPOpPIOIDI ST 93Bp IDDYS 9dURTRq SY3 I USR] Uusaq I84
J0u 2ARY Ing S3AoTdwe 0] PINIdOR 2APY Y] SAPPTITOY UT juswaAow 3yl 03 ButrTiesx

(000993 30 ®breyd :600Z YdDIeW 1€ Butpus Iesi) (000°'PL3I JO ITPRAD ¥ "SHII
Idpun paITnbax ST INg dV¥yd M0 ISpun paitnbsx jou sem Aed Aeproy 103 Burnaooy

(6T SVI) sSTeniode AepIiTOH g

sandut swes

o131 bursn Tepow s TOYIS-Yoe[d B JO SISeq oYyl UO penjea useq aaey sSAILT °da0de §
930U utr paTTelIop sandur Syl YITM Tepow OTae) @3UON b pasn sey dnoxn syl ‘suorido
_ JO onTeA ITeR] @Yl Burje(ndled ul "S®ATIUSDUT ©S0Ul JO SUOTIIeHBITO 8D TAISS
IesA InoJ pue 921yl 2yl I2a0 SdILT pue suoTido areys Jo onTea Itel ayj) pesaads
031 Juswolels SWODUT SYAI 9Ya UT opew usaq sSey (000 ‘6T€3 G002 UYdDIRR [ papus
Teak) 00z Ioqueidss (¢ popus poTiad oYyl 103 000’693 JO 2HIey> TRUOTITPPR UY

(z S94I) sjusuwAed vmmmnlmum:m %4

‘moTaq PeITRIdp 2I® G007 YDIRW TE Papud aeak ayjy pue poQz Ioquaideg

$)[NSOY W] - o[d dnoin) eond(q ‘01edH1SoAU]



900¢/1/8

/730 LT 99eg

NTYELSEO0LOST 1S00T=P1;Xdse UL go[onIe/ N 00°3jeFa)saaur mmm//dyy

ShueydxH D015 UOPUOT aYl WOIJ IOTAISS smou Auedwod oYl
SN Aq peptacid ST UOTIRWIOIUT STUL

*o3ep 199ys sdueTeq Y] e pasoidde A[Tewiol usaq aaery AdY3 JT penidoe
9q ATUO UED pue SYAT ISPUN SIUIAD 192Us odueTeq-3sod Buljsnlpe j0u o2Ie SPUSPTATA

(0T SVYI) spuspTtatd ‘d

G002 AeW UT paysTIgnd SUOTIRTITTIOUOODI SHJT

TeuoTstaoad s,dnoip 2y3 ut pepIODSI J0U Sem JuBWASNLpe 12337 STYL ° (000 'THL3
*G00Z YDIBeW T¢ popus Iesd) (00°L9€3 ST $00Z I2queidas ¢ 03 poTiad ayjz io3
juaweijels AWOoDUT SYJI 92Uyl ut sbxeyd xel TeuoTiTppe BurilTnsax ayg *d¥V¥O N Ispun
JUSUWISI LIS SWOOUT 2YJ UT JTPdId Xel Teuorl1dsdxa Uer se papiodox ATsnotasad 3ITpaid

sj[nsay wuuf - o[d dnoin) eond( ‘0redqIsoAu]f



900¢/1/8

ALYE900€£60+1T1§007=PIxdsejutidojonesn-0o-sjegdaisaaur-mmm//:dny

$PE"T , 000 ‘00€ ¥/N ¥/N

(abrjusdoaad

(abeauaniad burtjernoTeo UaYM JUNODOR

BHUTIBTNOTED USYM JUNOCDDE 0UT uaye) 3 20U

0JUT usdel 8g 30U PTnoys pInoys Auedwod pajsSTT

Auedwoo poaasTi 243 Aq proy a2yl Aq prey ssaeys
saieys Ainsesail Aue} sselo pasodsTIp Y2031s JO junoure Aansesry Aue) sseld paatnboe ®DO3S JO
panssT JO Sbejuadiag ‘g /saxeys JO Iaqumy °/ PSNSST JOo 8bpjusdisd "9 Junowe/saxeys JO IDQqUON G
SHIANIWON SOJVAIA ¥/N

8T Jo @be aun

Iopun usiapllyo> 10 @snods s,uosaad jeya Jo bBurpyroy

® ST 3T JT JI9p[O0Y [ENPIATPUT Ue JO ©Sed 9yl UT I0

wsyl JOo Isexeljur [eIDIjsusquou v Jo joadssal ur !aaogqe g ur

yoee AQq pIoy sa1eys JO IJaqunu oyl ‘IIPTOY SUo ueyl pauwreu Isploysieys ayl Jo BUIpToy oyl burpaebsr ST 2T
2I0W JT ‘pue (S)ISpToY paxeolsibox a2yl Jo sweN “§ oYl SS3edIpul UOTIIeDTITIOU I9Yldym 33els 8sesald ‘¢

SLNIWLSIANT HAIT TIVANVILS O1d dnodd YOILAA

3soI23uT Iolew ® Y3TM I9PTOUSIERYS JO DWEN g Auedwod pa3sTIT Jo sweN T
*sax@3397 Te3tded ooTg uTr pajaTdwod aq PINOYS SOXO0q JUeAdTSI TV

SHYVHS NI SLSHYILNI JOLYW 40 NOILVOIATLON

S00¢ J2quedad 1
oTd dnoxs eotiad

Auedwio? ui (s)BUIP|OH - 9]d dnoux) eanag

diysmugied Cipax IASIIUT pue ssaudxg |eDuRuy R

9)e35)SaAU
@ o

Auedwo)) ur (s)IuIpjoy - 9]d dnoin) eono( “0je3g1soAU]



900¢/1/8

7 JO 7 936y

ALYE900££60¥1T1SO0T=PY, Xdse JuLIgo[orIe N 00°2je3a)saaur mmm//:dpy

abueyoxy D015 UOPUOT] BY) WOIJ IDTAIDS smou Auedwod oy,
SN AQ pepraoxd ST UOT)IRUWLIOIUT STYJ

S0'CT ET uoTq1eDTITI0U JO 23ed

Axejlaaoas Auedwo)d
pesyT1ooM uyor

UOTIeDTITI0U

sTyl Buryew xoj arqrsuodsex Auedwod pe3sIT oYl JO IODTIJO pasrtioyine A[np Jo 2Injeubrs pue sweN 9T

006918 €8VTO
peayTTooM uyor

N

sotxanb
I03 Iaqunu SuoydoTol pue JI0ejUO0D JO SWeN GT

$ELTE

(ebejusniad HUTILTNOTRD USYM JUNODOR 03Ut
uoqel g jo0u prnoys Auedwoo polsIT 9yl Aq pIay
saxeys Ainsesi) Aur) uoTlIEOIJTIOU STY] BUIMOTTOTF

SSeTO pensst Jo Burpiroy sbejuoonaad relor €I

G0-21-¢1 S0-C1-L

powIojuT
Auedwod pa3sTT 23eg "T[ uoridesuerl 3o 9ied "0T

UOTJRWIOJUT TEOUOTITPPe Au¥y T

89Z°'60L

UOTIeDTITIOU STYl BUTMOTTOJ Burtpioy Telol ZT
soxeys dg pIo

A3Tanones Jo sse[d ‘6

Auedwo)) ur (s)3urpjoy - 91 dnoiny eona(g ‘918IHIsoAU]



900¢/1/8

i o

G5

Fa 7%
b e #

D,

9Jjo | o3ed

MLEEOEO00E 1 127T1$00T=P1zXdse UL goonIe N 00")e3a)s9Aur MMmy//:dny

(TT) pue (T) yaoq (TTT)

16861 30V sartuedwo) 3yl Jo (8ZE UOTIVIS AQ pPapuaixa

IO
(a}y (1) (@9 1€ ¥a (rT)

sSe) yZf UOTIDSS YITM SDUELPIOIDL UT SPBW SINSOTISTIP ®©

10 /(e)(T)UP T € ¥Q YIT#M 2DOUPPIODDE
UT PeTITIOU UOTIOLSURIY B (T) 07 S2IRTOI UOTILOTITIOU OYI ISUISDUM 93835 ¢

o1d dnoxs eot1asd

I9NSST 2yl JO SwWeN T

*sx93138T Teardes XOO0TQ UT Saxodq jueaaTax [Te a327dwod aseald

. ‘v
pue €z ‘9T ‘%1 ‘€T ‘IT “6 ‘8 ‘9 ‘¥ 031 T soxoq =231a7dwod prnoys (dINjusageap B uUeyl ISYJl0) IdNSST OYj
Jo soaeys syl o021 HuTlersI JUSUWMIISUT TRIDURUTI © JO 3dadsax UT UOTIBDTITIOU B BUuTyew ISNSST uy (%)
*§7 01 L] pue ¢ 01 T saxoq @3i127dwod pPINOYS SaTATTTIqrsucdsar TeTiabeuew
putrbaeyostp uosiad/I0302ITP B 01 pojuelb suoTido Jo 3oadsar UT UOTIRDTITIOU e HUTHeEW IDNSST UY (¢)
"z pue €7 ‘9T ‘PT ‘€T ‘8 '9 ‘v 01 T soxoq 939T7dwod PINOYS
IoNSST 2yl JO SaIeys ayl 031 BUTILTD2I SATIRATISP B JO 109dsoX UT UOTIILDTITIOU B BUuTew JIanssT uy (z)
‘Pz pue ¢z ‘91 o3 T soxoq 939Tdwod pInoys ISNSsI o9yl Jo
(1)

s2anjuagep JI0 sdJeys ayl 03 BUuTjeTsr uoTidesurIl) B Jo 302dsox ur UOTIRITITIOU ' BuTyew ISNsSST uy
(D)Ep- 1°¢ ¥9a Aq

poitnbol UOIJEDTITIOU STY © &yew O] ISNSST ue AQ 9SN I0J PIPUlUT ST WIOF STYL

SNOSYHd JALOANNOD O ALITIIISNOSTA
'SYOLOIYIAd A0 SNOILOUYSNYHEL J0 NOILYOIAILON

IVINEDOVYNVYH ONIDHIVHOSTIA SNOSHAd
G000 Ieoquedad 17
21d dnoxs edTiad

buipjoyaieys HINAd/10303.1Q - 91d dnotn eonaqg

dyysmuied eipay JASIU] pUR $33dK3 |RPOUCUL ©

9)ego)SoAul
@

Surpjoyareys YN /1019211 - 9[d dnoiD) eond( 91edqIsaAu]



900¢/1/8

9 Jo 7 93eg

MLEEOE000ETTTTISOOT=PIXdseIuLIgopnIE N 00°0)e30)SoAUr MMM/ /:dNY

P1] So9UTWON SODEPPTA

wayl Jo yoea Aq pray saiaeys
JO Iaqumnu 8yl ‘SU0 URY] 2I0W JT ‘pue (S)sIispioyaieys paialsIibal Jo sweN -/

saxeys dz Axeutpio

soxeys 03 BUTIRTSI SIUSUMIISUT TRTIOURUTT
I0 S9ATIRATIOP IO S2INjuagap ‘(sseld butpnyout) soxeys jo uotadradsag -9

TeToTIouUaq ST BUTPTOH

1S9X93UT JeToTjauaq-uou e jJo 308dsax UT IO da0de § I0 ¢ UL 0] pPaiiajal
uostad syl Jo burploy e Jo oedsex UT ST UOTIEDTIITIOU SYJl ILYISYM S3eDdTpPUIl "G

¥/N

uosiad pajodouUuU0d
2yl AJTIUepPI puUb £ UT pPaWeRU I03DSITP/SOTIITIqIsucdsal Telxabeuew HBurbieyosIp
uosiad e Y3lTm poalosuuod uosiad v 03 S93LTSI UOTIRDTITIOU ISYISYM 93e3S ¥

yoeT1d ydesor sewoys

I03021TP/SATITTIqTIsSucdsar [erTaabeurw KUTbIRyYDSTP uosiad JO SweN "¢

saoqe (TT)

surpjoyaieys JYINAJ/A0I21(] - 9d dnoin) eona 91e3HISOAU]



9002/1/8

) JO € 93eq

MLEEOEO00E 1 1TTISOOT=PLi¥Xdse UL Ja]onIe /3N 00°JeZo)soAur mmm,//:dny

uoTloesuURIl JO SNTeA I0 axeys 1ad 95Tid ‘€T

%SV 70

(8beausorad bUuTILTNOTRD USYM JUNODOER O3UT udye] 3q 10U
pInoys sse[d eyl Jo saieys AInseaxl) pasodsip SSe[d pansst Jo 26ejusdiad g1

000°00T

pasodsTp
saxeys 031 HUTIe[2I SIUSUWNIISUT [{PTOURUTIJ IO S2INJUSGSP ‘SaIeys JO JoqunN *TT

QUON

(2bequeniad BUTILTNOTED USYM JUNODDL OJUT USR] S 30U
pInoys sseld jey3 Jo saxeys Aansesll) paiTnboe sse(d ponssTt jJo abejusniad "0

SUON

paiinboe
sexeys 03 HUTILTSI SIUSUMIISUT TRIOURPUTI I0 SDINJUSGDP ‘SdIeys JO JISqUMN -6

saxeys 000°00T 3Fo oTes

uoTadeSURI) SY3 JO danjeu Iyl 23els §

Surpoyareys YN J/1010911( - 9]d dnoiny eona(g ‘@re3gisaauy



)00C/1/8

) Jo 4 33eq

MLELOCO00ET 122 1S00T=P1 xdSe JULIJa[o1UR N 09°0]83aISoAuT mmm//:dny

¥/N

peosToIeoxd ©q ued 3T YDTIYM UO 23ep I0 YSTUM Butinp potisd -8

¥/N

quexb Jo syeq L]

soxoq HUTMOTTOJ oY) 29TAWOD ISNSST SY)
Aq suotido pajueib useq sey seTiT[IqIsucdsail TeTrabeuew bHurbieyostp uosiad e JI

G0-C1-T1¢

uoT3idesurI) JO POWIOJUT I9NSST 831ed 9T

$9G°6G 9¢8°C¥C’T

(ebeausored HurTileETNOTED
usym JUNODOR OJUT uUdYe] o JoU PINOYS sareys Aansesrl Aue) uoTiedTITiou
putmoTT0F BuTtpToy 26epjusniad [el0] pue UOTIROTITIOU BUTMOTTOJ BuTlpToy Te3loL °ST

S0-ZT-T¢ uopuor]

uoTjoesueij jo aoerd pue 93eq "yl

Surpjoyareys YN d/1010311(] - 9]d dnoiny eond(q ‘01e3q1SoAU]



200¢/1/8

) JO G 93eg

MLEEOEO00E 11TT1S007=P!Xdseuuopone s oo-sjedaisoaur mmm/:dny

PIZL 692 LOZO SOTWeUAQ TeToueuTld - dTIISTSH SSeD

sotronb 107 Ioqunu suoydeTel pue 3DeIUOD JO SWEN " HZ

¥/N

Y/N

UoTIedIFTI0U
ButmoTToF pTay suotido UYDTUYM IDA0 S2INJUSGIP I0 S2IPUs JO I=2quNu [eiol, °ZZ

Y¥/N

9sTOoJ9Xe JO 2WTY dYI Iv PIXIJ
agq 03 ST 2oTad jeyl UOTIRDTPUT I0 (Jueib JO SWTIY Je PeXTJ JT) 20Tad ISTOISXIT T

(ITsqumu pue SSETD) PIATOAUT S3INJUSCIP 10 saxeys JFo uotixdriaonsag ° 0z

¥/N

uotido Sy3 30 jueab xoJ (Aue JT) pted junowre Te3ol " 61

surpjoyareys YN 1019911(J - 9]d dnoin) eona(g “01eSHIsoAuy]



9007/1/8 MLEEOEO00ET 1TT1SOOT=P1;XdSE IULIJI]OIIE N 00°0)BF)SOAUT MMm//:dny

ebueyoxy D015 UOPUOT Y] Woij 9dTaies smdu Auedwod oyl
SNY Aq peprtacid ST uoTjewIoIUT STYL

S0°ZT 12

UoTIeDTFTIOU JO O3e(

peayTTooM uyoL

UOTIedTITIOU
Butyew 1037 oTqrsuodssl ISnNSST JO I9DTJJO posTIoyine ATnp Jo ainjeubls pue sweN

9 JO 9 93eg Jurpjoyareys YN d/1010311( - 94 dnoin) eone( “0edgisaau]



investegate

3 Financial Express and Inclsive Media partiership

Detica Group Plc - Completion of Acquisition
Detica Group Plc -
03 January 5006

3 January 2006

Detica Group plc

Completion of Acquisition of

Evolution Consulting Group Limited

Detica Group plc ('Detica’) announces that its offer to shareholders in
Evolution Consulting Group Limited ('Evolution') has today been declared
unconditional in all respects. Acceptances have to date been received from
holders of approximately 98.7 per cent. of Evolution's shares. The offer
remains open until 9 January 2006, after which Detica intends to issue notices
under the provisions of the Companies Act 1985 compulsorily to acgquire the
Evolution shares it does not then own. Detica will also today extend proposals
to holders of options over Evolution shares to receive cash consideration for
the exercise of their options.

For further information, please contact:

Detica Greoup plc 01483 816 000
Tom Black, Chief Executive
Mandy Gradden, Finance Director

Amethyst Corporate Finance PLC 020 7936 9191
andy Margetts

Financial Dynamics 020 7831 3113
Edward Bridges / Cass Helstrip

This information is provided by RNS
The company news service from the London Stock Exchange

http://www .investegate.co.uk/articlePrint.aspx?id=200601031235273632W 8/1/2006



900¢/1/8

2Jo [ 99eg

Z918TEESOY 1 £0£0900T=P1;,XdseyuLgoonIe jn 0o-0jedaisaaur mmm,//dny

usyel 9q jou prnoys Auedwod p=o3sTT o2yl Aq pIoy
saxeys Axnsesll Aue) uoTliedTITioU STY] Butmorroz
sse[d penssT Jo Burproy a6ejusdaad Telof €1

90°€0°€0 ¥/N
pawxojul Auedwod pelSTI] 23ed "[T UoTIldesSuUeIl JO 2@jed QT
¥/N ¥/N
(abequaoaad
ButjernoTed uaym junodoe
0JUT u9ye] °oq 3jou prnoys
Aueduiod po3sTI 92yl Agq proy
sexeys Aanseell Aue) sse[D pesodsip Y0015 JO junowe
pansst Jo obejusdiaed g /s8aeys Jo JIaqumy “/

drysIsulIed JUSWISSAU] SMOPTM UST3I10DS (08E ‘FHT'T

puryuedq @3eaTad €9SIL SPAOTT STIL'02

weyy Jo
yoea Aq proy saxeys Jo I2qunu U3} ‘IDPIOY SUO ueyl
oI0w JT ‘pue (s)Ioproy poiaisthol ayly jo SweN °§

oTd dnoxs gsl SphAoTl

1S2I93UT Io0(PW ® YITM JIJPTOYSIRYS JO SWEN °Z

UoT3eDdTITION STY) BuTmolToy BUTpToy T[eloL T
saxeys dz pao

LA)tanoss Jo Sserd 6

7/N PasTaAp® 30N

(aberusoxad

BUTIRTNDTED USUM JUNOCIDR

ojut uayel a2 jou

pinoys Auedwod poilsSTT

oyl Aq proy soxeys
Axnseax] Aue) SSeTD paatnboe 3}D03s Jo
peonssT Jo 9bejusdasd ‘9 IJUNOWR/ssIRYS JO I2qUNN G

/N

8T 3o °bBe ayj

Isapun usSIPTTYD X0 osnods s,uosxad eyl jo HBurploy

e ST 3T JT I8pTJoy TenprATpUT ue JO 8sed @yl ut Io
{qgaI97UT JeTIOIJouaquou v Jo 1310adsol UT !sAoqe g ut
paweu I9pToyaIRYS oYl Jo burpToy °ayjy burtpaebex sT 2T
Jeyl S271edTIPUT UOTIRDTITIOU I3Yaym 23e3s 2seald '€

OT1d dnodd ¥OILLAAd

Auedwod pa]3STT JO SweN °T

‘sa®33e] Te3tded FOOTQ UT pajeTdwod g PTNOYS SoXoq jueasal TIV

SHAVHS NI SLSHIALNI YOLVW 40 NOTILVOIATILON

9002 UdSaeH €0
574 dnoxn eoraaq

Auedwon ui (s)BuIpjoH - 91d dnoux) eanaqg

diysauued Cpow IAIu] pus ssadxg jeunulg o

9)es8a3)SoAuUl
Q

Aueawo)) ut (s)3uIpjoH - 9]d dnoin) edona(] 91eIHISOAU]




900¢/1/8

T Jo 7 98eq

Z918TEESOP1£0£09007=P1; XdSE JULIOONIEAN 00058 30)soAUl mmm//:dy

abueyoxd }D03S UOPUOT] SYJ WOIJ DTAISS sSmau Auedwod ayg
SNY Aq peptaoad ST UOTIBWIOJUT STIYL

90°€0° €0 UOTIEDTFTIOU JO o3ed

Aaeaaaoss Aueduo)d

peayiioeom uyor

uoT1eDTITIOU

STY3l bBuryew 103 aTqrsuodssa Auedwoo pel1sI] syl Jo ISOTIJO pastioyine Afnp jo 2anjeubrs pue aureN 9T

0069T8 £87T0
pesyrTooM uyop

saTIonb
I03 Joqumu asuoydsTol puer J0RIUOD JO SweN GT

ETARAR]

98 (®bejusorad HUTIERTNOTRD USYM JUNODDE OJUT

UOTJIRWIOFUT TeuoTlIppe Auvy pT

S60°G9T'T

Auedwo)) ur (s)3uIpjoH - 91d dnoin) eona( ‘o1edgIseAu]



Investegate

3 Financlal Express and Inciive Media gartnership

Detica Group Plc - Notice of Results

Detica Group Plc
07 March 2006

7 March 2006

Detica Group plc
Notification of Results Date

. Detica Group plc (LSE: DCA.L), the specialist IT consultancy, will announce its
preliminary results for the year ended 31 March 2006 on Monday 5 June 2006.

A briefing for analysts will be held at 9.30am.

Enguiries:

Edward Bridges / Cass Helstrip
Financial Dynamics
Tel: 020 7831 3113

This information is provided by RNS
‘ The company news service from the London Stock Exchange

http://www.investegate.co.uk/articlePrint.aspx?id=200603071527364363Z 8/1/2006




Ceusane

. Companies House

—— Jortherecord —
Company Name

DETICA GROUP PLC

Company Type
Public Limited Company

Company Number
3328242 y”
Information extracted from

18th February 2006

Ref: 3328242/09/28

Companies House records on

.’ Registered Office

bu[l/\ LD,

. i e i;;?) lr") .
363s Annual Return::: ;. ‘

> Please check the details printed in blue on this statement.

> If any details are wrong, strike them through and write the correct details
in the "Amended details" column.

> Please use black pen and write in capitals

Section 1: Company details
COMPANIES nuyoc

Current details Amended details

f Priestley Road l Address
Address { Surrey Research Park
If any of the details are Guildford ! ‘
wrong, strike them through ( Surrey GU2 7YP | _
and fill in the correct details '
in the "Amended details" ‘ | ‘
column, J | UK Postcode = o o — — o —
Register of Members | Address where the Register is held | Address
If any of the details ars i Surrey Research Park ]
wrong, strike them through ' Guildford i -
and it in the correct details , Surrey ;
in the “Amended details" i GU27YP E
column. ; i
/ l UK Postcede o — © = o o
> Register of Debenture Surrey Research Park TAddress
|

|
Holders l Guildford
‘ If any of the details are | Surrey |
wrong, strike them through fl GU27YP '
and fill in the correct details E i
in the "Amandesd details" ‘ i
column. i | UKPostcode — — — — o o —
T 7
> Principai Business SIC Code  Description . SIC CODE Description
Activities |
i any of the details are 7415 Holding companies incl, — - — -
i

wrong, strike them through
and fill in the correct details
in the "Amended details”
column.

> Please enter additional

head offices

principal activity code(s) in
"Amended details" column.
See notes for guidance for
fist of activity codes.




Bl Current details 7 Amended details . (
Company Secretary Name , Name 2

if any of the details for this John Andrew WOOLLHEAD
person are wrong, strike ’
them through and fill in the

correct details in the Address ‘ 71 Tick this box if this address is a service
“Amended details" column. | 23 Ruxley Ridge {____{ address for the beneficiary of a
| Claygate Confidentiality Order granted under section 7238
Esher of the Companies Act 1985.
Surrey
KT10 OHZ Address
Particulars of a new ! .
Company Secretary must :

be notified on form 288a.
UKPostcode o o = o o o

Dateofchange; R T BT

' : Date John Andrew WOOLLHEAD
‘ ' ceased to be secretary (if applicable)

> Director i Name : Name
it any of the details for this John Christopher BANKS | .

person are wrong, strike
them through and fill in the

Tick this box if this address is a service

fo,recz details i/? t?e Address address for the beneficiary of a .
'Amended details" cotumn. Copyhold Confidentiality Order granted under section 723B
Lock Lane : of the Companies Act 1985. -
Partridge Green .
West Sussex Address
RH13 8EF

i

' Date of birth 04/03/1950 ‘

i Nationa"ty British UK Postcode _ o [N [E T,
Particulars of a new Director o ti ! Dateofbith . o/  — /v
must be notified on form ccupation - Chartered Accountant Nationality
268a. Océupation :

Dateofchange _ _ / — o /o o o

Date John Christopher BANKS ceased
to be director {if applicabile)

| [ Y B W N T,




>

Director

ifany of the delails for this
person are wrong, strike
them through and fill in the
correct details in the
"Amendsd details " column.

Particulars of a new Director

must be notified on form
288a.

Name :
Dr Thomas Joseph BLACK BSC

DPHIL MIEE CENG

Address
Nursted Barns

Buriton

Petersfield
Hampshire
GU31 5RW

Date of birth 14/12/1959

Nationality British

Occupation Consulting Engineer

| Current details Amended details

Name

L

Tick this box if this address is a service
address for the beneficiary of a
Confidentiality Order granted under section 723B
of the Companies Act 1985.

Address

[,

L

i
|
fUKPQStCOde - b e [

. Date of birth

!

| Nationality

l: Qccupation
,! Dateofchange . 7 « — /o o _ o

| Date Dr Thomas Joseph BLACK BSC
| DPHIL MIEE CENG ceased to be director
* (if applicable)

[E—

x__;__l.__-_ /I_',_...l_

Director

if any of the details for this
person are wrong, strike
them through and fill in the
correct details in the
*Amended details" column,

Particutars of a new Director
must be notified on form
288a.

Néme
Christopher John CONWAY

Address

32 Pensford Avenue
Richmond

Surrey

TW9 4HP

Date of birth 03/11/1944
Nationality Irish

Occupation Director

i Occupation

|

' Name

[

[ ‘ Tick this box if this address is a service
I L__ address for the beneficiary of a
} Confidentiality Order granted under section 7238

f of the Companies Act 1985.

!i Address
i

Bt

l UKPostcode . _ - . _ _o
' Date of birth
 Nationality

T T S -

Dateofchange . _ 7 « — /o _ _

{
_ Date Christopher John CONWAY
! ceased 1o be director (if applicable)

R S Sy T




> Director

If any of the dstails for this
person are wrong, strike
them through and fill in the
correct details in the
“Amended details” column.

Particulars of a new Dirsctor
must be notified on form
288a. :

| 4 - -

Name
Amanda Jane GRADDEN

Address
Flat 2 10A Market Mews
London

w14 7B2

Date of birth 04/03/1968
Nationality British

Qccupation Chartered Accountant

Name

Tick this box if this address is a service

address for the beneficiary of a
Confidentiality Order granted under section 723B
of the Companies Act 1985,

Address

L

[E——

UK Postcode

Date of birth e f e oo o
Nationality -
Occupation

Dateofchange — .. J — o fo — o o

Date Amanda Jane GRADDEN ceased
to be director (if applicable)

;;/L.; Jo— v =

Director

if any of the details for this
person are wrong, strike
them through and fill in the
coirect details in the
"Amended details" column.

Particuiars of a new Director
must be notified on form

288a.

Name
Mark David MAYHEW

Address
Ashdown House
Miles Lane
Cobham

Surrey

KT11 2EA

Date of birth 20/09/1959
Nationality  British

Occupation Director

Name

L

Tick this box if this address is a service
address for the beneficiary of a
Confidentiality Order granted under section 723B
of the Companies Act 1985.

Address

UK Postcode  _ o o o —— -
Date of birth Y BT S SRS
Nationality

Occupation \

DateOfChange\_ R N BV,

Date Mark David MAYHEW ceased to
be director (if applicable)

[ER T, /\_L_\_-__'




’ Issued share capital details

> Please fill in the CIass of Share
details of fotal share

capital by class (eg. Qﬂmﬁm_'l-_g_ﬁ_&ﬂﬂfs

ordinary, preference
etc) that has been

e

Number of shares issued
' -

1252, 333

ggregate Nominal Value of issued shares

issued to the teYosy-bl
company's T
shareholders.
Class of Share Number of shares issued
Aggregate Nominal Value of issued shares
. Class of Share Number of shares issued

[E—

Aggregate Nominal Value of issued shares

Class of Share

Number of shares issued

Aggregate Nominal Value of issued shares

> Please fill in the total
. number of issued
shares and their total
nominal value.

Number of shares issued
22,362,333
Aggregate Nominal Value of issued shares

Jt. Lt-te-"-'}- oSu ~66.

> Please complete the
required information on
the attached schedules
or in another format
agreed by Compahies
House.

> REMEMBER:

List of past and present members (Tick appropriate box)

T3 There were no changes during the period
&7 Alist of changes is enclosed
&7 A full list of members is enclosed

The last full list of members was received on: 05/03/2005

Changes to shareholder particulars or details of shares transferred to be completed each year
A full list of shareholders is required with the first and every third Annual Return thereafter

List shareholders in alphabetical order or provide an index

List joint shareholders consecutively




4

Shareholders details

Please fill in details of any persons or corporate bodies who have become
shareholders since the last annual return. ‘

Please fill in details of any persons or corporate bodies that have transferred

shares since the last annual return.

Please use Section 4B to give details of any persons or corporate bodies who
have ceased to be shareholders since the last annual return or, in the case of a
first return, since the incorporation of the company.

Please copy this page if there is not enough space to enter all the company's
current shareholders.

Class and number of Date of
Class and number shares or amount of registration

of shares or
amount of stock held

stock transferred  of transfer
(If appropriate) (It appropriate;

Name

L

Address

[

UK Postcode T S T,

Name

Address

—

&K Postcode S

Name

A

Address

UK Postcede L T U

Name

Address

UK Postcode e -

‘




Former shareholders details

> Pleasefill in details of any persons or corporate bodies who have ceased
'to be shareholders at the date of this retum. Also, please give the dates
that their shares were transferred.

>  Please copy this page if there is not enough space to enter all the

company's former shareholders.

Class and number of Date of

shares or amount of registration

Name

—

Address

—

UK Postcode

_ e = =

stock transferred of transfer

?Name

Address

[R—

[E—

UK Postcode

[ F G .

* Name

Address

¢

*

UK Postcode

I

—

Name

——

Address

[S—

UK Postcode

L A N o

Name

Address

UK Postcode




- Companies House

———  for the record —

> When you have checked all the sections of this form, please complete this -
page and sign the declaration below. '

> If you want to change the made up date of this annual return, please
complete 2 below,

1. Declaration

| confirm that the details in this annual return are correct as at the made-up-date
(shown at 2,below). | enclose the filing fee of £30.

Signat ' “ Dat '
Sy //WM/\/ aeeS/QS/J’—&aL.

v (Qirecto? / Secretary)

This date must not be earlier than the

retum date at 2 below
What to do now ’

Complete this page then send the whole of the Annual Return and the
declaration to the address shown at 4 below:. '

2. Date of this return

B/This AR is made upto If you are making this return up to an earlier date,
5/3/29_06 please give the date here

P
e /oo /L_\_Lg

Note: The form must be dsiivered to CH within 28 days of this date

3. Date of next return

' if you wish to change your next return to a date earlier than 5th March 2007
please give the new date here:

- / — /L_ [ W v
4. Where to send this form
Please return this form to:
Registrar of Companies For members of the Hays Document
Companies House OR Exchange service
Crown Way ‘ DX 33050 Cardift
Cardiff CF14 3UZ

Have you enclosed the filing fee with the company humber written on the
reverse of the cheque?

Contact Address

You do not have to give any contact information below, but if you do, it will help
Companies House to contact you if there is a query on the form. The contact
information that you give will be visible to searchers of the public record.

Contact Name Telephone number inc code
..jow L0 oo Liiteied Oiw 93 Lkl _
Address DX number if applicable
leqsTenes o0€€1ed  _ oo

' DX exchange
Postcode - _ - - -



FORM MLS8
CDROM/FICHE

BULK LIST OF SHAREHOLDERS OR MEMBERS FOR COMPANY
NUMBER - 3328242

A BULK LIST OF SHAREHOLDERS OR MEMBERS FOR THIS
COMPANY HAS BEEN LODGED BUT DOES NOT APPEAR ON THIS
ANNUAL RETURN. THE LIST IS AVAILABLE ON MICROFICHE. TO
OBTAIN A COPY ON MICROFICHE OR PAPER:

COMPANIES HOUSE DIRECT CUSTOMERS PHONE - 08457 573991

WEB CUSTOMERS PHONE - 0870 3333636
SEARCH ROOM CUSTOMERS - ASK AT THE COUNTER
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More to us than meets the eye

Annual report and accounts 2006
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Note 1. Adjusted for goodwill impairment
following reclaim of Rubus tax losses in
2005 and 2006 and amortisation of acquired
intangibles in 2006.

Note 2. Adjusted for amortisation of
acquired intangibtes and impact of
prior year R&D tax credits in 2006.



AALITIASL TR AT VAT BV

Detica is a business and IT consulting firm that
specialises in the delivery of intelligence systems.
We help large Commercial and Government
organisations turn complex data and information
into relevant and useful intelligence.

We work in the following areas:

s

Improving business efficiency and decision making quality by exploiting intelligence on key business
performance indicators.

Using intelligence derived from IT and communications technologies for National Security applications.

ge

Increasing profitability by using customer intelligence to drive improved marketing, sales and customer
service processes.

Detecting fraud and malicious attack by analysing intelligence from business sys‘tes and public
data sources.

Ensuring regulatory compliance and minimising business risk by analysing intelligence on customer
and employee behaviour. ,



Chairman’s
statement

Chris Conway
Chairman

introduction and highlights
We are very pleased to announce
another year of excellent results
for Detica.

Our Group revenues increased by
45% to £101.5 million, driven by
both an exceptional 38% organic
growth rate, as well as the positive
impact of the three acquisitions we
made during perhaps our best ever
year. Turning to profits, adjusted*
Group profit before tax increased

by 30% to £11.8 million after our
net investments of £4.0 million in
StreamShield and £1.0 million in our
new US business. Diluted adjusted*
earnings per share increased
substantially by 54% to 43.3 pence
with 5.0 pence of this growth
attributable to the prior year impact
of our claim for R&D tax credits.
This gives us over ten consecutive
years of growth in revenue

and profits.

We continue to experience strong
demand from clients across our
chosen markets of National Security,
Pubtlic Sector, Financial Services and
Telecoms, Media and Technology
and, although each of these market
sectors is growing, | am pleased °
to report that Detica continues

to win market share from its
competitors. Each of our three
acquisitions has been integrated
according to plan and all are making
good contributions to the Group.

in particular, the acquisition of
Evolution Consulting, the capital
markets consultancy, has given

us broader market coverage in the
Financial Services market.

Outside the UK, our new US business,
Detica Inc, was granted the necessary
approvals to contract with the US
Government for National Security
projects at the end of the first half
and has since won four separate
client contracts. At the same time,
we welcomed General John Gordon,
Barbara McNamara and Ed Allen

as non-executives to the Board of
Detica Inc and | am sure that their
extensive experience in the US
National Security market will be
invaluable to the business.

Encouraging progress has also been
made with StreamShield Networks,
our internet content security
business. The StreamShield clean
internet solution was completed and
proven during the year and there are
now three commercial deployments
and a number of trials underway.
Although the procurement cycles

at major carriers are lengthy, the
quantity and quality of opportunities
in the sales pipeline and the
universally positive feedback

from potential customers is very
encouraging. We have decided that in
order to accelerate StreamShield’s
sales and marketing activities a
further cash injection is necessary
and we are exploring the possibility
of raising external investment for
the next stage of StreamShield’s
development.

People

Detica is primarily a people business
and | would like to thank all of our
staff for their part in delivering yet
another set of excellent financial
results. I would also like to welcome
the 462 members of staff who
joined our business last year and in
particular those individuals who
joined us via our three acquisitions.
At the time of writing, the Group
employs nearly 1,000 people.

“Adjusted profit before tax and eamnings per share are stated before deducting the amortisation of acquired intangibles of £141,000 (2005: £nil)
and, foltowing the reclaim of previousty unrecognised acquired tax losses of £224,000 (2005: £258,000), the corresponding charge for the
impairment of Rubus goodwill. The Directors consider that the adjusted measures better reflect the ongoing performance of the business.



“We are very pleased to
announce another year of
excellent results for Detica.

Our Group revenues
increased by 45% to
£101.5 million, driven by
both an exceptional 38%
organic growth rate, as
well as the positive impact
of the three acquisitions
we made during perhaps
our best ever year.”

We are pleased with the continued
strong growth of the Group but at
the same time are mindful of the
management challenges that result
from such growth, We maintained
our policy of recruiting only those
individuals of the highest calibre into
the Group and took significant steps
to enhance our training and people
development activities which are
key to managing our rapid growth.

Dividends

The Board is recommending a final
dividend of 5.5 pence per share,
which, if approved by shareholders
at the Annual General Meeting
("AGM") on 20 July 2006, will be
paid on 28 July 2006 to shareholders
on the register at 30 June 2006.

The ex-dividend date will be

28 June 2006. The total dividend for
the year will be up 27% to 8.0 pence
(2005: 6.3 pence) per share.

Bonus issue

It is proposed at the forthcoming
AGM that a bonus issue is made so
that shareholders will receive an
additional four shares for each one
currently held. Full details are given
in the circular to shareholders dated
2 June 2006.

The Board

During the year there were no
changes to the Directors of
the Company.
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lncrease in total dividend compared
to prior year

Outlook

The outlook for the Group is once
again positive and we expect to
performwell in the coming year.

~0

Corporate governance

Detica is committed to high
standards of corporate governance.
The Company has been in full
compliance with the provisions

set out in section 1 of the 2003
Combined Code throughout the year.
Further explanation of how the
principles of the Combined Code
have been applied is given in the
Corporate governance section of

this report on pages 24 to 29 and Chris Conway
in connection with Directors’ Chairman
remuneration in the relevant 2 June 2006
section of the Remuneration

report on pages 30 to 35.

Strategy

The overall Group strategy remains
unchanged. Our aim is to continue to
deliver strong growth maintaining
the focus on our core business in
both the UK and the US. We have
started to build our US business and
intend to replicate the success we
have achieved in the UK National
Security market. We also aim

to ensure that our strengths in
business consulting, our strong
technical capability in “Information
Intelligence” and our growing pool
of intellectual property enables us
to stay at the high end of the IT
consultancy value chain. We also
remain vigilant for appropriate high
quality acquisition opportunities.



Business
review

Tom Black
Chief Executive

Introduction

Detica has delivered an excellent
performance for the year to 31 March
2006. We achieved significant
increases in both revenue and profits,
completed three acquisitions and
made good progress in building

our new operation in the US.
StreamShield Netwaorks, our

internet content security business,
has also achieved a number of key
milestones and is now embarked on
commercialising its offering.

Group revenues increased by 45% to
£101.5 million {2005: £70.2 million)
driven by both accelerating organic
growth and the impact of in-year
acquisitions. On an organic basis,
Group revenues grew by 38% to
£96.7 million. We have now grown
both Group revenues and profits for
more than ten consecutive years,
with revenues having grown by an
average of 31% per annum over the
last five financial years.

Our profit performance was also
highly satisfactory with adjusted*
Group profit before tax increasing
by 30% to £11.8 million (2005:

£9.0 million). Our increased net
investments of £4.0 million in
StreamShield and £1.0 miltion in our
US business resulted in an adjusted*
operating margin of 10.9% (2005:
11.9%). On a like-for-like basis the
operating margin of the core UK
business remained exactly the

same as the previous year at 16.7%,
although following our acquisition of
Evolution and the adoption of IFRS,

Notes
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Group revenues grew to £101.5 million

the adjusted core UK operating
margin was 15.9% (2005: 16.4%).

We continue to experience strong
demand from clients across our
chosen markets of National Security,
Public Sector, Financial Services and
Technology, Media and Telecoms
(“TMT”"). In each market, our
specialism in Information Intelligence
and our breadth of services ranging
from business consulting to
technology implementation is
enabling us to take on mission-
critical projects for our clients

and take market share from

our competitors.

Detica UK

Qur core UK business delivered an
excellent performance, with strong
demand across our markets, led

by TMT and National Security.

As a result, revenue grew 44% to
£101.3 million {2005: £70.2 million).
Excluding acquisitions, the UK
business grew organically by 38%
to £96.5 million.

Notwithstanding this robust organic
growth, acquisitions have also played
an important strategic role in the UK
business. This year we successfully
integrated the Extraprise acquisition
from April 2005 and the small
National Security products business
we bought in October 2005.

The integration of Evolution
Consutting, which we acquired

in January 2006, is now also

largely complete.

- All figures in this report are presented under IFRS with the appropriate restated comparatives,

We have also delivered on our

" objective of improving staff

retention, with staff turnover falling
t0 14% for the year (2005: 23%).

Govemnment business

Our Government business continued
its excellent performance from

the first half, with revenues
increasing by 50% to £68.5 million
{2005: £45.7 mitlion) or by 49% on
an organic basis.

National Security

Revenues from National Security
clients include those from the
defence, intelligence and counter
organised aime sectors and these
markets showed continued strength.
This area of our business maintained
its strong growth track record,
increasing revenues by 51% to

£57.5 million (2005: £381 million).

Our relationship with Her Majesty’s
Revenue and Customs (*HMRC")

has continued to develop well and
HMRC is now the Company’s largest
account. We have delivered a number
of successful projects under the
framework contract with HMRC that
we announced in 2004 and which is
yielding revenues in excess of our
initial expectations.

An example of these project
successes is the delivery of a new
system to enable HMRC to prioritise
its investigations of incoming freight
to the UK. The system has delivered
a major return on investment for
HMRC, despite only being in
operation for five months.

- The financial and nen-financial performance indicators described in this report are used by the Directors to menitor the performance of the

business on an ongoing basis.

~*Adjusted profit before tax and earnings per share is stated before deducting the amortisation of acquired intangibles of £141,000 {2005: £nil)
and, following the reclaim of previously unrecognised acquired tax losses of £224,000 (2005: £258,000), the corresponding charge for the
impairment of Rubus goodwill. The Directors consider that the adjusted measures better reflect the ongoing performance of the business.



This year we have also made progress
in developing our Defence market
position, increasing the proportion of
systems integration work alongside
our traditional client-side system
procurement role. For example,

we were awarded a contract worth
approximately £2.0 million to
develop new data mining techniques
to support the MoD's Intelligence,
Surveillance, Target Acquisition and
Reconnaissance ("ISTAR") capabilities.

Our communications products
business remains an important part
of our National Security business,
and contributed £13.9 million
(2005: £5.1 million) to the total of
£57.5 million of National Security
revenues, an inarease of 53% on
last year.

‘ooking forward, we expect National

Security market conditions to remain
favourable in the face of ongoing
international geopolitical instability
and the domestic focus on counter
terrorism and the prevention of
organised crime.

Public Sector

Turning to other Government
markets, the Public Sector also
performed well, with revenues
increasing by 42% to £10.9 million
(2005: £7.7 million).

T

Government revenues grew
to £68.5 million

We have a focus in this marketplace
on central Government departments
and have strong relationships in
place with clients such as the Home
Office, the Department for Transport
and Royal Mail Group. This year,
Capgemini also became a client

and we are now providing additional
services to HMRC through their
Aspire contract. In addition,

we have won a prime contractor
position on the Office of
Government Commerce’s Catalist
cross-Government procurement
catalogue.

The recently published
“Transformational Government"
paper is increasingly influencing
Government strategy and
investment in IT, particularly in
areas such as the sharing of data
and services across Government
organisations. We are supporting
the implementation of this strategy
in a number of areas including, for
example, our management of the
Singte Non Emergency Number
(SNEN]) programme, a contract

win that we announced in our
interim results in November 2005.
This programme involves integrating
call-centre services across police and
local authorities to create a single
consolidated and efficient service.
The programme is expected to run
for three years and will generate
revenues to Detica of more than
£1.0 million in the first year.

Fraud reduction is another target
area for cost saving in Government
and we are experiencing strong
interest in our NetReveal fraud
detection solution. The solution has
already been implemented by one
Government client and is under
evaluation by a number of others.

Commercial business

Our Commercial business
performance was also good, with
revenues increasing by 34% to
£32.8 million (2005: £24.5 million)
or 17% on an organic basis.

T™T

TMT continued its excellent
performance from the first half,
growing revenues by 110% to
£15.9 million (2005: £7.6 million).
The business continued to diversify
its account base whilst enhancing
relationships with key clients such
as Vodafone and BT. Autotrader
(part of Guardian Media Group),
Sony and Disney became new clients
in the year.

Two key trends are driving demand in
TMT. The first is the industry’s focus
on timely, accurate and complete
Management Information ("MI”) to
support growth and efficiency in a
market which is experiencing slower
revenue growth. This Ml is being
used to address opportunities in

the areas of customer lifetime value
analysis, revenue enhancement,
asset optimisation and performance
management.

The second trend is the long-
anticipated convergence of the
Telecoms, Media and Entertainment
markets, with media and technology
companies increasingly offering

a portfolio of content and
communications services directly

to consumers. This direct customer
relationship brings with it additional
demands for customer management
and customer intelligence, coupled
with requirements for new
capabilities such as marketing
automation.

These trends are being reflected

in the types of projects we are
undertaking across the TMT market.
As an exarnple, Detica was asked
by Vodafone to assist with

the development of an Information
Management Organisation (“IMO")
to support retention strategies by
providing a maore consistent view
of its customers. Another example
is @ major marketing automation
preject we won during the year to

~ support a client in developing and

managing direct relationships with
millions of consumers.

During the past year we have also
significantly strengthened our
relationship with BT. We have been
successful in working together with
Openreach to tackle the challenges
arising from the Ofcom Telecoms
Strategic Review ("TSR”} and have
helped them to achieve their

first major delivery in this area.
Openreach is a new business,
established by BT as a result of

the TSR, to enable local loop
unbundling and ensure open
competition in the broadband

and retail fixed-line markets.



Financial Services

Our Financial Services business
increased revenues by 48% to

£14.5 million {2005: £9.8 million)

or, on an organic basis, by 13%.

The acquisition of Evolution has more
than doubled the size of our Financial
Services business and has increased
our market reach to include the
capital markets sector in addition to
our existing retail banking and
insurance business. Significant clients
now include UBS and Lehman
Brothers in capital markets,
Nationwide Building Society and
HBOS in retail banking and CFS,
Aspen Re and the Insurance Fraud
Bureau in the insurance sector.

In retail banking, our clients’ interests
have remained relatively similar to
pgiar years with a focus on regulatory
’ol and risk management,
cOstomer management and fraud
prevention. As an example we
recently commenced a new project
for HBOS to define the business

case for the development of a retail
data warehouse.

In insurance, we have been awarded
a contract by Aspen Re to improve
the business processes surrounding
insurance risk analysis. Also in
insurance, we successfully delivered
a major insurance application for
esure where, having previously
delivered a service-crientated
architecture to this client, we
partnered with them to deliver the
entire online insurance solution for
their “Sheilas’ Wheels” product in a
tight six-month time frame.

In the capital markets sector,
regulatory control remains key,

as does the long-term demand

for trading system efficiency,

with the attendant need for speed in
market modelling, risk management
and pricing.

Corporate Accounts

Revenues from our Corporate
Accounts clients declined, as
expected, to £2.5 million (2005:

£71 million). This reflects our
previously stated strategy of focusing
our Commercjal business in the
Financial Services and TMT sectors.

Innovation and intellectual
property

Qur Technology Innovations Group
("TIG") has continued in its role

of developing new consulting
propositions and reusable know-how
and software to support the
development of the ccre business.
Much of TIG's focus during the
year was in the area of fraud
management, where we have
developed a unique and highly
effective technique for detecting
and prosecuting collusive fraud
(see graphicon page 7).

Our fraud solution comprises a set
of novel algorithms and reusable
software components developed
in-house, combined with a package
of business and technical consulting
services. The solution, which we

are marketing under the name
NetReveal, forms the core of our
insurance industry fraud managed
service and has already been sold to

>

349,

Commercial revenues grew to
£32.8 million

a number of other clients. We expect
NetReveal to be an ongoing driver of
future growth in our core business.

The TIG is also playing a leading
role in developing the specialist
information inteltigence skills our
people require and this year it has
established its own training facility.
The Datalab Academy (see graphic
on page 12) will train 60 graduates
over the next year,

Acquisitions

We made three acquisitions last year.

At our preliminary results last year
we reported that in April 2005 we

acquired the assets of Extraprise UK

for £0.2 million. Extraprise UK was a
consultancy and systems integrator
focusing on the CRM market and
was integrated immediately into
our Commercial business. 35 staff
Joined Detica as a result of the
acquisition, making a positive
contribution to the developrnent

of our rapidly growing, business
consulting capability (see graphic
on page 11} and strengthening our
business intelligence and analytical
CRM skills base.

At the half year we announced the
acquisition of a small products
business in the National Security
market for a consideration of

£0.6 million. This acquisition is
providing us with access to new
National Security clients and is
delivering growth and margins

in line with our broader National
Security business.

The largest acquisition of the year
was of Evolution Consulting Group,
which was completed in January
2006 for a consideration, including
fees, totalling £9.5 million.
Evolution is a consultancy and
systems integrator focusing on the
capital markets sector. In its last

full year to 31 August 2005 prior to
acquisition, it generated revenues of
£8.8 million and profits before tax
and exceptional items of £0.7 million.

The acquisition is an excellent
strategic fit with our existing
Financial Services business which
has traditionally focused on the
insurance and retail banking sectors.
The two businesses have been

fully integrated under a single
management team, led by former
Evolution CEQ, Steve Mitchelt and
housed at Evolution’s offices in the
City. Cross-selling of each business’
propositions and interchange of staff
into the other’s markets is well
underway and we are making good
progress in achieving cost synergies
and in improving day rates.

Detica Inc

Detica Inc has made significant
progress during the year in
establishing the necessary
infrastructure to operate in the
US National Security market

and in building its sales pipeline.
In September 2005 it obtained the
approvals necessary to contract
directly with the US Government
for National Security projects,

a major achievement for a
British-owned start-up company.
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Fraud costs the UK economy an estimated
£16 billion annually with Government and
financial services organisations bearing the
greatest losses. Large-scale fraud is
increasingly characterised by massive
numbers of small and innocuous-locking
transactions, spread across different
organisations, with criminals using multiple,
disguised identities to avoid detection.
Traditional methods of fraud detection

fail to identify such frauds as these metheds
usually focus on the characteristics of
individual transactions to icentify
suspicious activity.

Detica has developed a new approach

to solving the problem of distributed and
collusive frauds, based on Sccial Network
Theory. Our approach uses a series of new
and advanced data analysis techniques to
statistically build networks of links between
people and transactions within single
organisations or across industries. These
links enable the constructicon of characteristic
networks of criminal activity which are
then passed to professional investigators
for action.

The NetReveal soluticn is a software toclset
and set of methods which are configured to
meet the requirements of individual clients.
The solution is currently being implemented
by clients in the Government and insurance
markets and is being trialled by several clients
across our target markets.

DeticaNetReveal

TEEEAER WENEN NETUWORNS
DISCOVER FIDDEN NETWORKS




About
StreamShield

StreamShield Networks, a subsidiary of
Detica, is the first company in the world to
provide integrated, internet-based, content
security for email and real-time internet
applications such as web browsing.

Our technology identifies and blocks
threats such as viruses, worms, other
forms of malware, pornography and other
f‘ms of illegal and inappropriate content.
s cleaning process takes place in the
internet itself, rather than on the desktop
or in the customer's own network. Any
dangerous or unwanted content is removed
before it reaches the user and causes harm.

StreamShield enables Internet Service
Providers to offer their business and
consumer customers clean and safe

internet services that can be tailored to the
customers' individual preferences and needs.
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Also in September 2005, we
announced the appointment
of a senior and talented Board
of Non-Executive Directors.

General John Gordon (USAF, retired),

former Homeland Security Advisor
to President George W Bush and
former Deputy Director for Central
Intelligence has become Chairman
of the US Board. General Gordon

is joined on the US Board by
Barbara McNamara, former Deputy
Director of the National Security
Agency and Ed Allen, former Deputy
Assistant Director for Investigative
Technologies at the Federal Bureau
of Investigation.

Since the establishment of
Detica Inc, the Group services US
clients via two channels; through
Detica Inc and through Detica
.K (via our National Security unit
- see commentary above).
Overall, revenues from US National
Security clients grew by 27% to
£6.0 million, with Detica Inc
contributing £0.1 million of this
since it began trading in the later
stages of the year.

Since September 2005, Detica Inc
has won four contracts across
three US Government clients.
The contracts cover a range of
service types, including advanced
data analytics, organisational
design and process improvernent
and the delivery of advanced
communications products.

In addition to these contract wins,
the sales pipeline is continuing to
develop well.

'Source: Ovum "Market Trends Praview: Software and [T services in 2006 and beyond”, 19 January 2006.
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Revenues from US National Security
clients grew to £6.0m

We have also made good progress in
the recruitment of our US team and
now have 19 staff based in Columbia,
Maryland, who will be housed in new
dedicated offices from July 2006.

‘The team will include graduate hires

whose training programme will
include spending time in the UK
at our new Datalab Academy
(see graphic on page 12).

StreamShield Networks
StreamShield has achieved a number
of key milestones during the year
and is now embarked upon
commerdialising its offering.

The StreamShield clean internet
solution, which comprises the
CSG-3100 content security gateway,
StreamShield Server software and
StreamShield. Net threat update
service, was completed during

the year (see graphic on page 8).
The solution offers wide-ranging
threat protection capabilities,
including anti-virus and web filtering
with anti-spyware and anti-adware,
within service providers’ and carriers’
high-speed networks. The solution is
proving highly effective in its initial
commercial deployments and trials.
StreamShield has continued its
strategy of formally protecting its
intellectual property rights, filing
seven patents to date covering the
unique operation and design of

the solution.

Our relationship with Cisco is
developing well. The CSG-3100

has successfully completed
interoperability testing with Cisco
network infrastructure equipment
and StreamShield has been formally
accepted onto the Cisco Technology
Developer Partner programme.

“Source: Ovum “UK public sector market size forecast,” 1 November 2005.

In addition, the StreamShield
solution has been incorperated
into Cisco’s US Telecoms
Solutions Laboratory.

During the year we released a version
of the solution incorporating a broad
range of features aimed at Managed
Security Service Providers (“"MSSPs”).
Two MSSPs, intY and Email Systems,
are using StreamShield’s technology
as part of their internet-based
protection service aimed at business
and education customers and we
are in dialogue with several other
organisations of this type.

PlusNet has successfully trialled the
StreamShield sotution and, at the
end of the finandial year, purchased
equipment for a first phase network
implementation to allow it to test
market a range of protection and
parental control services to its
business and residential customers.

Most significantly, the StreamShield
solution has been under evaluation at
a large European carrier for several
months and it is anticipated that this
will transition to a network-based
trial shortly. In addition, StreamShield
has responded to a number of
tenders for network-based protection
services and is working on a range of
such opportunities with large US

and European-based carriers. As a
result, it is expected that anumber of
other trials with carriers will
commence in the coming months.
Although the procurement cycles of
major carriers are lengthy, the
quantity and quality of opportunities
in the sales pipeline and the
universally positive feedback from
potential customers is encouraging.

Over the last six months, the

Board has been considering how to
ensure that Detica capitalises on
StreamShield’s clear and continuing
global technology leadership
position. The Board has now
concluded that, to accelerate its
sales and marketing activities,
StreamShield requires a further cash
injection and has decided to explore
raising external investment for

the next stage of StreamShield's
development.

Market and strategy

Market landscape

Over the past year, conditions in the
IT services market have remained
relatively stable, with clients
increasingly willing to spend on
projects with demonstrable
investment returns. It now seems
clear that the IT market in general
has reached a state of maturity,
with industry analysts’ projecting
medium-term growth rates for
project-based services to be around
4.5%, comparable to UK GDP, once
the effects of inflation are removed.

However, this general picture masks
significant market hot spots, where
growth is substantially above the
average. Within Government
markets, for example, spending on
IT services for defence is forecast®

to grow by 9% in the current
financial year.



There are also growth opportunities
in key technology areas such as
business intelligence and customer
management which mainly influence
our Commercial business. Forrester’,
for example, forecasts growth of 10%
in the services component of the
business intelligence sector for the
current financial year.

Our own experience supports such
forecasts for the markets in which
we operate and we are seeing

strong demand for our Information
Intelligence proposition, coupled
with tight suppty of experienced
staff in the recruitment market.

The demand drivers for Information
Intelligence solutions are, we believe,
fundamental and are likely to remain
for the foreseeable future.

’et risks
UNder new EU reporting

requirements, the Board is obliged to
comment on the risk factors facing
the business. The key high level risks
to our business, and to our sector
more generally, have not changed
substantially over the last year and
are as follows:

UK public sector spending

Some commentators have observed
that public finances may tighten over
the next 12 - 18 months and this
could lead to a reduction in
investment in public sector [T
programmes. However, we believe
our focus on Government priority
areas such as National Security and
law enforcement will provide
mitigation against this risk.

Our investment last year in
StreamShield Networks

Global economic climate

As with alt technology businesses,
Detica is exposed to any downturn
in technology spending that may
resutt from instability in the global
economy caused, for example, by
rising commodity prices or acts of
terrorism. However, we believe once
again that our focus on the National
Security market provides mitigation
against this risk.

Tightening recruitment market

The recent recovery in the UK
consulting industry has led to

a tightening in the market for
recruits with key skills and has also
reintroduced a degree of salary
inflation, absent in recent years.

We are addressing these risks to
our business through a portfolio of
measures, including, strengthening
of our HR and recruitment function,
improving non-salary related aspects
of our people proposition such

as career management and
developing key skills quickly in our
graduate joiners through our new
Datalab Academy.

Pricing pressure

Lower cost market entrants from
overseas continue to exert pressure
on day rates across much of our
sector. On the other hand, the
projects that we undertake for clients
are generally highty complex and
require regular interaction between
Detica teams and the business
owners within client organisations.
Such projects cannot easily

be undertaken at a distance.

This, together with the proportion
of our revenues derived from our
National Security client base,
provides some level of mitigation

against this risk. In addition, we have
an arrangement with an Eastern
European offshore IT services firm
which allows us, where attractive to
clients, to provide lower cost skills for
those elements of our work which
can be delivered in this way.

Information Intelligence

Our clients are under pressure from
two opposing directions. The first

of these is the pressure to deliver
results, with shareholders

and voters demanding ever
increasing profitability, efficiency,
accountability, service delivery and
security. As examples, in Government,
there is a drive for service efficiency
and a need to consolidate and share
services and data. In Telecoms, the
key issue is a slowing of top-line
growth, which is creating demand
for improved customer intelligence
to increase profitability.

Responding to such demands
requires organisations to develop a
detailed and holistic understanding
of their operations, and of staff
and customer behaviours.

Such intelligence typically lies
hidden in the huge volumes of
data generated by businesses and
Governments and most lack the
capability to extract and exploit it.

The second area of pressure is

that our clients face an environment
of increasing complexity, as they
work with exponentially increasing
volumes of data. Simultaneously, this
adds complexity to the delivery of
basic operations but also creates
opportunities to generate ever more
powerful intelligence products.

*Source: Forrester "Business Intelligence Driven by Compliance, Standardisation and Performance Initiatives”, April 2005.

Detica’s Information Intelligence
proposition enables clients to deliver
results in this complex environment,
helping them to aggregate and
analyse data and generate
intelligence from it to solve
mission-critical problems and

drive performance improvements,
We believe the underlying .
performance and complexity drivers
will becorme ever-more pressing

for our clients in the foreseeable
future and our strategy will
continue to evolve to address the
resulting challenges.

Our strategy

Our objective is to consolidate

our position as the UK’s leading
Informatian Intelligence consultancy
by exploiting the increasing market
demand for intelligence services.
Our strategy for achieving this is

as follows:

Information Intelligence specialists
We differentiate our proposition
from our competitors by
concentrating on this specialist
segment of the market and
building a market-leading position.

Consulting-led

We focus on solving our clients’
business challenges, rather than
selling them a technology capability.
This enables us to engage with clients
at a senior level, gain early visibility
and understanding of their business
issues and deliver the best value,
end-to-end solution.

Focused on vertical market sectors
Successful consulting projects require
strong domain knowledge and to
ensure this, we currently focus on
just four vertical market sectors.
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Customer management

Strategy

Operations

Operational effectiveness

Strategy .

Strategy is about helping our clients
set a clear direction for their
intelligence activities, for exampte
in areas such as customer insight
and marketing.

People

People focuses on ensuring that
the right organisation design
and capability are in place, as
well as managing the adoption
of any changes.

Operations

Operations includes business
analysis and is about defining clear
benefits, improving operational
effectiveness and monitoring the
benefits realised.

About
Business Consulting

This year we established a dedicated business
consulting practice to respond to increasing
client demand. The new practice brings
together existing capability in areas such

as process design and business case
preparation with new skills in strategy and
change management, gained partly from

our acquisition of Extraprise at the beginning
of the year. '

The business consulting practice operates
across our four business units and focuses
on three major disciplines; Strategy,
Operations and People, illustrated in the
diagram on the left.

Business Consulting is enabling us to

extend our relationships to new operational
functions in our current client base and to
open strategic-level relationships with new
clients. In addition, helping clients with initial
programme scoping and strategy activities
places us in a strong position to win
downstream business consulting and
technology work.
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Our focus on the Information Intelligence
market drives an ongoing need for high
quality people with specialist skills in
disciplines associated with the management
and analysis of complex data. To ensure we
are able to maintain industry-leading
expertise in this area, this year we created
Datalab Academy.

ralab Academy works alongside our
Datalab analytics centre and is dedicated to
training graduate joiners in topics such as data
integration, data warehousing theory, data
analytics and Business Intelligence. Academy
students are put through a combination of
formal training, self-study and project-based
training alongside experienced practitioners
in a three month programme before
commencing client work.

Data integration

Data warehousing

Data quality

Data analytics and Business Intelligence

o028

2903

Data integration

Aggregating multiple, diverse
sources of data to form a single,
consistent data set.

Data warehousing

Creating a large, flexible, time-
based store of historic data which
provides an efficient platform

for higher-level analytics and
intelligence applications.

Data quality

Applying advanced techniques to
measure and improve levels of
data quality and overcoming poor
data quality issues when running
intelligence applications.

Data analytics and
Business Intelligence

Applying advanced techniques

to analyse data and deliver
intelligence for improved business
decision-making.



Flexible, high-quality people

We recruit exceptionally capable
people with strong technical skills
and an aptitude for problem solving.
This ensures that our people are
able to move freely between diverse
projects, developing new skills,
delivering high quality services and
minimising un-utilised time.

Supported by unique

Intellectual Property (“IP")

We invest in developing our own
unique IP, enabling us to further
differentiate our services from other
consultancies. As an example, our
NetReveal fraud detection solution
enabled us to win a major fraud
detection project for the UK retail
insurance industry this year
against competition from bigger,
‘well—established competitors.

Strong organic growth

Our primary focus is on growing our
business organically, and then
complementing this with selective
acquisitions. Strong organic growth
helps provide exciting career paths
for our people and helps ensure that
our culture develops healthily.
Nonetheless, our track record of
strong growth and financial
performance makes Detica

an attractive home for other
like-minded businesses and we
continue to seek appropriate
candidates to acquire.

Annual report and accounts 2006

Having established ourselves as the
pre-eminent Information Intelligence
player in the UK, our attention is
now turning to the other accessible,
large and developed market for
consultancy-led IT services —the US.
Our strategy is to exploit the US
National Security and Government
markets as a first step before
replicating the other elements of our
UK business portfolio in due course.

People

We invested significantly during
the year in developing our people
proposition, improving areas

such as project allocation, staff
communications and our equity
incentives programme. As a

result, we achieved a substantial
improvement in staff retention,
with staff turnover falling to 14%
(2005: 23%), below our long-run
average of 15%. This is a particularly
pleasing result, given the ongoing
strength of the recruitment market
and the valuable skills and
capabilities of our people.

We have also strengthened our

HR team with the recruitment of
Steve Bright as Group HR Director
and the addition of experienced new
HR team members to focus on areas
such as senior recruitment, learning
and development and remuneration.
The new team will focus on
improving our people proposition
still further, such that we can
continue to attract and retain the
talent we need to sustain rapid
organic and acquisitive growth in
the future.

We ended the financial
year with 937 staff

The average number of staff
employed by the Group increased
by 39% to 751 (2005: 541).

We completed the year with 937
staff which has increased to

over 975 at the time of writing.
The recruitment pipeline remains
strong and we continue to select
only the most able candidates to
join the business.

The future

We are delighted with the
performance of the Group over
the past year.

The organic growth of our UK
business was very strong and was
supplemented by the successful
integration of our three acquisitions.
Whilst National Security and

TMT stand out as exceptional
growth sectors, Public Sector and
Financial Services have also both
delivered healthy levels of growth.
We continue to invest in IP to
differentiate our offering to
clients with notable success last
year with our NetReveal fraud
detection offering.

It was against this strong core
business performance that Detica
continued its investment in
StreamShield last year. Although the
procurement cycles of major carriers
are lengthy, the sales pipeline is
growing steadily and the market
feedback received is universally
positive. This, coupled with its clear
and continuing technology
leadership, means that the Board
remains confident of StreamShield’s
ultimate success. The Board has
now concluded that, to accelerate

its sales and marketing activities,
StreamShield requires a further cash
injection and has decided to explore
raising external investment for the
next stage of StreamShield's
development.

Our US business made good
progress, having achieved regulatory
approval to contract directly with the
US Government and winning its first
four contracts. Although the business
delivered only modest revenues and
was, as expected, loss making, the
Board remains convinced that the US
holds great promise for the future
and the business enters the new
financial year with good momentum.

Having now successfully acquired
and integrated four businesses, and
as we exploit the synergies which
flow from these deals, we now
regard this as an effective way of
accelerating our growth. As a result,
the Board continues to seek high
quality businesses, both in the UK
and the US, to join the Group.

The outlook for the Group is positive
and we expect to perform well in the
coming year.

/
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Tom Black
Chief Executive
2 June 2006
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Compound annual growth in
revenue over last five years

Mandy Gradden Detica has achieved another year 43.3 pence (2005: 281 pence) Turning to vertical market split,
Finance Director of excellent growth with revenue although 5.0 pence was attributable  revenue in the UK Government
up 45% to £101.5 million (2005: to the prior year impact of our claim  business units grew strongly at
£70.2 million). On an organic basis for R&D tax credits. Growth was 50% (49% organic) while the
(before accounting for our three 36% after adjusting for this prior UK Commercial business units’
acquisitions), revenue grew by 38%  year tax effect. Diluted earnings per  growth was 34% (17% organic).
to £96.7 million (2005: £70.2 million).  share on an unadjusted basis were Further commentary is given in the
42.7 pence (2005: 281 pence). Business Review above. The revenues
Adjusted* Group profit before tax by primary and geographical
rose by 30% to £11.8 million Revenue segment and by vertical market
{2005: £9.0 mitlion) or by 38% to The Group’s revenue for the year were as set out below.
£16.8 million {2005: £12.2 million) was derived mainly from the UK
before accounting for start-up losses  core business although both of Fees earned by Detica staff
of £4.0 million (2005: £2.7 million) in ~ StreamShield and Detica Inc represented 83% of our revenues
StreamShield and £1.0 million (2005:  started to generate revenues and (2005: 86%). The balance of our
£0.5 million) in establishing our US delivered £01 million in each case. revenues is derived from the use of
operations. Profit before tax on an Notwithstanding this modest result  specialist subcontractors, the sale
unadjusted basis was £11.4 million from Detica Inc, we are pleased to of our specialist communications
{2005: £8.8 million). report that Group revenues from products and the resale of software
US-based National Security clients and hardware purchased for client
Diluted adjusted* earnings per share  grew by 27% to £6.0 million assignments. Over the last two
increased substantially by 54% to (2005: £4.7 million). years we have built our capacity in

2006 2005 Total Organic

£m £'m growth growth

National Security 575 381 51% 50%
Public Sector 10.9 77 42% 42%
Total Government 68.5 457 50% 49%
Financial Services 145 9.8 48% 13%
T™MT ) 15.9 76 - 110% 110%
Corporate Accounts 25 71 (65%) (78%)
Total Commercial 32.8 24.5 34% 17%
IT services and solutions — UK 101.3 70.2 44% 38%
IT services and solutions - US 01 - - -
IT services and solutions — total ) 101.4 702 44% 38%
Internet content security 01 - - -
Group revenues 101.5 70.2 45% 38%

*Adjusted profit before tax, earnings per share, operating rnargin and tax are stated before deducting the amortisation of acquired intangibles of
£141,000 {2005: £nil) and, following the rectaim of previously unrecognised acquired tax losses of £224,000 (2005: £258,000), the charge for the
impairment of Rubus goodwill. The Directors consider that these measures better reflect the ongoing performance of the business.



the project management and
system development subcontract
market to atlow us to manage
demand peaks and short-term skills
shortages. Revenues in this area have
almost doubled to £10.7 million
(2005: £5.5 million).

Despite average day rates that
remained consistent with last
year, revenue per head inceased
by 5% to £142,000 on the back
of strengthening utilisation as
well as the growth in revenues
from subcontractors.

The proportion of revenues derived

from fixed-price contracts increased

from 31% last year to 37% this

year. Our strong project and risk

management processes mean that
we are comfortable with a mix of

‘ither fixed-price or time-and-
materials assignments.

“Adjusted™* Group profit
before tax rose by 30%

to £11.8 million or by 38%
to £16.8 million before
accounting for start-up
losses of £4.0 million

in StreamShield and

£1.0 million in establishing
our US operations.”

The mix of project work has
remained relatively constant with
last year. Consultancy projects
increased by 2% to 56% of revenues
in line with our focus on business
consulting assignments, National
Security Products revenues were up
1% to 14% of revenues and system
integration reduced from 30% of
revenues to 27%. The balance of
our revenue was derived from
post-implementation support of
systems delivered as part of system
integration assignments.

Profits

The table below highlights the
effect of the net investments in
StreamShield Networks (“SSN”) and
Detica Inc on adjusted* profits last
financial year.

Adjusted* Group operating margin
dectined by 1.0% to 10.9% impacted
mainly by the growthin US and

StreamShield losses which exceeded
the 40% growth in Core UK profits.

In the UK, the decline in adjusted*
operating margin is attributable to
the acquisition of Evolution (01%)
and the impact of a normal level of
ongoing charge for share-based
payments (2006: £0.9 million,

2005: £0.5 million). On a like-for-like
basis, under UK CAAP, the UK
operating margin remained constant
year-on-year at 16.7% (2005: 16.7%).

Half-year performance

The Group's half-year performance
showed typical seasonality with the
second half stronger than the first.
Adjusting for acquisitions, 44% of
revenue was generated in the first
half (2005: 46%) and 56% in the
second half (2005: 54%). On an
organic basis second half revenue
grew 43% year-on-year and 27%
over the first half of the year.

2006 2005

Core UK us SSN Group Core UK Us SSN Group

£m £m £m £m £m £m f'm £m

Revenue 101.3 01 01 101.5 70.2 - - 70.2

Costs 85.2 11 41 90.4 58.7 05 2.7 61.9
Adjusted*

operating profit 161 (1.0) (4.0) 11 15 (0.5) (2.7) » 8.3
Adjusted*

profit beforetax ~ 16.8 (1.0) (4.0) 1.8 12.2 (0.5) (27) 9.0
Adjusted*

operating margin 15.9% - - . 10.9% 16.4% - - 11.9%
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Adjusted diluted EPS
grew by 36%

Adjusted* operating margin in the
core UK business followed a similar
trend to revenues with the H1:H2
perfarmance being 14.8%:16.8%
as a result of traditionally stronger
utilisation in the second half
reflecting the predominantly first
half holiday seascn.

Taxation

Tax charge in the income statement
The adjusted* Group tax charge of
£21 miltion (2005: £2.9 million)
resulted in an effective tax rate for
the year of 18.0% {2005: 32.5%} and
benefited from our claim for research
and development tax credits for the
four years ending 31 March 2006.
Ignoring the credit for the previcus
three years (£1.1 million) the Group's
effective tax rate would have

been 27.5%.

Tax credit taken directly to equity
Following the Group’s adoption of
IFRS on 1 April 2004, material tax
credits are taken through equity
much of which would, under

UK GAAP, have previously been
recognised as a reduction in the
Group tax charge.

These relate to share-based
payments and amount to

£1.3 million (2005; £0.4 million).
This amount incorporates not only
the tax deduction available against
the profit made by employees on the
exercise of share incentives but also
the change in the intrinsic value of
unexercised share incentives based
on the Company’s share price at
each balance sheet date.

Unrecognised deferred tax assets
There continues to be uncertainty

as to the timescale of the utilisation
of the remaining acquired Rubus
carried forward losses of £11.2 million
and the accumulated unutilised

US trading losses of £1.6 million.

The Group has therefore not
recognised the potential deferred
tax asset of £3.9 million associated
with these losses.

Earnings per share

Adjusted* diluted earnings per share
increased substantially by 54% to
43.3 pence (2005: 281 pence)
although 5.0 pence was attributable
to the prior year impact of cur claim
for R&D tax credits. Growth was
36% after adjusting for this prior year
tax effect.

The impact of the Group’s net
investment in Detica Inc and
StreamShield is illustrated in the
table below.

Other factors affecting adjusted*
diluted EPS this year include an
additional 384,000 shares previously
held by the Employee Trust being
taken into the calculation as
employees exercise options.

2006 2005

pence pence Growth
Adjusted* diluted earnings per share
UK ' 60.9 38.2 59%
us (4.6) (2.2)
SSN (13.0) {79)
Group 433 281 54%
Adjusted* diluted earnings per share excluding prior year R&D tax credit
UK 55.9 38.2 46%
us _(4.6) (2.2)
SSN (13.0) (79)
Group 383 281 36%




Dividends

The Board is recommending a finat
dividend of 5.5 pence per share
making a total for the year of

8.0 pence (2005: 6.3 pence}, up 27%
on the prior year. This represents
dividend cover of 4.7 times (2005: 4.5
times) based on adjusted* diluted EPS
excluding the impact of the prior year
R&D tax credit.

Cash and treasury
The Group has continued to generate
good cash flow with high cash
conversion ratios maintained.
At the operating level, the cash inflow
for the year (before tax paid) of £11.6
million represents 105% of adjusted*®
operating profit (2005: 102%). After
accounting for net cash outflows of
£8.5 million associated with the
Croup’s three acquisitions, cash ended
.e year at £16.6 million (2005: £21.5
million).

Capital expenditure increased

by 36% to £5.3 million {2005:
£3.9 miltion) reflecting both the
underlying growth of the business
and the cost of fitting out our new
London office which opened in
May 2005.

The Group’s policy is to fund its
operations through the use of
retained earnings, equity and bank
debt, although its short-term
borrowing facilities are currently
undrawn. Further details on Group
treasury policies including those

bl W e e T e v

relating to credit risk, foreign currency
risk and liquidity risk are given in note
20, Finandial instruments.

International Financial Reporting
Standards ("IFRS”)

The Group is required to report its
results in accordance with IFRS from

1 April 2005 and these are the first set
of full year Financial Statements
prepared on this basis. Note 25 gives
details of the main IFRS differences
that affect Detica’s transition year to
31 March 2005.

In quoting “adjusted” profits, margins
and tax figures in the Business Review
and this Financial Review, the Group
has made two adjustments to the
figures presented on the face of the
Income Statement because the
Directors consider that it better
reflects the ongoing performance

of the Group. These relate to:

« the amortisation of acquired
intangibles of £141,000
(2005: £nit) under IFRS 3
“Business Combinations”, and

« following the reclaim of previously
unrecognised acquired tax losses of
£224,000 (2005: £258,000), the
resultant charge within operating
expenses for the impairment of Rubus
goodwill required by IAS 12

Income Taxes”.

c_

Mandy Gradden
Finance Director
2 June 2006
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Chris Conway (Age 67)
Non-Executive Chairman

Chris joined Detica as an
independent Non-Executive
Director in November 2000
and was appointed
Non-Executive Chairman of
Detica in April 2001. He has
extensive experience in the
IT sector and worked for
1BM from 1966 to 1993,
rising through roles in
programming, sales,
marketing and operations to
become a member of the
IBM UK board. He moved in
1993 to Digital Equipment
Co. where he became
Chairman and Chief
Exacutive of Digital UK
Qire. Chris became

VIeE President of Compagq's
Enterprise Computing Group
responsible for the EMEA
area following Compagq's
acquisition of Digital in
1998. He left Compagq in
November 1999 and is now
a Non-Executive Director
of Brammer plc, Dicom plc
and Synetrix Limited.

As Chairman of Detica,
Chris is responsible for the
running of the Board and

is also Chairman of the
Group's Remuneration and
Nomination Committees
and a member of the

Audit Committee.

Tomn Black (Age 46)
Chief Executive

Tom joined Detica in 1984
as a fee-earning consultant
working on a broad range
of client assignments and
subsequently holding a series
of senior management
positions, including Business
Unit Director, Marketing
Director and Commercial
Director before his
appointment as Managing
Director in 1995. He led
Detica’s move into
Commercial markets in

the 1990s and headed the
management buyout in 1997,
soon after which he became
Chief Executive. Tom led the
Group’s flotation on the
London Stock Exchange in
April 2002. Tom is also a
member of the Boards of
Detica Inc and StreamShield
Networks Limited.

Chris Banks {Age 56)
Non-Executive Director

Chris joined the Board in
October 2000 as an
independent Non-Executive
Director. He has had
extensive experience in the
IT industry since 1978, when
he joined The BIS Group,
where he was Group Finance
Director from 1985 to 1991.
Chris was Finance Director
at CMG from 1992 to June
2000 and remained a
Non-Executive Director of
CMG until December 2002.
He is also Non-Executive
Director and Chairman of
the Audit Committee of
The Innovation Group plc
and Bespak plc as well

as being a trustee of

The Barbara Ward Children’s
Foundation. He qualified

as a Chartered Accountant
in 1973 and is a member of
the Association of Corporate
Treasurers. At Detica, Chris
is the Senior Independent
Director, Chairman of the
Audit Committee and a
member of the
Remuneration and
Nomination Committees.

Mandy Gradden {Age 38)
Finance Director

Mandy joined Detica in June
2003 and was appointed

to the Board in july 2003.
She is responsible for both
financial and commercial
management. She qualified
as a chartered accountant at
Price Waterhouse in 1992
and joined Dalgety plc, the
agricultural and food
production company, as
Group Financiat Controller in
1997. In 2000, Mandy joined
Telewest Communications
plc as Director of Corporate
Development, where an
important part of her role
was the management of
Telewest's portfolio of
investments in smaller
high-technology businesses.
Mandy is also a member of
the Board of Detica UK.

Mark Mayhew (Age 46)
Non-Executive Director

Mark joined the Board in
May 2003 as an independent
Non-Executive Director.

He was previously CEQ

of CIMS, the specialist
marketing subsidiary of
Cendant Corporation. He has
a strong background in both
customer management and
the Financial Services sector.
Prior to his appointment at
CIMS in March 2002, Mark
was UK Country Head of
Morgan Stanley's Consumer
Banking Group. Previously he
was at NatWest for 14 years
where he held a variety of
roles including Director,
Retail Marketing and most
recentty Chief Operating
Officer for NatWest Card
Services. Mark is CEO of
Pipplus Limited and also

sits on the Advisory Board

of a corporate social
responsibility practice, Cause
and Effect Marketing. Mark is
a member of Detica's
Remuneration, Audit and
Nomination Committees.
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Colin Evans (Age 38}
Managing Director,
Detica UK

Colin joined Detica in 1993
and has been part of the
executive management team
since 1997. Appointed
Managing Director of Detica
UK in February 2005, he is
responsible for the Group's
core business in the UK. Colin
has a strong background in
large scale information
management programmes,
and ran the Company's
National Security business
prior to his previous
appointment as Chief
Operating Officer in 2002.
Colin is a member of the
Board of Detica UK.

Simon Gawne (Age 39)
"Managing Director,
StreamShield Networks

Simon joined Detica in May
2003 and carried out the
feasibility work that lead to
the creation of StreamShield
of which he subsequently
became Managing Director.
Prior to this, Simon was
co-founder and Commercial
Vice President of Red-M,

a VC-backed wireless
communications company
that achieved an early lead
in the emerging Bluetooth
market. Before Red-M,
Simon held a number of
executive management
positions at Madge
Networks, a leading
enterprise networking
company, latterly as Vice
President of Worldwide
Marketing and Business
Development. Simon

is a member of the

Board of StreamShield
Networks Limited.

Dean Bakeris (Age 41)
Managing Director,
Detica Inc

Dean joined Detica in May
2005 as Managing Director
of its US operations.

He brings over 15 years of
operations, business and
strategy development and
programme and engineering
management experience
within Fortune 100
companies. Previously,
Dean worked for
AlliedSignal, Honeywell
and, L-3 Communications.
Most recently he held a
senior position within
Raytheon’s Intelligence
and Information Systems
division creating new
strategies and technology
solutions for customers.
Dean is a member of the
Board of Detica Inc.

John Woollhead (Age 45)
Company Secretary

John joined Detica in January
2005 and is responsible for
the full range of company
secretarial duties within the
Group. John qualified as a
Chartered Secretary in 1987
and was appointed Company
Secretary of Eve Group plc
later that year. More recently
John acted as Company
Secretary to Peterhouse
Group plc. John is Secretary
to the Board, the Audit,
Remuneration and
Nomination Committees
and to the Board of
StreamShield Networks
Limited.



The Directors present their report and the audited Group financial statements for the year ended 31 March 2006,

Business Review

The Group's principal activity is the provision of information technology services and solutions. The Business Review
and Financial Review on pages 4 to 17 of this report includes the Directors' view on the development of the business
and its position at the end of the financial year, with reference to performance indicators used by the Directors to
monitor the business. The Group’s financial risk management objectives and policies are discussed in the cash and
treasury section of the financial review on page 17 and note 20 to the accounts.

The finandial results of the Group are shown in the Consolidated income statement on page 38 and the
accompanying notes.

Dividends

The Directors propose a final dividend of 5.5 pence per ordinary share which, together with the interim dividend of
2.5 pence per ordinary share paid on 10 January 2006, makes a total dividend of 8.0 pence per ordinary share for
‘o3t an increase of 27% over the prior year. The final dividend will, if approved by shareholders at the Annual
ral Meeting (“"AGM”), be paid on 28 July 2006 to shareholders on the register at 30 June 2006, with an
ex-dividend date of 28 June 2006,

Share capital

Details of the authorised and called-up share capital of the Company are set out in note 17 to the Group financial
statements. It is proposed at the forthcoming AGM that a bonus issue be made so that shareholders will receive
an additional four shares for each one currently held. Full details are given in the circular to shareholders dated

2 June 2006.

Directors and their interests

The Directors in office during the year were Chris Conway, Chris Banks, Tom Black, Mandy Gradden and
Mark Mayhew. Chris Banks and Mark Mayhew retire by rotation at the forthcoming AGM and, being eligible,
offer themselves for re-election. The biographies of both Directors are set out on page 18.

Directors’ interests in shares and share options in the Company are detailed in the Directors’' remuneration report.

The Group has indemnified the Directors of the Company against liability in respect of proceedings brought by third
parties, subject to the conditions set out in the Companies Act 1985. Such qualifying third party indemnity provision
was in force during the year and continues to be in force as at the date of this report. The Group has purchased
Directors and Officers’ liability insurance with an indemnity limit of £20 million in order to minimise the potential
impact of such proceedings.

Principal shareholders
‘ompany is aware of the following shareholders being interested in 3% or more of the Company’s issued ordinary
sere capital as at 2 June 2006.

% of

Ordinary issued

shares share

of 2 pence capital

New Smith Capital Partners 1,727,001 - 77
Scottish Widows investment Partnership 1,720,450 7.7
Threadneedle Asset Management 1,545,000 6.9
Tom Black 1,242,836 5.6
Standard Life Investments 1,238,552 55
Merrill Lynch Investment Managers : 1127329 5.0
F&C Asset Management 974,727 4.4
Herald Investment Trust ' 845,000 38

Employee benefit trust

The Detica Group Employee Trust is a discretionary trust established in 1998 for the benefit of staff in the Group.

It has a professional independent trustee, Close Trustees Jersey Limited. The Trust is financed by loans from the Group
and costs of administration are charged 1o the profit and loss account as incurred. All rights to dividends have been
waived by the Trust. The Trust has purchased the Company's shares for use in connection with the Group's employee
share schemes. The Remuneration Committee makes recommendations to the Board, which then makes
recommendations to the Trust regarding the grant of equity incentives and LTIPs to members of staff.

In accordance with best practice, the Trust has been requested to abstain from voting at any general meeting.
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Research and development (“R&D")

Most R&D undertaken by the Group is funded by clients and therefore does not qualify for separate disclosure as
R&D within these financial statements. The notable exception in 2006 was StreamShield Networks where the Group
spent £2.6 million (2005: £1.9 million) on the development of the CSG product. This expenditure, together with that
incurred within the Company’s Technology Innovation Group is set out in note 3 to the accounts.

Creditors’ payment policy and practice
It is the Company’s policy that payments to suppliers are made in accordance with those terms and conditions agreed
between the Group and its suppliers, providing all trading terms and conditions have been complied with.

At 31 March 2006, the Croup had 28 days’ purchases outstanding in trade creditors (2005: 31 days).

Corporate Responsibility
Detica recognises that it is part of a wider community of employees, shareholders, customers, suppliers and others,
and acknowledges that Group companies have a responsibility to act in a way that respects the environment.

‘etica’s objective is to minimise the impact of the Company’s operations on the environment and as far as is
reasonably practical, to protect and conserve the local and wider environment from any adverse impacts caused
by operations.

Through its Corporate Responsibility policy Detica aims to:
+ Meet all relevant legislative requirements on environmental issues;

+ Promote environmental awareness among staff and seek their active participation in minimising the environmental
impact of the Group's operations;

» Seek to conserve energy and natural resources by minimising waste, recycling where possible and by maximising
our use of renewable resources;

+ Consider the life-cycle environmental effects of investment in premises and equipment;
+ Ensure it is proactive and fair in its support of charitable causes;
+ Adopt the highest standards of business ethics in all our dealings; and

« Ensure all contractors follow its practices whilst working on site and respond promptly and efficiently to
adverse occurrences.

. recycling system was introduced during the year, through which the Group recycle items such as paper,
atuminium, plastics, computer equipment and fluorescent tubes. 70% of the Group's stationery products are either
environmentally benign or have environmental advantages. Additionally, all paper is 100% recyclable. In addition,
Detica is investigating the feasibility of estabtishing a Resource Efficiency Club on the Surrey Research Park in order to
ascertain, in conjunction with other businesses, methods by which waste and emissions can be reduced and to create
a plan for environmental improvements. ’

Following advice from the Carbon Trust, Detica has increased the focus on methods by which CO, emissions produced
as a result of the Company’s operations are reduced. A number of initiatives were introduced in order to improve
energy efficiency including a change of electricity supplier to one which generates 10% of its power through CO,-free
generating technologies such as hydro-electricity.

Health and safety

The Croup strives to provide and maintain a safe environment for all employees, customers and visitors to its
premises and to comply with relevant health and safety legislation. In addition, the Group aims to protect the health
of employees with suitable, specific work-based strategies, seeking to minimise the risk of injury from Group activity
and ensuring that systems are in place to address health and safety matters. The Group also encourages the
involvement of employees and aims for continual improvement in health and safety matters through a formal
structure with a reporting and review process. Compliance with Group policy is monitored centratly and an annual
health and safety report is produced for the Board.



During the year, the health and safety manager reviewed and updated the policies and procedures relating to health
and safety. The five-year health and safety plan remains on target and has been updated to reflect the additional
priorities. Health and safety audits and risk assessments have been carried out and additional actions and controls
have been implemented and training conducted to ensure that employees can carry out their functions in a safe and
effective manner.

The Health and Safety Committee, which includes employee representatives from all areas of the business, met
five times during the year in order to monitor and manage the implementation of agreed health and safety policy.

Employee involvement

Regular and open communications form the backbone of the Group's relationship with members of staff. These range
from meetings with career counsellors, personal development, regular business unit and departmental meetings

to the Detica Forum, an annual cross company meeting of all staff which was last held in London in June 2005.

The Detica Forum included plenary presentations from all the senior leaders of the business and then breakout
sessions focused on different aspects of the business.

‘issues always remain high on the agenda as the Group strives to excel as an employer of choice with exciting
and interesting career development opportunities for all staff. Staff surveys have long been part of the culture at
Detica and in the summer of 2005 an employee engagement survey showed Detica scoring well in all categories.
Through working groups staff were involved in the design of new HR policies and practices. The objective of these
new policies is to increase employee engagement and minimise staff turnover.

The policy of providing staff with information about the Group has continued through the Group's intranet and
through a staff newsletter, in which staff have also been encouraged to present their suggestions and views.

A formal staff consultation committee has also been established to enhance the flow of information and ideas
between all staff and the management team.

Training programmes for staff continue to focus on technical, consulting and people skills to meet the needs of a more
complex high growth business. A comprehensive one week induction programme is run for all new joiners, no matter
what their experience level, focused on how the business operates, Detica’s culture and values and key business
processes. For new graduates a further programme is arranged as an introduction to consulting. During the year a
tailored development programme to equip selected staff with specialised data analytics skills was introduced.

Staff are able to participate directly in the success of Detica through participation in the annual bonus and Employee
share option schemes.

Disabled employees

The Group gives full consideration to applications for employment from disabled persons where the requirements of
thaiob can be adequately fulfilled by a handicapped or disabled person. Where existing employees become disabled,
’ve Group’s policy wherever practicable to provide continuing employment under normal terms and conditions
ang to provide training and career development and promotion to disabled employees wherever appropriate.

Charitable donations

Detica supports charity both through donations and through staff undertaking voluntary work in the community.
The Group Give-As-You-Earn scheme has been operatianal for a number of years and enables members of staff to
give money either to nominated charities or to a charity of their own choice. Furthermore, staff supported the
Niger appeal last year with the Company matching donations made by staff.

Marie Curie Cancer Care was chosen as Detica’s charity of the year for 2006. Employees have been active in raising
funds and supporting the efforts of Marie Curie Cancer Care to help with Nursing, Hospices and Research.

Detica also donates money to a small number of other charities, notably the Prince's Trust Technology Leadership
Group and Surrey Young Enterprise scheme.

Detica provides business mentors for sixth form students participating in the Surrey Young Enterprise scheme and
recently, has been working with a voluntary work crganisation called Surrey Cares. This organisation coordinates

. teams of people to tackle local projects such as renovating community centres or building infrastructure for
animal sanctuaries. )

Detica also sponsors “York in Schools” an award-winning voluntary organisation based at the University of York which
encourages university students to volunteer in local schools and Detica provides mentoring and language support.
Last calendar year, Detica helped place over 500 students in local schools.

The total amount of charitable donations made by the Group during the year ended 31 March 2006 was £44,000
(2005: £35,000).

There were no political donations.



Auditors

Ernst & Young LLP have expressed their willingness to continue in office. Accordingly, a resolution to reappoint
Ernst & Young LLP as the Group’s auditors and authorising the Directors to fix their remuneration will be put to the
forthcoming Annual General Meeting.

Annual General Meeting
The Notice of the AGM to be held on 20 July 2006 (together with explanatory notes) is set out on pages 76 to 79 of
this report. A summary of the resolutions is given below:

+ To receive the report and accounts for the year ended 31 March 2006;

To consider the Directors’ remuneration report;

To re-elect Chris Banks and Mark Mayhew as Non-Executive Directors;
. To declare a final dividend of 5.5 pence;
+ Toreappoint Ernst & Young LLP as auditors;
+ To approve an increase in the authorised share capital of the Company;
« To approve a bonus issue of four shares for every one share currently held;
+ To authorise the Directors to allot securities; and
- To authorise the Directors to allot securities for cash other than on a pro-rata basis to shareholders.

Full details regarding the above resolutions are given in the notes to the AGM agenda on pages 77 to 79 and,
in respect of the proposed bonus issue, in the circular to shareholders dated 2 June 2006.

Full details of the electronic AGM voting system are given in the notes to the AGM on pages 77 to 79.

The proxy votes for and against each resolution, including abstentions will be counted before the AGM and the
results will be made available at the meeting after the shareholders have voted on a show of hands.

Directors’ statement as to disclosure of information to auditors
The Directors who were members of the Board at the time of approving the Directors' report are listed on page 20.
Having made enquiries of fellow Directors and of the Company’s auditors, each Director confirms that:

. to the best of each Directors knowledge and belief, there is no information relevant to the preparation of their
report of which the Company’s auditors were unaware; and

» each Director has taken all the steps a Director might reasonably be expected to have taken to be aware of all
relevant audit information and to establish that the Company’s auditors are aware of that information,

Authorisation of financial statements

The financial statements of Detica Group plc for the year ended 31 March 2006 were authorised for issue by the
Board of Directors on 2 June 2006 and the balance sheets were signed on behalf of the Board by Tom Black and
Mandy Gradden. Detica Group plc is a public limited company incorporated and domiciled in England and Wales.
The Company's ordinary shares are traded on the London Stock Exchange.

By order of the Board:

d LOosl—d.

John Woollhead
Company Secretary
2 June 2006



Detica is committed to and is accountable to shareholders for high standards of corporate governance. In respect
of the year ending 31 March 2006, Detica has been in full compliance with the provisions of section 1 of the 2003

Combined Code on corporate governance.

This statement describes how principles of corporate governance are applied to the Group.

The Board

The Board comprises two Executive and three Non-Executive Directors whose Board and Committee responsibilities

are set out in the table below:

Board Audit Remuneration  Nomination

Chris Conway Non-Executive Chairman Chairman  Member Chairman Chairman
Chris Banks Non-Executive Director and

Senior Independent Director Member Chairman  Member = Member

Tom Black Chief Executive Member - - -

{ ly Gradden Finance Director Member - - -

Mark Mayhew Non-Executive Director Member  Member  Member  Member

The Non-Executive Chairman, Chris Conway, is responsible for the running of the Board. The Chairman encourages the
Board to act as a single unit by obtaining consensus at Board meetings. In exceptional circumstances decisions would

be taken by majority.

Executive responsibility for the running of the Group’s business rests with the two Executive Directors, Tom Black and
Mandy Gradden, who are supported in this by the subsidiary boards of Detica UK, StreamShield Networks Limited

and Detica Inc.

The Board normialty meets on a monthly basis. During the year, the Board met on 11 scheduled occasicns; further
meetings and conference calls are held as and when necessary. In addition, two two-day strategy meetings took
place, which were also attended by other senior executives of the Group. The attendance of individual Directors at

the scheduled Board meetings is shown in the table betow:

Scheduled Board Strategy Ad hoc and conference call

meetings attended meetings attended meetings attended

Chris Conway /11 2/2 4/4

Chris Banks 10/11 212 4/4

Tom Black /M 2/2 4/4
Mandy Gradden /M 2/2 414

11/11 22 4/4

. Mayhew

During the year the Chairman met with the Non-Executive Directors, without the executives present, on

several occasions.

After careful review, the Board has again concluded that Chris Conway (notwithstanding his role as Non-Executive
Chairman) was independent throughout the year. In coming to this view, the Board considered strength of character
and independence of judgement and opinion. Chris Conway will continue to chair the Remuneration and Nomination
Committees and remain a member of the Audit Committee. in addition, and again after careful review, the Board
concluded that Chris Banks and Mark Mayhew were independent throughout the year. In coming to these
assessments in respect of the three Non-Executive Directors, the Board considered the character of the individuals

concerned and the fact that none of them:
+ has ever been an employee of the Group;
* has ever had a material business retationship with the Group;

+ receives any remuneration other than their fees;

» has close family ties with advisors, other Directors or senior management of the Group;

+ has significant finks with other Directors through involvement with other companies;

+ represents a significant shareholder; or

+ has served on the Detica Board for more than nine years.



During the year Pipplus Limited, a company of which Mark Mayhew is a director, retained Detica to undertake
IT consultancy work. The value of the contract was £30,000. The Board was made fully aware of the relationship
prior to its commencement and concluded that it did not constitute a conflict of interest or impact the independence
of Mark Mayhew.
The Board is responsible to shareholders for the proper management of the Group and for its system of corporate
governance. It receives information on (at least) a monthly basis to enable it to review trading performance, forecasts
and strategy and it has a schedule of matters specifically reserved for its decision. The most significant of these are:
+ changes to the structure, size and composition of the Board;
« consideration of the independence of Non-Executive Directors;
+ review of management structure and senior management responsibilities;

‘ with the assistance of the Remuneration Committee, approval of remuneration policies across the Group;

« approval of strategic plans, profit plans and budgets and any material changes to them;

+ oversight of the Group's operations ensuring competent and prudent management, sound planning, an adequate
system of internal control and the management of adequate accounting and other records;

« final approval of annual and interim accounts and accounting policies;

« approval of the dividend policy;

approval of the acquisition or disposal of subsidiaries and major investments and capital projects;

delegation of the Board's powers and authorities, including the division of responsibilities between the Chairman,
the Chief Executive and other Executive Directors; and

» recelving reports on the views of the Company's shareholders.

Operational management of the Group is delegated to the three subsidiary boards of Detica UK, StreamShield
Networks Limited and Detica Inc.

Procedures exist to allow the Directors to seek independent legal and professional advice in respect of their duties at
the Company’s expense where the circumstances are appropriate. All Directors have access to the Company Secretary
for advice.

.All Directors are required to submit themselves for re-election at regular intervals and at least every three years.

Chris Banks and Mark Mayhew are submitting themselves for re-election at the forthcoming AGM. Their biographical
details on page 18 document the range of skills and experience each brings to the Group. The Chairman has confirmed
that following evaluation their performance continues to be effective and that each director continues to
demonstrate commitment to the role.

The following formally constituted committees deal with specific aspects of the Group’s affairs in accordance with
their written terms of reference, which are reviewed annually. Full details of these terms of reference can be found at
www.detica.com.



Audit Committee

The Audit Committee, which is chaired by Chris Banks (who has recent, relevant experience as the former Finance
Director of CMG plc and as the current audit committee chairman of two other listed companies), comprises the
Non-Executive Directors and meets three times a year. The Chief Executive, Finance Director and external auditors
attend these meetings as required by the Committee.

The purpose of the Committee is to assist the Board in the discharge of its responsibilities for financial reporting
and corporate controt and to provide a forum for reporting by the external auditors. The responsibilities of the
Commiittee include:

» to monitor the integrity of the financial statements and review significant financial reporting judgements contained
in them;

« to review the Company’s internal control and risk management systems;

- gie Make recommendations to the Board in relation to the appointment of the external auditor and to approve the
‘wuneration and terms of engagement of the external auditor;

+ to review and monitor the independence, objectivity and effectiveness of the external auditor,

« todevelop and implement policy on the engagement of the external auditors to supply non-audit services;
- to monitor the Company’s whistle-blowing procedures; and

- to review regularly the need for an internal audit function.

The attendance of individual Committee members at Audit Committee meetings is shown in the table below:

Meetings attended
Chris Banks ) 3/3
Chris Conway 3/3
Mark Mayhew 3/3

In addition the Chief Executive, Finance Director and the external auditor attended each of the meetings.
During the year the Committee undertook the following activities at these meetings:

« reviewed the interim and annual results and reports including a review of matters raised by the external auditor and

.as of judgement;

« reviewed the system of internal control in operation throughout the Group;
+ reviewed and approved the Company's approach to implementing International Financial Reporting Standards;
+ reviewed the requirement for an internal audit function and concluded that the current arrangements are adequate;
+ reviewed the scope, effectiveness, independence and objectivity of the external auditor Ernst & Young LLP;
- reviewed and agreed the level of non-audit fees payable to the external auditor;
_+ considered and approved the accounting treatment of various taxation issues that arose during the year;
+ reviewed the Company's compliance with the Combined Code on Corporate Governance;
- reviewed its own effectiveness and concluded that it had continued to operate as an effective Audit Committee;
+ reviewed the whistle-blowing policy of the Group; and
» reviewed the treasury policies of the Group.

At the conclusion of each meeting of the Audit Committee the Non-Executive Directors met with Ermnst & Young LLP
without executives of the Company being present.



Remuneration Committee

The Remuneration Committee, which is chaired by Chris Conway and comprises the Non-Executive Directors, meets

at least twice a year and additionally as required. It is responsibte for reviewing remuneration arrangements for

members of the Board and other senior employees of the Group and for providing general guidance on aspects of

remuneration policy throughout the Group.

During the year the Committee met more often than would normally be the case due to the implementation of the

revised performance related pay arrangements, a number of administrative matters arising and consideration of the

issues detailed below.

The Committee made recommendations to the Board regarding:

» basic salary and other benefits of the Executive Directors and other senior executives of the Group;

» performance-related remuneration in respect of the Executive Directors and other senior exécutives of the Group;
. awards to be made under the LTIP and ESOS during the year and associated performance conditions;

« the achievement of performance conditions in respect of equity incentives that vested during the year;

+ minor amendments to the rules of the Group LTIP, ESOS and AESOP to benefit administration and to reflect recent
changes to legislation; and

- the new policy whereby Executive Directors and other senior executives are encouraged to hold Detica equity to a
set percentage of salary over a period of time.

The attendance of individual Committee members at Remuneraticn Committee meetings, one of which was via
conference call is shown in the table below:

Meetings attended
Chris Conway 1314
Chris Banks 13/14
Mark Mayhew 13/14

The Remuneration report is set out on pages 30 to 35.

Nomination Committee

The Nomination Committee is chaired by Chris Conway and comprises the Non-Executive Directors. The Committee
responsible for proposing candidates to the Board and subsidiary boards having regard to the balance and structure

Df the Board and the senior management team.

During the year and up to the date of this report, the Committee met and made recommendations to the
Board regarding;

« the appointment of Non-Executive Directors of Detica Ing;

+ the proposed re-election of Chris Banks and Mark Mayhew as Non-Executive Directors at the forthcoming Annual
General Meeting; and

+ the appointment of certain other senior managers in the Group.

The attendance of individual Committee members at Nomination Committee meetings during the year is shown in
the table below:

Meetings attended
Chris Conway 4/4
Chris Banks 4/4

Mark Mayhew 4/4



Performance reviews

Aformal appraisal process for the Board and its committees was undertaken during the year. This was an internal
process using detailed questionnaires completed by all relevant Directors and collated and summarised by the
Company Secretary. The questionnaire in respect of the Board, the Remuneration and the Nomination Committees
covered objectives and strategy, management oversight, Board performance, meetings, external relationships,
governance and Board/Committee constitution. The questionnaire in respect of the Audit Committee covered
terms of reference, membership, meetings, training and resources, financial reporting, internal controls and risk
management, internal and external audit process, whistle-blowing, Board relationship and communications

with shareholders.

The results of the exercise were discussed by the Board and by the Non-Executive Directors (without the executives
present) who concluded that the Board and its committees are operating effectively. The Board is currently
considering any actions identified by the process that could improve the performance and workings of the Board
and its committees.

.g the year the Chairman and Non-Executive Directors reviewed the performance of the Chief Executive and the
@ Executive reviewed the performance of the Finance Director. The Chairman reviewed the performance of the
Non-Executive Directors. The Chairman was appraised by the Non-Executive Directors led by the Senior Independent
Director. Any training requirements of the Directors were identified during this process.

The process confirmed that all Directors continued to contribute effectively and with sufficient commitment to their
roles in order to facilitate the progress of the Group. The AGM notice confirms that the performance of Chris Banks
and Mark Mayhew, both being propesed for re-election, continues to be effective and that they remain committed
to the role.

It is anticipated that the review exercise will be repeated annually.

Internal control

The Board is responsible for establishing and maintaining the Croup’s system of internal control and for reviewing the
effectiveness of these controls. Internal control systems are designed to meet the particular needs of the Group and
the risks to which it is exposed. By their nature however, internal control systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives and can provide only reasonable and not absolute assurance
against material misstatement or loss.

Key elements of the internal control system are described below. These have all been in place throughout the year and
up to the date of this report and are reviewed regularly by the Board:

+ clearly defined management structure and delegation of authority to committees of the Board, subsidiary boards

Gj associated business units;
« “Cearly documented internal procedures set out in the Group’s ISO 9001 accredited quality manual;

+ high recruitment standards and formal career development and training to ensure the integrity and competence
of staff;

- regular and comprehensive information provided to management, covering financial performance and performance
indicators, including non-financial measures;

+ adetailed budgeting process where business units prepare budgets for the coming years and rolling three-year
strategic plans, which are approved by the Board;

+ procedures for the approval of capital expenditure, investments and acquisitions;

+ monthly monitoring and re-forecasting of annual and half-year results against budget, with major variances
followed up and management action taken where appropriate;

« regular internal audits of key processes and procedures under the Group's ISO 9001 accredited quality
assurance process;

+ ongoing procedures to identify, evaluate and manage significant risks faced by the business in accordance with the
guidance of the Turnbull Committee on Internal Controls and procedures to monitor the control systems in place
to reduce these risks to an acceptable level; and

- formal consideration of progress made against significant business risks at monthly subsidiary board meetings,
with quarterly briefings to the Board.



Detica does not have a dedicated internal audit function, although regular internal audits are conducted under the
Group’s ISC 9001 accredited quality assurance process and at the request of the Audit Committee. The Board has
considered the need for an internal audit function and concluded that current arrangements are adequate given the
structure of the Group’s accounting function and the size of the Group. However it is anticipated that internal audit
resource will be recruited as the size and complexity of the Croup increases.

The Board, with the assistance of the Audit Committee, has conducted its annual review of the effectiveness of the
system of internal control based on a review of significant risks identified, the results of quality and other internal
audits, external audits and reports from management.

Auditor independence

The Company operates a rigorous policy designed to ensure that the auditors” independence is not compromised
by their undertaking inappropriate non-audit work. All significant non-audit work commissioned from the external
auditors requires Audit Committee approval. The external auditors are only selected to undertake non-audit work
where the nature of the work makes it more timely, efficient or cost-effective to select advisors who already have a
yood understanding of the Group.

The Audit Committee has undertaken its annual review of the nature and amount of non-audit work undertaken by
the external auditors to satisfy itself that there is no effect on their independence.

Details regarding non-audit work undertaken by Ernst & Young LLP are given in note 3 on page 51.

Going concemn

The Directors are satisfied that the Group has adequate resources to continue in operational existence for the
foreseeable future, a period of not less than 12 months from the date of this report. For this reason, they continue

to adopt the going concern basis in preparing the financial statements.

Communication with shareholders

The Company values the views of shareholders and recognises their interests in the Group's strategy and performance.

It holds briefings with institutional fund managers, analysts and other investors, including staff shareholders, primarily
following the announcement of interim and preliminary results, as well as at other times during the year as may be
appropriate. During the year the Group met with 29 leading shareholders representing 71% of the issued share capital
not held by directors, staff and the Employee Benefit Trust as at the date of this report. The Company's programme of
investor relations activities is designed to ensure that the investing community receives a balanced and consistent
view of the Group's performance. Care is taken to ensure that any price sensitive information is released to

all shareholders at the same time in accordance with FSA requirements. All shareholders are welcomed to the

Annual General Meeting, at which the Board of Directors will be available to answer questions from shareholders.
Communication is also provided through the Annual Report and the Interim Report and the investor relations area on
the Company's website www.detica.com, on which financial and other information is available and regularly updated.
'l'he Chairman and Senior Independent Director have written to all major shareholders to identify themselves and
offer themselves as an alternative point of contact for any matters of concern. It is anticipated that the Chairman will
attend a seltection of investor meetings following the preliminary announcement of results in June 2006. In addition,
the Board receives reports from the Company’s broker twice a year that communicate feedback from institutional
shareholders. The Board also reviews analyst and press coverage of the Company every month and receives reports
twice a year from its financial public relations advisor regarding the views of analysts.

By order of the Board:

| Loosttb—d.

John Woollhead
Company Seaetary
2 June 2006
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Information not subject to audit

The Remuneration Committee and its advisors

The Committee reviews the remuneration packages of Executive Directors and other senior employees of the Group
(having due regard to pay levels throughout the Croup) and makes recommendations thereon to the Board within
agreed terms of reference. Chris Conway chairs the Remuneration Committee and, during the year, its other members
have been Chris Banks and Mark Mayhew.

The Remuneration Committee has appointed The Monks Partnership, a leading firm of executive remuneration
consultants, to monitor comparability with the marketplace and in particular the remuneration levels and policies
of the Group’s closest competitors and peer companies. The Committee has also engaged New Bridge Street
Consultants LLP to assist it in the design of performance-related remuneration for senicr executives and other
related matters and historically in developing its response to the impact of new international accounting standards
on Detica's equity incentive plans.

.‘ﬁer the Monks Partnership nor New Bridge Street Consultants LLP provide any other services to the Company,
% than, in the case of New Bridge Street Consultants LLP, the valuation of share incentive awards under
International Financial Reporting Standards and the review of this report.

In addition Steve Bright, the Group HR Director, assisted the Committee in consideration of remuneration related
issues from October 2005 to the date of this report.

Remuneration policy

The Group’s policy on Executive Director remuneration is to provide competitive market-based packages which
reward Group and individual performance and motivate senior executives to achieve stated business objectives and
deliver outstanding shareholder returns. Remuneration packages comprise a basic salary, annual performance-related
remuneration by way of a cash bonus, participation in the Group’s share incentive plans, pensions and other benefits
as detailed below. As a result, a significant proportion of the Executive Directors’ remuneration packages are
performance-related. Salaries and performance-related remuneration are reviewed annually and any changes effected
from 1 April.

It is the Committee’s policy to provide an upper quartile total remuneration opportunity through competitive levels of
fixed and, in particular, variable performance-related remuneration. This policy was in operation throughout the year
and will continue for the next financial year.

Share incentives
The Group has a number of share incentive schemnes, under which all members of staff, including the Executive
Directors, are potential beneficiaries. These include:

.Employee Share Option Scheme (“ESOS");
+ a Long-Term Incentive Plan ("LTIP"); and
« an All-Employee Share Ownership Plan ("AESOP”).

During the year, the Company did not grant any awards under the ESOS or the AESOP to Executive Directors and
does not intend to make any grants under these schemes to the Executive Directors in the next financial year.

In addition, the Group has established an Inland Revenue approved subsidiary share option scheme to incentivise
full-time employees of StreamShield Networks Limited (none of whom are Directors of the Group) which, if fully
extended, will account for a maximum of 10% of the equity of StreamShield. These employees do not participate in
any other Detica share incentive schemes. '

When awarding share incentives, the Remuneration Committee ensures that over the medium to long term, awards
that will be satisfied by new issue shares are not granted over more than 1% per annum on average of the issued
share capital of the Company. However in the short term, awards may be made which will exceed 1% in any one
particular year.

The Detica Group Employee Trust will make shares available to cover the accumulated anticipated LTIP entitlement
at 31 March 2005 from the shares it holds which are not already set aside to cover other awards made under the
ESOS and AESOP. It is anticipated that alt LTIP awards made since 1 April 2005 will be satisfied by new issue shares.

Since flotation in April 2002 potentially dilutive share incentives have been awarded and are still outstanding over
823,404 (2005: 537,734) shares amounting to 3.7% (2005: 2.4%) of the issued share capital of the Company.



Components of remuneration

Basic salary

Basic salary for each Executive Director is set by reference to externally benchmarked market data for comparable
businesses operating in IT services, management consulting and relevant high-tech sectors. When setting the
Executive Director's basic salary, account is also taken of individual performance, experience and achievement

of objectives. :

The salaries of Tom Black and Mandy Gradden for the last two financial years are set out in the table on page 34.

In March 2006 The Menks Partnership undertook a detailed benchmarking exercise in order to provide the
Remuneration Committee with relevant data from 20 comparable companies and competitors. A main finding of this
review was that the existing salaries of the Executive Directors were below marketplace comparators. In addition, the
Committee considered the excellent performance of the Group over the last three years, in particular, the outstanding
performance achieved in the year to 31 March 2006, the increasing size and complexity of the Group and the specific
experience of the Executive Directors which is critical to the Group’s continued success when agreeing salaries for the
.ear commencing 1 April 2006. With effect from 1 April 2006, Tom Black’s salary is £290,000, an increase of 161%
nd Mandy Gradden’s salary is £193,000, an increase of 10.3%.

Pension

Tom Black is a member of the Group’s Executive Pension Plan, a money purchase scheme which provides for
age-related contributions of between 10% and 20% of basic salary. Mandy Gradden is a member of the Group
Personal Pension Scheme, a money purchase scheme which provides for contributions of up to 13.75% of basic salary.
During the year, Company contributions amounted to £38,667 for Tom Black and £20,757 for Mandy Gradden.

Benefits
Benefits include the provision of a car allowance, payment for private fuel, life assurance, partner life cover,
travel insurance, personal accident insurance, permanent health insurance and private medical insurance.

Performance-related remuneration

Policy

A revised policy of performance-related remuneration for the Executive Directors was introduced with effect from
April 2005 and is described below.

Performance-related remuneration consists of two elements, a cash bonus and an award under the LTIP. The cash
bonus rewards performance in the preceding year and the LTIP provides incentivisation for continued performance
in forthcoming years.

The maximum award currently payable to Tom Black in any year is 100% of basic salary as a cash bonus and 100% of
salary via an LTIP award. The maximum award currently payable to Mandy Gradden in any year is 60% of basic salary
‘s a cash bonus and 60% of salary as an LTIP award. ’

The size of performance-related awards are dependent upon meeting challenging financial and personal objectives.
More specifically, performance is measured against annual diluted Earnings Per Share ("EPS”) growth targets,
annual revenue growth targets, both of which carry a 40% weighting and the achievement of personal objectives
which carries a 20% weighting.

If performance is below 90% of target no performance-related remuneration is paid. In order to receive the maximum
award 125% of target performance is required. A sliding scale of performance-related remuneration is made if
performance is between 90% and 125% of target.

Target performance is set by the Remuneration Committee each year and is in itself challenging relative to industry
standards. Therefore, in order to receive the maximum performance-related award, performance must be exceptional.

The Remuneration Committee retains discretion over the level of bonus and LTIP award to be made.

Year to 31 March 2006

During the year the achievement of performance measures gave rise to a performance-related cash bonus of
£166,000 (2005: £125,000) or 66% (2005: 57%) of base salary for Tom Black and £78,000 (2005: £53,000) or
45% (2005: 35%} of base salary for Mandy Cradden.

It is the intention of the Remuneration Committee that an LTIP award will be made to Tom Black and Mandy Gradden
in due course.

Year to 31 March 2007
The policy as detailed above will be applied in the year to 31 March 2007.



Directors’ interests in equity incentives
Details regarding the Directors’ interest in equity incentives under the LTIP and ESOS at the financial year end are
given on page 34.

During the year the Group made LTIP awards over 15,000 shares to Tom Black and over 7,000 shares to Mandy
Gradden based on their performance in the year ended 31 March 2005. The awards will be payable in shares at the
end of a vesting period subject to the satisfaction of EPS performance conditions, and continued employment, as
described in note 2 on page 35. EPS was chosen as the performance condition as it is a key indicator of the Group's
underlying financial performance. The extent to which the performance condition is satisfied will be independently
verified by a third party.

The Cemmittee regularly reviews the extent to which the Group's share-based incentive arrangements remain
appropriate to the Group’s current circumstances and prospects. The Committee is satisfied that, at this stage, the
Group's policy in this regard continues to be appropriate.

-Executive Directors

emuneration of the Chairman, which takes the form solely of fixed fees, is set by the Remuneration Committee.
Tne remuneration of the other Non-Executive Directors again takes the form solely of fixed fees, which are set by
the Board, having taken advice on appropriate levels taking account of market practice, time commitment and
responsibility. Directors are not involved in discussions relating to their own salary or benefits.

The basic fee of the Non-Executive Directors is reviewed every other year and had not been increased since April
2003. It was agreed in April 2005 that an additional amount would be payable from April 2005 in respect of Audit and
Remuneration Committee membership and chairmanship. The fees agreed were £6,000 for Committee chairmanship
and £3,000 for Committee membership. These payments are reflected in the table on page 34.

These fee levels will remain unchanged for the year to 31 March 2007,

Service contracts
The service agreements and letters of appointment of the Directors include the following terms:

Date of service agreement

or letter of appointment ‘Notice period Unexpired term
Non-Executive
Chris Conway 8 July 2004 - 1year, 2 months
Chris Banks 8 July 2004 - 1year, 2 months
Mark Mayhew "~ 1May 2003 - 2 months
Executive
’ lack 20 September 2001 6 months Rolling
My Gradden 16 June 2003 6 months Rolling

The Executive Directors are subject to rolling contracts and offer themselves for re-election at teast every three years
in accordance with the Company’s Articles of Association. Payments on termination for Executive Directors are
restricted to the value of salary and contractual benefits for the notice period. There are no other predetermined
provisions for Executive Directors with regard to compensation in the event of loss of office.

None of the Non-Executive Directors has a service agreement. Letters of Appeintment provide for an initial period of
three years, subject to review. In July 2004, the initial period in respect of Chris Conway and Chris Banks was extended-
by three years, to expire on the date of the 2007 AGM. Subject to approval of his re-appointment at the AGM, the
initial period in respect of Mark Mayhew, which expires on the date of the 2006 AGM, will be extended by three years.
Payments on termination arise in certain circumstances but are restricted ta the value of fees accruing between the
date of termination and the next AGM. » :



Directors’ interest in shares
Directors had the following beneficial and family interests in the issued share capital of the Company. There have been
no changes between the end of the financial year and the date of this report.

Ordinary shares of 2 pence each Ordinary shares of 2 pence each
2006 2005

At 31 March

Non-Executive

Chris Conway 47,336 47,336

Chris Banks 40,000 40,000

Mark Mayhew 3,000 3,000

Executive

Tom Black 1,242,836 1,342,836
-Mandy Gradden 970 970

‘)uring the year it was agreed that the Executive Directors be encouraged to hold Detica equity equivalent to 100%
of annual salary. The Executive Directors will be encouraged to build the shareholding over a five year period.
The individual holdings of Detica shares will be discussed with the Director concerned at the time of each LTIP award.
A similar scheme applies to senior employees within the Group.

Performance graph

The following graph shows the totat shareholder return (with dividends reinvested) from 30 April 2002, the date of
the Company's flotation on the London Stock Exchange, against the corresponding change in a hypothetical holding
in shares in both the FTSE Small Cap Index and the FTSE Software and Computer Services Index.
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The FTSE Small Cap and FTSE Software and Computer Services indices both represent broad equity indices in which
the Company is a constituent member. inclusion of the FTSE Small Cap Index gives a market capitalisation-based
perspective, whilst the FTSE Software and Computer Services index gives an industry sector perspective.

The share price of the Company at 30 April 2002 (being the date of the Company's flotation) was 400 pence and at
31 March 2006 was 1255 pence (2005: 740 pence).



Information subject to audit

Remuneration
The remuneration of the Directors was as follows:

Salary Bonus Benefits* Subtotal Pension Total
Year ended 31 March 2006 2005 2006 2005 2006 2005 2006 2005 2006 2005 2006 2005
£000 £000 £000 £000 £000 £000 £000 £000 £000 £000 £000 £000
Executive
Tom Black 250 220 166 125 16 15 432 360 39 31 471 39
Mandy Gradden 75 150 78 53 14 12 267 215 21 20 288 235
Non-Executive
Chris Conway 69 60 - ~ - - 65 60 - - 69 60
Chris Banks 39 30 - - - - 39 30 - - 39 30
. Mayhew 3 30 - - - - 36 30 - - 36 30

569 490 244 178 30 27 843 695 60 51 903 746

LTIP awards to Executive Directors will be made later in 2006 as detailed on page 31 of this report.
*Benefits are described on page 31 of this report.
Directors’ interests in share options

As at the year end and the date of this report, the interests of the Directors in options to subscribe for ordinary shares
under the share incentive schemes detailed above were as follows:

Director Market Options Options
value held at Granted held at Earliest
Date at date 1 April during 31 March Exercise Performance exercise Expiry
of grant of grant 2005 the year 2006 price  conditions date ate
LTIP
Tom Black 13/08/03 4200p 12,500 - 12,500 p 1 13/08/06 13/08/13
13/08/03 4200p 12,500 - 12,500 p 1 13/08/07 13/08/13
01/07/05  865.0p - 15000 15,000 2p 1 01/07/08 01/07/15
Mandy Gradden 13/08/03  420.0p 3,300 - 3,300 1p 1 13/08/06 13/08/13
13/08/03  420.0p 3,300 - 3,300 1p 1 13/08/07 13/08/13
29/06/04 577.5p 2,500 - 2,500 p 1 29/06/07 29/06/14
. 29/06/04 577.5p 2,500 - 2,500 p 1 29/06/08 29/06/14
9 01/07/05  865.0p - 7,000 7,000 2p 1 01/07/08 01/07/15
ESOS _
Mandy Gradden 13/08/03  420.0p 32,500 - 32500 420p 2 13/08/06 13/08/13

13/08/03 420.0p 32,500 - 32500 420p 2 13/08/07 13/08/13




Performance conditions

1 The awards will vest fully, subject to continued employment, if the Group’s compound diluted EPS growth over the
three years from grant {measured by reference to EPS in the year immediately prior to grant) exceeds inflation by 15%
per annum. If it exceeds inflation by an average of 10% per annum, the award will vest as to 50% of the maximum.

If average EPS growth exceeds inflation by between 10% and 15% growth, then the award will vest proportionately.
The award will not vest at all if average EPS growth exceeds inflation by less than 10% per annum.

2 The options will vest fully, subject to continued employment, if the Group's compound diluted EPS growth over
the three years from grant (measured by reference to EPS in the year immediately prior to grant) exceads inflation
by 10% per annum. If it exceeds inflation by an average of 5% per annum, the award will vest as to 50% of the
maximum. If average EPS growth exceeds inflation by between 5% and 10% growth, then the award will vest
proportionately. The award will not vest at all if average EPS growth exceeds inflation by less than 5% per annum.

The Committee will obtain external guidance as to the most appropriate approach to take in connection with the
transition to international accounting standards with a view to ensuring a consistent measurement of performance
in connection with the Company's performance-related remuneration structures over any transitional period.

uring the year, the Company’s share price varied between 735 pence and 1329 pence, averaged 987 pence and
ended the year at 1255 pence.

Approved by the Board and signed on its behalf:

O‘N%
Chris Conway

Chairman, Remuneration Committee
2 June 2006



The Directors are responsible for preparing the Annual Report and the Group financial statements in accordance with
applicable United Kingdom law and those International Financial Reporting Standards (“IFRS") as adopted by the
European Union.

The Directors are required to prepare Group financial statements for each financial year which present fairly the
finandal position of the Group and the financial performance and cash flows of the Group for that period.
In preparing those financial statements, the Directors are required to

« select suitable accounting policies and then apply them consistently;

« present information, including accounting policies, in a manner that provides relevant, reliable, comparable and
understandable information;

- provide additional disclosures when compliance with the specific requirements in IFRSs is insufficient to enable
users to understand the impact of particular transactions, other events and conditions on the entity’s financial
.sition and financial performance; and

- state that the Group has complied with IFRSs, subject to any material departures disclosed and explained in the
financial statements.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any
time the financial position of the Group and enable them to ensure that the financial statements comply with the
Companies Act 1985 and Article 4 of the 1AS Regulation. They are also responsible for safeguarding the assets of the
Group and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.




We have audited the Group financial statements of Detica Group plc for the year ended 31 March 2006 which
comprise the consolidated income statement, the consolidated balance sheet, the consolidated cash flow statement,
the consolidated statement of changes in equity and the related notes 1to 25. These Group financial statements have
been prepared under the accounting policies set out therein.

We have reported separately on the parent Company financial statements of Detica Group plc for the year ended
31 March 2006 and on the information in the Directors’ remuneration report that is described as having
been audited.

This report is made solely to the Company's members, as a body, in accordance with section 235 of the Cornpanies
Act 1985. Our audit work has been undertaken so that we might state to the Company's members those matters we
are required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company's members as a
body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

."’he Directors are responsible for preparing the annual report and the Group financial statements in accordance with

applicable United Kingdom law and International Financial Reporting Standards (“IFRS") as adopted by the European
Union as set out in the statement of Directors’ responsibilities.

Our responsibility is to audit the Group financial statements in accordance with relevant legal and regulatory
requirements and International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the Group financial statements give a true and fair view, the Group
financial statements have been properly prepared in accordance with the Companies Act 1985 and Article 4 of the
IAS Regulation and whether the infermaticn given in the Directors' report is consistent with the financial statements.
The information given in the Directors' report includes that specific information presented in the business review and
financial review that is cross referred from the business review section of the Directors' report.

We also report to you, if we have not received all the information and explanations we require for our audit, or if
information specified by law regarding Directors’ remuneration and other transactions is not disclosed.

We review whether the corporate governance statement reflects the Company's compliance with the nine provisions
of the 2003 FRC Combined Code specified for our review by the listing rules of the Financial Services Authority, and
we report if it does not. We are not required to consider whether the Board’s statements on internal control cover all
risks and controls, or form an opinion on the effectiveness of the Group's corporate governance procedures or its risk
and control procedures.

We read other information contained in the annual report and consider whether it is consistent with the audited
Group financial statements. The other information comprises only the Chairman’s statement, the business review,

‘:e financial review, the corporate governance statement and the Directors’ remuneration report. We consider the

nplications for our report if we become aware of any apparent misstaternents or material inconsistencies with the
Croup financial statements. Our responsibilities do not extend to any other information.

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts
and disclosures in the Group financial statements. It also includes an assessment of the significant estimates
and judgements made by the Directors in the preparation of the Group financial statements, and of whether the
accounting policies are appropriate to the Group’s circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered
necessary in order to provide us with sufficient evidence to give reasonable assurance that the Group financial
statements are free from material misstatement, whether caused by fraud or other irregularity or error. In forming our
opinion we also evaluated the overall adequacy of the presentation of information in the Group financial statements.

Opinion
In our opinion:

+ the Group financial statements give a true and fair view, in accordance with IFRS as adopted by the European
Union, of the state of the Group’s affairs as at 31 March 2006 and of its profit for the year then ended;

+ the Group financial statements have been properly prepared in accordance with the Companies Act 1985 and
Article 4 of the IAS Regulation; and

» the information given in the Directors’ report is consistent with the Group financial statements.

Ermst & Young LLP,
Registered auditors
Southampton

2 June 2006
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2006 2005
Note £'000 £'000
Revenue 2 101,504 70,210
Operating expenses 3 (90,782) (62137)
Operating profit 2 10,722 8,073
Finance income 5 722 718
Finance costs 6 (25) -
Profit before tax 11,419 8,79
Tax expense 7 (1,868) (2.679)
Profit for the period 9,551 6,112
Attributable to
Equity holders of the parent : 9,551 6,152
'ity interest - (40)
9,551 6112
Earnings per share 8
Basic 43.9p 28.8p
Diluted 27p 281p
Dividends paid and proposed 9
Dividends paid and recognised in the period (£'000) 1,458 1,242
Dividend per share paid and recognised in the period (pence) 6.7p 5.8p
Dividends proposed but not recognised in the period {£'000) 1,206 91
Dividend per share proposed but not recognised in the periad (pence) 5.5p 4.2p




at 31 March 2006

2006 2005
Note £000 £'000
Assets
Non-current assets
Property, plant and equipment 10 8,502 5,739
Goodwill 1 9,041 2,571
Other intangible assets 12 1,939 -
Deferred tax asset 7 2,638 077
' 22,120 9,487
Current assets
Inventories 13 1,940 920
Trade and other receivables . 14 32,699 20,014
Cash and cash equivalents 16,619 21,501
’ 51,258 42,435
Non-current asset held for sale 15 829 -
Total assets 74,207 51,922
Equity
Share capital : 17 447 447
Share prermium 17,196 17,196
Capital redemption reserve 747 747
Translation reserve (57) -
Retained eamnings 27,298 16,567
Attributable to equity holders of parent company 45,631 34,951
Equity minority interests : - -
Total equity 45,631 34,951
Liabilities
Non-current liabilities
Deferred tax liabilities 7 498 -
Provisions 19b 300 -
798 -
urrent liabilities
Trade and other payables 16 27,753 16,153
Current income tax liabilities 25 818
27,778 16,971
Total liabilities 28,576 16,971
Total equity and liabilities 74,207 51,922

The Financial Statements on pages 38 to 67 were approved by the Board of Directors on 2 june 2006 and were signed
on its behalf by:

o e

Tom Black Mandy Gradden
_ Chief Executive ~ Finance Director
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Attributable to equity holders of the parent
Capital Profit
Share Share redemption  Translation and loss Minority Total
capital  premium reserve reserve reserve Total interests equity
£000 £000 £000 £000 £000 £000 £'000 £000
At 1Aprit 2004 447 17196 747 - 10180 28,570 - 28,570
Taxon
share options - - - - 368 368 - 368
Net income
recognised directly
in equity - - - - 368 368 - 368
Profit for the year - - - - 6,152 6,152 (40) 6112
Total recognised
income and
\nse for the year - - - - 6,520 6,520 (40) 6,480
ed profit
on dilution
of investment - - - - - - 40 40
Proceeds from
disposal of
own shares - - - - 555 555 - 555
Share-based
payments - - - - 548 548 - 548
Dividends paid - - - - {(242) (1,242) - (1,242)
Balance at
31 March 2005 447 17196 747 - 16561 34,951 - 34,951
Currency translation
differences - - - (57) - (57) - (57)
Tax on share options ~ - - - 1,343 1,343 - 1343
Net income
recognised directly
in equity - - - (57) 1,343 1,286 - 1,286
Profit for the year - - - - 9,551 9,551 - 9,551
Total recognised
'e and expense
e year - - - (57) 10,894 10,837 - 10,837
Proceeds from
disposal of
own shares - - - - 429 429 - 429
Share-based
payments - - - - 872 872 -~ 872
Dividends paid - - - = (1,458) (1,458) -~ (1,458)
Balance at
31 March 2006 447 17196 747 (57) 27298 45,631 - 45,631
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for the year ended 31 March 2006

2006 2005
Note £000 £000
Cash flows from operating activities
Operating profit 10,722 8,073
Depreciation of property, plant and equipment 10 2,495 1743
Loss on disposal of property, plant and equipment 30 101
Amortisation of intangible assets 12 141 -
Impairment of Rubus goodwill as a result of utilisation of Rubus tax losses i 224 258
Share-based payments 18 872 548
(Increase)/decrease in inventory (925) 204
Increase in trade and other receivables (10,453) (5,470)
Increase in trade and other payables 8,534 3,035
|ncome tax paid (2,502) (869)
.let cash flows from operating activities 9,138 7,623
Cash flows from investing activities
Purchase of property, plant and equipment 10 (5,252) (3,907)
Proceeds from sale of property, plant and equipment 19 -
Acquisition of businesses and subsidiaries, net of cash acquired 19 (8,141) -
Interest received 784 692
Net cash flows used in investing activities (12,590) {3,215)
Cash flow from financing activities
Dividends paid (1,458) (1,242)
Proceeds from disposal of own shares 429 555
Repayment of borrowings assumed in acquisitions 19¢ (386) -
Proceeds from issue of shares in subsidiary to minority interest - 40
Interest paid (25) -
Net cash used in financing activities (1,440) (647)
Net (decrease)/increase in cash and cash equivalents (4,892) 3,761
Cash and cash equivalents at the beginning of year 21,501 17,740
ect of foreign exchange rate changes on cash and cash equivalents 10 -
“ash and cash equivalents at end of year 16,619 21,501

All cash and cash equivalents at 31 March 2006 and at 31 March 2005 related to cash at bank and in hand.
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1. Accounting policies

Basis of preparation _

The Group’s consolidated financial statements have been prepared in accordance with International Financial
Reporting Standards (“IFRS”) as adopted by the European Unicn (“EU"). The Group is preparing its financial
statements in accordance with IFRS as adopted by the EU for the first time and consequently has applied IFRS 1
“First-time Adoption of International Financial Reporting Standards”. An explanation of how the transition to IFRS
has affected the reported financial results is provided in note 25.

The accounting policies have been consistently applied to all periods presented except where specific transitional
exemptions in IFRS 1 "First-time Adoption of International Financial Reporting Standards” have been applied as
discussed in note 25.

Basis of consolidation
The consolidated financial statements include those of Detica Group plc and all of its subsidiary undertakings
{together "the Group"} drawn up at 31 March 2006.

SWW:diary undertakings are those entities controlled directly or indirectly by the Company. Control arises when
the Group has the power to govern the financial and operating policies of an entity so as to obtain benefits from
its activities.

Subsidiaries are consolidated from the date of their acquisition, being the date on which the Group obtains control,
and continue to be consolidated until the date that such control ceases, using the same accounting policies as the
Group. All business combinations are accounted for using the purchase method of accounting. All inter-company
balances and transactions, including unrealised profits arising from them, are eliminated on consclidation.

Minority interests represent the portion of profit or loss and net assets in subsidiaries that is not held by the
Group and is presented separately within equity in the consolidated balance sheet, separately from parent
shareholders’ equity.

Critical accounting estimates and judgements

In preparing the consolidated financial statements, management has to make judgements, estimates and
assumptions that affect the reported amounts of assets and liabilities, income and expenses. The critical judgements
and key sources of estimation uncertainty that have been made in preparing the consolidated financial statements are
detaited below. These judgements involve assumptions or estimates in respect of future events which can vary from
what is anticipated.

Revenue and profit recognition
Fixed price contracts are accounted for in accordance with 1AS 11 “Construction Contracts”. Revenue and profits
gme-coghised on a percentage-of-completion basis, when the outcome of a contract can be estimated reliably.
mining whether a contract's outcome can be estimated reliably, requires management to exercise judgement,
whilst the calculation of the contract’s profit requires estimates of the total contract costs to completion.
Cost estimates and judgements are continually reviewed and updated as determined by events or circumstances.

Intangible assets

In accordance with IFRS 3 “Business combinations” goodwill arising on the acquisition of subsidiaries is capitalised and
included in intangible assets. IFRS 3 also requires the identification of other intangible assets acquired. Although the
techniques used to value other intangible assets are in line with internationally used models, they do require the use
of estimates which may differ from actual outcomes.

Impairment of goodwill

The determination of whether or not goodwill has been impaired requires an estimate to be made of the value in use
of the cash-generating units to which goodwill has been allocated. The value in use calculation includes estimates
about the future financial performance of the cash-generating units, including managerment’s estimates of long-term
operating margins and long-term growth rates. The carrying amount of goodwill and the key assumptions used in the
calculation of value in use of the cash-generating units to which goodwill is allocated are disclosed in note 11.



1. Accounting policies continued

Income taxes

In recognising income tax assets and liabilities, management makes estimates of the likely outcome of decisions by
tax authorities on transactions and events whose treatment for tax purposes is uncertain. Where the final outcome
of such matters is different, or expected to be different, from previous assessments made by management, a change
to the carrying value of income tax assets and liabilities will be recorded in the period in which such determination

is made.

Intangible assets

Goodwill

Purchased goodwill arising on the acquisition of subsidiary undertakings is the difference between the fair value of
the Group's interest in the assets, liabilities and contingent liabilities acquired and the fair value of consideration paid.
Goodwill recognised under UK GAAP prior to the date of transition to IFRS (1 April 2004) is stated at net book value
as at this date and is no longer amortised. The carrying value of goodwill at 1 April 2004 was tested for impairment
and no impairment was required.

‘Joodwill arising on acquisition is allocated to cash-generating units. The recoverable amount of the cash-generating
unit to which goodwill has been allocated is tested for impairment annually and when events or changes in
circumstance indicate that it may be impaired. Where the recoverable amount of the cash-generating unit is less than
the carrying amount of goodwill, an impairment loss is recognised.

Other intangible assets

Intangible assets acquired from a business acquisition are capitalised at fair value as at the date of acquisition and
amortised on a straight line basis over their estimated useful economic life. An intangible asset acquired as part of a
business combination is recognised outside goodwill if the asset is separable or arises from contractual or other legal
rights and if its fair value can be measured reliably. The estimated useful lives of the intangible assets are as follows:

Customer relationships 3-9 years
Intellectual property 2-3 years

Intangible assets, other than development costs, created within the business are not capitalised and expenditure
thereon is charged against profits in the period in which the expenditure is incurred.

The carrying value of cther intangible assets is reviewed for impairment when events or changes in circumstance
indicate that it may be impaired. If any such indication exists, the recoverable amount of the asset is estimated in
order to determine the extent of the impairment loss. The asset’s recoverable amount is the higher of the asset's
fair value less costs to sell and its value in use. Where it is not possible to estimate the recoverable amount of an

.ndividual asset, the Group estimates the recoverable amount of the cash-generating unit to which it belongs.
Research and development costs

Expenditure incurred in the development of software and hardware products, and their related intellectual property

rights, is capitalised as an intangible asset only when:

» technical feasibility has been demonstrated,

+ ‘adequate technical, financial and other resources exist to complete the development, which the Group intends to
complete and use;

« future economic benefits expected to arise are deemed probable; and

» the costs can be reliably measured.

Research costs and development costs not meeting these criteria are expensed in the income statement as incurred.
Capitalised development costs for assets which are not yet in use are tested for impairment annually.

Capitalised development costs are amortised on a straight line basis over their useful economic lives once
the related software and hardware products are available for use.



1. Accounting policies continued

Property, plant and equipment

Property, plant and equipment is stated at cost less accumulated depreciation and accumulated impairment losses.
Depreciation is charged on the following bases to reduce the cost of the Group's property, plant and equipment to
their residual values over the estimated useful lives at the following rates:

Leasehold improvements 10% straight line
Office furniture and equipment 20% straight line
Computers, andillary equipment and electronic test equipment 20-33% straight line

The carrying value of property, plant and equipment is reviewed for impairment when events or changes in

circumstance indicate the carrying value may be impaired. If any such indication exists, the recoverable amount of

the asset is estimated in order to determine the extent of impairment loss. The asset's recoverable amount is the

’r of the asset’s fair value less costs to sell and its value in use. Where it is not possible to estimate the recoverable
unt of an individual asset, the Group estimates the recaverable amount of the cash-generating unit to which

it belongs.

Non-current assets held for sale
Non-current assets are classified as held for sale in the balance sheet if:

- their carrying amount will be recovered through a sale transaction rather than ongoing use by the Group; and
» the sale is highly probable and expected to complete within cne year of the date of classification.

Non-current assets held for sale are measured at the lower of their carrying amount and fair value less costs to sell,
and no depreciation is charged.

Inventories

Inventories are stated at the lower of cost and net realisable value. Cost includes direct project costs and staff costs
plus attributable overheads in bringing the inventary to its present location and condition based on a normal level of
activity. Net realisable value represents the estimated selling price less costs of completion and the estimated costs
necessary to make the sale,

Amounts recoverable on contracts
Amounts recoverable on contracts represent revenue recognised to date less amounts invoiced to clients.
Full provision is made for known or anticipated project losses.

and other receivables
Trade and other receivables are recognised and carried at the lower of their criginal invoiced value and recoverable
amount. Provision is made where there is evidence that the Group will not be able to recover the balance in full.
Balances are written off when the probability of recovery is assessed as being remote.

Cash and cash equivalents
Cash and cash equivalents in the balance sheet comprise cash at bank and in hand and short-term deposits with an
original maturity of three months or less. ’

Deferred income
Deferred income represents amounts received in advance from clients less turnover recognised to date on
support contracts.

Payments received on account
Payments received on account represent amounts invoiced to clients in excess of revenue recognised to date.

Income tax

The charge for current taxation is calculated on the results for the period as adjusted for items which are
non-assessable or disallowed, based on tax rates and laws that are enacted or substantively enacted by the
balance sheet date.

Deferred taxation is accounted for using the balance sheet liability method in respect of temporary differences
arising from differences between the carrying amount of assets and liabilities in the financial statements and the
corresponding tax bases used in computation of taxable profit.




1. Accounting policies continued

Deferred tax liabilities are recognised on all temporary differences except in respect of investments in subsidiaries
where the Group is able to control the reversal of the temporary difference and it is probable that it will not reverse
in the foreseeabie future. The deferred tax is not accounted for if it arises from the initial recognition of goodwill or
from the initial recognition of an asset or liability in a transaction, other than a business combination, that at the time
of the transaction affects neither accounting nor taxable profit or loss.

Deferred tax assets are recognised either to the extent that it is probable that future taxable profit will be available
against which the temporary difference can be utilised, or in the case of deferred tax on employee share options that
appropriate tax aredits will arise on employees’ exercise of share options (see below). Deferred tax is not accounted
for if it arises from initial recognition of an asset or liability in a transaction other than a business combination, that
at the time of the transaction affects neither accounting nor taxable profit or loss. Where deferred tax assets are
recognised subsequent to an acquisition, such as when the benefit of the acquiree’s income tax loss carry forwards
have since been realised, the deferred tax income is recognised in taxation and a corresponding reduction is made to
goodwill which is recognised as an operating expense. The carrying amount of the deferred tax asset is reviewed at
ach balance sheet date.

In the UK, the Group is entitled to a tax deduction for amounts treated as remuneration on exercise of certain
employee share options. As explained under "Employee benefits” below, a remuneration expense is recorded in the
Group’s income statement over the period from the grant date to the vesting date of the relevant options. As there is
a temporary difference between the accounting and tax bases, a deferred tax asset is recorded. The deferred tax asset
arising on share option awards is calculated as the estimated amount of tax deduction to be obtained in the future
(based on the Group’s share price at the balance sheet date) pro-rated to the extent that services of the employee
have been rendered over the vesting period. If this amount exceeds the cumulative amount of the remuneration
expense at the statutory rate, the excess is recorded directly in equity, against retained earnings. Similarly, current
tax relief in excess of the cumulative amount of the remuneration expense at the statutory rate is also recorded in
retained earnings. No remuneration charge is recorded in respect of options granted before 7 November 2002 which
have not vested by 1 January 2005. Nevertheless, tax deductions have arisen and will continue to arise on these
options. The tax effects arising in relation to these options are recorded directly in equity against retained earnings.

Deferred tax is measured on an undiscounted basis at the tax rates that are expected to apply in the periods in which
the asset or liability is settled. This is based upon tax rates and laws enacted or substantively enacted at the balance
sheet date.

Derivative instruments

The following policies for derivative instruments have been applied in the preparation of the Group’s financial
statements. For those policies that have changed on adoption of IAS 39 "Finandial Instruments: Recognition and
Measurement” on 1 April 2005, policies before and after adoption are given.

erivative instruments - 1 April 2004 to 31 March 2005
The Group uses forward foreign currency contracts to reduce exposure to foreign exchange rates. The Group’s criteria
for forward foreign currency contracts are:

+ the instrument must be related to a foreign currency asset or liability that is probable and whose characteristics
have been identified;

+ it must involve the same currency as the hedged item; and
* it must reduce the risk of foreign currency exchange movements on the Group's operations.

The rates under such contracts are used to record the hedged item. As a result, gains and losses are offset against the
foreign exchange gains and losses on the related financial assets and liabilities or, where the instrument is used to
hedge a committed, or probable, future transaction, gains and losses are deferred until the transaction occurs.

Derivative instruments — 1 April 2005 onwards

Derivatives such as forward foreign currency contracts are initially recognised at fair value on the date a contract is
entered into and are subsequently remeasured at fair value. The fair value of forward exchange contracts is calculated
by reference to current forward exchange rates for contracts with similar maturity profiles. The gain or loss on
remeasurement is taken to the income statement except where the derivative is part of a designated cash flow hedge.

The effective portion of changes in the fair value of derivatives that are designated and qualify as a cash flow hedge
are recognised directly in equity, whilst the ineffective portion is recognised immediately in the income statement.

If the cash flow hedge results in the recognition of an asset or liability, then the associated gains or losses on the
derivative that had previously been recognised in equity are included in the measurement of the asset or liability at
the time the asset or liability is recognised. For all other cash flow hedges, the gains or losses that are recognised in
equity are transferred to the income statement in the same period as the underlying transaction.



1. Accounting policies continued

Hedge accounting is discontinued when the hedging instrument expires or is sold, terminated or exercised, or no
longer qualifies for hedge accounting. At that point in time, any cumulative gain or loss on the hedging instrument
recognised in equity is kept in equity until the forecasted transaction occurs. If a hedged transaction is no longer
expected to occur, the net cumulative gain or loss recognised in equity is transferred to the income statement in
the year.

Foreign currency translation

Transactions in foreign currencies are translated into sterling at the rate of exchange ruling at the date of the
transaction. Foreign exchange gains and losses resulting from the settlement of such transactions and from the
translation at balance sheet date exchange rates of monetary assets and liabilities denominated in foreign currencies
are recognised in the income statement.

Assets and liabilities of overseas companies are translated into sterling at the exchange rate prevailing on the balance
sheet date. Income, expenditure and cash flows of overseas companies are translated at the weighted average

ange rate for the period. The exchange differences on the translation at closing rates of the overseas companies’
.35ets and the differences arising between the translation of profits at average and closing exchange rates are
recorded as movements in the translation reserve. On disposal of a foreign entity, the deferred cumulative amount
recognised in equity relating to that particular foreign operation is recognised in the income statement.

The most important foreign currency for the Group is the US Dollar. The relevant exchange rates to pounds
sterling were:

2006 2006 2005 2005
Weighted Weighted
Average Closing Average Closing
£1=US$ 177 173 1.86 1.89

Revenue

Revenue derived from professional fees billed to clients on a time and materials or fixed-price basis represents the
value of work completed, including attributable profit, based on the stage of completion achieved on each project.
For time and materials projects, revenue is recognised as services are performed. For fixed-price projects, revenue is
recognised according to the stage of completion which is determined using the percentage-of-completion method
based on the Directors’ assessment of progress against key project milestones and risks, and the ratio of costs incurred
to total estimated project costs.

Revenue from support contracts is spread evenly over the pericd of the support contract.

Revenue from the sale of products is recognised on delivery of the product to the client.

Piue from recharging to clients the cost of specialist managed subcontractors and the purchase of software
or hardware for client assignments, together with associated mark-up, is recognised as these costs are incurred.
Where the Group acts as agent in the transaction, only the mark up is recognised as Group revenue. No revenue
or expense is recognised in respect of travel and subsistence expenses recharged to clients.

Income is accrued where these revenue recognition policies result in the recognition of revenue before invoices are
sent to clients. The cumulative impact of any revisions to the estimate of percentage-of-completion of any fixed-price
contracts is reflected in the period in which such impact becomes known.

Segment reporting

The Group is organised into two business segments, namely the business of providing IT services and solutions and
StreamShield, the internet content security business. These two business segments are the Group's primary reporting
format for segment information. The Group’s secondary reporting format is by geographical area.

Employee benefits

Retirement benefits

The Croup operates a defined contribution pension scheme for certain Directors and employees and makes
contributions to a group personal pension plan for the majority of employees. Pension costs are calculated annually
and charged to the income statement as they arise.




1. Accounting policies continued

Share-based payments

Certain employees {including Directors) of the Group receive remuneration in the form of share-based payment
transactions, whereby employees render services in exchange for rights over shares under the Group's Executive Share
Option Scheme and Long Term Incentive Plan (“LTIPs”).

The total amount to be expensed over the vesting period of the options and LTIPs is determined by reference to the
fair value at the date at which the options or LTIPs are granted and the number of awards that are expected to
vest. The fair value is determined by an external valuer using a Monte Carlo model in the case of options and a
Black Scholes model in the case of LTIPs. The assumptions underlying the number of options expected to vest are
adjusted to reflect conditions prevailing at the balance sheet date. At the vesting date, the cumulative expense
recognised in the income statement is adjusted to take account of the awards that actually vest.

The Group has taken advantage of the transitional provisions of IFRS 2 in respect of options and LTIPs and has applied
IFRS 2 only to those awards granted after 7 November 2002 which had not vested by 1 January 2005,

oliday accrual
In accordance with 1AS 19 "Employee Benefits”, accruals are made in respect of holiday entitlements that have
.accrued to employees but have not been taken at the balance sheet date.

Employee share ownership trusts

The employee share ownership plan (“ESOP") trust, which purchases and holds ordinary shares of the Company in
connection with employee share schemes, is consolidated in the Group financial statements. Any consideration paid
or received by the ESOP trust for the purchase or sale of the Company’s own shares is shown as a movement in
shareholders’ equity.

Lease commitments and hire purchase contracts
Operating lease payments are recognised as an expense in the income statement on a straight line basis over the
lease term. Operating lease incentives are recognised as a reduction in the rental expense over the lease term.

Dividends
Dividends payable to the Company’s shareholders are recognised as a liability and deducted from shareholders’ equity
in the period in which the shareholders’ right to receive payment is established.

Reserves
The translation reserve represents accumulated foreign exchange differences arising from the translation of the
financial statements of foreign operations.

‘he capital redemption reserve is used when the Company buys back its own shares, as part of share reorganisations.

Adoption of new and revised Intemational Financial Reporting Standards
At the date of approval of these financial statements, the following standards and interpretations were issued but not
yet mandatory for the Group.

international Finandial Reporting Standards {“IFRS")
IFRS 7 "Financial Instruments: Disclosures”

International Financial Reporting Interpretations Committee (“IFRIC”) interpretations
IFRIC 4 “Determining whether an arrangement contains a lease”

IFRIC 8 “Scope of IFRS 2”

IFRIC 9 “Reassessment of embedded derivatives”

Amendments to existing standards
Amendments to IAS 1 "Presentation of Financial Statements” - Capital disclosures
Amendments to IAS 21 “The Effects of Changes in Foreign Exchange Rates” — Net Investment in a Foreign Operation

The Directors do not anticipate that the adoption of these standards and interpretations will have a material impact
on the Group's financial statements in the period of initial application.



2. Segment information

Primary basis - business segments
The Group is organised into two primary business segments, namely the business of providing IT services and

solutions and StreamShield, the internet content security business. These two business segments are the Group’s

primary reporting format for segment information.

Transfer prices between business segments are set on an arm’s length basis. Segment revenue, expense and result

includes transfers between business segments. Those transfers are eliminated on consolidation.

Tax assets and liabilities are excluded from segment assets and liabilities.

Year ended 31 March 2006

IT services contirrgitrfgl
and solutions  StreamShield  Eliminations operations
£000 £000 £000 £000
’nent revenue 101,414 . 90 - 101504
Segment operating profit 14,737 (4,015) - 10722
Finance income 722
Finance costs (25)
Profit before tax 1,419
Tax expense (1,868)
Profit after tax 9,551
_ Assets and liabilities
Segment assets 76,438 1192 (6,061) 71,569
Unallocated assets 2,638
Total assets 74,207
Segment liabilities 27,307 6,807 (6,061) 28,053
Unallocated liabilities 523
Total liabilities 28,576
Other segment information
Capital expenditure:
rty, plant and equipment 5121 186 - 5,307
- Fingible fixed assets 8,774 - - 8,774
Depreciation 2,297 198 - 2,495
Amnortisation 141 - — 141
Other non-cash expenses 1,054 42 - 1,096




2. Segment information continued
Year ended 31 March 2005

- Total

iT services . continuing
and solutions  StreamShield Eliminations operations
£000 £000 £000 {
Segment revenue 70,208 2 - 70,210
Segment operating profit 10,747 (2.674) - 8,073
Finance income 718
Finance costs -
Profit before tax 8,791
Tax expense (2,679)
Profit after tax 6112
ts and liabilities

Segment assets 52,069 1,703 {3,027) 50,745
Unallocated assets 1177
Total assets 51,922
Segment liabilities 15,832 3,348 (3,027) 16,153
Unallocated liabilities 818
Total liabilities 16,971
Other segment information
Capital expenditure:
— Property, plant and equipment 3,469 438 - 3,907
- Intangible fixed assets - - - -
Depreciation 1,662 81 - 1,743
Amortisation - - - -
Other non-cash expenses 794 12 - 806

Secondary format - geographical segments .
The following table presents an analysis of revenue and operating profit by country of origin and an analysis of
the carrying amount of segment assets and capital expenditure by the geographical area in which those assets

‘re located.

2006 2005
£000 £000
Revenue by origin - continuing operations
United Kingdom 101,414 70,210
United States of America 90 -

101,504 70,210

Operating profit/(loss) by origin — continuing operations

United Kingdom 1,752 8,552

United States of America (1,030) {479)
10,722 8,073

Segment assets

United Kingdom 71,264 50,613

United States of America 305 132

Unallocated assets 2,638 1177

74,207 51,922

Capital expenditure - property, plant and equipment

United Kingdom 5,285 3,907
United States of America 22 _
5,307 3,907

Capital expenditure — intangibles
" United Kingdom 8,774 -
United States of America ' - -

8,774 -




2. Segment information continued
Secondary format - geographical segments continued

The following table provides disclosure of the Group's revenue analysed by geographical market based on the location

of the customer.
2006 2005
£000 £000
Revenue by destination
United Kingdom 95,142 63,981
United States of America 6,016 4,796
Rest of Europe 346 1,072
Rest of World ' - 361
101,504 70,210
‘Jllowing table provides disclosure of the Group’s revenue analysed by the type of product or service.
- 2006 2005
£000 £000
Analysis of revenue by type of product or service
Revenue from services 78,017 57122
Sale of goods 9,913 5,224
Third-party costs recharged to clients 13,484 7,862
Internet content security revenues 90 2
101,504 70,210

Third-party costs recharged to clients relate to the marked up costs of software and hardware purchased for client

assignments and of specialist subcontractors.

Included within total revenue from continuing operations is £37,481,000 (2005: £22,316,000) which related to

contracts accounted for under the percentage-of-completion method.



3. Operating profit
Operating profit is stated after charging/{crediting):

2006 2005
£000 £000
Staff costs - salaries 45,698 31157
Staff costs - social security 4,673 3,253
Staff costs — pensions 3,324 2,366
Staff costs — share-based payments 872 548
Total staff costs 54,567 37324
Net foreign exchange gains (47) -
Deprediation of property, plant and equipment 2,495 1,743
mortisation of acquired intangible assets 141 -
‘npairment of Rubus goodwill as a result of utilisation of Rubus tax losses 224 258
Materials and other external project costs 16,108 10,187
Operating lease payments — minimum lease payments 2152 1,609
Auditors’ remuneration
- audit services 95 61
- non-audit services 143 120
Other operating expenses 14,898 10,835

90,782 62137

Significant items within other operating expenses include property costs, recruitment costs, marketing expenses and
legal and professional fees.

Non-audit fees relate to taxation advice of £42,000, advice on the transition to IFRS of £53,000, the auditors’ review
of the interim financial statements of £12,000 and due diligence on abortive acquisitions of £36,000. In addition,
£85,000 was expended on due diligence and capitalised as part of the cost of acquisition.

Within operating expenses presented above is £3,649,000 (2005: £2,912,000) relating to the Group's research and
development activities. No development costs qualified for capitalisation during the year (2005: £nil).

Group pension arrangements .

The Group contributes to a Group personal pension plan for the majority of employees and also operates a number of
‘efined contribution pension schemes for some Directors and employees. The assets of occupational pension schemes

are held separately from those of the Group in independently administered funds.

The pension charge for the year was £168,000 (2005: £86,000) for the defined contribution schemes and
£3156,000 (2005: £2,280,000) for the payments to the Group personal pension plan. The unpaid centributions
outstanding at the year end were £3,000 (2005: £1,000).
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4. Employee numbers

statements at 31 March 2006

The average number of employees (excluding Non-Executive Directors) during the year and the number at the end of

the year was as follows:

2006 2005
Number Nurmber
Revenue earners 635 461
Support staff 116 80
Average number of employees 751 541
Number of employees at 31 March 937 582
Details of the Directors’ emoluments are included on page 34 in the Directors’ remuneration report.
l*"'inance income
‘ 2006 2005
£000 £000
Bank interest receivable 722 718
6. Finance costs
2006 2005
£000 £'000
Interest payable on bank loans and overdrafts 4 -
Interest payable on adjustments in respect of prior years’ corporation tax 21 -
25 -
7. Tax
2006 2005
£000 £000
Current tax expense
Current tax on income of this year 3,501 2,799
Adiustments in respect of prior years (1113) 22
L rrent tax expense 2,388 2,821
Deferred tax credit
Origination and reversal of temporary differences (546) (122)
Adjustments in respect of prior years 26 (20)
Total deferred tax credit (520) (142)
Total income tax expense in income statement 1,868 2,679

The Group's effective tax rate for the year was 16.4% (2005: 30.5%) and benefited from the impact of the Group's
claim for research and development tax credits. Ignoring the credit which relates to the three previous years to
31 March 2005 (£1,113,000) and the tax credit which relates to the utilisation of pre-acquisition brought forward tax

losses of £224,000, the Group’s effective tax rate was 27.5%.



7. Tax continued
Reconciliation of effective tax rate

2006 2005
£000 £000
Group profit before tax 11,419 8,791
Income tax using the UK corporation tax rate at 30% (2005: 30%) 3,426 2637
Tax effects of:
- Expenses not deductible for tax purposes 159 96
- US start up losses 328 176
- R&D tax credit (531) (100)
- R&D tax credit in respect of prior years (113) -
- Other differences (7 128
- Utilisation of pre-acquisition brought forward tax losses (224) (258)
‘otal income tax expense 1,868 2,679
Deferred tax
Deferred tax included in the income statement is as follows:
2006 2005
£000 £000
Share-based payments (261) (164)
Origination and reversal of other temporary differences (285) 42
Adjustments in respect of prior years 26 (20)
‘ (520) (142)

In addition to the amounts charged to the income statement, a current tax credit of £452,000 (2005: £368,000) and
a deferred tax credit of £891,000 (2005: £nil) relating to share-based payments was recognised directly in equity.

Deferred tax included in the balance sheet is as follows:

Deferred tax assets Deferred tax liabilities Net balance at 31 March

2006 2005 2006 2005 2006 2005

£000 £000 £000 £000 £000 £000

Property, plant and equipment 366 65 . (90) - 276 65
ntangible assets - - - (554) - {554) -
‘mre-based payments 2,085 932 - - 2,085 932
Holiday pay accrual 300 180 - - 300 180
Other temporary differences 73 - (40) ~ 33 -
Deferred tax assets/(liabilities) 2,824 1177 (684) - 2140 1377
Set off of tax (186) - 186 - - -
Net deferred tax assets/(liabilities) 2,638 177 (498) - 2,140 1077

There are no temporary differences which arise in connection with undistributed earnings of subsidiaries.
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7. Tax continued
Unrecognised deferred tax assets
2006 2005
£000 £000
Decelerated capital allowances - 121
Other temporary differences - 143
Tax losses . 3,921 3733
3,921 3,997

Unprovided deferred tax relates mainly to carried forward unutilised Rubus trading losses totalling £11.2 million
(2005: £12.8 million) which are available indefinitely for offset against future taxable profits of Rubus, and unutilised
US trading losses of £1.6 miltion {2005: £0.5 million) which are available for offset against future taxable profits of
Detica Inc for up to 20 years. These assets have not been recognised on the basis that there is insufficient evidence

2 the asset will be recoverable as at the balance sheet date. The assets wilt only be recognised with improved
.ctability of taxable profits.

8. Eamings per share
The calculation of earnings per share is based on the following:

2006 2005 .
£000 £000
Profit attributable to shareholders 9,551 6,152
Number Number
of shares of shares
(000} (000)
Weighted average number of shares in issue 22,353 22,353
Weighted average number of shares held by the Employee Benefit Trust (572) {956)
Basic weighted average number of shares in issue 21,781 21,397
Dilutive effect of share options 574 526
Diluted weighted average number of shares in issue 22,355 21,923

Options granted under the StreamShield Networks Limited Share Option Plan are not included in the calculation
of diluted earnings per share in either year as they are anti-dilutive as StreamShield Networks Limited is currently

'ﬂaking.

9. Dividends

The Directors propose a final dividend in respect of the year ended 31 March 2006 of 5.5 pence per share

(2005: 4.2 pence per share) totalling £1,206,000 (2005: £911,000) and payable on 28 July 2006. The propesed
dividend is subject to approval by the Annual General Meeting on 20 July 2006 and has not been recognised as a
liability in these financial statements.

The amounts recognised as distributions to equity holders were as follows:

2006 2006 2005 2005

pence/share £000  pence/share £000

Interim dividends relating to 2006/2005 25 547 2] 450
Final dividends relating to 2005/2004 4.2 M 37 792
6.7 1,458 58 1,242

Dividends payable to The Employee Benefit Trust have been waived and are excluded from the amounts recognised as
distributions in the table above.
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10. Property, plant and equipment

Computers,

ancillary

Office equipment

Leasehold  furnitureand  and electronic

improvemnents equipment  test equipment Total
£000 : ‘000 £000
Cost
At 1 April 2004 2,617 17 5898 9,632
Additions 621 221 3,065 3,907
Disposals (677) (168) (1,692) (2,531)
At 1 April 2005 2,567 1170 7271 11,008
Additions 1,156 441 3,655 5,252
Acquisition of subsidiaries - - 55 55
isposals - - (673) (673)
At 31 March 2006 3,723 1611 10,308 15,642
Accumulated depreciation
At 1April 2004 1379 661 3,916 5,956
Charge for the year 283 156 1,304 1,743
Disposals (587) (152) (1,691) (2,430)
At 1 April 2005 1,075 665 3,529 5,269
Charge for the year 360 243 1,892 2,495
Disposals - - (624) (624)
At 31 March 2006 1,435 908 4,797 7,140
Net book value
At 31 March 2006 2,288 703 551 8,502
At 1 April 2005 1,492 505 3,742 5,739
At 1 April 2004 1,238 456 1,982 3,676
11. Goodwill

‘ Note £'000

Cost and net book value

At 1 April 2004 2,829
Utilisation of tax losses (258)
At 31 March 2005 2,571
Acquisition of Extraprise 19a 197
Acquisition of National Security products business 19b - 250
Acquisition of Evolution 19¢ 6,247
Utilisation of tax losses (224)
At 31 March 2006 9,041

Goodwill acquired in a business combination is allocated to cash-generating units. The Group conducts annual
impairment tests on the carrying value of goodwill, based on the recaverable amount of the cash-generating units:
to which goodwill has been allocated. Value in use calculations are used to determine the recoverable amount of
cash-generating units. The key assumptions for the value in use calculations are the discount rate applied, the future
operating margin and future growth rate of the net operating cash flows.

The goodwill acquired to date has been assigned to the IT Services and Solutions business in the UK. The Group
prepares cash flow forecasts for this cash-generating unit based on the most recent annual financial plans approved by
the Board and upon management's expectations of the operating margin and revenue growth rate for the following
four years. These are based upon internal forecasts of future operating margin and organic growth rates with a
terminal value calculation. The discount rate of 13.9% (2005: 12.8%) applied to the IT Services and Solutions business
represents a rate that reflects current market assessments of the time value of money and of the risks specific to that
cash-generating unit. As at 31 March 2006, there are no impairment losses.



12. Other intangible assets

Customer Intellectual
relationships property Total
Note £000 £000 £000
Cost
At 1 April 2004 and 31 March 2005 - - -
Acquisition of Extraprise 19a - 50 50
Acquisition of National Security products business 19b 90 150 240
Acquisition of Evolution 19¢ 1,790 - 1,790
At 31 March 2006 ' 1,880 200 2,080
Amortisation
At 1 April 2004 and 31 March 2005 - - -
harpe for the year (o1 (50) (141)
i March 2006 (91) (50) (141)
Net book value
At 31 March 2006 1,789 150 1,939
At 1 April 2004 and 1 April 2005 - - -
13. Inventories
2006 2005
£000 £000
Work in progress 1,940 920
14.Trade and other receivables
2006 2005
£000 £000
Trade receivables 24,393 15,198
Prepayments and accrued income 2,51 1,044
Amounts recoverable on contracts 5,626 3,454
Other receivables 169 318
' 32699 20,014
The following table provides disclosure of contracts in progress at the balance sheet date.
2006 2005
£000 £000
Contracts in progress at the balance sheet date:
Contract costs incurred plus recognised profits less recognised losses to date 49,317 42,718
Less: progress billings (47878)  (41779)
1,439 939
Recognised as:
Amounts due from customers included in trade and other receivables (above) 5,626 3,454
Amounts due to customers included in trade and other payables (note 16) (4187) (2,515)
1,439 939




15. Non-current asset held for sale

As part of the acquisition of Evolution Consulting Group Limited the Group acquired a residential flat with a fair value
of £829,000. This forms part of the assets of the IT services and solution business segment. The Group is in the
process of selling this property.

16. Trade and other payables

2006 2005
£000 £000
Trade payables 5,204 3,572
Accruals 10,795 5,622
Deferred income 923 595
Payments received on account {note 14) 487 2,515
‘ocial security and other taxes 6,644 3,849
. 27,753 16,153
17. Share capital
2006 2005 .
Number Number 2006 2005
'000 000 £000 £000
Authorised
Ordinary shares of 2 pence each 35,000 35,000 700 700
Allotted, called-up and fully paid
Ordinary shares of 2 pence each 22,353 22,353 447 447

The number of ordinary shares in issue at 31 March 2006 was 22,352,733 (2005: 22,352,733).

18. Employee share schemes
Share-based payment arangements
The Group operates two share-based payment arrangements: the Executive Share Option Scheme and the Long Term
Incentive Plan. A summary of the main terms of the arrangements is given below, with particular reference made to
the terms of those grants for which a share-based payment expense has been recognised. In addition, the Group
erates a subsidiary share option scheme for the employees of StreamShield Networks Limited. This is described
‘?ore fully on page 60.

Executive Share Option Scheme (“ESOS”)

Options granted under the ESOS have historically been made to senior executives and managers across the Group,
as well as to staff with high potential or to recognise significant achievements. Under this scheme, options will
normally vest after three years and be exercisable between three and ten years following grant, provided that

a performance condition, specified at the date of grant, has been satisfied and that the employee remains in
employment. Typically, growth in the Group's diluted earnings per share (“EPS”) over a three year performance
period is required to exceed the growth in the Retail Price Index by between five and twenty per cent per annum
dependent on date of grant, in order for the performance condition to be fully met.

In addition option grants are made under the ESOS to match Detica shares purchased by employees under the
All Employee Share Option Plan. These grants do not have performance conditions.

The exercise price of option grants under the ESOS is equal to the market price of the shares immediately prior to the
date of grant. The contractual life of the option is ten years and there are no cash settlement alternatives.



18. Employee share schemes continued

Long Term Incentive Plan (“LTiP")

Awards under the LTIP are made to senior executives and managers across the Group, as well as to staff with high
potential or to recognise significant achievernents.

Awards will normally vest after three years and be exercisable between three and ten years following grant, provided
that a performance condition, specified at the date of grant, has been satisfied and that the employee remains in
employment. Typically, growth in the Group’s EPS over a three year performance period is required to exceed the
growth in Retail Price Index by between fifteen and twenty per cent per annum dependent on the date of grant, in
order for the performance condition to be fully met.

LTIP awards made to former employees of Evolution Consulting Group Limited in 2006 are exercisable from 3 January
2010 and are subject to a performance condition based on the financial performance of the Financial Services division
of Detica Group plc.

R otractual life of the awards is ten years and there are no cash settlement alternatives. The exercise price of LTIP
o ds was 1 penny for awards made up to 31 March 2005 and 2 pence for awards made since 1 April 2005.

The movements in the number of share options and LTIPs outstanding is shown below.

ESOS LTIP

Number of Weighted Number of Weighted

awards average shares average

exercise price exercise price

£ £

Outstanding at 1 April 2004 1,482,333 2.42 142,600 0.01
Granted 250,338 611 53,000 0.01
Exercised (555,285) 1.05 - -
Forfeited (119,590) 421 (36,000) 0.01
Outstanding at 31 March 2005 1,057,796 3.81 159,600 0.01
Exercisable at 31 March 2005 202,953 147 - -
Granted 19,364 8.08 361,978 0.02
Exercised (200,612) 2.43 {2,500) 0.01
Forfeited (94,010) 4.48 (1,677) 0.02
Qutstanding at 31 March 2006 - 782,538 419 517,407 0.02
Exercisable at 31 March 2006 150,220 2.04 15,000 0.01
‘ of exercise prices £0.367-£8.075 £0.01-£0.02
Weighted average remaining contractual life 713 years 8.67 years

The weighted average share price at the date of exercise of share options exercised during the year ended 31 March
2006 was £9.82 (2005: £6.48).

The table below sets out the movements in the year for both ESOS options and LTIPs based on whether the
share-based payment was granted by the Company or by the Employee Trust.

Options at Granted in Exercised in Forfeited in Options at

1 April 2005 the year the year the year 31March 2006

Granted by
- Company 1,057,796 19,364 (200,612)  (94,010) 782,538
— Employee Trust 159,600 361978 (2,500) (1,671) 517,407
1,217,396 381,342 (203112) (95,681) 1,299,945
Options at Granted in Exercised in Forfeited in Options at
1 April 2004 the year the year the year 31 March 2005

Granted by
- Company 1238433 250338  (311385) (119,590) 1057796
- Employee Trust 386,500 53,000 (243,900) (36,000) 159,600

1,624,933 303,338  (555,285)  (155,590) 1,217,396




18. Employee share schemes continued

Assumptions used in the valuation of share-based payments

In calculating the fair value of the share-based payment arrangements, the Group has used a Monte Carlo model in
the case of options and a Black Scholes model in the case of LTIPs. The fair value of share options and LTIPs granted in
2006 and 2005 and the assumptions used in the calculation of their fair value on the date of grant were as follows:

2006 2005

Weighted average assumptions ESOS TP ESOS i
Fair value per share option/LTIP £2.62 £8.85 £2.27 £5.58
Share price on date of grant £8.08 £9.05 £611 £5.78
Exercise price £8.08 £0.02 £611 £0.01
Share options/LTIPs granted in the year 19,364 361,978 250,338 53,000
Vesting period (years) 3.0 3.2 35 35
Expected volatility 32% n/a 36% n/a
‘xpected life (years) Note1 3.2 Notes 1&2 35
Expected dividend yields ' 0.73% 0.69% 0.92% 0.95%
Risk-free rate of return 413% n/a 5.01% n/a

Note 1: The expected exercise behaviour of ESOS cption holders for grants made in 2006 and the three-year grants
made in 2005 was assumed to be as follows:

+ 5% of participants exercise per annum in years one to ten, providing that the options are in the money;

+ 50% of participants exercise after three years subject to the market price being at least 30% over the option
exercise price;

+ 25% of the remainder exercise per year from year four onwards, using a reducing balance methcdology, providing
that a gain of 20% is available; and

» the balance is exercised at maturity, providing the options are in the money.

Note 2: The expected exercise behaviour of ESOS option holders for grants made in 2005 with a vesting period of
four years was assumed to be as follows:

» 5% of participants exercise per annum in years one to ten providing that the options are in the money;

+ 50% of participants exercise after four years subject to the market price being at least 30% over the option exercise
price; and

+ 25% of the remainder exercise per year from years five onwards, using a reducing balance methodology, providing
that a gain of 20% is available; and
the balance is exercised at maturity, providing the options are in the money.

For the ESOS options, expected volatility was determined using the historical volatility of the Company’s share price
over the term from the date of the Company's flotation in April 2002 to each grant date. Due to the limited time
that the Company’s shares have been publicly traded it was not possible to consider the historical volatility of the
Company's share price over a period commensurate with the expected life of the share option. The LTIP awards,
which have an exercise price of nominal value, are not inherently affected by volatility since gains will almost always
be made (assuming that the awards vest).

At the date of grant, it was assumed that the non-market performance conditions would be met. Adjustments have
been made subsequently, where necessary, to reflect updated assessments of whether performance conditions will be
met. The share-based payment expense also takes account of expected and actual forfeitures over the vesting period
as a result of cessation of employment.

A charge of £830,000 (2005: £536,000) has been made in the income statement to spread the fair value of the
options and LTIPs over the three and four years service obligations of those incentives. The Group has taken advantage
of the transitional provisions of IFRS 2 and has applied IFRS 2 only to those awards granted after 7 November 2002
which had not vested by 1 January 2005.
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18. Employee share schemes continued

Employee Share Ownership Plan Trust

The Detica Group Employee Trust holds shares in Detica Group plc to satisfy awards under the ESOS and the LTIP.
Costs of running the Trust are charged to the income statement. Shares held by the Trust are deducted from the
profit and loss reserve and held at cost to the Trust. The cumulative reduction to the Group profit and loss reserve
relating to shares held by the Employee Trust was £342,000 (2005: £771,000). This represents a holding by the
Employee Trust of 476,541 (2005: 679,653) shares, which, at 31 March 2006 had a market value of £6.0 million
(2005: £5.0 million).

After deducting the shares held by The Employee Trust, 823,404 (2005: 537,743) new issue shares will, subject to the
achievement of relevant performarnice conditions, be required in order to satisfy awards made under the ESOS and
LTIP in the four years since the Company’s flotation.

The Employee Trust has agreed to make its shares available as follows:

2006 2005
‘000 000
gnary shares of 2 pence each held to satisfy
Options granted 234 458
Long term incentive plan awards 157 160
Future allotments to staff under the Group's share incentive scheme 86 62
477 680

StreamShield Networks Limited Share Option Plan (“SSNSOP")

Options are granted under the SSNSOP to employees of StreamShield Networks Limited, a subsidiary of the Group.
Options will normally be exercisable between three and ten years following grant. Performance conditions do not
apply to these options. The exercise price of options granted under the SSNSOP is equal to the market price of the
shares on the date granted as agreed with Her Majesty’s Revenue and Customs. The contractual life of the option is
ten years and there are no cash settlement alternatives.

A reconciliation of the number of options under the SSNSOP is given below:

Number of shares

Outstanding at 1 April 2004 -
Cranted 1,170,000
Exercised -
Forfeited (200,000)
@) 2nding at 31 March 2005 970,000
Exercisable at 31 March 2005 -
Granted 251,000
Exercised -
Forfeited {75,000)
Outstanding at 31 March 2006 1,146,000
Exercisable at 31 March 2006 -
Weighted average remaining contractual life ' : 8.77 years

At 31 March 2006 the outstanding options represented 6.3% (2005: 5.3%) of the issued share capital of StreamShield
Networks Limited.

A charge of £42,000 (2005: £12,000) has been made in the income statement to spread the fair value of the options
over the three year service obligations of those incentives.



19. Business combinations

19a. Extraprise

On 1 April 2005, the Group acquired the assets and trade of the IT consultancy Extraprise UK Limited (“Extraprise”)
for total consideration of £247,000. As part of the acquisition, intellectual property rights of £50,000 were acquired
with a useful life of two years. The remaining excess of purchase consideration over fair value of net assets acquired of
£197,000 has been capitalised as goodwill and is attributable to anticipated synergies and the value of the workforce.

Book and fair values of the assets acquired at the date of acquisition were as follows:

Fair vatue

Book values to Group

£000 £000

Intellectual property rights 50 50

Net assets acquired ) 50 50

‘oodwill arising on acquisition - 197

fotal consideration 247
Total consideration comprised:

Cash 224

Directly attributable costs 23

Net cash outflow arising on acquisition 247

From the date of acquisition (which was also the first day of the financial year), Extraprise has contributed £1,250,000

to the revenues of the Group. Since the business was immediately integrated, it is not possible to establish its

contribution to prefit since acquisition.

19b. National Security Products Business

On 28 October 2005, the Group acquired the assets and trade of a small company that sold specialist electronic

products to the National Security market for a total consideration of up to £632,000 in cash. Consideration of

£332,000 was paid on completion and a second instalment of £300,000 will be paid in 2008 if certain conditions
are met. The goodwill arising on the acquisition results from anticipated synergies, customer loyalty and the value

of the workforce.

Fair value
Book values to Group
£000 £000
Property, plant and equipment 47 47
‘wentoris 95 95
rntangible assets (excluding goodwill) - 240
Net assets acquired 142 382
Goodwill arising on acquisition 250
Total consideration 632
Total consideration comprised:

Cash consideration 300
Provision for future consideration payable 300
Directly attributable costs 32
632

Net cash outflow arising on acquisition:
Cash consideration 300
Directly attributable costs 32
Cash consideration 332

From the date of acquisition, the business contributed £66,000 to the profit before tax of the Group'and £408,000

to revenues.



19. Business combinations continued

19¢. Evolution
On 3 January 2006, the Group acquired 100% of the share capital of Evolution Consulting Group Limited

(“Evolution”) for total cash consideration of £9,554,000. Evolution is a consultancy and systems integrator focused
on the Capitai Markets sector. The investment in Evotution has been included in the balance sheet at its fair value
at the date of acquisition. These fair values are provisional and will be amended as necessary in light of subsequent

knowledge or events to the extent that these reflect conditions as at the date of acquisition.

Fair value
Bock values ta Group
£000 £000
Intangible assets (excluding goodwill) - 1,790
Property, plant and equipment 8 8
Deferred tax asset 494 494
gs held for resale 850 829
Trade and other receivables 2,313 2,313
Cash and cash equivalents 1164 1164
Trade and other payables (2,368) (2.368)
Deferred tax liability - (537)
Bank loan (386) (386)
Net assets 2,075 3,307
Goodwill arising on acquisition 6,247
Total consideration 9,554
Satisfied by:
Cash consideration 9,000
Directly attributable costs 554
9,554
Net cash outflow arising on acquisition:
Cash consideration paid 8,491
ﬁ'ectly attributable costs paid 235
Cash and cash equivalents acquired {(1164)
7,562

che date of acquisition, Evolution contributed £466,000 to the profit before tax of the Group and £3,171,000 to

iTSPevenues,

Other intangibles relate to the value of the acquired order book and the value of Evolution’s customer relationships.
The remaining excess of purchase consideration over the fair value of net assets acquired of £6,247,000 has been
capitalised as goodwill. This is attributable to anticipated synergies, customer loyalty, business processes and the
value of the assembled workforce including industry specific knowledge and technical skills. Some of these relate to
intangible assets, however they cannot be individually separated from Evolution and reliably measured due to their

nature and hence are included within goodwill.

If all of the acquisitions had occurred at the beginning of the finandial year, the Group’s pro forma revenue and profit

before tax for the year ended 31 March 2006 would have been approximately £109.4 million and £12.0 million

respectively, prior to pre-acquisition exceptional items in Evolution.
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20. Financial instruments

Financial risk management

Treasury activities are managed under policies and procedures approved and monitored by the Board. These are
designed to reduce the financial risks faced by the Group, which primarily relate to credit risk, foreign currency
risk, interest rate risk and liquidity risk. The Group does not undertake any trading or speculative activity in
financial instruments.

Credit risk

The Group monitors its exposure to credit risk on an ongoing basis. Cash investments are only allowed in liquid
securities with major finandial institutions that satisfy specific criteria. The maximum credit risk exposure at the
balance sheet date is represented by the carrying value of financial assets and there are no significant concentrations
of credit risk.

Foreign currency risk
Translation

‘he Croup has an operation in the United States of America, hence exposing the Group to foreign exchange risk on
Pne translation of the balance sheet and income statement into sterling. The Group does not currently hedge the
foreign exchange risk relating to the translation of the balance sheet and income statement of overseas cperations.

Transaction

Operaticns are also subject to foreign exchange risk from committed transactions denominated in currencies
other than their functional currency and, once recognised, the revaluation of foreign currency denominated assets
and liabilities.

To mitigate foreign exchange risk arising from transactions denominated in other currencies, the Group's policy is to
eliminate 50% of currency exposures on award of contract and 50% at the time customer invoices are raised, through
forward currency contracts. 6% (2005: 9%) of the revenues of the Group is derived from customers outside the UK.
Approximately 11% (2005: 0.5%) of revenue is invoiced in the foreign currencies of the customers involved. All other
revenue is denominated in sterling.

There were no outstanding cash flow hedges at the balance sheet date for the years ended 31 March 2004, 2005
and 2006.

Interest rate risk

The Group’s policy is to fund its operations through the use of retained earnings, equity and bank debt. Currently there
is no exposure to interest rate risk on debt. The only interest bearing financial assets held by the Group are cash and
cash equivalents. Group cash and cash equivalent balances are invested on a floating rate basis to ensure immediate
access to funds. The interest rate risk profile of these financial assets was as follows:

‘ 2006 2005
£'000 £000

Sterling denominated floating rate financial assets 16,486 21,244
Euro denominated non-interest bearing financial assets 80 37
US dollar denominated non-interest bearing financial assets 53 220

16,619 21,501

Interest based on LIBOR is earned on the sterling floating rate financial assets. No interest is earned on the euro and
US dollar bank balances.

The Group did not have any interest bearing financial liabilities at 31 March 2006 and at 31 March 2005.

Liquidity risk

The Group aims to mitigate liquidity risk by managing cash generation by its operations and applying cash collection
targets throughout the Group. Investment is carefully controlled, with authorisation limits operating up to Group
Board level and cash payback periods applied as part of the investment appraisal process.
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20. Financial instruments continued

Fair value of financial assets and liabilities

There were no significant differences between the carrying amounts shown in the balance sheet and the fair value of
the Group's financial assets at 31 March 2006 and 31 March 2005. For current trade and other receivables/payables
which are recoverable/payable within one year, the nominal value is deemed to reflect the fair value, The table below
presents the carrying amounts and fair values of the Group's financial assets and liabilities at 31 March 2006 and at
31 March 2005.

2006 2005
£000 £000

Carrying value and fair value
Financial assets
Cash 16,619 21,501
Finandial liabilities
'ions 300 -
Borrowing facilities

The Group has an undrawn borrowing facility relating to a sterling overdraft repayable on demand. The facilities
available at 31 March in respect of which all conditions precedent had been met were as follows:

2006 2005

£000 £000

iring in one year or less 5,000 5,000
g Y

21. Obligations under operating leases

The Group has entered into commercial leases on certain properties and items of machinery. The property leases
have durations of between two and ten years, As at 31 March the Group had outstanding commitments under
non-cancellable operating leases, which fall due as follows:

2006 2005

Future minimum lease payments payable £000 £000
Within one year 2,498 2134
After one year but not more than five years 6,892 6,951
After five years 4140 5.082
13,530 14167

‘ are no subleases or contingent rentals.

22. Capital commitments
The CGroup had capital commitments relating to property, plant and equipment of £1,043,000 at 31 March 2006

(2005: £1,144,000).

23. Related party transactions

The remuneraticn of Directors and other members of key management, recognised in the income statement,

is set out below in aggregate. Key management are defined as the Board of Detica Group plc and other persons
classified as “persons discharging management responsibility” under the rules of the Financial Services Authority.
Further information on the remuneration of the Directors is disclosed in the Directors' remuneration report.

2006 2005
£000 £000
Short-term employee benefits 1,280 931
Post-employment benefits 94 72
Share-based payments 184 M7

1,558 1120

During the year the Group contracted with Pipplus Limited, a company of which Mark Mayhew (one of the Group’s
Non-Executive Directors) is Chief Executive Officer. The contract was entered into on an arm’s length basis and related
to fixed price work totalling £30,000. The work concluded in December 2005 and there are no outstanding balances.

There were no other significant related party contracts and transactions during the year ended 31 March 2006 or the
year ended 31 March 2005.
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24. Principal subsidiaries
The following represent the principal subsidiary undertakings of the Group at 31 March 2006, all of which operate
principally in their country of incorporation.

Proportion of
ordinary share
Company name Country of incorporation . Principal activity capital held
Detica Limited England and Wales IT services and solutions 100%
Detica Consulting Group Limited
(formerly Evolution Consulting
Group Limited) England and Wales IT services and solutions 100%
Detica System Integration Limited*  England and Wales IT services and solutions 100%
Detica Inc* USA IT services and solutions 100%
StreamShield Networks Limited England and Wales Internet content security 97.8%
‘etica Holdings Limited England and Wales Holding Company 100%
ubus Limited England and Wales Holding Company 100%

*Held indirectly via intermediate holding companies.

The proportion of ordinary share capital held is equivalent to the proportion of voting rights held for all
subsidiary undertakings.

25. Transition to IFRS

These are the Group's first consolidated financial statements prepared in accordance with International Financial
Reporting Standards (“IFRS") adopted by the European Union. The accounting policies referred to in note 1 have

been applied in preparing the consolidated financial statements for the year ended 31 March 2006, the comparative
information for the year ended 31 March 2005 and the preparation of the opening IFRS balance sheet at 1 April 2004,
the date of transition to IFRS.

An explanation of how the transition from UK GAAP to IFRS has affected the Group's financial position and financial
performance is set out in the following tables and notes accompanying them.

There have been no changes to the Group's cash flows as a result of the transition. The IFRS cash flow format is similar

to UK GAAP but presents various cash flows in different categories and in a different order from the UK CAAP cash
flow statement. All of the IFRS accounting adjustments net out within net cash flows from operating activities.

‘Sa. Effect of IFRS adoption on profit for the prior year

Year ended

31 March

2005

Note £'000

Profit for the period reported under UK GAAP 6,863
Share-based payments A (319)
Holiday accrual movement B (66}
Coodwill amortisation C 653

Tax movement on share options D (741)

Deferred tax on holiday pay accrual D 20
Utilisation of tax losses D (258)

Profit for the period reported under IFRS 6,152
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25b. Effect of IFRS adoption on equity

1 April 31 March

2004 2005

Note £000 £000

Total equity reported under UK GAAP 26,844 33132
Goodwill amortisation C - 653

Dividends payable E 792 9M
Holiday pay accrual B (532) (598)

Deferred tax asset — share-based payments D 1,306 932
Deferred tax asset — holiday pay acarual D 160 179
Utilisation of tax losses D - (258)

Total equity reported under IFRS 28,570 34,951

25c. Explanatory notes to the IFRS adjustments

Transitional arrangements upon first-time adoption of IFRS (IFRS 1)

IFRS 1 “First-time Adoption of International Financial Reporting Standards” sets out the transition rules, which
must be applied, when IFRS is adopted for the first time. The standard sets out certain mandatory exemptions to
retrospective application and certain optional exemptions. The most significant optional exemptions available and
taken by the Group are as follows:

+ the Group has elected not to apply retrospectively the provisions of IFRS 3 “Business Combinations”, to acquisitions
that occurred prior to the Group’s transition date of 1 April 2004 (namely the acquisition of Rubus in August 2003);

» the Group has elected not to apply the provisions of IFRS 2, "Share-based Payments”, to share options granted on
or before 7 November 2002 which had not vested before 1 january 2005; and

+ the Group has elected not to apply IAS 39, “Financial Instruments”, to the comparative period (see note 1). As at
31 March 2004 and 31 March 2005 there were no outstanding cash flow hedges. If IAS 39 had been adopted for
the comparative period, any changes in the fair value of derivatives would have been recognised in the income
statement unless covered by a designated cash flow hedge.

The adjustments between UK GAAP and IFRS for the year ended 31 March 2005 are detailed below.

A. Share-based payments (IFRS 2)
Agadditional charge of £319,000 for the year ended 31 March 2005 has been made in the IFRS income statement to
the fair value of share options and LTIPs over the three and four year service obligations of those incentives.

B. Holiday accruals {IAS 19)

Accruing for holiday pay was not required under UK GAAP but is required under IFRS. A charge of £66,000 made for
the year ended 31 March 2005, relating to the movement in holidays that have accrued to employees but have not
yet been taken at the balance sheet date, is recorded in the IFRS profit and loss account reconcitiation.

C. Goodwill (IAS 36)

The Rubus goodwill amortisation charge of £653,000 for the year ended 31 March 2005 under UK GAAP is reversed
under IFRS. An annual impairment review of the Rubus goodwill confirmed that no impairment charge was required
under IFRS other than in respect of the utilisation of brought forward tax losses of £258,000 (see note D overleaf).
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25c. Explanatory notes to the IFRS adjustments continued

D. Taxation effect of IFRS adjustments (IAS 12)

Under 1AS 12 the following tax adjustments are required and result in a £979,000 net increase in the tax charge for
the year ended 31 March 2005.

» the tax impact of brought forward Rubus losses amounting to a credit of £258,000 for the year ended 31 March
2005 in the UK GAAP tax charge is treated under IFRS as a reduction in Rubus goodwill and a corresponding
operating expense;

+ adeferred tax asset is established for the holiday pay accrual; and

« the temporary difference between the recognition of the IFRS 2 charge for share-based payments and the Group’s
expected future tax deduction under UK tax legislation ("Schedule 23”) is established as a deferred tax asset
under IFRS calculated by reference to the intrinsic value of all unexercised share options at each balance sheet
date (including those issued prior to November 2002 and not otherwise valued under the IFRS transitional
arrangements). The resultant credit in the tax charge is restricted to the tax effect of the cumulative IFRS 2 charge
with the difference credited directly to the profit and loss reserve. This restriction also impacts the Schedule 23 tax
credit previously recorded as an exceptional tax credit in the income statement under UK GAAP. The resulting
additional tax charge in the IFRS income statement for the year ended 31 March 2005 is £741,000.

E. Dividends (IAS 10)
Dividends are not adjusting post-balance sheet events under IFRS and can only be accrued if they have been paid or
formally approved at the balance sheet date.
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The Directors are responsible for preparing the Annual Report and the financial statements in accordance with
applicable United Kingdom law and United Kingdom Generally Accepted Accounting Practice.

Company law requires the Directors to prepare financial statements for each financial year which give a true
and fair view of the state of affairs of the Company and of the profit or loss of the Company for that period.
in preparing these financial staternents, the Directors are required to:

» select suitable accounting policies and then apply them consistently;
+ make judgements and estimates that are reasonable and prudent;
« state whether applicable accounting standards have been followed, subject to any material departures disclosed

and explained in the financial statements; and

+ prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company
6[ continue in business.

The Directors are responisible for keeping proper accounting records that disclose with reasonable accuracy at any
time the financial position of the Company and enable them to ensure that the finandial statements comply with the
Companies Act 1985. They are also responsible for safeguarding the assets of the Company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.



We have audited the parent company financial statements of Detica Group plc for the year ended 31 March 2006
which comprise the balance sheet and the related notes 1to 11. These parent company financial statements have
been prepared under the accounting policies set out therein. We have also audited the information in the Directors’
remuneration report that is described as having been audited.

We have reported separately on the Group financial statements of Detica Group plc for the year ended
31 March 2006.

This report is made solely to the Company’s members, as a body, in accordance with section 235 of the Companies
Act 1985. Our audit work has been undertaken so that we might state to the Company's members those matters we
are required to state to them in an auditors’ report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company’s members as a
body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors
The Directors are responsible for preparing the annual report, the Directors’ remuneration report and the parent
QOmpany financial statements in accordance with applicable United Kingdom law and Accounting Standards
United Kingdom Generally Accepted Accounting Practice) as set out in the statement of Directors’ responsibilities.

Our responsibility is to audit the parent company financial statements and the part of the Directors’ remuneration
report to be audited in accordance with relevant legal and regulatory requirements and International Standards on
Auditing (UK and Ireland).

We report to you our opinion as to whether the parent company financial statements give a true and fair view, the
parent company financial statements and the part of the Directors’ remuneration report to be audited have been
properly prepared in accordance with the Companies Act 1985 and whether the information given in the parent
company Directors’ report is consistent with the financial statements. The information given in the Directors’ report
includes that specific information presented in the business review and financial review that is cross referred from the
business review section of the Directors’ report.

We also report to you, if the Company has not kept proper accounting records, if we have not received all the
information and explanations we require for our audit, or if information specified by law regarding Directors’
remuneration and other transactions is not disclosed.

We read other information contained in the Annual Report and consider whether it is consistent with the audited
parent company financial statements. The other information comprises only the unaudited part of the Directors’
remuneration report, the Chairman’s statement, the business review, the financial review and the corporate
governance statement. We consider the implications for our report if we become aware of any apparent
misstatements or material inconsistencies with the parent company financial statements. Our responsibilities

do not extend to any other information.

‘asis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and
disclosures in the parent company financial statements and the part of the Directors’ remuneration report to be
audited. It also includes an assessment of the significant estimates and judgements made by the Directors in the
preparation of the parent company financial statements, and of whether the accounting pelicies are appropriate to
the Company's drcumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered
necessary in order to provide us with sufficient evidence to give reasonable assurance that the parent company
financial statements and the part of the Directors' remuneration report to be audited are free from material
misstatement, whether caused by fraud or other irregularity or error, In forming our opinion we also evaluated
the overall adequacy of the presentation of information in the parent company financial statements and the part
of the Directors’ remuneration report to be audited.

Opinion
In our opinion:

- the parent company financial statements give a true and fair view, in accordance with United Kingdom Generally
Accepted Accounting Practice, of the state of the Company'’s affairs as at 31 March 2006;

« the parent company financial statements and the part of the Directors’ remuneration report to be audited have
been properly prepared in accordance with the Companies Act 1985; and

+ theinformation given in the Directors’ report is consistent with the parent company financial statements.

Emst & Young LLP
Registered auditors
Southampton

2 June 2006
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At 31 March 2006
2006 2005

Note £000 £'000
Fixed assets
Investments 4 26,190 16,636
Current assets
Debtors 5 8,449 5,246
Creditors: amounts falling due within one year 6 13,639 24
Net current assets (5190) 5,222
Total assets less current liabilities 21,000 21,858
Capital and reserves
Called up share capital 447 447
Share premium account 17196 17196 '
{ L redemption reserve 747 747

Profit and loss reserve
Equity shareholders’ funds

2,610 3,468
21,000 21,858

i 00|~

The Financial Statements on pages 70 to 74 were approved by the Board of Directors on 2 June 2006 and were signed
on its behalf by:

ez e

Tom Black Mandy Gradden
Chief Executive Finance Director
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1. Accounting policies

Basis of preparation

The Financial Statements are prepared under the historical cost convention, in accordance with the Companies Act
1985 and UK Generally Accepted Accounting Practice (UK GAAP”). The principal accounting policies adopted in the
preparation of these finandial statements are set out below and have been applied consistently throughout the year
and the preceding year.

New accounting standards
The Company has adopted the following Financial Reporting Standards (“FRS"} in these financial statements:

» FRS 17 “Retirement Benefits"”

- FRS 20 “Share-based Payment”

+ FRS 21 “Events after the Balance Sheet Date”

« FRS 22 "Earnings per Share”

= FRS 23 "The Effect of Changes in Foreign Exchange Rates”

. FRS 25 “Financial instruments: Disclosure and Presentation”

FRS 26 "Financial instruments: Measurement”

+ FRS 28 "Corresponding amounts”

The adoption of these standards represents a change in accounting policy for the Company. All accounting policies
adopted in the current year have also been applied to the prior year.

Effect of changes in accounting policies
The adoption of FRS 21 has resulted in an amendment to the Company's profit and loss reserve for both the current
and the prior year.

Under FRS 21, distributions to equity holders are not recognised in the profit and loss account, but are disclosed as a
component of the movement in shareholders' equity. Dividends had previously been recognised as an appropriation
in the profit and loss account. There has been no impact on the profit for the year or the prior year.

Dividends that are declared after the balance sheet date are no longer recorded as a liability at the balance sheet
date. A liability is only recorded when the dividend has been formally approved. As a result of adopting FRS 21,
the Company’s net assets increased by £911,000 at 31 March 2005 and by £792,000 at 31 March 2004.

Investments .
Investments in subsidiaries in the Company's balance sheet are held at cost less any accumulated impairment losses.

Employee share ownership trusts
‘“'nployee share ownership plan ("ESOP”} trusts, which purchase and hold ordinary shares of the Company
, connection with certain employee share schemes, are included in the Company financial statements.
Any consideration paid or received by ESOP trusts for the purchase or sale of the Company’s own shares
is shown as a movement in shareholders’ equity.

Taxation
The charge for taxation is based on the profit for the period and takes into account taxation deferred because of
timing differences between the recognition of certain items for taxation and accounting purposes.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at the balance
sheet date where transactions or events have occurred at that date that will result in an obligation to pay more,
or a right to pay less or to receive more, tax, except that deferred assets are recognised only to the extent that the
Directors consider that it is more likely than not that there will be suitable taxable profits from which the future
reversal of the underlying timing differences can be deducted.

Deferred tax is measured on a non-discounted basis at the tax rates that are expected to apply in the periods in which
the timing differences will reverse, based on the tax rates and laws enacted or substantively enacted at the balance
sheet date.

Foreign currencies

Transactions in foreign currencies are initially recorded in the functional currency by applying the spot exchange rate
ruling at the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are retranstated
at the functional currency rate of exchange ruling at the balance sheet date. All differences are taken to the profit and
loss account. Non-monetary items that are measured in terms of historical cost in a foreign currency are translated
using the exchange rates as at the dates of the initial transaction.

Dividends :
Dividends payable to the Company'’s shareholders are recognised as a liability and deducted from shareholders' equity
in the period in which the shareholders’ right to receive payment is established.



2. Profit attributable to members of the parent company

As permitted by section 230 of the Companies Act 1985, the Company has not presented its profit and loss account.
The profit for the period dealt with in the accounts of the parent company, before accounting for dividends was
£171,000 (2005: £1,275,000).

3. Dividends

The Directors propose & final dividend in respect of the year ended 31 March 2006 of 5.5 pence per share

{2005: 4.2 pence per share) totailing £1,206,000 {2005: £911,000) and payable on 28 July 2006. The proposed
dividend is subject to approval by the Annual General Meeting on 20 July 2006 and has not been recognised as a
liability in these financial statements.

The amounts recognised as distributions to equity holders were as follows:

2006 2006 2005 2005

pence pence
| per share £000 per share £000
Interim dividends relating to 2006/2005 25 547 21 450
Final dividends relating 2005/2004 42 911 37 792
6.7 1,458 58 1242

Dividends payable to The Employee Benefit Trust have been waived and are excluded from the amounts recognised as
distributions in the table above.

4. Investments

£000

Shares in Group undertakings
At 1 April 2005 16,636
Additions 9,554
At 31 March 2006 26,190
The addition in the year represents the acquisition of Evolution Consulting Group Limited.
Details of the Company's direct and indirect investments are included in note 24 of the Group accounts.
ertors

2006 2005

£000 £000
Amounts owed by subsidiary undertakings 8,449 5,246
6. Creditors: amounts falling due within one year

2006 2005

£000 £000
Trade creditors 5 5
Amounts due to subsidiary undertakings 13,290 -

Accruals : 344 19
) 13,639 24
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7. Share capital

2006 2005

Number Number 2006 2005
‘000 '000 £000 £000
Authorised
Ordinary shares of 2 pence each 35,000 35,000 700 700
Allotted, called-up and fully paid
Ordinary shares of 2 pence each 22,353 22,353 447 447

The number of ordinary shares in issue at 31 March 2006 was 22,352,733 (2005: 22,352,733).

The Company has a number of share option schemes over which options to subscribe for the Company’s shares or
purchase shares from the Employee Trust have been granted to Directors and staff. Options granted by the Company
‘and by the Employee Trust under the share option schemes at 31 March 2006 were as follows:

* Exercisable in
Granted durin Options at Options at the period
the year ende 1 April Granted in Exercised Lapsedin 1 March Exercise ended
31 March 2005 the year Inthe year the year 2006 price 31 March
Ordinary shares of 2 pence each
2000 9,050 - (5,400) - 3,650 36.7p 2003-2010 l
2001 97,903 - (39 590) - 58,313 70.7p 2004-2011
2001 17150 - (17150) - - 139.2p 2004-20M1
2001 5,450 - (5,450) - - 159.4p 2004-201
2001 27100 - (25,050) - 2,050 305.0p 2004-20M
2002 46,300 - (15,500) (800) 30,000 240.0p 20052012
2003 25,001 - (17145) - 7,856 370.0p 2006-2013
2003 148,488 - (56,924) (3187) 88,377 328.5p 2006-2013
2003 76,343 - (15.742) (21,415) 39,186 315.0p 2006-2013
2003 35,000 - 2 500) - 32,500 1.0p™ 2006-2013
2004 211,212 - (, 680) (26,298) 183,234 366.0p 2007-2014
2004 87,600 - - 87,600 1.0p™ 2007-2014
2004 140,224 - (833) (10,680) 128,711 420.0p 2007-2014
2004 19,900 - - (1,000) 18,900 5925p 2007-2014
2005 183,675 - (148) (20,704) 162,823 5775p 2008-2015
.005 37,000 - - - 37,000 1.0p* 2008-2015
2005 50,000 - - (5,000) 41,000 744.5p 2008-2015
2006 - 264,717 - (1,671) 263,046 2.0p™ 2009-2016
2006 - 19,364 - (926) 18,438 807.5p 2009-2016
2006 -~ 15,000 - - 15,000 2.0p* 20092016
2006 - 82,261 - - 82,261 2.0p* 2010-2016
1217396 381342 (203112)  (95,681) 1,299,945
Granted by
- Company 1,057,796 19,364 (200,612) {94,010} 782538

“Employee Benefit Trust 159600 361978  (2500)  (1671) 517,407
1217396 381342  (203112)  (95681) 1,299,945

*Represents awards under the Group's LTIP.

The Employee Trust currently holds 476,541 ordinary shares (2005: 679,653) which are available to satisfy options
granted leaving 823,404 (2005: 537,743) new issue shares which will, subject to the achievement of relevant
performance conditions, be required in order to satisfy awards made under the ESOS and LTIP in the four years since
the Company's flotation in 2002.
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8. Reconciliation of shareholders’ funds and movements on reserves

Share Capital Total

Share premium redemption Profitand  shareholders’

capital account reserve loss reserve funds

£000 £000 £000 £000 £000

At 31 March 2004 447 17196 747 2,088 20,478
Prior year adjustment (see note 1) - - - 792 792
At 1 April 2004 447 17196 747 2,880 21,270
Profit for the year - - - 1,275 1,275
Dividends - - ~ (1,242) (1,242)
Net proceeds from the disposal of own shares - - - 555 555
At 31 March 2005* 447 17196 747 3,468 21,858
Profit for the year - - - 171 171
!ends - - - (1,458) (1,458)
proceeds from disposal of own shares - - - 429 429

At 31 March 2006 447 17,196 747 2,610 21,000

*Total shareholders’ funds as previously stated were £20,947,000 before the prior year adjustment of £911,000.

9. Related party transactions
The Company has taken advantage of the exemption in FRS 8 “Related Party Transactions” from disclosing
transactions with other members of the Group headed by Detica plc.

Transactions with the Directors of the Company are disclosed in the Directors’ remuneration report and in note 23 of
the Group accounts.

10. Contingent liabilities
The Company has entered into cross-guarantee arrangements in respect of the banking and certain leasing facilities of
the Group and is the representative member for Group registration for VAT purposes.

The Company has entered into two guarantees in respect of its indirect subsidiary, Detica Inc. On 28 February 2006

the Company entered into a contract to guarantee a $1.0 million property leasing obligation. The Company also
guarantees a $0.4 million corparate credit card facility.

1'. !tatutory and other information
There are no employees of the Company (2005: nil).
Directors’ remuneration is disclosed on page 34 of the Directors’ remuneration report.

The fee for the audit of the Company was £31,000 {2005: £29,000).



2004 2003 2002

UK GAAP UK GAAP UK GAAP
2006 2005 Restated Restated Restated
IFRS IFRS {note g) (note g) {note g)
£000 £000 £000 £000 £000
Consolidated income statement
Revenue 101,504 70,210 53,523 39198 32,841
Operating expenses (90782)  (62137)  (45202)  (32195)  (28,475)
Operating profit" 10,722 8,073 8,321 7,003 4,366
Net finance income 697 718 454 434 83
Profit before tax 11,419 8,791 8,775 7437 4,449
Tax expense (1,868  (2.679) (17587  (2,327) {1,633
Profit for the period 9,551 6112 7617 5110 2,816
ttributable to
quity holders of the parent 9,551 6,152 7,617 5110 2,816
Minority interest - (40) - - -
9,551 6,112 7617 5110 2,816
Eamnings per share
Adjusted basic (pence)* 39.5p 28.8p 30.6p 26.8p 20.9p
Adjusted diluted (pence)® 38.3p 281p 29.3p 247p 19.6p
Growth in adjusted diluted EPS (%)° 36% n/a 22% 23% 19%
Average headcount 751 541 407 307 270
Turnover growth 45% n/a 37% 19% 23%
Operating profit margin' 10.9% 11.8% 16.4% 17.9% 17.8%
Consolidated balance sheet
Property, plant and equipment 8,502 5739 3,676 2,780 2356
Goodwill 9,041 2,571 2,829 - -
Other intangible assets ‘ 1,939 - - - -
Deferred tax asset 2,638 177 107 80 74
’ 22,120 9,487 6,612 2,860 2,430
quentories 1940 920 1125 1792 -
rade and other receivables 32,699 20,014 14,746 9,617 9,283
Cash and cash equivalents 16,619 21,501 17,740 16,592 6,306
51,258 42,435 33.6M 27,401 15,589
Non-current assets held for sale 829 - - - -
Total assets 74,207 51922 40,223 30,261 18,018
Total equity 45,631 34,951 26,844 19,817 7,228
Non-current liabilities 798 - - - 939
Current liabilities 27778 16,971 13,379 10,444 9,852
Total equity and liabilities 74,207 51922 40,223 30,261 18,019
Notes

a) Including the effect of the pricr year R&D credit of £1,113,000 in 2006.

b) Including the effect of an exceptional tax credit of £1,736,000 in 2004.

¢) Including exceptional flotation expenses of £1,479,000 in 2002.

d) Including the effect of the tax credit on exceptional flotation expenses of £215,000 in 2002.

e) Earnings per share has been adjusted for the following items:

- 2006 - amortisation of acquired intangibles of £141,000 and prior year R&D tax credit of £1,113,000;

+ 2004 - goodwill amortisation of £435,000 and exceptional tax credit of £1,736,000; and

- 2002 - exceptional flotation expenses net of tax of £1,264,000 and the pro-forma effects of the sub-division and
issue of ordinary shares on flotation in April 2002.

f) Before accounting for amortisation of acquired intangibles and the impairment of Rubus goodwill as a result of
utilisation of Rubus tax losses of £141,000 and £224,000 respectively in 2006; impairment of Rubus goodwill as a
result of utilisation of Rubus tax losses of £258,000 in 2005; goodwill amortisation of £435,000 in 2004 and
exceptional flotation expenses of £1,479,000 in 2002.

g) Restated for the implementation of UITF 38.

h) Includes the Group’s investment in StreamShield Networks totalling £4,015,000 in 2006, £2,674,000 in 2005 and
£495,000 in 2004.
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Detica Group plc
Registered in England and Wales - No. 3328242

Notice of 2006 Annual General Meeting
Notice is hereby given that the 2006 Annual General Meeting of the members of Detica Group plc will be held at
6th Floor, 2 Arundel Street, London WC2R 3AZ on Thursday 20 July 2006 at 2.00pm for the following purposes:

Ordinary business
1 To receive and, if thought fit, to adopt the Company’s financial statements and the reports of the Directors and
auditors for the year ended 31 March 2006.

2 To consider the Directors’ remuneration report for the year ended 31 March 2006 and to authorise the
Remuneration Committee to fix the remuneration of the Directors.

3 To re-elect Chris Banks, retiring by rotation in accordance with the Articles of Association of the Company,
‘a Non-Executive Director.

4 To re-elect Mark Mayhew, retiring by rotation in accordance with the Articles of Association of the Company,
as a Non-Executive Director.

5 Todeclare a final dividend of 5.5 pence per ordinary share.

6 To reappoint Emst & Young LLP as auditors until the next Annuat General Meeting of the Company at which
accounts are laid before the Company and to authorise the Directors to fix their remuneration.

Special business
To consider and, if thought fit, pass the following resolutions:

7 Ordinary resolution
THAT the authorised share capital of the Company be increased from £700,000 to £3,500,000 by the creation of
140,000,000 new ordinary shares of 2 pence each having the rights sets out in the Articles of Association.

8 Ordinary resolution

THAT, conditional upon the passing of Resolution 7 above, the Directors be authorised to capitalise sums standing
to the credit of the Company's Share Premium Account in paying up in full new ordinary shares of 2 pence each
(having the rights set out in the Articles of Association) and to allot and distribute such shares credited as fully paid
up to the holders of ordinary shares on the Register on the record date, 21 July 2006, on the basis of 4 new ordinary
shares of 2 pence for every existing ordinary share then held for which purpose the Directors are hereby authorised
DNt to Section 80 of the Companies Act 1985 (as amended) to allot and issue such ordinary shares of 2 pence
‘Jp to an aggregate nominal amount of £1,788,218.64 provided that the authority hereby conferred shall expire
onrie month from the date of passing this Resolution.

9 Ordinary resolution

THAT the authority conferred on the Directors by paragraph 9 of the Company’s Articles of Association be renewed
for the period ending on the date of the Annual General Meeting in 2007 and for such period the section 80 amount
shall be;

(A) if Resolutions 7 and 8 above {the “Bonus Issue Resolutions”) are passed, £745,090; or

(B) if the Bonus Issue Resolutions are not passed, £149,018.




AR DA R M MR M

10 Spedial resolution

THAT, conditional upon the passing of Resolution 9 above, the power conferred on the Directors by paragraph 9.3 of
Article 9 of the Company’s Articles of Association be renewed for the period referred to in Resolution 9 and for such
period the Section 89 amount shall be: .

(A) if Resolutions 7 and 8 above (the “Bonus Issue Resolutions”) are passed, £111,760; or
{B) if the Bonus Issue Resolutions are not passed, £22,352.

By order of the Board

d LOesiled

bhn Woollhead
ompany Secetary

Surrey Research Park
Guildford
Surrey GU2 7YP

2 June 2006

Notes

1 Holders of ordinary shares are entitled to attend and vote and to be represented at the meeting. A member entitled
to attend and vote is entitled to appoint one or more proxies to attend and vote instead of him/her. A proxy need
not also be a member of the Company. The lodging of a proxy will not prevent the member attending a meeting if
he/she subsequently decides to do so.

2 A proxy form for use by ordinary shareholders is enclosed. The instrument appeinting a proxy and the authority
{if any) under which it is signed or a notarially certified copy of such authority must be deposited at the Campany's
share registrars (Lloyds TSB Registrars, The Causeway, Worthing, West Sussex BN99 6ZL) not later than 48 hours
before the time appointed for holding the meeting.

3 CREST members who wish to appoint a proxy or proxies through the CREST electronic proxy appointment service
may do so for the AGM to be held on 20 July 2006 and any adjournment(s) thereof by using the procedures
described in the CREST Manual. CREST personal members or other CREST sponsored members, and those CREST
members who have appointed a voting service provider(s), should refer to their CREST sponsor or voting service

‘ provider(s), who will be abte to take the appropriate action on their behalf.

In order for a proxy appointment or instruction made using the CREST service to be valid, the appropriate

CREST message (a "CREST Proxy Instruction”) must be properly authenticated in accordance with CRESTCo's
specifications and must contain the information required for such instructions, as described in the CREST Manual.
The message, regardless of whether it constitutes the appointment of a proxy or an amendment to the instruction
given to a previously appointed proxy must, in order to be valid, be transmitted so as to be received by the issuer’s
agent (ID 7RA01) by the latest time(s) for receipt of proxy appointments specified in the notice of meeting. For this
purpose, the time of receipt will be taken to be the time (as determined by the timestamp applied to the message
by the CREST Applications Host) from which the issuer’s agent is able to retrieve the message by enquiry to CREST
in the manner prescribed by CREST. After this time any change of instructions to proxies appointed through CREST
should be communicated to the appointee through ather means.

CREST members and, where applicable, their CREST sponsors or voting service providers should note that CRESTCo
does not make available special procedures in CREST for any particular messages. Normal system timings and
limitations will therefore apply in relation to the input of CREST Proxy Instructions. It is the responsibility of the
CREST member concerned to take (or, if the CREST member is @ CREST personal member or sponsored member or
has appointed a voting service provider(s), to procure that his CREST sponsor or voting service provider(s) take(s))
such action as shall be necessary to ensure that a message is transmitted by means of the CREST system by any
particular time. In this connection, CREST members and, where applicable, their CREST sponsors or voting service
providers are referred, in particular, to those sections of the CREST Manual concerning practical limitations of the
CREST system and timings.

The Company may treat as invalid a CREST Proxy Instruction in the circumstances set out in Regulation 35(5)(a} of
the Uncertificated Securities Regulations 2001

4 in order to have the right to attend and vote at the meeting a person must have their name entered in the register
of holders of ordinary shares of the Company by 6.00pm on 18 July 2006. Changes to the register after this time
will be disregarded in determining the rights of any person to attend and vote at the meeting.



S In accordance with paragraph 29 of Schedule 13 to the Companies Act 1985, the register of Directors’ interests in
the share capital of the Company (maintained under section 325 of the said Act) will be available for inspection at
the commencement, and during the continuance, of the AGM.

6 Copies of service contracts between the Company and each of the Executive Directors will be available at the
registered office of the Company on any weekday, during normal business hours from the date of this notice until
the date of the meeting, and at the place of the meeting for a period at least 15 minutes prior to the AGM and
during the meeting,

The Chairmen of the Audit, Nomination and Remuneration Committees will be available to answer queries during
the meeting.

Explanatory notes

Resolution 3, the Board is proposing Chris Banks for re-election as a Non-Executive Director. Chris Banks was elected
at the 2003 AGM, and none of the remaining Directors has held office for more than three years without re-election
{Article 79). His biography is set out on page 18 of the Annual Report.

‘ution 4, the Board is proposing Mark Mayhew for re-election as a Non-Executive Director. Mark was elected at
the 2003 AGM, and none of the remaining Directors has held office for more than three years without re-election
(Article 79). His biography is set out on page 18 of the Annual Report.

Resolution 7 will, if approved, increase the authorised share capital of the Company to £3,500,000 by the creation
of an additional 140,000,000 new ordinary shares of 2 pence each, representing an'increase of 400% in the
authorised ordinary share capital of the Company. This increase in capital is necessary to enable the proposed
bonus issue, if approved, to be implemented. Full details regarding this proposed bonus issue are given in the
circular addressed to shareholders dated 2 June 2006 and enclosed with the Annual Report and Accounts.

Resolution 8 will if approved, authorise the Directors to allot 4 bonus shares for every one share currently held.
Full details regarding this proposed bonus issue are given in the circular addressed to shareholders dated 2 june and
enclosed with the Annual Report and Accounts.

Resolution 9 will, if approved, renew the Directors’ authority to allot relevant securities up to an aggregate nominal
amount of £745,090, being approximately (but not more than) one third of the ordinary share capital of the Company
that will be in issue assuming that Resolutions 7 and 8 are approved and, accordingly, the bonus issue is implemented.
Otherwise, the renewal of such authority will be to allot relevant securities up to an aggregate nominal amount of
£149,018 being approximately (but not more than) one third of the Company's issued ordinary share capital as at the
date of notice of AGM. As at the date of the notice of AGM, the Company did not hold any treasury shares.

The Directors wish to retain the flexibility to allot relevant securities should they consider this to be in the best
igmeests of the Company and they may exerdise the authority in connection with any acquisition which the company
indertake during the period of the authority. No issue will be made which would effectively alter control of
the Company without the prior approval of shareholders in general meeting. The authority will, if granted, replace
the similar authority conferred on the Directors at the 2005 AGM and will lapse on the date of the AGM in 2007.



Resolution 10, a special resolution, will, if approved, permit the Directors, until the conclusion of the 2007 ACM of the
Company, to allot equity securities wholly for cash in a non-pre-emptive manner,

(i} in connection with a rights issue; and

(i)) otherwise than in connection with a rights issue, up to an aggregate nominal amount of £111,760, assuming that
Resolutions 7 and 8 are approved and, accordingly, the bonus issue is implemented, or £22,352 otherwise;

as if section 89(1) of the Companies Act 1985 (as amended) did not apply to any such allotment; under this authority
and power the Directors may during such period make offers or agreements which would or might require securities
to be allotted after the expiry of such period.

The amount of shares which may be issued other than by way of rights issue pursuant to the power granted by this
resolution, if approved, will be limited to a nominal value which is equivalent to 5% of the issued equity share capital
on the date of the notice of AGM (after adjustment for the bonus issue, assuming that Resolution 7 and 8 are
\pproved and, accordingly, the bonus issue is implemented or otherwise on the basis of the actual issued equity share
apital on the date of such notice). The power will, if granted, replace the similar power conferred on the Directors on
21 july 2005 and which lapses on 20 July 2006.

For the purposes of this Resolution:

(i) ‘“rightsissue” means an issue of equity securities to holders (other than the Company) on the register on a record
date fixed by the Directors of ordinary shares in proporticn to their respective holdings (for which purpose
holdings in certificated and uncertificated form may be treated as separate holdings) but subject to such
exclusions or other arrangements as the Directors may deem necessary or expedient in relation to fractional
entitlements or legal or practical problems under the laws of, or the requirements of any recognised regulatory
body or any stock exchange in, any territory;

(i) references (except in paragraph (v) below) to an allotment of equity securities shall include a sale of
treasury shares;

(iif) the nominal amount of any securities shall be taken to be, in the case of rights to subscribe for or convert any
securities into shares of the Company, the nominal amount of such shares which may be allotted pursuant to
such rights; and

(iv) words and expressions defined in ar for the purposes of Part IV of the Companies Act 1985 (as amended) shall
bear the same meanings herein; and

L} the power in Resolution 10, insofar as it relates to the allotment of equity securities rather than the sale of
‘ treasury shares, is granted pursuant to the authority in Resolution 9 above.
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Bonus issue
Detica Group plc

THIS DOCUMENT iS IMPORTANT AND REQUIRES YOUR IMMEDIATE ATFENTION. When considering what action you should take,
you are recommended to seek immediately your own personal finandal advice from your stockbroker, solicitor, accountant or other
independent financlal adviser authorised under the Finandial Services and Markets Act 2000.

If you have scld or otherwise transferred all your ordinary shares in Detica Group plc (the “Company”), you should forward this
document immediately, together with the accompanying form of proxy and Notice of Meeting in the enclosed Annual Report and
Accounts, to the purchaser or transferee or to the stackbraker, bank or other agent through whom the sale or transfer was effected for
transmission to the purchaser or transferee. Qtherwise, you should retain this document for reference pending receipt of a share
certificate for the new ordinary shares or the crediting of your CREST account.

Application will be made to the Financial Services Autharity {"FSA”) for the new ardinary shares to be issued pursuant to the proposed
bonus issue described in this document to be admitted to the Offidal List of the FSA and to London Stock Exchange ple for such
ordinary shares to be admitted to trading on the London Stock Exchange’s main market for listed securities (together “Admission”).
{tis expected that Admission will become effective on 24 july 2006,

Detica Group ple

Priestley Road

Surrey Research Park

Guildford

Surrey GU2 7YP )

(Registered in England and Wales No. 3328242)

Subject to the passing of Resolutions 7 and 8 set out in the Notice of Annual General Meeting contained on pages 76 to 79 of the
enclosed Annual Report and Accounts, share certificates in respect of the new ordinary shares to be issued pursuant to the proposed
bonus Issue described in this document are expected to be despatched on or before 4 August 2006 and CREST accounts are expected
to be credited with such new ordinary shares on 24 july 2006. If you sell or transfer (other than ex the right to receive the new ordinary
shares proposed to be issued pursuant to the bonus issue described in this document) all your ordinary shares prior to the close of '
business on 21 July 2006, and you subsequently receive a share certificate for the new ordinary shares or new ordinary shares are
credited to your CREST account, you should forward such certificate or shares to the purchaser or transferee, or to the stackbroker,
bank or other agent through whom the sale or transfer was effected, for transmisslon to the purchaser or transferee,
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Detica>

Surrey Rasearch Park
Cuildford

Surrey

Gu2 7vp

tx

T +44 (0] 1483 816000
2 June 2006 ) T +44 (0} 1483 815144
www.detica.com

Dear Shareholder

{and for information only to the holders of options and awards under the Detica Group plc All-Employee Share Ownership Plan 2007,
the Detica Group plc Employee Share Option Plan 2001 and the Detica Group ple Long Term Incentive Plan 2007, together “the Detica
Share Schemes”)

Annual General Meeting 2006

The Annual General Meeting of the Company is ta be held on 20 july 2006 and, as you will see from the Notice of Meeting on pages 76 to
79 of the enclosed Annual Report and Accaunts, the itemns of Special Business to be proposed at this year’s meeting include resolutions in
respect of a proposed bonus issue of ordinary shares by the Company. | am, therefore, writing to explain this proposal to you.

Bonus issue of ordinary shares
Introduction

The issued ordinary shares in the Cornpany have been trading on the London Stock Exchange at a price generally in excess of £10 since
December 2005. The average price derlved from the London Stock Exchange Dafly Official List for the last five dealing days before the date
of this letter was £12.61 per share. Cognisant that the normal practice on the Landon Stack Exchange for our sector is to have 3 share
price below £10, the Board of Directors {the “Board”), is therefore proposing a reorganisation of the Company’s share capital by means

of a bonus issue of new ordinary shares out of the share premium account of the Company in order to increase the number of ordinary
shares in the Company and thus reduce the market value of each individuat ordinary share. The Board believes that the proposed
recrganisation will benefit sharehalders by further enhancing the marketability of the Company's shares due to the increased number

of shares in issue at the lower price. The bonus issue will not itself adversely affect the total value of your shareholding.

Bonus Issue

The proposed bonus issue would consist of new fully paid ordinary shares representing the capitalisation of approximately £1,788,219

of the Company’s share premium account (based on the number of ordinary shares in issue on 2 June 2006, being the latest practicable
date prior to publication of this document) to holders of existing ordinary shares on the register at the close of business on the record
date, being 21 July 2006. The bonus issue will be on the basis of 4 new ordinary shares for each existing ordinary share held. Follow:ng

the bonus issue, in aggregate, 131,763,665 ordinary shares of 2 pence each will be in issue (based on the number of ordinary shares in issue
on 2 June 2006, being the latest practicable date prior to publication of this document).

The bonws issue is conditional on your approval of the resolutions (numbered 7 and 8 in the Notice of Meeting) authorising the bonus
issue and giving the Directors of the Company (the “Directors”) the authority to allot the new ordinary shares and is also conditional on
the admission of the new ordinary shares to the Offidal List of the FSA and to trading on the London Stock Exchange’s main market for
listed securities. Following the banus issue, shareholders will receive 4 new shares of 2 pence each for every 1 existing share of 2 pence
each held by thern, which will have the same rights and be subject to the same restrictions as the existing shares of 2 pence each.

Detica Geoup ple Registered otfice in tagland ax above Registeredn kngland No 4328242
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Bonus issue

Further information in respect of the proposed bonus issue is set out in Appendix I,
Expected timetable for the bonus issue
The expected timetable applicable to the proposed bonus issue is as follows (all times referred to are London time);

Existing ordinary shares becorne ex-dividend 28 June 2006

Record date for payment of 2006 final dividend 30 June 2006

Latest time for receipt of proxies 2 pm 18 July 2006

Annual General Meeting 2 pm 20 july 2006

Record date for inclusion in the bonus issue 21Juty 2006

Expected date of admission of new ordinary shares 24 July 2006

CREST accounts credited with new ordinary shares 24 July 2006

Dividend paid on basis of pre-bonus issue shareholding 28 July 2006

New ordinary share certificates despatched On or before 4 August 2006
Detica Share Schemes

Participants in the Detica Share Schernes are being informed of these proposals by separate letter,
Recommendation

The Directors consider that the proposed bonus issue is in the best interests of the shareholders as a whole and accordingly recommend
you to vote in favour of the relevant resolutions referred to in the Notice of Meeting enclosed with this letter, as they propose to do

in respect of their own beneficial shareholdings amounting to 1,334,142 ordinary shares in aggregate and representing, in aggregate,
5.97% of the Company's issued share capital.

Yours faithfully

M%
Chris Conway
Chairman
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Appendix |

Part A: Terms of the bonus issue

At the AGM, as part of the Special Business of the Company, resolutions will be preposed to you which relate to the bonus issue,

The resotution numbered 7 in the Notice of Meeting on pages 76 to 79 of the enclosed Annual Report and Accounts proposes to
increase the authorised share capital of the Company to create sufficient new ordinary shares of 2 pence each in the Company
to allow the bonus issue, if approved, to be undertaken. Following that increase in authorised share capital, the authorised but
unissued share capital of the Company will, assuming that the resolution numbered 8 in the Notice of Meeting is approved and,
accardingly, the bonus issue is implemented, represent the same proportion of the issued ordinary share capital of the Company
following the bonus issue as is currently the case. )

The resolution numbered 8 in the Notice of Meeting on pages 76 to 79 of the enclosed Annual Report and Accounts proposes to
authorise the Directors to make the bonus issue and to autharise the Directors to allot the relevant shares, The authorisation of
the Directors to allot relevant shares for this purpose is in respect of a maximum aggregate nominal amount of £1,788,218.64,
being 400% of the Company's issued ordinary share capital at the date of notice of the Annual General Meeting. This authority,
which is necessary to implement the bonus issue and, subject to resolutions numbered 7 and 8 being passed, will

be used for that purpose, will in any event expire one month after the passing of the resolution.

The shareholders who will be eligible to participate in the bonus issue wilt be those whose names appear in the register of members
at the close of business on 21 July 2006. The last date on which transfers will be accepted for registration in order to be eligible 1o
participate in the banus issue will be 21 July 2006. The Company's registrars are Lloyds TSB Registrars, The Causeway, Worthing,
West Sussex, BN99 6DA. Please note that if you sell any of your ordinary shares prior to the record date for the bonus issue (other
than ex the right to receive the new ordinary shares to be issued under the bonus issue), you must pass to the purchaser of such
ordinary shares any new ordinary shares issued to you in respect of such shareholding.

Subject to the resclutions described above being duly passed, based on the number of ordinary shares in issue on 2 June 2006,
being the latest practicable date prior to the publication of this document, the authorised share capital of the Company will

be £3.500,000; 111,763,665 ordinary shares of 2 pence each will be in issue; and the issued share capital will be £2,235,273.30.
The new ordinary shares will rank pari passu in all respects with the existing ordinary shares (other than the right to the final
dividend for the year ended 31 March 2006 which is expected to be paid on 28 july 2006 to holders of ordinary shares on the
register at the close of business on 30 June 2006) and will carry the same voting rights and rights to share in any surplus and
winding-up as provided in the Company's Articles of Association.

Subject to your approval of the resclutions described abave and the FSA agreeing to admit the new ordinary shares to the Officiat
List of the FSA and London Stock Exchange plc agreeing ta admit the new ordinary shares to trading on the London Stock Exchange’s
rmain market for listed securities, the Company expects to despatch share certificates in respect of the new ordinary shares on or
before 4 August 2006 and to credit relevant CREST accounts on 24 July 2006.

Dealings in the new ordinary shares are expected to commence on 24 July 2006. Rencunceable documents of title will not be
issued.

The new ordinary shares will be registered securities and wilt be transferable in the usual common form subject to the Directors’
discretion not to register shares which are not fully paid or which have been transferred to four or more persons jointly, as stated in
the Company's Articles of Association.

Any shareholder may transfer some or all of his uncestificated shares (that is shares held in CREST) in any manner allowed by the
Uncertificated Securities Regulations 2001 (the "Regulations”). The Board may refuse to register a transfer in the circumstances set
out in the Regulations or where the number of transferees is greater than four.
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Appendix |

Part B: The new ordinary shares

The new ardinary shares will rank pari passu in all respects with the existing issued ordinary shares in the Company {other than the
right to the final dividend for the year ended 31 March 2006 which is expected to be paid on 28 July 2006 to holders of ordinary
shares on the register at the close of business on 30 June 2006).

The following is a summary of the rights attaching to the ordinary shares in the Company in accordance with the Articles
of Association of the Cormpany and, where relevant, the Uncertificated Securities Regulations 2001 (the “Regulations®),
This summary does not purport to be complete and is subject to, and qualified in its entirety by reference to, the Articles
of Association of the Company. ’

1 Voting rights
Every sharehalder {being an individual) present in person or (being a carporation) present by a representative not being himself a
shareholder, or by proxy at a general meeting of the Company will, upon a show of hands, have one vote, but so that no individual
will have more than one vote, Every shareholder present in person (being an individual) or (being a corporation) present by &
representative not being himself a shareholder, or by proxy, will, upon a poll, have one vote for each ordinary share held.

Where there are joint holders of an ordinary share, the vate of the senior wha tenders a vate, whether in person or by proxy, shall
be accepted to the exclusion of the votes of the other joint holders. For this purpose, seniority shall be determined by the order in
which the names stand in the share register.

2 Transfer of shares

Shares in certificated form may be transferred by Instrument in writing in any usual or commeon form or in such other form
acceptable to the Directors. The instrument of transfer must be signed by or an behalf of the transferor and {in the case of a partly
paid share) the transferee. The Directors in their absolute discretion and without assigning any reason therefor may dedline to
register the transfer of any share which is not fully paid, provided that where such shares are admitted to the Official List such
discretion may not be exercised in such a way as to prevent dealings in the shares from taking place on an open and proper basis.
The Directors may also refuse to register an allotment or transfer of shares (whether fully paid or not} in favour of more than four
persons jointly.

Any shareholder may transfer some or all of his uncertificated shares (that is shares held in CREST) in any manner altowed by the
Regulations, The Board may refuse to register a transfer in the dircumstances set out in the Regulations or where the number of
transferees is greater than four.

3 Dividends and distributions

The profits of the Company available for distribution and resolved to be distributed are to be applied in the payment of dividends
to shareholders in accordance with their respective rights and priorities. The Company in general meeting may declare dividends
accordingly but no dividend may be paid except out of the profits of the Company or in excess of the amount recommended by
the Directors. Any dividend may be paid in such currency as the Directors may determine. Dividends will be paid according to the
amounts paid on the shares {other than amounts paid in advance} in respect of which the dividends are paid. Dividends are to be
apportioned and paid pro rata according to the amounts paid on the shares during any portions of the period in respect of which
the dividend is paid.

The Company may, if authorised by an ordinary resolution of the Company, direct payment of a dividend in whole or in part by the
distribution of specific assets induding paid-up shares or debentures of any other company.

4  Undaimed dividends
All dividends unclaimed for a period of six years after having been declared will be forfeited and will revert to the Company.
S Distribution of assets on liquidation

If the Company is wound-up, a liquidator may, with the authority of an extraardinary resolution, divide among the members in
specie or in kind the whole ar any part of the assets of the Company, whether or not the assets consist of property of one kind or of
properties of different kinds. The liquidator may also vest any part of the assets of the Company in trustees upon trust for the
benefit of shareholders of the Company as he sees fit.

No shareholder may be compelled to accept any shares or other property in respect of which there is a iability.
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Part C: Taxation

United Kingdom taxation

These comments are intended only as a general guide to certain aspects of current United Kingdom taw and what is understood to be
current HM Revenue & Customs practice as at the date of this letter. The comments are of a general nature and only relate to the
position of shareholders of the Company resident for tax purposes in the United Kingdom (except insofar as express reference is made

to the treatment of non-United Kingdom residents} and who are the absolute beneficial owners of their shares, and who hold their shares
as an investrment; in particular they do not address the position of certain classes of sharehalders (such as dealers in securities, market
makers and persons connected with depository receipt arrangements and clearance systems). A sharehalder who s in any daubt about
his tax position or who is subject to tax in a jurisdiction other than the United Kingdom should consult an appropriate professional adviser
without delay.

1

Caphtal gains tax

For the purposes of United Kingdom taxation of capital gains, the issue of the new ordinary shares should be regarded as a
reorganisation of the share capital of the Company. Accordingly, you should not be treated as making a disposal of your existing
ardinary shares. Your existing and new ordinary shares should be treated as the same asset acquired at the time you acquired your
existing ordinary shares. For capital gains tax purposes the acquisition cost of your existing shares should be apportioned equally
between your new and existing ordinary shares,

Individual holders of ordinary shares will be liabte to capital gains tax on any chargeable gain realised on the disposal of the
ordinary shares whilst they are resident or ordinarily resident for tax purposes in the United Kingdom and, in certain circumstances,
as any chargeable gains are realised on a disposal of the ordinary shares whilst temporarily not either resident or ordinarily resident
in the United Kingdom, in each case subject to any allowances, reliefs or exemptions that may be available to them,

United Kingdom resident corporate holders of ordinary shares are liable to corporation tax on chargeable gains realised on disposal
of their holding of ordinary shares, subject to certain reliefs and exemptions.

Taxation of dividends
The Comparry will not be required to withhold tax at source when paying a dividend.

An individual shareholder who is resident in the United Kingdom (for tax purposes) and who receives a dividend from the Company
will be entitled to a tax aedit which such shareholder may set off against his total income tax liability on the dividend. The tax
aredit will be equal to 10% of the aggregate of the dividend and the tax aedit (the "gross dividend™), which is also equal to one-
ninth of the cash dividend received. A United Kingdom resident individual shareholder who is liabfe to income tax at the starting or
basic rate will be subject to tax on the dividend at the rate of 10 per cent. of the gross dividend, so that the tax credit will satisfy in
full such shareholder’s liability to income tax on the dividend. A United Kingdom resident individual shareholder who Is not liable to
income tax in respect of the gross dividend will not be entitled to repayment of the tax credit. in the case of a United Kingdom
resident individual shareholder who is liable to income tax at the higher rate, the tax credit wilt be set against but not fully match
his tax liability on the gross dividend and he will have to account for additional tax equal to 22.5% of the gross dividend (which is
also equal to 25% of the cash dividend received) to the extent that the gross dividend when treated as the top slice of his income
falls above the threshold for higher rate income tax.

United Kingdom resident corporate shareholders witl generally not be subject to corporation tax on dividends paid by the
Company. Such shareholders will not be able to claim repayment of tax credits attaching to dividends.

Non-United Kingdom resident shareholders will not generally be able to claim repayment from HM Revenue & Customs of any
part of the tax credit attaching to dividends paid by the Company. A shareholder resident cutside the United Kingdom may atso
be subject to foreign taxation on dividend income under tocal law. A shareholder who is not resident in the United Kingdom
(for tax purposes) should consult his own tax adviser conceming his tax liabilities on dividends received from the Company.

UK stamp duty and stamp duty reserve tax
Issue of ordinary shares in either certificated form or into CREST
No stamp duty ar stamp duty reserve tax will be payable on the issue of the new ordinary shares,
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Part D: Overseas shareholders

Shareholders resident in territaries other than the United Kingdom should consult their professional advisers as ta whether any

governmental or other consents are required, or other formalities need to be observed, to enable them to take up their entitlements
to the new ordinary shares.




Designed and produced by Radley Yetdar (London)
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Detica Group Plc - Annual Information Update

Detica Group Plc
18 July 2006

Detica Group plc

ANNUAL INFORMATION UPDATE

Pursuant to the requirements of Prospectus Rule 5.2, the following summarises,
by date, the information that has been published or made available to the public
by the Company throughout the twelve months ended 30 June 2006.

The Company uses the London Stock Exchange RNS service to make announcements to
the market and these can be found on www.londonstockexchange.com. Copies of
documents filed at Companies House can be obtained from Companies House or
through Companies House Direct at www.direct.companieshouse.gov.uk. Copies of
documents sent directly to shareholders can be obtained from The Company
Secretary, Detica Group plc, Surrey Research Park, Guildford, GU2 7YP.

Some of the information referred to below was provided at a specific date and
may now be out of date.

Information published on RNS:

Date of Publication Headline

5 July 2005 Director/PDMR shareholding
21 July 2005 AGM Statement

21 July 2005 AGM Statement

21 July 2005 Holding(s) in Company

25 July 2005 Holding(s) in Company

29 September 2005 US Approvals and Appointments
9 November 2005 Notice of results

9 November 2005 Holding(s) in Company

8 November 2005 Interim results

28 November 2005 Acquisition

28 November 2005 Holding(s) in Company

14 December 2005 Holding({s) in Company

21 December 2005 Director/PDMR shareholding
3 January 2006 Completion of acquisition
3 January 2006 Holding(s) in Company

7 March 2006 Notice of results

5 June 2006 Final results

23 June 2006 Holding(s) in Company

Documents filed at the Companies Registry:

Date of Filing

30 June 2005
3 August 2005
17 March 2006

Document Type

Annual Accounts
AGM resolutions
Annual return

Documents published and sent to shareholders:

Date of Publication Document

28 November 2005 Interim report

21 June 2006 Annual report and accounts

21 June 2006 AGM notice and proxy card

21 June 2006 Circular regarding bonus issue
Enquiries:

John Woolhead, Company Secretary
Tel: +44 (0)1483 816900

http://investegate.co.uk/articlePrint.aspx?1d=200607181537003851G 09/08/2006



This information is provided by RNS
The company news service from the London Stock Exchange

http://investegate.co.uk/articlePrint.aspx?id=200607181537003851G 09/08/2006
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Thursday, 20 July 2006 - for immediate release‘ Caa

Detica Group plc

2006 ANNUAL GENERAL MEETING

Detica Group plc (“Detica” or “the Group”), the business and technology consulting
firm, holds its 2006 Annual General Meeting at its London offices at 2 Arundel Street,
London, WC2R 3AZ at 2.00pm today.

During his opening address, Chris Conway, Chairman of Detica will make the
following statement:

“The current financial year has, as we anticipated, started well.

The UK demand environment for our services continues to be positive across all our
vertical sectors. Our UK Government and Commercial businesses have begun the
year strongly and we expect good growth from each. Qur US business has started
the new financial year with good momentum and is strengthening its sales pipeline.

StreamShield Networks continues to be well positioned to take advantage of its
leadership position in network-based content security and the Board remains
confident of its ultimate success.

The outlook for the Group remains positive and we expect to perform well again in the
current year.”

Contacts:

Detica Group pic 01483 816 000
Tom Black, Chief Executive
Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113
Edward Bridges




ciiCa_’

20 July 2006 - for immediate release

Detica Group plc (“the Group™)

Bonus issue

At the Group's AGM held today, a resolution was passed authorising a bonus issue
of shares on the basis of 4 new ordinary shares for each existing ordinary share held.

Consequently, an application has been made to the Financial Services Authority and
the London Stock Exchange Plc for a total of 89,410,932 ordinary shares of 2p each
("shares”) to be admitted to the Official List.

It is expected that admission will be granted on 21 July 2006 and that trading will
commence 24 July 2006. Following the bonus issue, in aggregate, 111,763,665
ordinary shares of 2 pence each will be in issue.

The shares are being issued as a result of a bonus issue by Detica Group plc and the
shares will rank pari passu with the existing ordinary shares.

Contacts:

Detica Group plc 01483 816 000
Tom Black, Chief Executive
Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113
Edward Bridges

- ends -
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Detica Group pic
Results of 2006 Annual General Meeting
Detica Group plc (“Detica” or “the Group”), the business and technology consulting
firm, held its 2006 Annual General Meeting at its London offices at 2 Arundel Street,
London, WC2R 3AZ at 2.00pm today.

All of the resolutions tabled at the Detica Group plc 2006 AGM on Thursday 20 July
2006 were passed. The votes cast were:

Resolution For Against | Abstained
1 Annual Report and Accounts 17,106,655 0 26
2 Remuneration Report 16,536,656 | 364,284 205,741
3 To re-elect Chris Banks 17,017,716 66,234 22,731
4 To re-elect Mark Mayhew 17,040,447 66,234 0
5 :Sl'osspprove the final dividend of 17.106,655 6 0
6 To re-appoint the auditors 16,934,976 [ 171,204 501
7 To increase the authorised
share capital 17,047,348 | 36,340 22,993
8 To authorise the bonus issue 17,047,610 36,340 22,731
9 To renew the general authority
to aliot shares pursuant to 17,061,722 | 36,340 8,619
Section 80
10 To renew the authority to allot
shares pursuant to Section 89 17,097,752 310 8,619
Contacts:
Detica Group pic 01483 816 000

Tom Black, Chief Executive

Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113
Edward Bridges

06-FIV100D189



Company No. 3328242

THE COMPANIES ACT 1985

And

THE COMPANIES ACT 1989

PUBLIC COMPANY LIMITED BY SHARES

ORDINARY RESOLUTIONS AND SPECIAL RESOLUTION
of
DETICA GROUP PLC

Passed this 20" day of July 2006.

"~ At an Annual General Meeting of Detica Group plc held on 20 July 2006 at 2 Arundel
Street, Arundel Great Court, London, WC2R 3AZ the following resolutions were
proposed and passed as ORDINARY RESOLUTIONS and SPECIAL
RESOLUTIONS:-

ORDINARY RESOLUTIONS

RESOLUTION 7 — AUTHORITY TO INCREASE AUTHORISED SHARE CAPITAL

“THAT the authorized share capital of the Company be increased from £700,000 to
£3,500,000 by the creation of 140,000,000 new ordinary shares of 2 pence each
having the rights set out in the Articles of Association”.

RESOLUTION 8 — AUTHORITY TO ALLOT AND DISTRIBUTE FOUR NEW
SHARES OF 2P EACH FOR EVERY ONE SHARE CURRENTLY HELD

“THAT, conditional upon the passing of Resolution 7 above, the Directors be
authorized to capitalize sums standing to the credit of the Company’s Share Premium
Account in paying up in full new ordinary shares of 2 pence each (having the rights
set out in the Articles of Association) and to allot and distribute such shares credited
as fully paid up to the holders of ordinary shares on the Register on the record date,
21 July 2006, on the basis of 4 new ordinary shares of 2 pence for every existing
ordinary share then held for which purpose the Directors are herby authorized
pursuant to Section 80 of the Companies Act 1985 (as amended) to allot and issue
such ordinary shares of 2 pence each up to an aggregate nominal amount of
£1,788,218.64 provided that the authority hereby conferred shall expire one month
from the date of passing this Resolution”.

06-FIV100D196




RESOLUTION 9 — AUTHORITY TO ALLOT SECURITIES

“THAT the authority conferred on the directors by paragraph 9 of the Company’s
Articles of Association be renewed for the period ending on the date of the Annual
General Meeting in 2007 and for such period the section 80 amount shall be;

(A) if Resolutions 7 and 8 above (the “Bonus Issue Resolutions”) aré passed,
£745,090; or

(B) if the Bonus Issue Resolutions are not passed, £149,018

SPECIAL RESOLUTION

RESOLUTION 10 — APPLICATION OF PRE-EMPTION RIGHTS

THAT, conditional of the passing of resolution 9 above, the power conferred on the
directors by paragraph 9.3 of Article 9 of the Company's Articles of Association be

renewed for the period referred to in the Resolution 9 above and for such period the
Section 89 amount shall be;

(A) if Resolutions 7 and 8 above (the “Bonus Issue Resolutions”) are passed,
£111,760; or

(B) if the Bonus Issue Resolutions are not passed, £22,352

y
St
¢ L/John Woollhead

Company Secretary

06-FIV100D196
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Detica Group Plc - Bonus Share Document

Detica Group Plc
21 July 2006
21 July 2006 - for immediate release

Detica Group plc ('the Group')

Document re Bonus Issue

Two copies of the Bonus Issue circular dated 2 June 2006 have been submitted to
the UK Listing Authority and will shortly be available for inspection at the UK
Listing Authority's Document Viewing Facility, situated at:
Financial Services Authority
25 The North Colonnade
Canary Wharf
London El4 SHS

Contacts:

Detica Group plc 01483 816 900
John Woollhead, Company Secretary

Financial Dynamics 020 7831 3113
Edward Bridges

- ends -

This information is provided by RNS
The company news service from the London Stock Exchange

http://investegate.co.uk/articlePrint.aspx?1d=200607211501285761G

09/08/2006
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@ Detica
at a glance

Detica is a business and IT consulting firm that
specialises in the delivery of intelligence systems.
We help large Commercial and Government
organisations turn complex data and information
into relevant and useful intelligence.

We work in the following areas:

improving business efficiency and decision making quality by exploiting intelligence on key business
performance indicators.

Using intelligence derived from IT and communications technologies for National Security applications.

Increasing profitability by using customer intelligence to drive improved marketing, sales and customer
service processes.

Detecting fraud and malicious attack by analysing intelligence from business systems and public
data sources.

Ensuring regulatory compliance and minimising business risk by analysing intelligence on customer
and employee behaviour.



Chairman’s
statement

Chris Conway
Chairman

Introduction and highlights
We are very pleased to announce
another year of excelfent results
for Detica.

Our Group revenues increased by
45% to £101.5 million, driven by
both an exceptional 38% organic
growth rate, as well as the positive
impact of the three acquisitions we
made during perhaps our best ever
year. Turning to profits, adjusted*
Group profit before tax increased

by 30% to £11.8 million after our
net investments of £4.0 million in
StreamShield and £1.0 million in our
new US business. Diluted adjusted*
earnings per share increased
substantially by 54% to 43.3 pence
with 5.0 pence of this growth
attributable to the prior year impact
of our dlaim for R&D tax credits.
This gives us over ten consecutive
years of growth in revenue

and profits.

We continue to experience strong
demand from clients across our
chosen markets of National Security,
Public Sector, Financial Services and
Telecoms, Media and Technology
and, although each of these market
sectors is growing, | am pleased

to report that Detica continues

to win market share from its
competitors. Each of our three
acquisitions has been integrated
according to plan and all are making
good contributions to the Group.

in particular, the acquisition of
Evolution Consulting, the capital
markets consultancy, has given

us broader market coverage in the
Financial Services market,

Cutside the UK, our new US business,
Detica Inc, was granted the necessary
approvals to contract with the US
Government for National Security
projects at the end of the first half
and has since won four separate
client contracts. At the same time,
we welcorned General john Gordon,
Barbara McNamara and Ed Allen

as non-executives 1o the Board of
Detica In¢ and | am sure that their
extensive experience in the US
National Security market will be
invaluable to the business.

Encouraging progress has also been
made with StreamShield Networks,
our internet content security
business. The StreamShield clean
internet solution was completed and
proven during the year and there are
now three commerdcial deployments
and a number of trials underway.
Although the procurement cycles

at major carriers are lengthy, the
quantity and quality of opportunities
in the sales pipeline and the
universally positive feedback

from potential customers is very
encouraging. We have decided that in
order to accelerate StreamShield's
sales and marketing activities a
further cash injection is necessary
and we are exploring the possibility
of raising external investment for
the next stage of StreamShield's
development.

People

Detica is primarily a people business
and | would like to thank all of our
staff for their part in delivering yet
another set of excellent financial
results. | would also tike to welcome
the 462 members of staff who
joined our business last year and in
particular those individuals who
joined us via our three acquisitions.
At the time of writing, the Group
employs nearly 1,000 people.

*adjusted profit before tax and earmings per share are stated before deducting the amortisation of acquired intangibles of £141,000 {2005 £nil)
and. following the reclaim of previously urrecognised acquired tix 1osses of £224,000 (2005: £258,000), the corresponding charge for the
impairment of Rubus goodwill The Directors consider that the adjusted measures better reflect the ongoing performance of the business.




Transfer of a business as a going concern (fonds de commerce) located
in France

The purpose of this note is to give an overview which briefly summarises the French legal and tax
frameworks relating to the transfer of a business as a going concern (fonds de commerce) located
in France. It should be noted that the transfer of a fonds de commerce is subject to detailed
regulation under French law, both as regards the contents, the form and the procedure to be
foliowed. The applicable provisions aim at (i) guaranteeing the value of the sold assets to the
benefit of the purchaser and at (ii) protecting the seller’s creditors. These provisions are French
public order and are therefore mandatory.

1 Definition of a fonds de commerce

Alhough there is no statutory definition of a fonds de commerce, it is a legally recognised
concept being an entity composed of various identifiable assets which are necessary to
operate a business. It is therefore possible under French law to enter into transactions
(pledge, lease, sale) involving the fonds de commerce as a whole.

2 Assets included in the fonds de commerce

The essential component of a fonds de commerce is the clientéle, which approximately
corresponds to the English law concept of goodwill. Another important and valuable
component is the lease (or leases) (bail commercialy of the premises where the business is
operated (including its branches, if any). Other elements of the fonds de commerce include
trade names, intellectual property rights, inventories, equipment, administrative
authorisations (assuming that they are transferable, which is not always the case), etc.

3 Liabilities and contracts connected with the fonds de commerce

As a fonds de commerce only comprises assets, its sale implies neither the transfer of the
liabilities connected with the business nor the assignment of contracts (because contracts
are made up of rights but also obligations) entered into in the course of business. The
parties may however agree, with the creditors’ consent, to the passing of certain liabilities or
contracts.

However, the following contracts are being automatically assigned by operation of law:

. the leases of the business’ premises;
. the employment contracts; and

. certain insurance policies.

A06559767/0.7/02 Aug 2006



Taxes due upon the sale of a fonds de commerce

4.1 Registration duties

The sale of a fonds de commerce is subject to a registration duty assessed on the purchase

price, increased by any liabilities of the seller assumed by the purchaser, or the fair market
value, if higher.

The applicable tax rates are as follows:
. 0% until €23,000
) 5% above €23,000

Transfers made in urban revival zones (zones de redynamisation urbaine), urban free zones
(zones de revitalisation rurale) and certain cities in priority development rural territories
(territoires ruraux de développement prioritaire), trigger a 5% rate only on the part of the
price exceeding €107,000, the part of the price comprised between €23,000 and €107,000
being only subjectto a 1% rate .

New inventories, trade receivables and cash are not subject to registration duty. Real estate
properties and securities which are included in the transferred fonds de commerce are also
not included in the 5% registration duty taxable basis but are instead subject to their own
specific registration duties.

By contrast, transfer of the shares of a société anonyme or a société par actions simplifiée
are subject to registration duty at an ad-valorem rate of 1.1% with a maximum tax liability of
€4,000.

A transfer of a trademark registered and commercialized is also subject to the above-
mentioned 5% registration duty on the part of the sale price exceeding €23,000 (in this case
the transfer is VAT exempt). If the sold trademark is not commercialized, then only a fixed
€125 duty is due but 19.6% VAT may apply.

4.2 VAT
4.3  Other Taxes
4.3.1 Corporate income tax

As a matter of principle, corporate income tax on the operating profits of the
business is due by the legal entity operating such business, i.e. by the
seller until the sale.

The purchaser is joinily and severally liable for the payment of corporate
income tax' due by the seller in respect of (i) profits realised between the
beginning of the year and the date of transfer and (ii) of profits of the
previous year if the sale takes place before the filing of the relevant tax
return for such previous year.

The French tax authorities can action the purchaser for payment only within
three months from the filing of the corporate income tax return to be filed by
the seller within two months from the sale (or in the absence of such a
filing, within three months from the expiry date to file).

1

The same also applies to apprenticeship tax (faxe d'apprentissage)

A06559767/0.7/02 Aug 2006



The amount for which the purchaser may be held liable is capped at the
purchase price of the fonds de commerce.

4,3.2 Business tax (taxe professionnelle)

Business tax is due by taxpayers exercising a non-salaried business
activity in France on a current basis as at 1 January of each year. Such tax
is due for the whole year, in spite of any subsequent sale. It is therefore
relatively current market practice that the seller and the purchaser agree, in
the transfer agreement, to reallocate the payment of this tax, e.g. by
splitting it according to a prorata temporis basis.

A06559767/0.7/02 Aug 2006
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Detica is a business and IT consulting firm that
specialises in the delivery of intelligence systems.
We help large Commercial and Government
organisations turn complex data and information
into relevant and useful intelligence.

We work in the following areas:

Improving business efficiency and decision making quality by exploiting intelligence on key business
performance indicators.

Using intelligence derived from IT and communications technologies for National Security applications.

Increasing profitability by using customer intelligence to drive improved marketing, sales and customer
service processes.

Detecting fraud and malicious attack by analysing intelligence from business systems and public
data sources.

Ensuring regulatory compliance and minimising business risk by analysing intelligence on customer
and employee behaviour.
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Introduction and highlights
We are very pleased to announce
another year of excellent results
for Detica.

Qur Group revenues increased by
45% to £101.5 million, driven by
both an exceptional 38% organic
growth rate, as well as the positive
impact of the three acquisitions we
made during perhaps our best ever
year. Turning to profits, adjusted™®
Group profit before tax increased

by 30% to £11.8 mitlion after our
net investments of £4.0 million in
StreamShield and £1.0 million in our
new US business. Diluted adjusted™
earnings per share increased
substantially by 54% to 43.3 pence
with 5.0 pence of this growth
attributable to the prior year impact
of our claim for R&D tax credits.
This gives us over ten consecutive
years of growth in revenue

and profits.

We continue to experience strong
demand from clients across ouwr
chosen markets of National Security,
Public Sector, Financial Services and
Telecoms, Media and Technology
and, although each of these market
sectors is growing, | am pleased

to report that Detica continues

to win market share from its
competitors. Each of our three
acquisitions has been integrated
according to plan and all are making
good contributions to the Group.

in particular, the acquisition of
Evolution Consulting, the capital
markets consultancy, has given

us broader market coverage in the
Financial Services market.

Cutside the UK, our new US business,
Detica Inc, was granted the necessary

approvals to contract with the US
Government for National Security
projects at the end of the first half
and has since won four separate
client contracts. At the same time,
we welcomed General john Cordon,
Barbara McNamara and Ed Allen
as non-executives to the Board of
Detica inc and | am sure that their
extensive experience in the US
National Security market will be
invaluable to the business.

Encouraging progress has also been
rmade with StreamShield Networks,
our internet content security
business. The StreamShield clean
internet solution was completed and
proven during the year and there are
now three commercial deployments
and a number of trials underway.
Although the procurement cycles

at major carriers are lengthy, the
quantity and quality of opportunities
in the sales pipeline and the
universally positive feedback

from potential customers is very
encouraging. We have decided that in
order to accelerate StreamShield's
sales and marketing activities a
further cash injection is necessary
and we are exploring the possibility
of raising external investment for
the next stage of StreamShield’s
development.

People

Detica is primarily a people business
and | would like to thank alt of our
staff for their part in delivering yet
another set of excellent financdial
resufts. | would also like to welcome
the 462 members of staff who
joined our business last year and in
particular those individuals who
joined us via our three acquisitions.
At the time of writing, the Group
employs nearly 1,000 people.

*Adjusted profit before tax and earnings per share are stated before deducting the amartisation of acquired ntangibles of £141,000 (2005 £nil)
and, following the reclaim of previously unrecognised acquired tax 10sses of £224,000 (2005: £258,000), the corresponding charge for the
impatrmient of Rubus goodwill The Directors consider that the adjusted seasures bettar reftect the ongoing performance of the business.
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"We are very pleased to
announce another year of
excellent results for Detica.

Cur Group revenues
increased by 45% to
£101.5 million, driven by
both an exceptional 38%
organic growth rate, as
well as the positive impact
of the three acquisitions
we made during perhaps
our best ever year”

We are pleased with the continued
strong growth of the Group but at
the same time are mindful of the
management challenges that result
from such growth, We maintained
our policy of recruiting only those
individuals of the highest calibre into
the Group and took significant steps
to enhance our training and people
development activities which are
key to managing our rapid growth,

Dividends

The Board is recommending a final
dividend of 5.5 pence per share,
which, if approved by shareholders
at the Annual General Meeting
(“AGM") on 20 july 2006, will be
paid on 28 July 2006 to shareholders
on the register at 30 june 2006.

The ex-dividend date will be

28 june 2006. The total dividend for
the year will be up 27% to 8.0 pence
{2005: 6.3 pence) per share.

Bonus issue

It is proposed at the forthcoming
AGM that a bonus issue is made so
that shareholtders will receive an
additional four shares for each one
currently held. Full details are given
in the drcular to shareholders dated
2 June 2006.

The Board

During the year there were no
changes to the Directors of
the Company.

increase in total dividend cormpared
o prior year

Corporate governance

Detica is committed to high
standards of corporate governance.
The Company has been in full
compliance with the provisions

set out in section 1 of the 2003
Combined Code throughout the year.
Further explanation of how the
principles of the Combined Code
have been applied is given in the
Corporate governance section of
this report on pages 24 to 29 and
in connection with Directors’
remuneration in the relevant
section of the Remuneration
report on pages 30 to 35.

Strategy

The overall Group strategy remains
unchanged. Our aim is to continue to
deliver strong growth maintaining
the focus on our core business in
both the UK and the US. We have
started to build our US business and
intend to replicate the success we
have achieved in the UK National
Security market. We also aim

to ensure that our strengths in
business consulting, our strong
technical capability in “information
Intelligence” and our growing pool
of inteltectual property enables us
to stay at the high end of the IT
consultancy value chain. We also
remain vigilant for appropriate high
quality acquisition opportunities.

Outlook

The outlook for the Group is once
again positive and we expect to
perform well in the coming year.

Chris Conway

Chairman
2 june 2006
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Chief Executive
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Introduction

Detica has delivered an excellent
performance for the year to 31 March
2006. We achieved significant
increases in both revenue and profits,
completed three acquisitions and
made good progress in building

our new operation in the US,
StreamShield Networks, our

internet content security business,
has also achieved a number of key
milestones and is now embarked on
commercialising its offering.

Group revenues increased by 45% to
£101.5 miltion (2005: £70.2 million)
driven by both accelerating organic
growth and the impact of in-year
acquisitions. On an organic basis,
Group revenues grew by 38% to
£96.7 million. We have now grown
both Group revenues and profits for
more than ten consecutive years,
with revenues having grown by an
average of 31% per annum over the
tast five financial years.

Our profit performance was also
highly satisfactory with adjusted*®
Group profit before tax increasing
by 30% fo £11.8 million {2005:

£9.0 million). Our increased net
investments of £4.0 million in
StreamShield and £1.0 million in owr
US business resulted in an adjusted*
operating margin of 10.9% (2005:
11.9%). On & like-for-like basis the .
operating margin of the core UK
business remained exactly the

same as the previous year at 16.7%,
although following our acquisition of
Evolution and the adoption of IFRS,

Noteas

@@‘?

-

Group revenues grew 1o £107.5 million

the adjusted core UK operating
margin was 15.9% {2005: 16.4%}.

We continue to experience strong
demand from clients across our
chesen markets of National Security,
Public Sector, Finandial Services and
Technology, Media and Telecoms
("TMT"). In each market, our
specialism in Inforrmation Intelligence
and our breadth of services ranging
from business consulting to
technology implementation is
enabling us to take on mission-
critical projects for our clients

and take market share from

our competitors.

Detica UK

Our core UK business delivered an
excellent performance, with strong
demand across our markets, led

by TMT and National Security.

As a result, revenue grew 44% to
£101.3 million {2005: £70.2 million).
Excluding acquisitions, the UK
business grew organically by 38%
to £96.5 mitlion.

Naotwithstanding this robust organic
growth, acquisitions have also played
an important strategic role in the UK
business. This year we successfully
integrated the Extraprise acquisition
from April 2005 and the small
Natjonal Security products business
we bought in October 2005.

The integration of Evolution
Consulting, which we acquired

in January 2006, is now also

largely complete.

- Altfigures in this report are presented under IFRS with the appropriate restated comparatives,

We have also delivered on our
objective of improving staff
retention, with staff turnover falling
10 14% for the year (2005: 23%).

Government business

Qur Government business continued
its excellent performance from

the first half, with revenues
increasing by 50% to £68.5 million
{2005: £45.7 million) or by 49% on
an organic basis.

National Security

Revenues from Nationat Security
clients include those from the
defence, intelligence and counter
organised crime sectors and these
markets showed continued strength.
This area of our business maintained
its strong growth track record,
increasing revenues by 51% to

£57.5 raillion (2005: £381 million).

Our relationship with Her Majesty’s
Revenue and Customs {"HMRC")

has continued to develop well and
HMRC is now the Company’s largest
account. We have delivered a number
of successful projects under the
framework contract with HMRC that
we announced in 2004 and which is
yielding revenues in excess of our
initial expectations.

An example of these project
successes is the delivery of a new
system to enable HMRC to prioritise
its investigations of incoming freight
to the UK. The system has delivered
amajor return on investment for
HMRC, despite only being in
operation for five menths.

- The financial and non-financial performance indicators described in this report are used by the Direttors to manitor the performance of the

business gn an ongoing basis.
3

~*Adjusted profit before tax and earnings per share is stated before deducting the amortisation of acquired intangibles of £141,000 (2005: £nil)
and, following the reclaim of previously unrecognised acquired tax losses of £224,000 {2005 £258,000), the corresponding charge for the
impairment of Rubus goodwill The Directors consider that the adjusted measuras better reflect the ongoing performence of the business.



This year we have also made progress
in developing our Defence market
position, increasing the proportion of
systems integration work alongside
our traditional client-side system
procurement role. For example,

we were awarded a contract worth
approximately £2.0 million to
develop new data mining techniques
to support the MeD's intelligence,
Surveillance, Target Acquisition and
Reconnaissance (“ISTAR") capabilities.

Our communications products
business remains an important part
of our National Security business,
and contributed £13.9 million
{2005: £9.1 million) to the total of
£57.5 million of National Security
revenues, an increase of 53% on
{ast year.

Looking forward, we expect National
Security market conditions to remain
favourable in the face of ongoing
international geopotitical instability
and the domestic focus on counter
terrorism and the prevention of
organised gime.

Public Sector

Turning to other Government
markets, the Public Sector also
performed well, with revenues
increasing by 42% to £10.9 million
{2005: £7.7 miltion).

Detica Group plc
Annual report and accounts 2006
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Covernyment revenues grew
10 £68.5 million

We have a focus in this marketplace
on central Government departments
and have strong relationships in
place with clients such as the Home
Office, the Department for Transport
and Royal Mail Group, This year,
Capgemini also became a client

and we are now providing additional
services to HMRC through their
Aspire contract. In addition,

we have won a prime contractor
position on the Office of
Government Commerce’s Catalist
aoss-Government procurement
catalogue.

The recently published
“Transformational Government”
paper is increasingly influencing
Government strategy and
investment in IT, particularly in
areas such as the sharing of data
and services across Government
organisations. We are supporting
the implementation of this strategy
in a number of areas including, for
example, our management of the
Single Non Emergency Number
{SNEN) programme, a contract

win that we announced in our
interim results in November 2005,
This programme involves integrating
call-centre services across police and
local authorities to create a single
consolidated and efficient service,
The programme is expected to run
for three years and will generate
revenues to Detica of rore than
£1.0 million in the first year.

Fraud reduction is another target
area for cost saving in Government
and we are experiencing strong
interest in our NetReveal fraud
detection solution. The solution has
already been implemented by one
Government client and is under
evaluation by a number of others.

Commercial business

Our Commercial business
performance was also good, with
revenues increasing by 34% to
£32.8 million (2005: £24.5 mitlion)
or 17% on an organic basis.

™T

TMT continued its excelient
performance from the first half,
growing revenues by 110% to
£15.9 million (2005: £7.6 miltion).
The business continued to diversify
its account base whilst enhancing
relationships with key clients such
as Vodafone and BY. Autotrader
{part of Guardian Media Group),
Sony and Disney became new clients
in the year.

Two key trends are driving demand in
TMT. The first is the industry’s focus
on timely, accurate and complete
Management information {"MI"} to
support growth and efficiency ina
market which is experiencing stower
revenue growth, This M is being
used to address opportunities in

the areas of customer lifetime value
analysis, revenue enhancement,
asset optimisation and performance
management.

The second trend is the long-
anticipated convergence of the
Telecoms, Media and Entertainment
markets, with media and technology
companies increasingly offering

a portfolio of content and
communications services directly

to consumers, This direct customer
relationship brings with it additional
demands for customer management
and customer intelligence, coupled
with requirements for new
capabilities such as marketing
automation.

These trends are being reflected

in the types of projects we are
undertaking across the TMT market.
As an example, Detica was asked
by Vodafone to assist with

the development of an Information
Management Organisation {“IMO")
to support retention strategies by
providing a more consistent view
of its customers. Another example
is @ major marketing automation
project we won during the year to
support & client in developing and
managing direct relationships with
millions of consumers.

During the past year we have also
significantly strengthened our
relationship with BT. We have been
successful in working together with
Openreach to tackle the challenges
arising from the Ofcom Telecoms
Strategic Review {"TSR"} and have
helped them to achieve their

first major delivery in this area.
Openreach is a new business,
established by BT as a result of

the TSR, to enable local loop
unbundling and ensure open
competition in the broadband

and retail fixed-line markets.



Financial Services

Our Financial Services business
increased revenues by 48%to

£14.5 miltion (2005: £9.8 million)

or, on an organic basis, by 13%.

The acquisition of Evolution has more
than doubled the size of our Financial
Services business and has increased
our market reach to include the
capital markets sector in addition to
our existing retail banking and
insurance business. Significant clients
now include UBS and Lehman
Brothers in capital markets,
Nationwide Building Society and
HBOS in retail banking and CFS,
Aspen Re and the Insurance Fraud
Bureau in the insurance sector.

In retail banking, our clients’ interests
have remained relatively similar to
prior years with & focus on regulatory
itrol and risk management,
customer management and fraud
prevention. As an example we
recently commenced a new project
for HBOS to define the business
case for the development of a retail
data warehouse.

In insurance, we have been awarded
a contract by Aspen Re to improve
the business processes surrounding
insurance risk analysis. Also in
insurance, we successfully delivered
a major insurance application for
esure where, having previously
delivered a service-orientated
architecture to this client, we
partnered with them to deliver the
entire online insurance solution for
their “Sheilas’ Wheels” product in a
tight six-month time frame.
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Commerdial revenues grew to
£32.8 miltion

in the capital markets sector,
regulatory control remains key,

as does the long-term demand

for trading system efficiency,

with the attendant need for speed in
market modelling, risk management

a number of other clients. We expect
NetReveal to be an ongoing driver of
future growth in our core business.

The TIG is also playing a leading
role in developing the specialist

and pricing. information intelligence skills our
people require and this year it has
Corporate Accounts established its own training facility,

Revenues from our Corporate

The Datalab Academy {see graphic
Accounts clients declined, as

on page 12) will train 60 graduates

expected, to £2.5 million (2005: over the pext year.
£71 million}. This reflects our
previously stated strategy of focusing  Acquisitions

our Commercial business in the We made three acquisitions last year.
Financial Services and TMT sectors.

At our preliminary results last year
we reported that in April 2005 we
acquired the assets of Extraprise UK
for £0.2 million. Extraprise UK was a
consuttancy and systems integrator
focusing on the CRM market and
was integrated immediately into
our Commercial business. 35 staff
joined Detica as a result of the
acquisition, making a positive
contribution to the development

of our rapidly growing, business
consulting capability (see graphic
on page 11} and strengthening our
business intelligence and analytical
CRM skills base.

Innovation and intellectual
property

Our Technology innovations Group
{"TIG"} has continued in its role

of developing new consulting
propositions and reusable know-how
and software to support the
development of the core business.
Much of TIG's focus during the

year was in the area of fraud
management, where we have
developed a unique and highly
effective technique for detecting
and prosecuting collusive fraud
{see graphic on page 7).

Qur fraud solution comprises a set
of novet algorithms and reusable
software components developed
in-house, combined with a package
of business and technical consulting
services. The solution, which we

are marketing under the name
NetReveal, forms the core of our
insurance industry fraud managed
service and has already been sold to

At the half year we announced the
acquisition of a small products
business in the National Security
market for a consideration of

£0.6 million. This acquisition is
providing us with access to new
National Security clients and is
delivering growth and margins

in line with our broader National
Security business.

The largest acquisition of the year
was of Evolution Consulting Group,
which was completed in January
2006 for a consideration, including
fees, totalling £9.5 million.
Evolution is a consultancy and
systems integrator focusing on the
capital markets sector. Inits last

full year to 31 August 2005 prior to
acquisition, it generated revenues of
£8.8 million and profits before tax
and exceptional items of £0.7 million.

The acquisition is an excellent
strategic fit with our existing
Financial Services business which
has traditionally focused on the
insurance and retail banking sectors.
The two businesses have been

fully integrated under a singte
management team, led by former
Evolution CEO, Steve Mitchell and
housed at Evolution’s offices in the
City. Cross-selling of each business’
propositions and interchange of staff
into the other's markets is well
underway and we are making good
progress in achieving cost synergies
and in improving day rates.

Detica Inc

Detica Inc has made significant
progress during the year in
establishing the necessary
infrastructure to operate inthe
US National Security market

and in building its sates pipeline.
in September 2005 it obtained the
approvals necessary to contract
directly with the US Government
for National Security projects,
amajor achievement for a
British-owned start-up company.
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; Dehca NetReveal

Cniet bxecutive’s review

Fraud costs the UK economy an estimated
£16 billion annually with Government and
financial services organisations bearing the
greatest losses. Large-scale fraud is
increasingly characterised by massive
numbers of small and innocuous-looking
transactions, spread across different
organisations, with criminals using multiple,
disguised identities to avoid detection.
Traditional methods of fraud detection

fail to identify such frauds as these methods
usually focus on the characteristics of
individual transactions to identify
suspicious activity.

Detica has developed a new approach

to solving the problem of distributed and
collusive frauds, based on Social Network
Theory. Our approach uses a series of new
and advanced data analysis techniques to
statistically build networks of links between
people and transactions within single
organisations or across industries. These
links enable the construction of characteristic
networks of criminal activity which are
then passed to professional investigators
for action.

The NetReveal solution is a software toolset
and set of methods which are configured to
meet the requirements of individual clients.

The solution is currently being implemented
by clients in the Government and insurance

markets and is being trialled by several clients
across our target markets.

™
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About -
StreamShield | P o e

applications

StreamShield Networks, a subsidiary of L potluted
Detica, is the first company in the world to ~ Internet
provide integrated, internet-based, content
security for email and real-time internet
applications such as web browsing.

Our technology identifies and blocks
threats such as viruses, worms, other
forms of malware, pornography and other
orms of illegal and inappropriate content.
This cleaning process takes place in the | Clean =

internet itself, rather than on the desktop |

or in the customer's own network. Any
dangerous or unwanted content is removed
before it reaches the user and causes harm.

Spywaare

Soam
Viruses ’ : Phishing

Waorms

StreamShield enables Internet Service
Providers to offer their business and
consumer customers clean and safe : i
internet services that can be tailored tothe Customers ovstomers

customers' individual preferences and needs.

Stream@hield



Also in September 2005, we
announced the appointment

of a senior and talented Board

of Non-Executive Directors.

General john Gordon (USAF, retired),
former Homeland Security Advisor
to President George W Bush and
former Deputy Director for Central
Intelligence has become Chairman
of the US Board. General Gordon

is joined on the US Board by

Barbara McNamara, former Deputy
Director of the National Security
Agency and Ed Allen, former Deputy
Assistant Director for Investigative
Technologies at the Federal Bureau
of Investigation.

Since the establishment of
Detica inc, the Group services US
clients via two channels; through
Detica Inc and through Detica
UK {via our National Security unit
- see commentary above).
Overall, revenues from US National
Security clients grew by 27% to
£6.0 million, with Detica inc
contributing £0.1 million of this
since it began trading in the later
stages of the year.

Since September 2005, Detica Inc
has wen four contracts across
three US Government clients.

The contracts cover a range of
service types, including advanced
data analytics, organisational
design and process improvement
and the delivery of advanced
communications products.

In addition to these contract wins,
the sales pipeline is continuing to
develop well.
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Revanues from US National Security
clients grew {0 £6.0m

We have also made good progress in
the recruitment of our US team and
now have 19 staff based in Columbia,
Maryland, who will be housed in new
dedicated offices from july 2006.
The team will include graduate hires
whose training programme will
include spending time in the UK

at our new Datalab Academy

(see graphic on page 12).

StreamShield Networks
StreamShield has achieved a number
of key milestones during the year
and is now embarked upon
commerdialising its offering.

The StreamnShield dean internet
solution, which comprises the
CSG-3100 content security gateway,
StreamShield Server software and
StreamShield.Net threat update
service, was completed during

the year (see graphic on page 8).
The solution offers wide-ranging
threat protection capabilities,
including anti-virus and web filtering
with anti-spyware and anti-adware,
within service providers’ and carriers’
high-speed networks. The solution is
proving highly effective in its initiat
commercial deployments and trials.
StreamShield has continued its
strategy of formally protecting its
intellectuat property rights, filing
seven patents to date covering the
unique operation and design of

the solution.

Our relationship with Cisco is
developing well. The C5G-3100

has successfully completed
interoperability testing with Cisco
retwork infrastructure equipment
and StreamShield has been formally
accepted onto the Cisco Technology
Developer Partner programme.

In addition, the StreamShield
solution has been incorporated
into Cisco's US Telecoms
Solutions Laboratory.

During the year we released a version
of the solution incorporating a broad
range of features aimed at Managed
Security Service Providers {"MSSPs”).
Two MSSPs, intY and Email Systems,
are using StreamShield’s technology
as part of their intemet-based
protection service aimed at business
and education custormers and we
are in dialogue with several other
organisations of this type.

PlusNet has successfully trialled the
StreamShield solution and, at the
end of the financial year, purchased
equipment for a first phase network
implernentation to allow it to test
market a range of protection and
parental control services to its
business and residential customers.

Most significantly, the StreamShield
solution has been under evaluation at
a large European carrier for several
months and it is anticipated that this
will transition to a network-based
trial shortly. in addition, StreamShield
has respended to a number of
tenders for network-based protection
services and is working on a range of
such opportunities with large US

and European-based carriers. As a
result, it is expected that a number of
other trials with carriers will
commence in the coming months.
Although the procurement cycles of
major carriers are lengthy, the
quantity and quality of opportunities
in the sales pipeline and the
universally positive feedback from
potential customers is encouraging.

'Saurce: Ovum “Market Trends Preview: Software and [T services in 2006 and beyond”, 19 January 2006.
“Source: Ovurn “UK public sector market size forecast,” 1 November 2005.

Over the last six months, the

Board has been considering how to
ensure that Detica capitalises on
StreamShield’s clear and continuing
gtobat technology leadership
pasition. The Board has now
concluded that, to accelerate its
sales and marketing activities,
StreamShield requires a further cash
injection and has decided to explore
raising external investment for

the next stage of StreamShield’s
development.

Market and strategy

Market landscape

Over the past year, conditions in the
IT services market have remained
retatively stable, with clients
increasingly willing to spend on
projects with demonstrable
investment returns. It now seems
clear that the IT market in general
has reached a state of maturity,
with industry analysts’ projecting
medium-term growth rates for
project-based services to be around
4.5%, comparable to UK GDP, once
the effects of inflation are removed.

However, this general picture masks
significant market hot spots, where
growth is substantially above the
average, Within Government
markets, for example, spending on
T services for defence is forecast®

to grow by 9% in the current
financial year.



There are also growth opportunities
in key techniology areas such as
business intelligence and customer
management which mainly influence
our Commerdial business. Forrester’,
for example, forecasts growth of 10%
in the services component of the
business intetligence sector for the
current financial year.

Our own experience supports such
forecasts for the markets in which
we operate and we are seeing

strong demand for our Information
intelligence proposition, coupled
with tight supply of experienced
staff in the recruitment market.

The demand drivers for information
Intelligence solutions are, we believe,
fundamental and are likely to remain
for the foreseeable future.

rket risks
@hder new EU reporting
requirements, the Board is obliged to
comment on the risk factors facing
the business. The key high level risks
to our business, and to our sector
more generally, have not changed
substantially over the last year and
are as follows:

UK public sector spending

Some commentators have observed
that public finances may tighten over
the next 12 - 18 months and this
could lead to a reduction in
investment in public sector {T
programmes. However, we believe
our focus on Government priority
areas such as National Security and
law enforcement will provide
mitigation against this risk.
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55 O ut
Our investment last year in
StreamShield Networks

Global economic climate

As with all technology businesses,
Detica is exposed to any downturn
in technology spending that may
result from instability in the global
economy caused, for example, by
rising commodity prices or acts of
terrorism. However, we believe once
again that our focus on the National
Security market provides mitigation
against this risk.

Tightening recruitment market

The recent recovery in the UK
consulting industry has led to

a tightening in the market for
recruits with key skitls and has also
reintroduced a degree of salary
inflation, absent in recent years.

We are addressing these risks to
our business through a portfolio of
measures, including, strengthening
of our HR and recruitment function,
improving non-salary related aspects
of our people proposition such

as career management and
developing key skills quickly in our
graduate joiners through our new
Datalab Academy.

Pricing pressure

Lower cost market entrants from
overseas continue to exert pressure
on day rates across much of our
sector. On the other hand, the
projects that we undertake for clients
are generally highly complex and
require regular interaction between
Detica teams and the business
owners within client organisations.
Such projects cannot easily

be undertaken at a distance.

This, together with the proportion
of our revenues derived from our
National Security client base,
provides some level of mitigation

against this risk. In addition, we have
an arrangement with an Eastern
European offshore IT services firm
which allows us, where attractive to
clients, to provide lower cost skills for
those elements of our work which
can be delivered in this way.

Information Intelligence

Our clients are under pressure from
two opposing directions. The first

of these is the pressure to deliver
results, with shareholders

and voters demanding ever
increasing profitability, efficiency,
accountability, service delivery and
security. As examples, in Government,
there is a drive for service efficiency
and a need to consotidate and share
services and data. In Telecoms, the
key issue is a slowing of top-line
growth, which is creating demand
for imnproved customer intelligence
to increase profitability.

Responding to such demands
requires organisations to develop a
detailed and holistic understanding
of their operations, and of staff
and custorner behaviours.

Such intelligence typically lies
hidden in the huge volumes of
data generated by businesses and
Governments and most lack the
capability to extract and exploit it.

The second area of pressure is

that our clients face an environment
of increasing complexity, as they
work with exponentially increasing
volumes of data. Simultanecusly, this
adds complexity to the delivery of
basic operations but also creates
opportunities to generate ever more
powerful intelligence products.

“Source: Forrester “Business Intetligence Driven by Compliance, Standardisation and Performance Initiatives”, April 2005.

Detica’s Information intelligence
proposition enables clients to deliver
results in this complex environment,
helping them to aggregate and
analyse data and generate
intelligence from it to solve
mission-critical problems and

drive performance improverents.
We believe the underlying
performance and cornplexity drivers
will become ever-more pressing

for our clients in the foreseeable
future and our strategy will
continue to evolve to address the
resulting challenges.

Our strategy

Our objective is to consolidate

our position as the UK's leading
Information Intelligence consultancy
by exploiting the increasing market
demand for intelligence services.
Our strategy for achieving this is

as follows:

Information Intelligence specialists
We differentiate our proposition
from our competitors by
concentrating on this specialist
segment of the market and
building a market-leading position.

Consulting-led

We focus on solving our clients’
business challenges, rather than
selling them a technology capability.
This enables us to engage with clients
at a senior level, gain early visibility
and understanding of their business
issues and deliver the best value,
end-to-end solution.

Focused on vertical market sectors
Successful consulting projects require
strong domain knowledge and to
ensure this, we currently focus on
just four vertical market sectors.
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About
Business Consulting

This year we established a dedicated business
consulting practice to respond to increasing
client demand. The new practice brings
together existing capability in areas such

as process design and business case
preparation with new skills in strategy and
change management, gained partly from

our acquisition of Extraprise at the beginning
of the year.

The business consulting practice operates
across our four business units and focuses
on three major disciplines; Strategy,
Operations and People, illustrated in the
diagram on the left.

Business Consulting is enabling us to

extend our relationships to new operational
functions in our current client base and to
open strategic-level relationships with new
clients. In addition, helping clients with initial
programme scoping and strategy activities
places us in a strong position to win
downstream business consulting and
technology work.
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About
Datalab Academy

Our focus on the Information Intelligence
market drives an ongoing need for high
quality people with specialist skills in
disciplines associated with the management
and analysis of complex data. To ensure we
are able to maintain industry-leading
expertise in this area, this year we created
Datalab Academy.

.Dataiab Academy works alongside our
Datalab analytics centre and is dedicated to

training graduate joiners in topics such as data
integration, data warehousing theory, data
analytics and Business Intelligence. Academy
students are put through a combination of
formal training, self-study and project-based
training alongside experienced practitioners
in a three month programme before

commencing client work.

Data integration

Data warehousing

Data quality

o Splying ques t

evels of

it s

intell




Flexible, high-quality people

We recruit exceptionally capable
people with strong technical skills
and an aptitude for problem solving.
This ensures that our people are
able to move freely between diverse
projects, developing new skills,
delivering high quality services and
minimising un-utilised time.

Supported by unique

Intellectual Property (“IP”)

We invest in developing our own
unique IP, enabling us to further
differentiate our services from other
consultancies. As an example, our
NetReveal fraud detection solution
enabled us to win a major fraud
detection project for the UK retail
insurance industry this year
against competition from bigger,
well-established competitors.

Strong organic growth

Our primary focus is on growing our
business organicatly, and then
complernenting this with selective
acquisitions. Strong organic growth
helps provide exciting career paths
for our people and helps ensure that
our culture develops healthily.
Nonetheless, our track record of
strong growth and financial
performance makes Detica

an attractive horne for other
{ike-minded businesses and we
continue to seek appropriate
candidates to acquire.
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Having established ourselves as the
pre-eminent Information Intelligence
player in the UK, our attention s
now turning to the other accessible,
large and developed market for
consultancy-led IT services - the US.
Our strategy is to exploit the US
National Security and Government
markets as a first step before
replicating the other elements of our
UK business portfolio in due course.

People

We invested significantly during
the year in developing our people
proposition, improving areas

such as project allocation, staff
communications and our equity
incentives programme. As a

result, we achieved a substantial
improvement in staff retention,
with staff tumover falling to 14%
(2005: 23%), below our long-run
average of 15%, Thisis a particularly
pleasing result, given the ongoing
strength of the recruitment market
and the valuable skills and
capabilities of our people.

We have also strengthened our

HR team with the recruitment of
Steve Bright as Group HR Director
and the addition of experienced new
HR team members to focus on areas
such as senior recruitment, learning
and development and remuneration.
The new team will focus on
improving our people proposition
still further, such that we can
continue to attract and retain the
talent we need to sustain rapid
organic and acquisitive growth in
the future.
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We nded the ﬂancia{
vear with 937 staff

The average number of staff
employed by the Group increased
by 39% to 751 (2005; 541},

We completed the year with 937
staff which has increased to

over 975 at the time of writing.
The recruitment pipeline remains
strong and we continue to select
only the most able candidates to
join the business.

The future

We are delighted with the
performance of the Group over
the past year.

The organic growth of our UK
business was very strong and was
supplemented by the successful
integration of our three acguisitions.
Whilst National Security and
TMT stand out as exceptional
growth sectors, Public Sector and
Finandial Services have also both
delivered healthy levels of growth.
We continue to invest in {P to
differentiate our offering to
clients with notable success last
year with our NetReveal fraud
detection offering.

ft was against this strong core
business performance that Detica
continued its investment in
StreamShield last year. Although the
procurermentt cycles of major carriers
are lengthy, the sales pipeline is
growing steadily and the market
feedback received is universally
positive. This, coupled with its clear
and continuing technology
leadership, means that the Board
remains confident of StreamShield's
ultimate success. The Board has
now concluded that, to accelerate

its sales and marketing activities,
StreamShield requires a further cash
injection and has decided to explore
raising external investment for the
next stage of StreamShield’s
development.

Our US business made good
progress, having achieved regulatory
approval to contract directly with the
US Government and winning its first
four contracts. Although the business
delivered only modest revenues and
was, as expected, loss making, the
Board remains convinced that the US
holds great promise for the future
and the business enters the new
financial year with good momentum.

Having now successfully acquired
and integrated four businesses, and
as we exploit the synergies which
flow from these deals, we now
regard this as an effective way of
accelerating our growth, As a result,
the Board continues to seek high
quality businesses, both in the UK
and the US, to join the Group.

The outlook for the Group is positive
and we expect to perform well in the
coming year.

/

’ Q/\/\/

Tom Black
Chief Executive
2 june 2006
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Compoun
revenue over last five years

Financial

L4

review

Mandy Gradden Detica has achieved another year 43.3 pence (2005: 281 pence) Turning to vertical market spiit,
Finance Director of excellent growth with revenue although 5.0 pence was attributable  revenue in the UK Government
up 45% to £101.5 million (2005: to the prior year impact of our claim  business units grew strongly at
£70.2 million). On an organic basis for R&D tax credits. Growth was 50% {49% organic) while the
{before accounting for our three 36% after adjusting for this prior UK Commerdal business units’
acquisitions), revenue grew by 38%  year tax effect. Diluted earnings per  growth was 34% (17% organic}.
to £96.7 million (2005: £70.2 miltion).  share on an unadjusted basis were Further commentary is given in the
42.7 pence (2005: 281 pence). Business Review above. The revenues
Adjusted™ Group profit before tax by primary and geographical
rose by 30% to £11.8 million Revenue segment and by vertical market
{2005: £9.0 million) or by 38% to The Group's revenue for the year were as set out below.
£16.8 million {2005: £12.2 million) was derived mainly from the UK
before accounting for start-up losses  core business although both of Fees earned by Detica staff
of £4.0 million {(2005: £2.7 million) in  StreamShield and Detica Inc represented 83% of our revenues
Streamshield and £1.0 million (2005:  started to generate revenues and {2005: 86%). The balance of our
£0.5 million) in establishing our US delivered £0.1 million in each case. revenues is derived from the use of
operations. Prefit before tax on an Notwithstanding this modest result  specialist subcontractors, the sale
unadjusted basis was £11.4 million from Detica Inc, we are pleased to of our spedialist communications
{2005: £8.8 million). report that Croup revenues from products and the resate of software
US-based National Security clients and hardware purchased for client
Diluted adjusted™ earnings per share  grew by 27% to £6.0 million assignments. Over the last two
increased substantially by 54% to {2005: £4.7 million. years we have built our capadity in

2006 2005 Total Organic

£'m £m growth growth

National Security 575 381 51% 50%
Public Sector 109 77 42% 42%
Total Government 685 457 50% 49%
Financial Services 14.5 3.8 48% 13%
T™MT 159 76 110% 110%
Cdrporate Accounts 2.5 71 (65%) (78%)
Total Commercial 32.8 245 34% 7%
IT services and solutions — UK 101.3 70.2 44% 38%
IT services and solutions — US 01 - - -
IT services and solutions - total 101.4 70.2 44% 38%
Internet content security 01 - - -
Group revenues 101.5 70.2 45% 38%

*adjusted profit before tax, earnings per share, aperating margin and tax are stated before deducting the amortisation of acquired intangibles of
£141.000 {2005: £nil) and, following the reclaim of previously unrecognised acquired tax tosses of £224,000 {2005: £258,000}, the charge for the
impaimment of Rubus goodwill The Directors consider that these measures better reflect the ongoing performance of the business.



the project management and

system development subcontract
market to allow us fo manage
demand peaks and short-term skills
shortages. Revenues in this area have
almost doubled to £10.7 miltion
{2005: £5.5 mittion).

Despite average day rates that
remained consistent with last
year, revenue per head increased
by 5% to £142,000 on the back
of strengthening utilisation as
well as the growth in revenues
from subcontractors.

The proportion of revenues derived
from fixed-price contracts increased
from 31% last year to 37% this
year. Our strong project and risk
management processes mean that
we are comfortable with a mix of
either fixed-price or time-and-
materials assignments.
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“Adjusted™ Group profit
before tax rose by 30%

to £11.8 million or by 38%
to £16.8 million before
accounting for start-up
losses of £4.0 million

in StreamShield and

£1.0 million in establishing
our US operations.”

The mix of project work has
remained relatively constant with
tast year. Consultancy projects
increased by 2% 10 56% of revenues
in line with our focus on business
consulting assignments, National
Security Products revenues were up
1% to 14% of revenues and system
integration reduced from 30% of
revenues to 27%. The balance of
our revenue was derived from
post-implementation support of
systems delivered as part of system
integration assignments.

Profits

The table below highlights the
effect of the net investments in
StreamShield Networks {“SSN") and
Detica Inc on adjusted” profits last
financial year.

Adjusted* Croup operating margin
declined by 1.0% t0 10.9% impacted
mainly by the growth in US and

StreamShield losses which exceeded
the 40% growth in Core UK profits.

in the UK, the decline in adjusted*
operating margin is attributable to
the acquisition of Evolution (01%)
and the impact of a normal level of
ongoing charge for share-based
payments (2006: £0.9 million,

2005: £0.5 million). On a like-for-like
basis, under UK GAAP, the UK
operating margin remained constant
year-on-year at 16.7% (2005 16.7%).

Half-year performance

The Group's half-year performance
showed typical seasonality with the
second half stronger than the first.
Adjusting for acquisitions, 44% of
revenue was generated in the first
half {2005: 46%)} and 56% inthe
second half (2005: 54%). On an
organic basis second half revenue
grew 43% year-on-year and 27%
over the first half of the year,

2006 2005

Core UK us SSN Group Core UK Us SSN Group

£m £'m £m £m £m £hen £'m £m

Revenue 101.3 01 01 1015 70.2 - - 702

Costs 85.2 11 41 90.4 587 0.5 27 61.9
Adjusted*

operating profit 161 (1.0) (4.0) 11 15 (0.5) (27} 832
Adjusted*

profit beforetax ~ 16.8 (1.0) (4.0) 11.8 122 {0.5) {27 9.0
Adjusted*

operating margin 15.9% - - 10.9% 16.4% - - 1.9%




grew by 36%
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Adjusted” operating margin in the
core UK business followed a similar
trend to revenues with the H1:H2
performance being 14.8%:16.8%
as a result of traditionally stronger
utilisation in the second half
reflecting the predominantly first
half holiday season.

Taxation

Tax charge in the income statement
The adjusted* Group tax charge of
£27 miltion {2005: £2.9 million)
resulted in an effective tax rate for
the year of 18.0% (2005: 32.5%) and
benefited from our claim for research
and development tax credits for the
four years ending 31 March 2006.
lgnoring the credit for the previous
three years {£11 million) the Group's
effective tax rate would have

been 275%.

Tax credit taken directly to equity
Following the Group's adoption of
{FRS on 1 April 2004, material tax
credits are taken through equity
much of which would, under

UK GAAP, have previously been
recognised as a reduction in the
Group tax charge.

These relate to share-based
payments and amount to

£1.3 million (2005: £0.4 million).
This amount Incorporates not only
the tax deduction available against
the profit made by employees on the
exercise of share incentives but also
the change in the intrinsic value of
unexercised share incentives based
on the Company’s share price at
each balance sheet date.

Unrecognised deferred tax assets
There continues to be uncertainty

as to the timescale of the utilisation
of the remaining acquired Rubus
carried forward losses of £11.2 million
and the accumulated unutilised

US trading losses of £1.6 mitlion.

The Group has therefore not
recognised the potential deferred
tax asset of £3.9 million associated
with these losses.

Earnings per share

Adjusted* diluted earnings per share
increased substantially by 54% to
43.3 pence (2005: 281 pence)
although 5.0 pence was attributable
to the prior year impact of our claim
for R&D tax credits. Growth was
36% after adjusting for this prior year
tax effect.

The impact of the Group’s net
investrment in Detica Inc and
StreamShield is illustrated in the
table below.

Other factors affecting adjusted”
diluted EPS this year include an
additional 384,000 shares previously
held by the Employee Trust being
taken into the calculation as
employees exercise options.

2006 2005

pence pence Growth
Adjusted* diluted earnings per share
UK 60.9 382 59%
us (4.6) {2.2)
SSN (13.0) {(7.9)
Group 433 281 54%
Adjusted* diluted earnings per share excluding prior year R&D tax credit
UK 55.9 382 46%
us (4.6) {2.2)
SSN (13.0) (79)
Group 38.3 281 36%




Dividends

The Board is recommending a final
dividend of 5.5 pence per share
making a total for the year of

8.0 pence (2005: 6.3 pence), up 27%
on the prior year. This represents
dividend cover of 4.7 times (2005: 4.5
times) based on adjusted™ diluted EPS
excding the impact of the prior year
R&D tax credit.

Cash and treasury

The Group has continued to generate
good cash flow with high cash
conversion ratios maintained.

At the operating level, the cash inflow
for the year {before tax paid) of £11.6
miltion represents 105% of adjusted”
operating profit (2005: 102%). After
accounting for net cash outflows of
£8.5 miltion associated with the
Croup’s three acquisitions, cash ended
the year at £16.6 million (2005: £21.5
mitlion),

Capital expenditure increased

by 36% to £5.3 million {2005:
£3.9 million) reflecting both the
underlying growth of the business
and the cost of fitting out our new
London office which opened in
May 2005.

The Group’s policy is to fund its
operations through the use of
retained earnings, equity and bank
debt, although its short-term
borrowing facilities are currently
undrawn, Further details on Group
treasury policies including those
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relating to aredit risk, foreign currency
risk and liquidity risk are given in note
20, Financial instruments.

International Financial Reporting
Standards ("IFRS")

The Group is required to report its
results in accordance with IFRS from

1 April 2005 and these are the first set
of full year Financial Statements
prepared on this basis. Note 25 gives
details of the main IFRS differences
that affect Detica’s transition year to
31 March 2005.

In quoting “adjusted” profits, margins
and tax figures in the Business Review
and this Financial Review, the Group
has made two adjustments to the
figures presented on the face of the
Income Statement because the
Directors consider that it better
reflects the ongoing performance

of the Group. These relate to:

» the amortisation of acquired
intangibles of £141,000
{2005: £nil) under IFRS 3
“Business Combinations™ and

» following the reclaim of previously
unrecognised acquired tax losses of
£224,000 (2005: £258,000), the
resuttant charge within operating
expenses for the impairment of Rubus
goodwitl required by 1A$ 12 *

Income Taxes”.

e\

Mandy Gradden
Finance Director
2 June 2006
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Chris Conway {Age 61)
Non-Executive Chairman

Chris joined Detica as an
independent Non-Executive
Director in November 2000
and was appointed
Non-Executive Chairman of
Detica in April 2001, He has
extensive experience in the
IT sector and worked for
1BM from 1966 to 1993,
rising through roles in
programming, sales,
rnarketing and operations to
become a member of the
1BM UK board. He moved in
1993 to Digital Equipment
Co. where he became
Chairman and Chief
aecutive of Digital UK

i Bire. Chris becamme
Vice President of Compag’s
Enterprise Computing Group
responsible for the EMEA
area following Compag’s
acquisition of Digital in
1998. He left Compag in
Naovember 1999 and is now
a Non-Executive Director
of Brammer plc, Dicom pic
and Synetrix Limited.
As Chairman of Detica,
Chris is responsible for the
runmning of the Board and
is also Chairman of the
Group'’s Remuneration and
Nomination Committees
and a member of the
Audit Committee.
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Tom Black {Age 48}
Chief Executive

Tom joined Detica in 1984
as a fee-earning consultant
waorking on a broad range

of client assignments and
subsequently holding a series
of senior management
positions, including Business
Unit Director, Marketing
Director and Commercial
Director before his
appointment as Managing
Director in 1995. He led
Detica’s move into
Commerdial markets in

the 19905 and headed the
management buyout in 1997,
soon after which he became
Chief Executive. Tom led the
Group's flotation on the
London Stock Exchange in
April 2002. Tomisalso a
member of the Boards of
Detica Inc and StreamShield
Networks Limited.

Chris Banks (Age 56}
Non-Executive Director

Chris joined the Board in
QOctober 2000 as an
independent Non-Executive
Director. He has had
extensive experience in the
IT industry since 1978, when
he joined The BIS Group,
where he was Group Finance
Director from 1985 10 1991,
Chris was Finance Director
at CMG from 1952 to June
2000 and remained a
Non-Executive Director of
CMG untit Decermber 2002,
He is also Non-Executive
Director and Chairman of
the Audit Committee of
The Innovation Group plc
and Bespak plc as well

as being a trustee of

The Barbara Ward Children's
Foundation. He qualified

as a Chartered Accountant
in 1973 and is a member of
the Association of Corporate
Treasurers. At Detica, Chris
is the Senior independent
Director, Chairman of the
Audit Committee and a
mermber of the
Remuneration and
Nomination Committees.

Mandy Gradden (Age 38)
Finance Director

Mandy joined Deticain june
2003 and was appointed

to the Board in july 2003.
She is responsible for both
financial and commerdial
management. She qualified
as a chartered accountant at
Price Waterhouse in 1992
and joined Dalgety plg, the
agricultural and food
production company, as
Croup Financial Controlier in
1997. In 2000, Mandy joined
Telewest Cornmunications
plc as Director of Corporate
Development, where an
important part of her role
was the management of
Telewest's portfolio of
investments in smaller
high-technology businesses.
Mandy is also a member of
the Board of Detica UK.

Mark Mayhew (Age 48)
Non-Executive Director

Mark joined the Board in
May 2003 as an independent
Non-Executive Director.

He was previously CEO

of CIMS, the specialist
marketing subsidiary of
Cendant Corporation. He has
a strong background in both
customer management and
the Financial Services sector.
Prior to his appointment at
CIMS in March 2002, Mark
was UK Country Head of
Morgan Stanley’s Consumer
Banking Group. Previousty he
was at NatWest for 14 years
where he held a variety of
roles including Director,
Retail Marketing and most
recently Chief Operating
Officer for NatWest Card
Services. Mark is CEO of
Pipplus Limited and also

sits on the Advisory Board

of a corporate sodial
responsibility practice, Cause
and Effect Marketing. Mark is
a member of Detica’s
Remuneration, Audit and
Nomination Committees.
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Other senior

executives

H

biographies

Colin Evans (Age 38)
Managing Director,
Detica UK

Colin joined Detica in 1993
and has been part of the
executive management team
since 1997, Appointed
Managing Director of Detica
UK in February 2005, he is
responsible for the Group’s
core business in the UK. Colin
has a strong background in
large scale information
management programmes,
and ran the Company’s
National Security business
prior to his previous
appointment as Chief
Operating Officer in 2002.
Colin is a member of the
Board of Detica UK.

Skron Gawne {Age 39)
Managing Director,
StreamShield Networks

Simon joined Detica in May
2003 and carried out the
feasibility work that lead to
the creation of StreamShield
of which he subsequently
became Managing Director.
Prior to this, Simon was
co-founder and Commercial
Vice President of Red-M,
aVC-backed wireless
cornmunications company
that achieved an early lead
in the emerging Bluetooth
market. Before Red-M,
Simon hetd a number of
executive management
positions at Madge
Networks, a leading
enterprise networking
company, latterly as Vice
President of Worldwide
Marketing and Business
Development. Simon

is a member of the

Board of StreamShield
Netwaorks Limited.

Dean Bakeris {Age 47}
Managing Director,
Detica inc

Dean joined Detica in May
2005 as Managing Director
of its US operations.

He brings over 15 years of
operations, business and
strategy development and
programme and engineering
management experience
within Fortune 100
companies, Previousty,
Dean worked for
AlliedSignal, Honeywell
and, 1-3 Communications.
Most recently he held a
senior position within
Raytheon's intelligence
and Information Systems
division creating new
strategies and technology
solutions for customers,
Dean is a member of the
Board of Detica Inc.

John Woolthead {Age 45)
Company Secretary

John joined Detica in January
2005 and is responsible for
the full range of company
secretarial duties within the
Group. John qualified as a
Chartered Secretary in 1987
and was appointed Company
Secretary of Eve Group plc
later that year. More recently
John acted as Company
Secretary to Peterhouse
Group plc. john is Secretary
to the Board, the Audit,
Remuneration and
Nomination Committees
and to the Board of
StreamShield Networks
Lirnited.
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Directors’ report

The Directors present their report and the auditec Group financial statements for the year ended 31 March 2006.

Business Review

The Group’s principal activity is the provision of information technology services and solutions. The Business Review
and financial Review on pages 4 to 17 of this report includes the Directors’ view on the development of the business

and its position at the end of the finandial year, with reference to performance indicators used by the Directors to
monitor the business. The Group's financial risk management objectives and policies are discussed in the cash and
treasury section of the financial review on page 17 and note 20 to the accounts.

The financial results of the Group are shown in the Consolidated income staternent on page 38 and the
accompanying notes.

Dividends
The Directors propose a final dividend of 5.5 pence per ordinary share which, together with the interim dividend of
2 5 pence per ordinary share paid on 10 January 2006, makes a total dividend of 8.0 pence per ordinary share for
year, an increase of 27% over the prior year. The final dividend will, if approved by shareholders at the Annual
eneral Meeting (“*AGM"), be paid on 28 july 2006 to shareholders on the register at 30 Jure 2006, with an
ex-dividend date of 28 june 2006.

Share capital

Detalls of the authorised and called-up share capital of the Company are set out in note 17 to the Group financial
statements. it is proposed at the forthcoming AGM that a bonus issue be made so that shareholders will receive
an additional four shares for each one currently held. Full details are given in the circular to shareholders dated

2 june 2006.

Directors and their interests

The Directors in office during the year were Chris Conway, Chris Banks, Torn Black, Mandy Cradden and
Mark Mayhew. Chris Banks and Mark Mayhew retire by rotation at the forthcoming AGM and, being eligible,
offer themselves for re-election. The biographies of both Directors are set out on page 18.

Directors’ interests in shares and share options in the Company are detailed in the Directors’ remuneration report,

The Group has indemnified the Directors of the Company against liability in respect of proceedings brought by third
parties, subject to the conditions set out in the Companies Act 1985. Such qualifying third party indempnity provision

was in force during the year and continues to be in force as at the date of this report. The Group has purchased
Directors and Officers’ liability insurance with an indemnity timit of £20 milliort in order to minimise the potential
impact of such proceedings.

incipal shareholders
he Company is aware of the following shareholders being interested in 3% or more of the Company’s issued ordinary

share capital as at 2 June 2006.

% of

Ordinary issued

shares share

of 2 perce capital

New Smith Capital Partners 1,727,001 77
Scottish Widows Investment Partnership 1,720,450 77
Threadneedle Asset Management 1,545,000 6.9
Tom Black 1,242,836 56
Standard Life Investments 1,238,552 55
Merrill Lynch Investment Managers 1127329 5.0
F&C Asset Management 974,727 4.4
Herald Investment Trust 845,000 38

Employee benefit trust
The Detica Group Employee Trust is a discretionary trust established in 1958 for the benefit of staff in the Group.

it has a professional independent trustee, Close Trustees Jersey Limited. The Trust is financed by loans from the Group

and costs of administration are charged to the profit and loss account as incurred. All rights to dividends have been

waived by the Trust. The Trust has purchased the Company’s shares for use in connection with the Group’s employee

share schemes. The Remuneration Committee makes recommendations to the Board, which then makes
recommendations to the Trust regarding the grant of equity incentives and LTIPs to members of staff.

in accordance with best practice, the Trust has been requested to abstain from voting at any general meeting.
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Research and development ("R&D")

Most R&D undertaken by the Croup is funded by clients and therefore does not qualify for separate disclosure as
R&D within these finandial statements. The notable exception in 2006 was StreamShield Networks where the Group
spent £2.6 million {2005: £1.9 million) on the development of the CSG product. This expenditure, together with that
incurred within the Company's Technology innovation Group is set out in note 3 to the accounts.

Creditors’ payment policy and practice
It is the Company’s policy that payments to suppliers are made in accordance with those terms and conditions agreed
between the Group and its suppliers, providing alf trading terms and conditions have been complied with.

At 31 March 2006, the Group had 28 days’ purchases outstanding in trade creditors (2005 31 days).

Corporate Responsibility
Detica recognises that it is part of a wider community of employees, shareholders, customers, suppliers and others,
and acknowledges that Group companies have a responsibility to act in a way that respects the environment,

Detica’s objective is to minimise the impact of the Company’s operations on the environment and as far as is
reasonably practical, to protect and conserve the local and wider environment from any adverse impacts caused
by operations.

Through its Corporate Responsibility pelicy Detica aims to:
+ Meet all relevant legislative requirements on environmental issues;

+ Promote environmental awareness among staff and seek their active participation in minimising the environmental
impact of the Group’s operations;

+ Seek to conserve energy and natural resources by minimising waste, recycling where possible and by maximising
our use of renewable resources;

» Consider the life-cycle environmentat effects of investment in premises and equipment;
» Ensure it is proactive and fair in its support of charitable causes;
+ Adopt the highest standards of business ethics in all our dealings; and

- Ensure all contractors follow its practices whilst working on site and respond promptly and efficiently to
adverse occurrences.

A recycling system was introduced during the year, through which the Group recycle items such as paper,

aluminium, plastics, computer equipment and fluorescent tubes. 70% of the Group’s stationery products are either
environmentally benign or have environmental advantages. Additionally, all paper is 100% recyclable. in addition,
Detica is investigating the feasibility of establishing a Resource Efficiency Club on the Surrey Research Park in order to
ascertain, in conjunction with other businesses, methods by which waste and emissions can be reduced and to create
a plan for environmental improvements,

Following advice from the Carbon Trust, Detica has increased the focus on methods by which CO, emissions produced
as a result of the Company’s operations are reduced. A number of initiatives were introduced in order to improve
energy efficiency including a change of electricity supplier to one which generates 10% of its power through CO,-free
generating technologies such as hydro-electricity.

Health and safety

The Group strives to provide and maintain a safe environment for all employees, customers and visitors to its
premises and to comply with relevant health and safety legislation. In addition, the Group aims to protect the health
of employees with suitable, specific work-based strategies, seeking to minimise the risk of injury from Group activity
and ensuring that systems are in place to address health and safety matters. The Group also encourages the
involvernent of employees and aims for continual improvement in health and safety matters through a formal
structure with a reporting and review process. Compliance with Group policy is monitored centrally and an annual
health and safety report is produced for the Board.
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During the year, the health and safety manager reviewed and updated the policies and procedures relating to health
and safety. The five-year health and safety plan remains on target and has been updated to reflect the additional
priorities. Health and safety audits and risk assessments have been carried out and additional actions and controls
have been implemented and training conducted to ensure that employees can carry out their functions in a safe and
effective manner.

The Health and Safety Committee, which includes employee representatives from all areas of the business, met
five times during the year in order to manitor and manage the implementation of agreed health and safety policy.

Employee involvement

Regular and open communications form the backbone of the Group's relationship with members of staff. These range

from meetings with career counsellors, personal development, regular business unit and departmental meetings

tothe Detica Forum, an annual goss company meeting of all staff which was tast held in London in june 2005.

The Detica Forum included plenary presentations from ail the senior leaders of the business and then breakout
‘ssions focused on different aspects of the business.

Staff issues always remain high on the agenda as the Group strives to excel as an employer of choice with exciting
and interesting career development opportunities for all staff. Staff surveys have long been part of the culture at
Detica and in the summer of 2005 an employee engagement survey showed Detica scoring well in all categories.
Through working groups staff were involved in the design of new HR policies and practices. The objective of these
new policies is to increase employee engagement and minimise staff turnover.

The policy of providing staff with information about the Group has continued through the Group's intranet and
through a staff newsletter, in which staff have also been encouraged to present their suggestions and views.
Aformal staff consultation committee has also been established to enhance the flow of information and ideas
between all staff and the management team.

Training prograrmmes for staff continue to focus on technical, consulting and people skills to meet the needs of a more
complex high growth business. A comprehensive one week induction programme is run for all new joiners, no matter
what their experience level, focused on how the business operates, Detica’s culture and values and key business
processes. For new graduates a further programme is arranged as an introduction to consulting. During the year a
tailored development programme to equip selected staff with specialised data analytics skills was introduced.

Staff are able to participate directly in the success of Detica through participation in the annual bonus and Employee
share option schemes.

Disabled employees

The Group gives full consideration to applications for employment from disabled persons where the requirements of
'e job can be adequately fulfilled by a handicapped or disabled person. Where existing employees become disabled,

W is the Group's policy wherever practicable to provide continuing employment under normal terms and conditions

and to provide training and career development and promotion to disabled employees wherever appropriate.

Charitable donations

Detica supparts charity both through donations and through staff undertaking voluntary work in the community.
The Group Give-As-You-Earn scheme has been operational for a number of years and enables members of staff to
give money either to nominated charities or to a charity of their own choice. Furthermore, staff supported the
Niger appeal last year with the Company matching donations made by staff.

Marie Curie Cancer Care was chosen as Detica’s charity of the year for 2006. Employees have been active in raising
funds and supporting the efforts of Marie Curie Cancer Care to help with Nursing, Hospices and Research.

Detica also donates money to a small number of other charities, notably the Prince’s Trust Technology Leadership
Group and Surrey Young Enterprise schermne.

Detica provides business mentors for sixth form students participating in the Surrey Young Enterprise scheme and
recently, has been working with a voluntary work organisation called Surrey Cares. This organisation coordinates
teams of people to tackle local projects such as renovating community centres or building infrastructure for
animal sanctuaries.

Detica also sponsors “York in Schools” an award-winning voluntary organisation based at the University of York which
encourages university students to volunteer in local schools and Detica provides mentoring and language support.
L.ast calendar year, Detica helped place over 500 students in local schools.

The total amount of charitable donations made by the Group during the year ended 31 March 2006 was £44,000
{2005: £35,000).

There were no political donations.
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Annual report and accounts 2006

Auditors

Ernst & Young LLP have expressed their willingness to continue in office. Accordingty, a resolution to reappoint
Ernst & Young LLP as the Group's auditors and authorising the Directors to fix their remuneration will be put to the
forthcoming Annual General Meeting.

Annual General Meeting

The Notice of the AGM to be held on 20 July 2006 {together with explanatory notes) is set out on pages 76 1o 79 of
this report. A summary of the resolutions is given below:

+ To receive the report and accounts for the year ended 31 March 20086,

+ To consider the Directors’ remuneration report;

+ Tore-elect Chris Banks and Mark Mayhew as Non-Executive Directors;

= Todeclare a final dividend of 5.5 pence;

+ Toreappoint Ernst & Young LLP as auditors;

+ To approve an increase in the authorised share capital of the Company,

+ To approve a bonus issue of four shares for every one share currently held;

» To authorise the Directors to allot securities; and

« To authorise the Directors to allot securities for cash other than on a pro-rata basis to shareholders.

Full details regarding the above resolutions are given in the notes to the AGM agenda on pages 77 to 79 and,
in respect of the proposed bonus issue, in the drcular to shareholders dated 2 june 2006.

Full details of the electronic ACM voting system are given in the notes to the AGM on pages 77 to 79.

The proxy votes for and against each resolution, including abstentions will be counted before the AGM and the
results will be made available at the meeting after the shareholders have voted on a show of hands.

Directors’ statement as to disclosure of information to auditors
The Directors who were members of the Board at the time of approving the Directors’ report are listed on page 20.
Having made enquiries of fellow Directors and of the Company’s auditors, each Directer confirms that:

= tothe best of each Directors knowledge and belief, there is no information relevant to the preparation of their
report of which the Company’s auditors were unaware; and

+ each Director has taken all the steps a Director might reasonably be expected to have taken to be aware of all
relevant audit information and to establish that the Company's auditors are aware of that information.

Authorisation of financial statements

The financial statements of Detica Group ple for the year ended 31 March 2006 were authorised for issue by the
Board of Directors on 2 june 2006 and the balance sheets were signed on behalf of the Board by Tom Black and
Mandy Gradden. Detica Group plc is a public limited company incorporated and domiciled in England and Wales.
The Company’s ordinary shares are traded on the London Stock Exchange.

By order of the Board:

d Loofll—d

John Woollhead
Company Secretary
2 June 2006
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Corporate governance

Detica is committed to and is accountable to shareholders for high standards of corporate governance. in respect
of the year ending 31 March 20086, Detica has been in full compliance with the provisions of section 1 of the 2003
Combined Code on corporate governance.

This statement describes how principles of corporate governance are applied to the Group.

The Board
The Board comprises two Executive and three Non-Executive Directors whose Board and Committee responsibilities
are set out in the table below:

Board Audit Remuneration Nomination

Chris Conway Non-Executive Chairman Chairman Member Chairman  Chairman
Chris Banks Non-Executive Director and

Senior Independent Director Member Chairman  Member  Member

Black Chief Executive Member - - -

‘wiandy Gradden Finance Director Member - - -

Mark Mayhew Non-Executive Director Member  Member  Member  Member

The Non-Executive Chairman, Chris Conway, is responsible for the running of the Board. The Chairman encourages the
Board to act as a single unit by obtaining consensus at Board meetings. in exceptional dircumstances decisions would
be taken by majority.

Executive responsibility for the running of the Group's business rests with the two Executive Directors, Tom Black and
Mandy Gradden, who are supported in this by the subsidiary boards of Detica UK, StreamShield Networks Limited
and Detica Inc.

The Board normally meets on a monthly basis. During the year, the Board met on 11 scheduled occasions; further
meetings and conference calls are held as and when necessary. in addition, two two-day strategy meetings took
place, which were also attended by other senior executives of the Group. The attendance of individual Directors at
the scheduled Board meetings is shown in the table below:

Scheduted Board Strategy Ad hocand conference call

mizetings attended meetings attended meetings attended

Chris Conway /M 2/2 4/4
Chris Banks 10/11 2/2 4/4
Tom Black 11/M 2/2 4/4
andy Gradden /M 2/2 4/4
‘ark Mayhew 1M 2/2 4/4

During the year the Chairman met with the Non-Executive Directors, without the executives present, on
several occasions.

After careful review, the Board has again concluded that Chris Conway {notwithstanding his role as Non-Executive
Chairman) was independent throughout the year. In coming to this view, the Board considered strength of character
and independence of judgement and opinion. Chris Conway will continue to chair the Remuneration and Nomination
Committees and remain a member of the Audit Committee. In addition, and again after careful review, the Board
concluded that Chris Banks and Mark Mayhew were independent throughout the year. In coming to these
assessments in respect of the three Non-Executive Directors, the Board considered the character of the individuals
concerned and the fact that none of them:

« has ever been an employee of the Group;

- has ever had a material business relationship with the Group;

« receives any remuneration other than their fees;

« has close family ties with advisors, other Directors or senior management of the Group;

« has significant links with other Directors through involvement with other companies;

- represents a significant shareholder; or

+ has served on the Detica Board for more than nine years,



During the year Pipplus Limited, a company of which Mark Mayhew is a director, retained Detica to undertake

IT consultancy work. The value of the contract was £30,000. The Board was made fully aware of the relationship
prior to its commencement and condluded that it did not constitute a conflict of interest or impact the independence
of Mark Mayhew.

The Board is responsible to shareholders for the proper management of the Group and for its system of corporate
governance, It receives infarmation on (at least) a monthly basis to enable it to review trading performance, forecasts
and strategy and it hes a schedule of matters spedifically reserved for its decision. The most significant of these are:

« changes to the structure, size and composition of the Board,

+ consideration of the independence of Non-Executive Directors;

* review of management structure and senior management responsibilities;

« with the assistance of the Remuneration Committee, approval of remuneration policies across the Group;

« approval of strategic plans, profit plans and budgets and any material changes to them;

+ oversight of the Group's operations ensuring competent and prudent managernent, sound planning, an adequate
system of internal control and the management of adequate accounting and other records;

» final approval of annual and interim accounts and accounting pelicies;
« approval of the dividend policy;
» approval of the acquisition or disposal of subsidiaries and major investments and capital projects;

« delegation of the Board's powers and authorities, including the division of respensibilities between the Chairman,
the Chief Executive and other Executive Directors; and

+ receiving reports on the views of the Company’s shareholders.

Operational management of the Group is delegated to the three subsidiary boards of Detica UK, StreamShield
Networks Limited and Detica Inc.

Procedures exist to allow the Directors to seek independent legal and professional advice in respect of their duties at
the Company’s expense where the circumstances are appropriate. All Directors have access to the Company Secretary
for advice.

All Directors are required to submit themselves for re-election at regular intervals and at least every three years.

Chris Banks and Mark Mayhew are submitting themselves for re-election at the forthcoming AGM. Their biographicat
details on page 18 document the range of skills and experience each brings to the Group. The Chairman has confirmed
that following evaluation their performance continues to be effective and that each director continues to
demonstrate commitment to the role.

The following formally constituted committees deal with specific aspects of the Group’s affairs in accordance with
their written terms of reference, which are reviewed annuatly. Full details of these terms of reference can be found at
www.detlca.com.
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Audit Committee

The Audit Committee, which is chaired by Chris Banks {who has recent, relevant experience as the former Finance
Director of CMG ple and as the current audit committee chairman of two other listed companies), comprises the
Non-Executive Directors and meets three times a year, The Chief Executive, Finance Director and external auditors
attend these meetings as required by the Committee.

The purpose of the Committee is to assist the Board In the discharge of its responsibilities for finandial reporting
and corporate control and to provide a forum for reporting by the external auditors. The responsibilities of the
Committee include:

+ to monitor the integrity of the finandal statements and review significant finandial reporting judgements contained
inthem;

+ toreview the Company's intemal control and risk management systems;

o make recommendations to the Board in relation to the appointment of the external auditor and to approve the
remuneration and terms of engagement of the external auditor;

+ toreview and monitor the independence, objectivity and effectiveness of the external auditor,

+ todevelop and implement policy on the engagement of the external auditors to supply non-audit services;
+ tomonitor the Company’s whistle-blowing procedures; and

+ to review regularly the need for an internal audit function.

The attendance of individual Committee members at Audit Committee meetings is shown in the table below:

Megtings attended
Chris Banks 3/3
Chris Conway 33
Mark Mayhew 3/3

in addition the Chief Executive, Finance Director and the external auditor attended each of the meetings.

During the year the Committee undertook the following activities at these meetings:

« reviewed the interim and annual results and reports including a review of matters raised by the external auditor and
‘areas of judgement;

« reviewed the system of internal control in operation throughout the Group;

- reviewed and approved the Company's approach to implementing International Finandial Reporting Standards;

- reviewed the requirement for an internal audit function and concluded that the current arrangements are adequate;
+ reviewed the scope, effectiveness, independence and objectivity of the external auditor Ernst & Young LLP;

- reviewed and agreed the level of non-audit fees payable to the external auditer;

« considered and approved the accounting treatment of various taxation issues that arase during the year;

« reviewed the Company’s compliance with the Combined Code on Corporate Governance;

- reviewed its own effectiveness and concluded that it had continued to operate as an effective Audit Committee;

» reviewed the whistle-blowing policy of the Group; and

« reviewed the treasury policies of the Group.

At the conclusion of each meeting of the Audit Committee the Non-Executive Directors met with Ernst & Young LLP
without executives of the Company being present.
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Remuneration Committee

The Remuneration Committee, which is chaired by Chris Conway and comprises the Non-Executive Directors, meets
at least twice a year and additionally as required. It is responsible for reviewing remuneration arrangements for
members of the Board and other senior employees of the Group and for providing general guidance on aspects of
remuneration policy throughout the Group.

During the year the Committes met more often than would normally be the case due to the implementation of the
revised performance related pay arrangements, a number of administrative matters arising and consideration of the
issues detailed below.

The Committee made recommendations to the Board regarding:

« basic salary and other benefits of the Executive Directors and other senior executives of the Group;

« performance-related remuneration in respect of the Executive Directors and other senior executives of the Group;
+ awards to be made under the LTIP and ESOS during the year and associated performance conditions;

+ the achievement of performance conditions in respect of equity incentives that vested during the year;

» minor amendments to the rules of the Group LTIP, ESGS and AESOP to benefit administration and to reflect recent
changes to legislation; and

» the new policy whereby Executive Directors and other senior executives are encouraged to hold Detica equity to a
set percentage of salary over a period of time.

The attendance of individual Committee members at Reruneration Committee meetings, one of which was via
conference call is shown in the table below:

Meetings attended
Chris Conway 1314
Chris Banks 13/14
Mark Mayhew 13/14

The Remuneration report is set out on pages 30 to 35.

Nomination Committee

The Nomination Committee is chaired by Chris Conway and comprises the Non-Executive Directors. The Committee
is responsible for proposing candidates to the Board and subsidiary boards having regard to the balance and structure
of the Board and the senior management team.

During the year and up to the date of this report, the Committee met and made recommendations to the
Board regarding:

» the appointment of Non-Executive Directors of Detica Ing;

+ the proposed re-election of Chris Banks and Mark Mayhew as Non-Executive Directors at the forthcoming Annual
Ceneral Meeting; and

» the appointment of certain other senior managers in the Group.

The attendance of individual Committee members at Nomination Committee meetings during the year is shown in
the table below:

Meetings attended
Chris Conway 4/4
Chris Banks 4/4

Mark Mayhew 4/4
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Performance reviews

A formal appraisal process for the Board and its committees was undertaken during the year. This was an internal
process using detailed questionnaires completed by all relevant Directors and collated and summarised by the
Company Secretary. The questionnaire in respect of the Board, the Remuneration and the Normination Committees
covered objectives and strategy, management oversight, Board performance, meetings, external relationships,
governance and Board/Committee constitution. The questionnaire in respect of the Audit Committee covered
terms of reference, membership, meetings, training and resources, financial reporting, internal controls and risk
management, internal and external audit process, whistle-blowing, Board relationship and communications

with shareholders.

The results of the exercise were discussed by the Board and by the Non-Executive Directors {without the executives
present) who conduded that the Board and its committees are operating effectively. The Board is currently
considering any actions identified by the process that could improve the performance and workings of the Board
and its committees.

‘ring the year the Chairman and Non-Executive Directors reviewed the performance of the Chief Executive and the

hief Executive reviewed the performance of the Finance Director. The Chairman reviewed the performance of the
Non-Executive Directors. The Chairman was appraised by the Non-Executive Directors led by the Senior Independent
Director. Any training requirements of the Directors were identified during this process.

The process confirmed that all Directors continued to contribute effectively and with sufficient commitrent to their
roles in order to facilitate the progress of the Group. The AGM notice confirms that the performance of Chris Banks
and Mark Mayhew, both being proposed for re-election, continues to be effective and that they remain committed
tothe role.

It is anticipated that the review exercise will be repeated annually.

Internal control

The Board is responsible for establishing and maintaining the Group’s system of internal control and for reviewing the
effectiveness of these controls. Intemnal control systems are designed to meet the particular needs of the Group and
the risks to which it is exposed. By their nature however, internal control systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives and can provide only reasonable and not absolute assurance
against material misstatement or loss.

Key elements of the internal control system are described below. These have all been in place throughout the year and
up to the date of this report and are reviewed regularly by the Board:

+ clearly defined management structure and delegation of authority to committeas of the Board, subsidiary boards
and associated business units;

clearly documented internal procedures set out in the Group’s IS0 9001 accredited quality manual;

- high recruitment standards and formal career development and training to ensure the integrity and cormpetence
of staff;

» regular and comprehensive information provided to management, covering finandial performance and performance
indicators, including non-financial measures;

+ adetailed budgeting process where business units prepare budgets for the coming years and rolling three-year
strategic plans, which are approved by the Board;

» procedures for the approval of capital expenditure, investments and acquisitions;

« monthly monitoring and re-forecasting of annual and half-year results against budget, with major variances
followed up and management action taken where appropriate;

- regular internal audits of key processes and procedures under the Group's ISO 9001 accredited quality
assurance process,

« ongoing procedures to identify, evaluate and manage significant risks faced by the business in accordance with the
guidance of the Turnbull Committee on internal Controls and procedures to monitor the control systems in place
to reduce these risks to an acceptable tevel; and

- formal consideration of progress made against significant business risks at monthly subsidiary board meetings,
with quarterty briefings to the Board.



Detica does not have a dedicated internal audit function, although regular internal audits are conducted under the
Group's 1SC 9001 accredited quality assurance process and at the request of the Audit Committee. The Board has
considered the need for an internal audit function and concluded that current arrangernents are adequate given the
structure of the Group's accounting function and the size of the Group, However it is anticipated that internal audit
resource will be recruited as the size and complexity of the Group increases.

The Board, with the assistance of the Audit Committee, has conducted its annual review of the effectiveness of the
system of internal control based on a review of significant risks identified, the results of quality and other internal
audits, external audits and reports from management.

Auditor independence

The Company operates a rigorous policy designed to ensure that the auditors’ independence is not compromised
by their undertaking inappropriate non-audit work. All significant non-audit work commissioned from the external
auditors requires Audit Committee approval. The external auditors are only selected to undertake non-audit work
where the nature of the work makes it more timely, efficient or cost-effective to select advisors who already have a
good understanding of the Group.

The Audit Committee has undertaken its annual review of the nature and amount of non-audit work undertaken by
the external auditors to satisfy itself that there is no effect on their independence.

Details regarding non-audit work undertaken by Ernst & Young LLP are given in note 3 on page 51.

Going concern

The Directors are satisfied that the Group has adequate resources to continue in operational existence for the
foreseeabie future, a period of not less than 12 months from the date of this report. For this reason, they continue
to adopt the going concern basis in preparing the financial statements.

Communication with shareholders

The Company values the views of shareholders and recognises their interests in the Group's strategy and performance.
it holds briefings with institutional fund managers, analysts and other investors, including staff shareholders, primarily
following the announcement of interim and preliminary results, as well as at other times during the year as may be
appropriate. During the year the Group met with 29 leading shareholders representing 719% of the issued share capital
not held by directors, staff and the Employee Benefit Trust as at the date of this report. The Company’s programme of
investor relations activities is designed to ensure that the investing community receives a balanced and consistent
view of the Group’s performance. Care is taken to ensure that any price sensitive information is released to

all shareholders at the same time in accordance with FSA requirements. All shareholders are welcomed to the

Annual General Meeting, at which the Board of Directors will be available to answer questions from shareholders.
Communication is also provided through the Annual Report and the interim Report and the investor relations area on
the Company’s website www.detica.com, on which financiat and other information is avaitable and regularly updated.

The Chairman and Senior Independent Director have written to all major shareholders to identify themselves and
offer themselves as an alternative point of contact for any matters of concern. it is anticipated that the Chairman will
attend a selection of investor meetings following the preliminary announcement of results in june 2006. In addition,
the Board receives reports from the Company’s broker twice a year that communicate feedback from institutional
shareholders. The Board also reviews anatyst and press coverage of the Company every month and receives reports
twice a year from its finandial public relations advisor regarding the views of analysts.

By order of the Board:

Loesll—d

John Woolthead
Company Seaetary
2 June 2006



ARATIRARAL TR AR L AT BAAASM TS VAL

Directors remuneration report

Information not subject to audit

The Remuneration Committee and its advisors

The Committee reviews the remuneration packages of Executive Directors and other senior employees of the Group
{having due regard to pay levels throughout the Group) and makes recommendations thereon to the Board within
agreed terms of referenice. Chris Conway chairs the Remuneration Committee and, during the year, its other members
have been Chris Banks and Mark Mayhew.

The Remuneration Committee has appointed The Monks Partnership, a leading firm of executive remuneration
consultants, to monitor comparability with the marketplace and in particular the remuneration levels and policies
of the Group's closest competitors and peer companies. The Committee has also engaged New Bridge Street
Consultants LLP to assist it in the design of performance-related remuneration for senior executives and other
related matters and historically in developing its response to the impact of new international accounting standards
on Detica’s equity incentive plans.

ither the Monks Partnership nor New Bridge Street Consultants LLP provide any other services to the Company,
her than, in the case of New Bridge Street Consultants LLP, the valuation of share incentive awards under
international Financial Reporting Standards and the review of this report.

in addition Steve Bright, the Group HR Director, assisted the Committee in consideration of remuneration related
issues from October 2005 to the date of this report.

Remuneration policy

The Group’s policy en Executive Director remuneration is to provide competitive market-based packages which
reward Group and individual performance and motivate senior executives to achieve stated business cbjectives and
deliver outstanding shareholder returns. Remuneration packages comprise a basic salary, annual performance-related
remuneration by way of a cash bonus, participation in the Group’s share incentive plans, pensions and other benefits
as detailed below, As a result, a significant proportion of the Executive Directors’ remuneration packages are
performance-related. Salaries and performance-related remuneration are reviewed annually and any changes effected
from 1 April.

it is the Committee’s policy to provide an upper quartile total remuneration opportunity through competitive levels of
fixed and, in particular, variable performance-related remuneration. This policy was in operation throughout the year
and wilt continue for the next finandial year.

Share incentives
The Group has a number of share incentive schemes, under which all members of staff, including the Executive
Directors, are potential beneficiaries. These include:

.an Employee Share Option Scheme {"ESOS™);
» along-Term Incentive Plan ("LTIP"); and
+ an All-Employee Share Ownership Plan ("AESCP").

During the year, the Company did not grant any awards under the ESOS or the AESOP to Executive Directors and
does not intend to make any grants under these schemes to the Executive Directors in the next financial year.

in addition, the Group has established an Inland Revenue approved subsidiary share option scheme to incentivise
full-time ermployees of StreamShield Networks Limited {none of whormn are Directors of the Group) which, if fully
extended, will account for a maximum of 10% of the equity of StreamShield. These employees do not participate in
any other Detica share incentive schemes.

When awarding share incentives, the Remuneration Committee ensures that over the medium to long term, awards
that will be satisfied by new issue shares are not granted over more than 1% per annum on average of the issued
share capital of the Company. However in the short term, awards may be made which will exceed 1% in any one
particular year.

The Detica Group Employee Trust will make shares available to cover the accumulated anticipated LTIP entitlement
at 31 March 2005 from the shares it holds which are not already set aside to cover other awards made under the
ESOS and AESOP. it is anticipated that all LTIP awards made since T April 2005 will be satisfied by new issue shares.

Since flotation in April 2002 potentially dilutive share incentives have been awarded and are still outstanding over
823,404 (2005: 537,734) shares amounting to 3.7% (2005: 2.4%) of the issued share capital of the Company.



Components of remuneration

Basic salary

Basic salary for each Executive Director is set by reference to externally benchmarked market data for comparable
businesses operating in IT services, management consulting and relevant high-tech sectors. When setting the
Executive Director's basic salary, account is also taken of individual performance, experience and achieverment

of objectives.

The salaries of Tom Black and Mandy Gradden for the last two finandial years are set out in the table on page 34.

In March 2006 The Monks Partnership undertook a detailed benchmarking exercise in order to provide the
Remuneration Committee with relevant data from 20 comparable companies and campetitors. A main finding of this
review was that the existing salaries of the Executive Directors were below marketplace comparators. in addition, the
Committee considered the excellent performance of the Group over the last three years, in particular, the outstanding
performance achieved in the year to 31 March 2006, the increasing size and complexity of the Group and the specific
experience of the Executive Directors which is critical to the Group’s continued success when agreeing salaries for the
year commencing 1 April 2006. With effect from 1 April 2006, Tom Black's salary is £290,000, an increase of 161%
and Mandy Cradden’s salary is £193,000, an increase of 10.3%.

Pension

Tom Black is a member of the Group's Executive Pension Plan, a money purchase scheme which provides for
age-related contributions of between 10% and 20% of basic salary. Mandy Gradden is a member of the Group
Personal Pension Scheme, a money purchase scheme which provides for contributions of up to 13.75% of basic salary.
During the year, Company contributions amounted to £38,667 for Tom Black and £2G757 for Mandy Gradden.

Benefits
Benefits include the provision of a car allowance, payment for private fuel, life assurance, partner life cover,
travel insurance, personal accident insurance, permanent health insurance and private medical insurance.

Performance-related remuneration

Policy

Arevised policy of performance-related remuneration for the Executive Directors was introduced with effect from
April 2005 and is described below.

Performance-related remuneration consists of two elements, a cash bonus and an award under the LTIP. The cash

bonus rewards performance in the preceding year and the LTIP provides incentivisation for continued performance
in forthcoming years.

The maximum award currently payable to Tom Black in any year is 100% of basic salary as & cash bonus and 100% of
salary via an LTIP award. The maximum award currently payable to Mandy Gradden in any year is 60% of basic salary
as a cash bonus and 60% of salary as an LTIP award.

The size of performance-related awards are dependent upon meeting challenging financial and personal objectives.
More spedifically, performance is measured against annual diluted Earnings Per Share (“EPS”) growth targets,
annual revenue growth targets, both of which carry a 40% weighting and the achievement of personal objectives
which carries a 20% weighting,

If performance is below 90% of target no performance-related remuneration is paid. In order to receive the maximum
award 125% of target performance is required. A sliding scale of performance-related remuneration is made if
performance is between 90% and 125% of target.

Target performance is set by the Remuneration Committee each year and is in itself challenging relative to industry
standards. Therefore, in order to receive the maximum performance-related award, performance must be exceptional.

The Remuneration Committee retains discretion over the level of bonus and LTIP award to be made.

Year to 31 March 2006

During the year the achievement of performance measures gave rise to a performance-related cash bonus of
£166,000 (2005: £125,000) or 66% (2005: 57%} of base salary for Tom Black and £78,000 {2005: £53,000} or
45% (2005: 35%; of base salary for Mandy Cradden.

It is the intention of the Remuneration Committee that an LTIP award will be made to Tom Black and Mandy Gradden
in due course.

Year to 31 March 2007
The policy as detailed above will be applied in the year to 31 March 2007,
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Directors’ interests in equity incentives
Details regarding the Directors’ interest in equity incentives under the LTIP and ESOS at the financial year end are
given on page 34,

During the year the Group made LTIP awards over 15,000 shares to Tom Black and over 7,000 shares to Mandy
Gradden based on their performance in the year ended 31 March 2005. The awards will be payable in shares at the
end of a vesting period subject to the satisfaction of EPS performance conditions, and continued employment, as
described in note 2 on page 35, EPS was chosen as the performance condition as it is a key indicator of the Group’s
underlying finandal performance. The extent to which the performance condition is satisfied will be independently
verified by a third party.

The Commitiee regularly reviews the extent to which the Group's share-based incentive arrangements remain
appropriate to the Group’s current circumnstances and prospects. The Committee is satisfied that, at this stage, the
Group's policy in this regard continues to be appropriate.

'n-Executive Directors

Pie remuneration of the Chairman, which takes the form solely of fixed fees, is set by the Remuneration Committee.
The remuneration of the other Non-Executive Directors again takes the form sotely of fixed fees, which are set by
the Board, having taken advice on appropriate levels taking account of market practice, time commitment and
responsibility. Directors are not involved in discussions relating to their own salary or benefits.

The basic fee of the Non-Executive Directors Is reviewed every other year and had not been increased since April
2003. it was agreed in April 2005 that an additional amount would be payable from April 2005 in respect of Audit and
Remuneration Committee membership and chairmanship. The fees agreed were £6,000 for Committee chairmanship
and £3,000 for Committee membership. These payments are reflected in the table on page 34.

These fee levels will remain unchanged for the vear to 31 March 2007.

Service contracts
The service agreements and letters of appointment of the Directors include the following terms:

Date of service agreement

or letter of appointment Notice period Unexpired tenm
Non-Executive
Chris Conway 8 July 2004 - 1 year, 2 months
Chris Banks : 8 July 2004 - 1 year, 2 months
Mark Mayhew 1 May 2003 - 2 months
Executive
m Black 20 September 2001 6 months Rolling
iiandy Gradden 16 June 2003 6 months Rolling

The Executive Directors are subject to rolling contracts and offer themselves for re-election at least every three years
in accordance with the Company's Articles of Assadiation. Payments on termination for Executive Directors are
restricted to the value of salary and contractual benefits for the notice period. There are no other predetermined
provisions for Executive Directors with regard to compensation in the event of loss of office.

None of the Non-Executive Directors has a service agreement. Letters of Appointment provide for an initial period of
three years, subject to review. In july 2004, the initial period in respect of Chris Conway and Chris Banks was extended
by three years, to expire on the date of the 2007 AGM. Subject to approval of his re-appointment at the AGM, the
initial period in respect of Mark Mayhew, which expires on the date of the 2006 AGM, will be extended by three years.
Payments on termination arise in certain circumstances but are restricted to the value of fees accruing between the
date of termination and the next AGM.
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Directors’ interest in shares
Directors had the following beneficial and family interests in the issued share capital of the Company. There have been
no changes between the end of the financial year and the date of this report.

Ordinary shares of 2 pence each  Crdirsary shares of 2 pence each

At 31 March 2006 2005
Non-Executive

Chris Conway 47,336 47336
Chris Banks 40,000 40,000
Mark Mayhew 3,000 3,000
Executive

Tom Black 1,242,836 1,342,836
Mandy Gradden 970 970

During the year it was agreed that the Executive Directors be encouraged to hold Detica equity ecuivalent to 100%
of annual salary. The Executive Directors will be encouraged to build the shareholding over a five year period.

The individual holdings of Detica shares will be discussed with the Director concerned at the time of each LTIP award.
A similar scheme applies to senior employees within the Group.

Performance graph

The following graph shows the total shareholder return {with dividends reinvested) from 30 April 2002, the date of
the Company’s flotation on the London Stock Exchange, against the corresponding change in a hypothetical holding
in shares in both the FTSE Small Cap Index and the FTSE Software and Computer Services Index.
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The FTSE Small Cap and FTSE Software and Computer Services indices both represent broad equity indices in which
the Company is a constituent member. Inclusion of the FTSE Smalt Cap index gives a market capitalisation-based
perspective, whilst the FTSE Software and Computer Services Index gives an industry sector perspective.

The share price of the Company at 30 April 2002 (being the date of the Company's flotation} was 400 pence and at
31 March 2006 was 1255 pence (2005: 740 pence).
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Remuneration
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The remuneration of the Directors was as follows:

Salary Bonus Benefits™ Subtotal Pension Total
Year ended 31 March 2006 2005 2006 2005 2006 2005 2006 2005 2006 2005 2006 20035
£000 £000 £000 £000 £000 £000 £000 £000 £000 £000 £000 £000
Executive

Tom Black 250 220 166 125 16 15 432 360 39 31 471 391
Mandy Gradden 75 150 78 53 14 12 267 215 21 20 288 235

Non-Executive
Chris Conway 69 €0 - - - - 69 &0 - - 69 &0
Chris Banks 39 30 - - - - 39 30 - - 39 30
‘rk Mayhew 36 30 - - - - 36 30 - - 36 30
569 490 244 178 30 27 843 635 60 51 903 746

LTiP awards to Executive Directors will be made later in 2006 as detailed on page 31 of this report.

*Benefits are described on page 31 of this report.

Directors’ interests in share options
As at the year end and the date of this report, the interests of the Directors in options to subscribe for ordinary shares
under the share incentive schemes detailed above were as follows:

Director Market Options Options
value held at Granted held at Larliest
Date at date 1 April during 31 March Exercise Performance exercise Expiry
of gramt of grant 2005 the year 2006 price  congitions date date
LTip
Tom Black 13/08/03 420.0p 12,500 - 12,500 Ip 1 13/08/06 13/08/13
13/08/03  420.0p 12,500 - 12,500 p 1 13/08/07 13/08/13
01/07/05  865.0p - 15,000 15,000 2p 1 01/07/08 01/07/15
Mandy Gradden 13/08/03  420.0p 3,300 - 3,300 p 1 13/08/06 13/08/13
13/08/03  420.0p 3,300 - 3,300 p 1 13/08/07 13/08/13
29/06/04  5775p 2,500 - 2,500 1p 1 29/06/07 29/06/14
29/06/04 577.5p 2,500 - 2,500 p 1 29/06/08 29/06/14
! 01/07/05  865.0p - 7,000 7,000 2p 1 01/07/08 01/07/15
oS

Mandy Gradden 13/08/03  420.0p 32,500 - 32500 420p 2 13/08/06 13/08/13
13/08/03  420.0p 32,500 - 32500 420p 2 13/08/07 13/08/13
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Performance conditions

1 The awards will vest fully, subject to continued emptoyment, if the Group’s compound diluted EPS growth over the
three years from grant (measured by reference to EPS in the year immediately prior to grant} exceeds inflation by 15%
per annum, if it exceeds inflation by an average of 10% per annum, the award will vest as to 50% of the maximum.

If average EPS growth exceeds inflation by between 10% and 15% growth, then the award will vest proportionately.
The award will not vest at all if average EPS growth exceeds inflation by less than 10% per annum.

2 The options will vest fully, subject to continued employment, if the Group’s compound diluted EPS growth over
the three years from grant {measured by reference to EPS in the year immediately prior to grant) exceeds inflation
by 10% per annum. if it exceeds inflation by an average of 5% per annum, the award will vest as to 50% of the
maximum. If average EPS growth exceeds inflation by between 5% and 10% growth, then the award will vest
proportionatety. The award will not vest at all if average EPS growth exceeds inflation by less than 5% per annum.

The Committee will obtain external guidance as to the most appropriate approach to take in connection with the
transition to international accounting standards with a view o ensuring a consistent measurement of performance
in connection with the Company’s performance-related remuneration structures over any transitional period.

During the year, the Company’s share price varied between 735 pence and 1329 pence, averaged 987 pence and
ended the year at 1255 pence.

Approved by the Board and signed on its behalf:

‘A@
Chris Conway

Chairman, Remuneration Committee
2 June 2006
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Statement of Directors’ responsibilities
in relation to the Group financial statements

The Directors are responsible for preparing the Annual Report and the Group financial statements in accordance with
applicable United Kingdom law and those International Finandal Reporting Standards (“IFRS") as adopted by the
European Union,

The Directors are required to prepare Group financial statements for each finandal year which present fairly the
finandial position of the Group and the financial performance and cash flows of the Group for that period.
In preparing those financial statements, the Directors are required to:

+ select suitable accounting policies and then apply them consistently;

+ present information, including accounting policies, in a manner that provides relevant, reliable, comparable and
understandable information;

- provide additional disclosures when compliance with the specific requirements in {FRSs is insufficient to enable
users to understand the impact of particular transactions, other events and conditions on the entity’s financial
.)osition and financial performance; and

« state that the Group has complied with IFRSs, subject to any material departures disclosed and explained in the
financial statements.

The Directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any
time the financial position of the Group and enable them to ensure that the financial statements comply with the
Companies Act 1985 and Article 4 of the I1AS Regulation. They are also responsible for safeguarding the assets of the
Group and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.
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Independent auditors’ report to the
areholders of Detica Group plc
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We have audited the Group financial statements of Detica Group plc for the year ended 37 March 2006 which
comprise the consolidated income statement, the consolidated balance sheet, the consolidated cash flow statement,
the consolidated statement of changes in equity and the related notes 1to 25. These Group financial statements have
been prepared under the accounting policies set out therein.

We have reported separately on the parent Company financial statements of Detica Group plc for the year ended
31 March 2006 and on the information in the Directors’ remuneration report that is described as having
been audited.

This report is made solely to the Company's members, as a body, in accordance with section 235 of the Companies
Act 1885, Our audit work has been undertaken so that we might state to the Company's members those matters we
are required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company's members as a
body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

The Directors are responsible for preparing the arnual report and the Group financial statements in accordance with
applicable United Kingdom law and international Financial Reporting Standards ("IFRS") as adopted by the European
Union as set out in the statement of Directors’ responsibilities.

Our responsibility is to audit the Group finandal statements in accordance with relevant legal and regulatory
requirements and International Standards on Auditing (UK and Irefand).

We report to you our opinion as to whether the Group finandial statements give a true and fair view, the Group
financial statements have been properly prepared in accordance with the Companies Act 1985 and Article 4 of the
IAS Regulation and whether the information given in the Directors’ report is consistent with the financial statements.
The information given in the Directors’ report indludes that spedific information presented in the business review and
financial review that is cross referred from the business review section of the Directors’ report.

We also report to you, if we have not received all the information and explanations we require for our audit, or if
information specified by law regarding Directors’ remuneration and other transactions is not disclosed.

We review whether the corporate governance statement reflects the Company’s compliance with the nine provisions
of the 2003 FRC Combined Code specified for our review by the listing rules of the Financial Services Authority, and
we report if it does not. We are not required to consider whether the Board’s statements on internal control cover all
risks and controls, or form an opinion on the effectiveness of the Group’s corporate governance procedures or its risk
and control procedures.

We read other information contained in the annual report and consider whether it is consistent with the audited
Group financial statements. The other information comprises only the Chairman's statement, the business review,
the financial review, the corporate governance statement and the Directors’ remuneration report. We consider the
implications for our report if we becore aware of any apparent misstatements or material inconsistencies with the
Group financial statements. Our responsibilities do not extend to any other information,

Basis of audit opinion

We conducted our audit in accordanice with International Standards on Auditing (UK and Ireland} issued by the
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts
and disciosures in the Group financial statements. It also includes an assessment of the significant estimates
and judgements made by the Directors in the preparation of the Group finandal statements, and of whether the
accounting policies are appropriate to the Group’s dircumstances, consistently applied and adequately disclosed.

We planned and performed our audit 50 as to obtain all the information and explanations which we considered
necessary in order to provide us with suffidient evidence to give reasonable assurance that the Group financial
staternents are free from material misstatement, whether caused by fraud or other irregularity or error. in forming our
opinion we also evaluated the overall adequacy of the presentation of information in the Group financial statements.

Opinion
In our opinion:

« the Group finandcial statements give a true and fair view, in accordance with IFRS as adopted by the European
Union, of the state of the Group’s affairs as at 31 March 2006 and of its profit for the year then ended;

- the Group finandiat statements have been properly prepared in accordance with the Companies Act 1985 and
Article 4 of the |AS Regulation; and

« the information given in the Directors’ report is consistent with the Group financial statements.

Ernst & Young LLP,
Registered auditors
Southampton

2 June 2006
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Consolidated income statement

for the year ended 31 March 2006

2006 2005
Note £000 £000
Revenue 2 101,504 70,210
Operating expenses 3 (90,782) (62137)
Operating profit 2 10,722 8,073
Finance income 5 722 718
Finance costs 6 (25) -
Profit before tax 11,419 8791
Tax expense 7 (1,868) (2,679}
Profit for the period 9,551 6,112
Attributable to
Equity holders of the parent 9,551 6,152
.-\ority interest - (40)
9,551 6,112
Earnings per share 8
Basic 43.9p 28.8p
Diluted 427p 281p
Dividends paid and proposed 9
Dividends paid and recognised in the period (£'000) 1,458 1,242
Dividend per share paid and recognised in the period (pence) 6.7p 5.8p
Dividends proposed but not recognised in the period (£'000) 1,206 911
Dividend per share proposed but not recognised in the period (pence) 5.5p 4.2p




i

Consolidated balance sheet

at 31 March 2006
2006 2005
Note £000 £000
Assets
Non-current assets
Property, plant and equipment 10 8,502 5739
Goodwill 1 9,041 2,571
Other intangible assets 12 1,939 -
Deferred tax asset 7 2,638 1377
22,120 9,487
Current assets
Inventories 13 1,940 820
Trade and other receivables 14 32,699 20,014
Cash and cash equivalents 16,619 21,501
51,258 42,435
Non-current asset held for sale 15 829 -
Total assets 74,207 51,922
Equity
Share capital 17 447 447
Share premium 17196 17196
Capital redemption reserve 747 747
Translation reserve (57) -
Retained eamnings 27,298 16,561
Attributable to equity holders of parent company 45,631 34,951
Equity minority interests - -
Total equity 45,631 34,951
Liabilities
Non-current liabilities
Deferred tax liabilities 7 498 -
Provisions 19b 300 -
798 -
Current liabilities
Trade and other payables 16 27,753 16153
Current income tax liabilities 25 818
27,778 16,971
Total liabilities 28,576 16,971
Total equity and liabilities 74,207 51,922

The Financial Statements on pages 38 to 67 were approved by the Board of Directors on 2 June 2006 and were signed
on its behalf by:

, 9% o

Tomn Black Mandy Gradden
Chief Executive Finance Director
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Consolidated statement of changes in eg

Attributable 1o equity holders of the parent

; Profit
Share Share redempi] Translation andrli'ss Minority Total
capitat  premium reserve reserve Totat interests equity
£000 £000 £000 £000 £000 £000 £000
At 1 April 2004 447 17196 ~ 10180 28,570 - 28570
Tax on
share options - - - ~ 368 368 - 368
Net income
recognised directly
in equity - - - - 368 368 - 368
Profit for the year - - - - 6152 6,152 {40} 6112
Total recognised
income and
nse for the year - - - - £520 6520 {40y 6,480
Deemed profit
on dilution
of investment - - - - - - 40 40
Proceeds from
disposal of
own shares - - - - 555 555 - 555
Share-based
payments - - - - 548 548 - 548
Dividends paid - - - - (1,242 (1,242 - (1,242)
Balance at
31 March 2005 447 17196 747 - 16561 34951 - 34951
Currency translation
differences - - - (57) - 57 ~ (57)
Tax on share options - - - - 1343 1,343 ~ 1,343
Net income
recognised directly
in equity - - - (577 1343 1,286 - 1,286
Profit for the year - - - - 9,551 9,551 - 9551
Total recognised
ome and expense
¥ the year - - - (57) 10,894 10,837 -~ 10,837
Proceeds from
disposal of
own shares - - - - 429 429 - 429
Share-based
payments - - - - 872 872 - 872
Dividends paid - - - - {1,458} (1,458) -~ (1,458)
Balance at
31 March 2006 447 17196 747 (57) 27,298 45,631 - 45631
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Consolidated cash flow statement

for the year ended 31 March 2006

2006 2005
Note £000 £000

Cash flows from operating activities
Operating profit 10,722 8,073
Depreciation of property, plant and equipment 10 2,495 1,743
Loss on disposal of property, plant and equipment 30 101
Amortisation of intangible assets 12 141 -
Impairment of Rubus goodwill as a result of utilisation of Rubus tax losses 1 224 258
Share-based payments 18 872 548
(Increase)/decrease in inventory (925) 204
Increase in trade and other receivables {10,453) {5,470}
Increase in trade and other payables 8,534 3,035
Income tax paid (2,502) {869)
Net cash flows from operating activities 9,138 7623
Cash flows from investing activities
Purchase of property, plant and equipment 10 (5.252) (3.907)
Proceeds from sale of property, plant and equipment 19 -
Acquisition of businesses and subsidiaries, net of cash acquired 19 (8,141) -
Interest received 784 692
Net cash flows used in investing activities (12,590) (3,215)
Cash flow from financing activities
Dividends paid (1,458) (1,242}
Proceeds from disposal of own shares 429 555
Repayment of borrowings assumed in acquisitions 19¢ (386) -
Proceeds from issue of shares in subsidiary to minority interest - 40
Interest paid (25) -
Net cash used in financing activities (1,440) {647)
Net (decrease)/increase in cash and cash equivalents (4,892) 3.761
Cash and cash equivalents at the beginning of year 21,501 17,740
Effect of foreign exchange rate changes on cash and cash equivalents 10 -
Cash and cash equivalents at end of year 16,619 21,501

All cash and cash equivalents at 31 March 2006 and at 31 March 2005 related to cash at bank and in hand.
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Notes to the consolidated financial statements

at 31 March 2006

1. Accounting policies

Basis of preparation

The Group's consolidated finandial statements have been prepared in accordance with International Financiat
Reporting Standards {"IFRS"} as adopted by the European Union {“EU™). The Group is preparing its finandial
staternents in accordance with IFRS as adopted by the EU for the first time and consequently has applied IFRS 1
“First-time Adoption of International Financial Reporting Standards”. An explanation of how the transition to IFRS
has affected the reported finandial results is provided in note 25,

The accounting poticies have been consistently applied to all periods presented except where specific transitional
exemptions in IFRS 1"First-time Adoption of Interational Financial Reporting Standards” have been applied as
discussed in rote 25,

Basis of consolidation
The consolidated financial statements include those of Detica Group plc and all of its subsidiary undertakings
{together “"the Croup”) drawn up at 31 March 2006,

bsidiary undertakings are those entities controlled directly or indirectly by the Company. Control arises when
the Group has the power to govern the finandial and operating policies of an entity so as to obtain benefits from
its activities.

Subsidiaries are consolidated from the date of their acquisition, being the date on which the Group obtains control,
and continue to be consolidated until the date that such control ceases, using the same accounting policies as the
Croup. All business combinations are accounted for using the purchase method of accounting. All inter-company
balances and transactions, including unrealised profits arising from them, are eliminated on consclidation.

Minority interests represent the portion of profit or loss and net assets in subsidiaries that is not held by the
Group and is presented separately within equity in the consolidated balance sheet, separately from parent
shareholders’ equity.

Critical accounting estimates and judgements

In preparing the consolidated financial statements, management has to make judgements, estimates and
assumptions that affect the reported amounts of assets and liabilities, income and expenses. The critical judgements
and key sources of estimation uncertainty that have been made in preparing the consolidated finandial statements are
detailed below. These judgements involve assumptions or estimates in respect of future events which can vary from
what is anticipated.

Revenue and profit recognition

Fixed price contracts are accounted for in accordance with 1AS 11 “Construction Contracts”. Revenue and profits

are recognised on a percentage-of-completion basis, when the outcome of a contract can be estimated reliably.

‘termining whether a contract’s outcome can be estimated retiably, requires management to exercise judgement,
hilst the calculation of the contract’s profit requires estimates of the total contract costs to completion.

Cost estimates and judgements are continually reviewed and updated as determined by events or drcumstances.

Intangible assets

In accordance with IFRS 3 "Business combinations” goodwill arising on the acquisition of subsidiaries is capitalised and
included in intangible assets. IFRS 3 also requires the identification of other intangible assets acquired. Although the
technigues used to value other intangible assets are in line with internaticnally used models, they do require the use
of estimates which may differ from actual outcomes.

Impairment of goodwill

The determination of whether or not goodwill has been impaired requires an estimate 1o be made of the value in use
of the cash-generating units to which goodwill has been allocated. The value in use calculation includes estimates
about the future financial performance of the cash-generating units, including management’s estimates of long-term
operating margins and long-term growth rates. The carrying amount of goodwill and the key assumptions used in the
calculation of value in use of the cash-generating units to which goodwill is allocated are disclosed in note 11.
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Annual report and accounts 2006 statements at 31 March 2006

1. Accounting policies continued

income taxes

In recognising income tax assets and liabilities, management makes estimates of the likely outcome of decisions by
tax authorities on transactions and events whose treatment for tax purposes is uncertain. Where the final cutcome
of such matters is different, or expected to be different, from previous assessments made by managernent, a change
to the carrying value of income tax assets and liabilities will be recorded in the period in which such determination
ismade.

intangible assets

Goodwill

Purchased goodwill arising on the acquisition of subsidiary undertakings is the difference between the fair value of
the Group’s interest in the assets, liabilities and contingent liabilities acquired and the fair value of consideration paid.
Goodwill recognised under UK GAAP prior to the date of transition to IFRS (1 April 2004) is stated at net book value
as at this date and is no longer amortised. The carrying value of goodwill at T April 2004 was tested for impairment
and no impairment was required.

Goodwilt arising on acguisition is allocated to cash-generating units. The recoverable amount of the cash-generating
unit to which goodwitl has been allocated is tested for impairment annually and when events or changes in
circumnstance indicate that it may be impaired. Where the recoverable amount of the cash-generating unit is less than
the carrying amount of goodwill, an impairment loss is recognised.

Other intangible assets

Intangible assets acquired from a business acquisition are capitalised at fair value as at the date of acquisition and
amortised on a straight line basis over their estimated useful economic life. An intangible asset acquired as part of a
business combination is recognised outside goodwill if the asset is separable or arises from contractual or other legal
rights and if its fair value can be measured reliably. The estimated useful lives of the intangible assets are as follows:

Customer relationships 3-9 years
intellectual property 2-3 years

Intangible assets, other than development costs, created within the business are not capitalised and expenditure
thereon is charged against profits in the period in which the expenditure is incurred.

The carrying value of other intangible assets is reviewed for impairment when events or changes in dircumstance
indicate that it may be impaired. If any such indication exists, the recoverable amount of the asset is estimated in
order to determine the extent of the impairment loss. The asset’s recoverable amount is the higher of the asset’s
fair value less costs to sell and its value in use. Where 1t is not possible fo estimate the recoverable amount of an
individual asset, the Group estimates the recoverable amount of the cash-generating unit to which it belongs.

Research and development costs
Expenditure incurred in the development of software and hardware products, and their related intellectual property
rights, is capitalised as an intangible asset only when:

« technical feasibility has been demonstrated;

= adequate technical, financial and other resources exist to complete the development, which the Group intends to
complete and use;

» future economic benefits expected to arise are deemed probable; and

> the costs can be reliably measured.

Research costs and development costs not meeting these criteria are expensed in the income statement as incurred.
Capitalised development costs for assets which are not yet in use are tested for impairment annually.

Capitalised development costs are amortised on a straight line basis over their useful economic lives once
the related software and hardware products are available for use.
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1. Accounting policies continued

Property, plant and equipment

Property, plant and equipment is stated at cost less accumulated depredation and accumulated impairment losses.
Depreciation is charged on the following bases to reduce the cost of the Group’s property, plant and equipment to
their residual values over the estimated useful lives at the following rates:

teasehold improvernents 10% straight line
Office furniture and equipment 20% straight line
Computers, andillary equipment and electronic test equipment 20-33% straight line

The carrying value of property, plant and equipment is reviewed for impairment when events or changes in

dreumstance indicate the carrying value may be impaired. If any such indication exists, the recoverable amount of

the asset is estimated in order to determine the extent of impairment loss. The asset’s recoverable amount is the

& her of the asset’s fair value less costs to sell and its value in use. Where it is not possible to estimate the recoverable
ount of an individual asset, the Group estimates the recoverable amount of the cash-generating unit to which

it belongs.

Non-current assets held for sale
Non-current assets are classified as held for sale in the balance sheet if:

+ their carrying amount will be recovered through a sale transaction rather than ongoing use by the Group; and

- the sale is highly probable and expected to complete within one year of the date of dassification,

Non-current assets held for sale are measured at the lower of their carrying amount and fair value less costs to sell,
and no depreciation is charged.

Inventories

Inventories are stated at the lower of cost and net realisable value. Cost includes direct project costs and staff costs
plus attributable overheads in bringing the inventory to its present location and condition based on a normal level of
activity. Net realisable value represents the estimated selling price less costs of completion and the estimated costs
necessary to make the sale.

Amounts recoverable on contracts
Amounts recoverable on contracts represent revenue recognised to date less amounts invoiced to clients.
Full provision is made for known or anticipated project lesses.

‘ade and other receivables

ade and other receivables are recognised and carried at the lower of their original invoiced value and recoverable
amount. Provision is made where there is evidence that the Group will not be able to recover the balance in full.
Balances are written off when the probability of recovery is assessed as being remote.

Cash and cash equivalents
Cash and cash equivalents in the balance sheet comprise cash at bank and in hand and short-term deposits with an
original maturity of three months or less.

Deferred income
Deferred income represents amounts received in advance from clients less turnover recognised to date on
support contracts.

Payments received on account
Payments received on account represent amounts invoiced to clients in excess of revenue recognised to date.

Income tax

The charge for current taxation is calculated on the results for the period as adjusted for items which are
non-assessable or disallowed, based on tax rates and laws that are enacted or substantively enacted by the
balance sheet date.

Deferred taxation is accounted for using the balance sheet liability method in respect of temporary differences
arising from differences between the carrying amount of assets and liabilities in the financial statements and the
corresponding tax bases used in computation of taxable profit.
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1. Accounting policies continued

Deferred tax liabilities are recognised on all temporary differences except in respect of investments in subsidiaries
where the Group is able to control the reversal of the temporary difference and it is probable that it will not reverse
in the foreseeable future. The deferred tax is not accounted for if it arises from the initial recognition of goodwill or
from the initial recognition of an asset or liability in a transaction, other than a business combination, that at the time
of the transaction affects neither accounting nor taxable profit or loss.

Deferred tax assets are recognised either to the extent that it is probable that future taxable profit will be available
against which the temporary difference can be utilised, or in the case of deferred tax on employee share options that
appropriate tax credits will arise on employees’ exercise of share options (see below). Deferred tax is not accounted
for if it arises from initial recognition of an asset or liability in a transaction other than a business combination, that
at the time of the transaction affects neither accounting nor taxable profit or loss. Where deferred tax assets are
recognised subsequent to an acquisition, such as when the benefit of the acquiree’s income tax loss carry forwards
have since been realised, the deferred tax income is recognised in taxation and a corresponding reduction is made to
goodwill which is recognised as an operating expense. The carrying amount of the deferred tax asset is reviewed at
each balance sheet date.

In the UK, the Croup is entitled to a tax deduction for amounts treated as remunaration on exerdise of certain
employee share options. As explained under "Employee benefits” below, a remuneration expense is recorded in the
Croup's income statement over the period from the grant date to the vesting date of the relevant options. As there is
a temporary difference between the accounting and tax bases, a deferred tax asset is recorded. The deferred tax asset
arising on share option awards is calculated as the estimated amount of tax deduction to be obtained in the future
{based on the Group’s share price at the balance sheet date} pro-rated to the extent that services of the employee
have been rendered over the vesting period. If this amount exceeds the cumulative amount of the remuneration
expense at the statutory rate, the excess is recorded directly in equity, against retained earnings. Similarly, current
tax relief in excess of the cumulative amount of the remuneration expense at the statutory rate is also recorded in
retained earnings. No remuneration charge Is recorded in respect of options granted before 7 November 2002 which
have not vested by 1 January 2005. Nevertheless, tax deductions have arisen and will continue to arise on these
options. The tax effects arising in relation to these options are recorded directly in equity against retained earnings.

Deferred tax is measured on an undiscounted basis at the tax rates that are expected to apply in the periods in which
the asset or tability is settled. This is based upon tax rates and taws enacted or substantively enacted at the balance
sheet date.

Derivative instruments

The following policies for derivative instruments have been applied in the preparation of the Group’s finandiat
statements. For those policies that have changed on adoption of 1AS 39 "Finandial Instruments: Recognition and
Measurement” on 1 Aprit 2005, policies before and after adoption are given.

Derivative instruments — 1 April 2004 to 31 March 2005

The Group uses forward foreign currency contracts to reduce exposure to foreign exchange rates. The Group's criteria
for forward foreign currency contracts are:

« the instrument must be related to a foreign currency asset or liability that is probable and whose characteristics
have been identified;

+ it must involve the same currency as the hedged item; and
» it must reduce the risk of foreign currency exchange movements on the Group’s operations.

The rates under such contracts are used to record the hedged item. As a result, gains and losses are offset against the
foreign exchange gains and losses on the related financial assets and liabilities or, where the instrument is used to
hedge a committed, or probable, future transaction, gains and losses are deferred until the transaction occurs.

Derivative instruments — 1 April 2005 onwards

Derivatives such as forward foreign currency contracts are initially recognised at fair value on the date a contract is
entered into and are subsequently remeasured at fair value. The fair value of forward exchange contracts is calculated
by reference to current forward exchange rates for contracts with similar maturity profiles. The gain or loss on
remeasurement is taken to the income statement except where the derivative is part of a designated cash flow hedge.

The effective portion of changes in the fair value of derivatives that are designated and qualify as a cash flow hedge
are recognised directly in equity, whilst the ineffective portion is recognised immediately in the income statement.

if the cash flow hedge results in the recognition of an asset or liability, then the associated gains or losses on the
derivative that had previously been recognised in equity are included in the measurement of the asset or liability at
the time the asset or liability Is recognised. For all other cash flow hedges, the gains or lesses that are recognised in
equity are transferred to the income statement in the same period as the underlying transaction.
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1. Accounting policies continued

Hedge accounting is discontinued when the hedging instrument expires or is sold, terminated or exercised, or no
longer qualifies for hedge accounting. At that point in time, any cumulative gain or loss on the hedging instrument
recognised in equity is kept in equity until the forecasted transaction occurs. If a hedged transaction is no longer
expected to oceur, the net cumulative gain or loss recognised in equity is transferred to the income statement in
the year.

Foreign currency translation

Transactions in foreign currencies are translated into sterling at the rate of exchange ruling at the date of the
transaction. Foreign exchange gains and losses resutting from the settlement of such transactions and from the
translation at balance sheet date exchange rates of monetary assets and liabilities denominated in foreign currencies
are recognised in the income statement.

Assets and liabilities of overseas companies are translated into sterling at the exchange rate prevailing on the balance
sheet date. Income, expenditure and cash flows of overseas companies are translated at the weighted average
change rate for the period. The exchange differences on the translation at closing rates of the overseas companies’
Pt assets and the differences arising between the translation of profits at average and closing exchange rates are
recorded as movements in the translation reserve. On disposal of a foreign entity, the deferred cumulative amount
recognised in equity relating to that particular foreign operation is recognised in the income statement.

The most important foreign currency for the Group is the US Dollar. The relevant exchange rates to pounds
sterling were:

2006 2006 2008 2005
Weighted Weighted
Average Closing Average Closing
£1=USS 177 173 1.86 1.89

Revenue

Revenue derived from professional fees billed to clients on a time and materials or fixed-price basis represents the
value of work completed, including attributable profit, based on the stage of completion achieved on each project.

For time and materials projects, revenue is recognised as services are performed. For fixed-price projects, revenue is
recognised according to the stage of completion which is determined using the percentage-of-completion method
based on the Directors’ assessment of progress against key project milestones and risks, and the ratic of costs incurred
to total estimated project costs.

Revenue from support contracts is spread evenly over the period of the support contract.
Revenue from the sale of products is recognised on delivery of the product to the client.

.;venue from recharging to dients the cost of specialist managed subcontractors and the purchase of software
or hardware for client assignments, together with associated mark-up, is recognised as these costs are incurred.
Where the Group acts as agent in the transaction, only the mark up is recognised as Group revenue. No revenue
or expense is recognised in respect of travel and subsistence expenses recharged to clients.

income is accrued where these revenue recognition policies result in the recognition of revenue before invoices are
sent to clients. The cumulative impact of any revisions to the estimate of percentage-of-completion of any fixed-price
contracts is reflected in the period in which such impact becomes known.

Sagment reporting

The Group is organised into two business segments, namely the business of providing IT services and solutions and
StreamShield, the internet content security business. These two business segments are the Group's primary reporting
format for segment information. The Group's secondary reporting format is by geographical area.

Employee benefits

Retirement benefits

The Croup operates a defined contribution pension scheme for certain Directors and employees and makes
contributions to a group personal pension plan for the majority of employees. Pension costs are calculated annually
and charged to the income staternent as they arise.
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1. Accounting policies continued

Share-based payments

Certain employees (including Directors) of the Group receive remuneration in the form of share-based payment
fransactions, whereby employees render services in exchange for rights over shares under the Group's Executive Share
Option Scheme and Long Term Incentive Plan {"LTIPs").

The total amount to be expensed over the vesting period of the options and LTIPs is determined by reference to the
fair value at the date at which the options or LTIPs are granted and the number of awards that are expected to
vest. The fair value is determined by an external valuer using a Monte Carlo model in the case of options and a
Black Scholes model in the case of LTIPs. The assumptions underlying the number of options expected to vest are
adjusted to reflect conditions prevailing at the balance sheet date. At the vesting date, the cumulative expense
recognised in the income statement is adjusted to take account of the awards that actually vest.

The Group has taken advantage of the transitional provisions of 1FRS 2 in respect of options and LTiPs and has applied
IFRS 2 only to those awards granted after 7 Novemnber 2002 which had not vested by 1 January 2005.

Holiday accrual
In accordance with IAS 19 “Employee Benefits”, accruals are made in respect of holiday entitlements that have
accrued to employees but have not been taken at the balance sheet date.

Employee share ownership trusts

The employee share ownership plan {"ESOP") trust, which purchases and holds crdinary shares of the Company in
connection with employee share schemes, is consolidated in the Group financial statements. Any consideration paid
or received by the ESOP trust for the purchase or sale of the Company's own shares is shown as a movement in
shareholders’ equity.

Lease commitments and hire purchase contracts
Operating lease payments are recognised as an expense in the income statement on a straight line basis over the
lease term. Operating lease incentives are recognised as a reduction in the rental expense over the lease term.

Dividends
Dividends payable to the Company’s shareholders are recognised as a liability and deducted from shareholders’ equity
in the period in which the shareholders’ right to receive payment is established.

Reserves
The translation reserve represents accumulated foreign exchange differences arising from the translation of the
financial statements of foreign operations.

The capital redemption reserve is used when the Company buys back its own shares, as part of share reorganisations.

Adoption of new and revised International Financial Reporting Standards
At the date of approval of these financial statements, the following standards and interpretations were issued but not
yet mandatory for the Group.

International Financial Reporting Standards ("IFRS”)
IFRS 7 “Financiat Instruments: Disclosures”

international Financial Reporting Interpretations Committee (*IFRIC") interpretations
IFRIC 4 “Deterrnining whether an arrangement contains a tease”

IFRIC 8 “Scope of [FRS 2"

IFRIC 9 “Reassessment of embedded derivatives”

Amendments to existing standards
Amendments tc 1AS 1 "Presentation of Financial Statements” — Capital disclosures
Amendments to 1AS 21 “The Effects of Changes in Foreign Exchange Rates” — Net Investment in a Foreign Operation

The Directors do not anticipate that the adoption of these standards and interpretations will have a material impact
on the Group’s financial statements in the period of initial application.



2. Segment information

Primary basis — business segments

The Group is organised into two primary business segments, namely the business of providing IT services and
solutions and StreamShield, the internet content security business. These two business segments are the Group's
primary reporting format for segment information.

Transfer prices between business segments are set on an army’s length basis. Segment revenue, expense and result
includes transfers between business segments. Those transfers are eliminated on consolidation.

Tax assets and liabilities are excluded from segment assets and liabilities.

Year ended 31 March 2006

Total

IT services continuing
and solutions  StreamShield  Eliminations operations
' £0 £000 £000
.gment revenue 101,414 a0 - 101,504
Segment operating profit 14,737 (4,015) - 10,722
Finance income 722
Finance costs {25)
Profit before tax 11,419
Tax expense (1,868)
Profit after tax 9,551
Assets and liabilities
Segment assets 76,438 1192 (6,061) 71,569
Unallocated assets 2,638
Total assets 74,207
Segment liabilities 27,307 6,807 (6,061) 28,053
Unallocated liabilities 523
Total liabilities 28,576
Other segment information B
Capital expenditure:
- Property, plant and equipment 521 186 - 5,307
Qtangible fixed assets 8,774 - - 8,774
epreciation 2,297 198 - 2,495
Amortisation 141 - - 141

Other non-cash expenses 1,054 42 - 1,096
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2. Segment information continued
Year ended 31 March 2005
Total
i¥ services continuing
and solutions  StreamShield  Eliminations operations
£000 £000 £000 £000
Segment revenue 70,208 2 - 70,210
Segment operating profit 10,747 {2,674 - 8,073
Finance income 718
Finance costs ~
Profit before tax 8,791
Tax expense {2,679)
Profit after tax 6112
Assets and liabilities
Segment assets 52,069 1,703 (3,027) 50,745
Unallocated assets 177
Total assets 51,922
Segment liabilities 15,832 3,348 (3027) 16153
Unallocated liabilities 818
Total liabilities 16,971
Other segment information
Capital expenditure:
~ Property, plant and equipment 3469 438 - 3,907
- Intangible fixed assets - - - -
Depreciation 1,662 81 - 1,743
Amortisation - - - -
Other non-cash expenses 794 12 - 806
Secondary format — geographical segments
The following table presents an analysis of revenue and operating profit by country of origin and an analysis of
the carrying amount of segment assets and capital expenditure by the geographical area in which those assets
are located.
2006 2005
£000 £000
Revenue by origin — continuing operations
United Kingdom 101,414 70,210
United States of America 90 -
101,504 70,210
Operating profit/(loss) by origin — continuing operations
United Kingdom 11,752 8,552
United States of America (1,030) (479)
10,722 8,073
Segment assets
United Kingdom 71,264 50,613
United States of America 305 132
Unallocated assets 2,638 177
74,207 51922
Capital expenditure - property, plant and equipment
United Kingdom 5,285 3,907
United States of America 22 -
5,307 3507
Capital expenditure - intangibles
United Kingdom 8,774 -~

United States of America

8,774
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2. Segment information continued

Secondary format - geographical segments continued

The following table provides disclosure of the Group's revenue analysed by geographical market based on the location
of the customer.

2006 2005
£000 £000

Revenue by destination
United Kingdom 95,142 63,981
United States of America 6,016 4,796
Rest of Europe 346 1,072
Rest of World - 361

101,504 70,210

"76 following table provides disclosure of the Group's revenue analysed by the type of product or service.

2006 2005
£000 £000

Analysis of revenue by type of product or service
Revenue from services 78,017 57322
Sale of goods 9,913 5,224
Third-party costs recharged to clients 13,484 7,862
Internet content security revenues 90 2

101,504 70,210

Third-party costs recharged to clients relate to the marked up costs of software and hardware purchased for client
assignments and of specialist subcontractors.

Included within total revenue from continuing operations is £37,481,000 (2005: £22,316,000) which related to
contracts accounted for under the percentage-of-completion method.
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3. Operating profit
Operating profit is stated after charging/{crediting):

statements at 31 Marcn 2000

2006 2005
£000 £000
Staff costs - salaries 45,698 31,157
Staff costs ~ social security 4,673 3,253
Staff costs — pensions 3,324 2,366
Staff costs - share-based payments 872 548
Total staff costs 54,567 37324
Net foreign exchange gains (41) -
Deprediation of property, plant and equipment 2,495 1,743
Amortisation of acquired intangible assets 141 -
Impairment of Rubus goodwill as a result of utilisation of Rubus tax losses 224 258
Materials and other external project costs 16,108 10187
Operating lease payments — minimum lease payments 2,152 1,609
Auditors’ remuneration
— audit services 95 o1
- non-audit services 143 120
Other operating expenses 14,898 10,835
90,782 62,137

Significant items within other operating expenses include property costs, recruitment costs, marketing expenses and

legal and professional fees.

Non-audit fees relate to taxation advice of £42,000, advice on the transition to IFRS of £53,000, the auditors’ review
of the interim financial statements of £12,000 and due diligence on abortive acquisitions of £36,000, In addition,
£85,000 was expended on due diligence and capitalised as part of the cost of acquisition.

Within operating expenses presented above is £3,645,000 (2005: £2,912,000) relating to the Group's research and
development activities. No development costs qualified for capitalisation during the year (2005: £nil).

Group pension arrangements

The Group contributes to a Group personal pension plan for the majority of employees and also operates a number of
defined contribution pension schemes for some Directors and employees, The assets of occupational pension schemes
are held separately from those of the Group in independently administered funds.

The pension charge for the year was £168,000 (2005: £86,000} for the defined contribution schernes and
£3,156,000 (2005: £2,280,000) for the payments to the Group personal pension plan. The unpaid contributions

outstanding at the year end were £3,000 (2005: £1,000).



4. Employee numbers

The average number of employees (excluding Non-Executive Directors) during the year and the number at the end of

the year was as follows:

2006 2005
Number Number
Revenue earners 635 461
Support staff 116 80
Average number of employees 751 541
Number of employees at 31 March 937 582
Details of the Directors’ emoluments are included on page 34 in the Directors’ remuneration report.
6Finance income
2006 2005
£000 £000
Bank interest receivable 722 718
6. Finance costs
2006 2005
£'000 £000
Interest payable on bank loans and overdrafts 4 -
Interest payable on adjustments in respect of prior years' corporation tax 21 -
25 -
7.Tax
2006 2005
£000 £000
Current tax expense
Current tax on income of this year 3,501 2,799
Adjustments in respect of prior years (1m3) 22
'tal current tax expense 2,388 2,821
Deferred tax credit
Origination and reversal of temporary differences (546) (122)
Adjustments in respect of prior years 26 (20)
Total deferred tax credit (520) (142)
Total income tax expense in income statement 1,868 2,679

The Group’s effective tax rate for the year was 16.4% (2005: 30.5%) and benefited from the impact of the Group’s

claim for research and development tax credits. ignoring the credit which relates to the three previous years to

31 March 2005 (£1,113,000) and the tax credit which relates to the utilisation of pre-acquisition brought forward tax

losses of £224,000, the Group’s effective tax rate was 27.5%.



7. Tax continued
Reconciliation of effective tax rate

2006 2005
£000 £000
Group profit before tax 11,419 8,791
Income tax using the UK corporation tax rate at 30% (2005: 30%) 3,426 2637
Tax effects of:
— Expenses not deductible for tax purposes 159 96
— US start up losses 328 176
- R&D tax credit (531) {100)
- R&D tax credit in respect of prior years (1,113) -
~ Other differences (177) 128
~ Utilisation of pre-acquisition brought forward tax losses (224) {258)
Total income tax expense 1,868 2,679
Deferred tax
Deferrad tax included in the income statement is as follows:
2006 2005
£000 £000
Share-based payments (267) {164)
Origination and reversal of other temporary differences (285) 42
Adjustments in respect of prior years 26 {20)
(520) (142}

In addition to the amounts charged to the income statement, a current tax credit of £452,000 (2005: £368,000) and
a deferred tax credit of £831,000 (2005: £nil) relating to share-based payments was recognised directly in equity.

Deferred tax included in the balance sheet is as follows:

Deferrad 1ax assets

Deferved tax Liahilities

Net batance at 31 March

2006 2605 2006 2605 2006 2065

£000 £000 £000 £000 £000 £000
Property, plant and equipment 366 65 (90) - 276 65
Intangible assets - - (554) - (554) -
Share-based payments 2,085 932 - - 2,085 932
Holiday pay accrual. 300 180 - - 300 180
Other temporary differences 73 - (40) - 33 ~
Deferred tax assets/(liabilities) 2,824 1377 (684) - 2,140 1177
Set off of tax (186) - 186 ~ - -
Net deferred tax assets/(liabilities) 2,638 1177 (498) - 2140 1177

There are no temparary differences which arise in connection with undistributed earnings of subsidiaries.



7. Tax continued
Unrecognised deferred tax assets

2006 2005

£000 £000

Decelerated capital allowances - 121
Other temporary differences - 143
Tax losses 3,921 3,733
3,921 3,997

Unprovided deferred tax relates mainly to carried forward unutilised Rubus trading losses totalling £11.2 million

{2005: £12.8 miltion) which are available indefinitely for offset against future taxable profits of Rubus, and unutilised

US trading losses of £1.6 million (2005: £0.5 million) which are available for offset against future taxable profits of

Detica Inc for up to 20 years. These assets have not been recognised on the basis that there is insufficient evidence

sbat the asset will be recoverable as at the balance sheet date. The assets will only be recognised with improved
d:d ictability of taxable profits.

8. Earnings per share
The calculation of earnings per share is based on the following:

2006 2005
£000 £000
Profit attributable to shareholders 9,551 6,152
Number Number
of shares of shares
('000) {'000)
Weighted average number of shares in issue 22,353 22,353
Weighted average number of shares held by the Employee Benefit Trust (572) {956)
Basic weighted average number of shares in issue 21,781 21,397
Dilutive effect of share options 574 526
Diluted weighted average number of shares in issue 22,355 21,923

Options granted under the StreamShield Networks Limited Share Option Plan are not included in the calculation
of diluted earnings per share in either year as they are anti-dilutive as StreamShield Networks Limited is currently

‘ss-making.

9. Dividends

The Directors propose a final dividend in respect of the year ended 31 March 2006 of 5.5 pence per share

{2005: 4.2 pence per share} totalling £1,206,000 {2005: £971,000) and payable on 28 July 2006. The proposed
dividend is subject to approval by the Annual General Meeting on 20 July 2006 and has not been recognised as a
liability in these finandicl statements.

The amounts recognised as distributions to equity holders were as follows:

2006 2006 2005 2005

pence/share £000 pence/share E'000

Interim dividends relating to 2006/2005 25 547 21 450
Final dividends relating to 2005/2004 42 911 37 792
6.7 1,458 5.8 1242

Dividends payable to The Employee Benefit Trust have been waived and are excluded from the amounts recognised as
distributions in the table above.



10. Property, plant and equipment

Computers,
ancitlary
Office equipment
Leasehold  fumitureand  and electronic
Improvements equipment  test equipment Total
£000 £000 £000 £0500
Cost
At 1 April 2004 2,617 1117 5,898 9,632
Additions 621 221 3,065 3,907
Disposals {671) (168) {1.692) {2,531)
At 1 April 2005 2567 1170 7271 11,008
Additions 1156 441 3,655 5,252
Acquisition of subsidiaries - - 55 55
Disposals - - (673) (673)
At 31 March 2006 3,723 1,611 10,308 15,642
Accumulated depreciation
At 1 April 2004 1379 661 3916 5956
Charge for the year 283 156 1,304 1,743
Disposals {(587) {152) (1691 (2,430)
At 1 Aprit 2005 1,075 665 3,529 5,269
Charge for the year 360 243 1,862 2,495
Disposals - - (624) {624)
At 31 March 2006 1,435 908 4,797 7,140
Net book value
At 31 March 2006 2,288 703 5511 8,502
At 1 April 2005 1,492 505 3,742 5739
At 1 April 2004 1,238 456 1982 3,676
11. Goodwiilt
Note £000
Cost and net book value
At 1 Aprit 2004 2,829
Utilisation of tax losses {258)
At 31 March 2005 2,571
Acquisition of Extraprise 19a 197
Acquisition of Naticnal Security products business 19b 250
Acquisition of Evolution 19¢ 6,247
Utilisation of tax losses (224)
At 31 March 2006 9,041

Goodwill acquired in a business combination is allocated to cash-generating units. The Group conducts annual

impairment tests on the carrying value of goodwill, based on the recoverable amount of the cash-generating units
1o which goodwill has been allocated. Value in use calculations are used to determine the recoverable amount of
cash-generating units. The key assumptions for the value in use calculations are the discount rate applied, the future
operating margin and future growth rate of the net operating cash flows,

The goodwilt acquired to date has been assigned to the IT Services and Solutions business in the UK. The Group

prepares cash flow forecasts for this cash-generating unit based on the most recent annual finandial plans approved by
the Board and upon management’s expectations of the operating margin and revenue growth rate for the following

four years. These are based upon internal forecasts of future operating margin and organic growth rates with a

terminal value calculation. The discount rate of 13.9% (2005: 12.8%) applied to the IT Services and Solutions business
represents a rate that reflects current market assessments of the time value of money and of the risks specific to that
cash-generating unit. As at 31 March 2006, there are no impairment losses.



12. Other intangible assets

Customer intelfectuat
relationships property Total
Note £000 £000 £000
Cost
At 1 April 2004 and 31 March 2005 - - -
Acquisition of Extraprise: 19a - 50 50
Acquisition of National Security products business 19b S0 150 240
Acquisition of Evolution 19¢ 1,790 - 1,790
At 31 March 2006 1,880 200 2,080
Amortisation
At 1 April 2004 and 31 March 2005 - - -
Charge for the year (97) {50) (141
Qm March 2006 (om) (50) (147)
et book value
At 31 March 2006 1,789 150 1,939
At 1 April 2004 and 1 April 2005 - - -
13. Inventories
2006 2005
£000 £000
Work in progress 1,940 920
14. Trade and other receivables
2006 2005
£000 £000
Trade receivables 24,393 15198
Prepayments and acarued income 2,511 1,044
Amounts recoverable on contracts 5,626 3,454
Other receivables 169 318
32,699 20,014
The following table provides disclosure of contracts in progress at the balance sheet date,
2006 2005
£000 £000
Contracts in progress at the balance sheet date:
Contract costs incurred plus recognised profits less recognised losses to date 49,317 42,718
Less: progress billings (47,878) {41,779)
1,439 939
Recognised as:
Amounts due from customers included in trade and other receivables (above) 5,626 3,454
Amounts due to customers included in trade and other payables (note 16) (4187) {2,515)
1,439 939




15. Non-current: asset held for sale

As part of the acquisition of Evolution Consulting Group Limited the Group acguired a residential flat with a fair value
of £829,000. This forms part of the assets of the IT services and solution business segrment. The Croup is in the
process of selling this property.

16. Trade and other payables

2006 2005

£000 £000

Trade payables 5,204 3,572
Accruals 10,795 5622
Deferred income 923 595
Payments received on account (note 14) 4,187 2,515
Sodial security and other taxes 6,644 3,849

27,753 16153

17. Share capital

2006 2003
Number Nurmber 2006 2005
‘000 000 £000 £000
Authorised
Ordinary shares of Z pence each 35,000 35,000 700 700
Allotted, called-up and fully paid
Ordinary shares of  pence each 22,353 22,353 447 447

The number of ordinary shares in issue at 31 March 2006 was 22,352,733 {2005: 22,352,733).

18. Employee share schemes

Share-based payment ammangements

The Group operates two share-based payment arrangements: the Executive Share Option Scherne and the Long Term
Incentive Plan. A summary of the main terms of the arrangements is given below, with particular reference made to
the terms of those grants for which a share-based payment expense has been recegnised. in addition, the Group
operates a subsidiary share option scheme for the employees of StreamShield Networks Limited. This is described
more fully on page 60.

Executive Share Option Scheme (“ESOS")

Options granted under the ESOS have historically been made to senior executives and managers across the Group,
as well as to staff with high potential or to recognise significant achievements. Under this scheme, options will
normally vest after three years and be exercisable between three and ten years following grant, provided that

a performance condition, specified at the date of grant, has been satisfied and that the employee remains in
employment. Typically, growth in the Group's diluted earnings per share ("EPS") over a three year performance
period is required to exceed the growth in the Retail Price Index by between five and twenty per cent per annum
dependent on date of grant, in arder for the performance condition to be fully met.

In addition option grants are made under the ESOS to match Detica shares purchased by employees under the
All Employee Share Option Plan. These grants do not have performance conditions.

The exercise price of option grants under the ESOS is equal to the market price of the shares immediately prior to the
date of grant. The contractual life of the option is ten years and there are no cash settlement alternatives.



18. Employee share schemes continued

Long Term Incentive Plan (“LTIP")

Awards under the LTIP are made to senior executives and managers across the Group, as well as to staff with high
potential or to recognise significant achievements.

Awards will normally vest after three years and be exercisable between three and ten years following grant, provided
that a performance condition, specified at the date of grant, has been satisfied and that the employee remains in
employment. Typically, growth in the Group’s EPS over a three year performance period is required to exceed the
growth in Retail Price Index by between fifteen and twenty per cent per annum dependent on the date of grant, in
order for the performance condition to be fully met.

LTIP awards made to former employees of Evolution Consulting Group Limited in 2006 are exercisable from 3 January
2070 and are subject to a performance condition based on the financial performance of the Finandial Services division
of Detica Group plc.

Zhe contractual life of the awards is ten years and there are no cash settlement alternatives. The exercise price of LTIP
.ards was 1 penny for awards made up to 31 March 2005 and 2 pence for awards made since 1 April 2005.

The movements in the number of share opticns and LTIPs outstanding is shown below.

ESOS L7p

Number of Weighted Nurnber of Weighted

awards average shares average

exercise price exercise PFIC?EB

Outstanding at 1 April 2004 1,482,333 2.42 142,600 0.01
Granted 250,338 611 53,000 0.01
Exercised (555.285) 1.05 - -
Forfeited {119,550) 421 (36,000} 0.01
Outstanding at 31 March 2005 1,057,796 3.81 159,600 0.01
Exercisable at 31 March 2005 202,953 1.47 - -
Granted 19,364 8.08 361,978 0.02
Exercised {(200,612) 243 {2.500) 0.01
Forfeited {84,010) 4.48 (1,671 0.02
Outstanding at 31 March 2006 782,538 419 517407 0.02
Exercisable at 31 March 2006 150,220 2.04 15,000 0.01
ange of exercise prices £0.367-£8.075 £0.01-£0.02
‘eighted average remaining contractual life 713 years 8.67 years

The weighted average share price at the date of exercise of share options exercised during the year ended 31 March
2006 was £9.82 (2005: £6.48).

The table below sets out the movements in the year for both ESOS options and LTIPs based on whether the
share-based payment was granted by the Company or by the Employee Trust.

Options at Granted in Exercised in forfeited in Options at
1 Aprit 2005 the year the year the year 31 March 2006

Cranted by
—Company 1,057,796 19,364 {200,612) (94,010) 782,538
— Employee Trust 159,600 361978 {2,500) (1,671) 517407
1,217386 381342 {203112) {95,681} 1,299,945
Options at Granted in Exercised in Forfeited in Options at
1 April 20D4 the year the year the year 31 March 2005

Cranted by
—Company 1238,433 250,338  (311,385) (119,580} 1057796
- Employee Trust 386,500 53,000 {243900) (36,000} 159,600

1,624,933 303338  (555.285) (155590} 1217396




18. Employee share schemes continued

Assumptions used in the valuation of share-based payments

In calculating the fair value of the share-based payment arrangements, the Group has used a Monte Carlo model in
the case of opticns and a Black Scholes model in the case of LTIPs. The fair value of share options and LTIPs granted in
2006 and 2005 and the assumptions used in the calculation of their fair value on the date of grant were as follows:

2006 2005
Weighted average assumptions ESOS LTip ESOS L7ip
Fair value per share option/LTIP £2.62 £8.85 £2.27 £558
Share price on date of grant £8.08 £9.05 £611 £5.78
Exercise price £8.08 £0.02 £6M £0.01
Share options/LTIPs granted in the year 19,364 361978 250,338 53,000
Vesting period (years) 3.0 3.2 35 35
Expected volatility 32% n/a 36% n/a
Expected life (years) Note 1 3.2 Notes1&2 35
Expected dividend yields 0.73% 0.69% 0.92% 0.95%
Risk-free rate of return 413% n/a 501% nfa

Note 1: The expected exercise behaviour of ESOS option holders for grants made in 2006 and the three-year grants
made in 2005 was assumed to be as follows:

+ 5% of participants exercise per annum in years one to ten, providing that the options are in the money;

+ 50% of participants exercise after three years subject to the market price being at least 30% over the option
exerdse price;

~ 25% of the remainder exercise per year from year four onwards, using a reducing balance methodology, providing
that a gain of 20% is available; and

« the balance is exercised at maturity, providing the options are in the money.

Note 2: The expected exercise behaviour of ESOS option holders for grants made in 2005 with a vesting period of
four years was assumed to be as follows:

+ 5% of participants exercise per annum in years one to ten providing that the options are in the money;

» 50% of participants exercise after four years subject to the market price being at least 30% over the option exercise
price; and

« 25% of the remainder exercise per year from years five onwards, using a reducing balance methodology, providing
that a gain of 20% is available; and

+ the balance is exercised at maturity, providing the options are in the maoney.

For the ESOS options, expected volatility was determined using the historical volatility of the Company’s share price
over the term from the date of the Company's flotation in April 2002 to each grant date. Due to the limited time
that the Company’s shares have been publicly traded it was not possible to consider the historical volatility of the
Company's share price over a period commensurate with the expected life of the share option. The LTIP awards,
which have an exercise price of nominal value, are not inherently affected by volatility since gains will almost always
be made (assuming that the awards vest).

At the date of grant, it was assumed that the non-market performance conditions would be met. Adjustments have
been made subsequently, whers recessary, to reflect updated assessments of whether performance conditions will be

met. The share-based payment expense also takes account of expected and actual forfeitures over the vesting period
as a result of cessation of employment.

A charge of £830,000 (2005: £536,000) has been made in the income statement to spread the fair value of the
options and LTIPs over the three and four years service obligations of those incentives. The Group has taken advantage
of the transitional provisions of IFRS 2 and has applied IFRS 2 only to those awards granted after 7 November 2002
which had not vested by 1 January 2005.



18. Employee share schemes continued
Employee Share Ownership Plan Trust

The Detica Group Employee Trust holds shares in Detica Group plc to satisfy awards under the ESOS and the LTIP.
Costs of running the Trust are charged to the income statement. Shares held by the Trust are deducted from the
profit and loss reserve and held at cost to the Trust. The cumulative reduction to the Group profit and loss reserve
relating to shares held by the Employee Trust was £342,000 {2005: £771,000). This represents a holding by the
Employee Trust of 476,541 (2005: 679,653} shares, which, at 31 March 2006 had a market value of £6.0 million

{2005: £5.0 million).

After deducting the shares held by The Employee Trust, 823,404 (2005: 537,743} new Issue shares will, subject to the
achievernent of relevant performance conditions, be required in order to satisfy awards made under the ESOS and

LTIP in the four years since the Company’s flotation.

The Employee Trust has agreed to make its shares available as follows:

2006 2005
"000 000

Q’dinary shares of 2 pence each held to satisfy
Options granted 234 458
Long term incentive plan awards 157 160
Future allotments to staff under the Group's share incentive scheme 86 62
477 680

StreamShield Networks Limited Share Option Plan (“SSNSOP")

Options are granted under the SSNSOP to employees of StreamShield Networks Limited, a subsidiary of the Group.
Options will normally be exercisable between three and ten years following grant. Performance conditions do not
apply to these options. The exercise price of options granted under the SSNSOP is equal to the market price of the
shares on the date granted as agreed with Her Majesty’s Revenue and Customs. The contractual life of the option is

ten years and there are no cash settlement afternatives.

A reconciliation of the number of options under the SSNSOP is given below:

Number of shares

Outstanding at 1 April 2004 -
Cranted 170,000
Exercised -
Forfeited {200,000}
utstanding at 31 March 2005 §70,0600
.ercisable at 31 March 2005 -
Granted 251,000
Exercised -
Forfeited (75,000}
Outstanding at 31 March 2006 1,146,000
Exercisable at 31 March 2006 -
Weighted average remaining contractual life 8.77 years

At 31 March 2006 the outstanding options represented 6.3% {2005: 5.3%) of the issued share capital of StreamShield

Networks Limited.

A charge of £42,000 {2005: £12,000) has been made in the income statement to spread the fair value of the options

over the three year service obligations of those incentives.



19. Business cornbinations

19a. Extraprise

On 1 April 2005, the Group acquired the assets and trade of the IT consultancy Extraprise UK Limited (“Extraprise”)
for total consideration of £247,000. As part of the acquisition, intellectual property rights of £50,000 were acquired
with a useful life of two years. The remaining excess of purchase consideration over fair value of net assets acquired of
£197,000 has been capitalised as goodwill and is attributable to anticipated synergies and the value of the workforce.

Book and fair values of the assets acquired at the date of acquisition were as follows:

Fair value

Book vahtes to Croup

£000 £000

Intellectual property rights 50 50

Net assets acquired 50 50

Goodwill arising on acquisition - 197

Total consideration 247
Total consideration comprised:

Cash 224

Directly attributable costs 23

Net cash outflow arising on acquisition 247

From the date of acquisition (which was also the first day of the finandial year), Extraprise has contributed £1,250,000

to the revenues of the Group. Since the business was immediately integrated, it is not possible to establish its

contribution to profit since acquisition.

19b. National Security Products Business

On 28 October 2005, the Group acquired the assets and trade of a small company that sold spedialist electronic

products to the National Security market for a tetal consideration of up to £632,000 in cash. Consideration of

£332,000 was paid on completion and a second instatment of £300,000 will be paid in 2008 if certain conditions
are met. The goodwill arising on the acquisition results from anticipated synergies, customer loyalty and the value

of the workforce.
Fair value
Book values ta Group
£000 £000
Property, plant and equipment 47 47
Inventories 95 95
Intangible assets (excluding goodwill) - 240
Net assets acquired 142 382
Goodwill arising on acquisition 250
Total consideration 632
Total consideration comprised:
Cash consideration 300
Provision for future consideration payable 300
Directly attributable costs 32
632
Net cash outflow arising on acquisition:
Cash consideration 300
Directly attributable costs 32
Cash consideration 332

From the date of acquisition, the business contributed £66,000 to the profit before tax of the Group and £408,000

to revenues.



19. Business combinations continued

19¢. Evolution
On 3 January 2008, the Croup acquired 100% of the share capital of Evolution Consulting Group Limited

{“Evolution”) for total cash consideration of £9,554,000. Evolution is a consultancy and systems integrator focused
on the Capital Markets sector. The investment in Evolution has been included in the balance sheet at its fair value
at the date of acquisition. These fair values are provisional and will be amended as necessary in light of subsequent

knowledge or events to the extent that these reflect conditions as at the date of acquisition.

Fair value

Book values o Group
£000 £000
Intangible assets (excluding goodwill) - 1,790
Property, plant and equipment 8 8
Deferred tax asset 494 494
.sets held for resale 850 829
rade and other receivables 2313 2,313
Cash and cash equivalerts 1164 1,164
Trade and other payables {2,368} {2,368)
Deferred tax liability - (537)
Bank loan (3896} (386)
Net assets 2,075 3,307
Goodwill arising on acquisition 6,247
Total consideration 9,554
Satisfied by:
Cash consideration 9,000
Directly attributable costs 554
9,554
Net cash outflow arising on acquisition:
Cash consideration paid 8,491
Directly attributable costs paid 235
Cash and cash equivalents acquired {(1164)
7562

m the date of acquisition, Evolution contributed £466,000 to the profit before tax of the Group and £3,171,000 to

revenues,

Other intangibles relate to the value of the acquired order book and the value of Evolution’s customer relationships.
The remaining excess of purchase consideration over the fair value of net assets acquired of £6,247,000 has been
capitalised as goodwill. This is attributable to anticipated synergies, customer loyalty, business processes and the
value of the assembled workforce including industry specific knowledge and technical skills. Some of these relate to
intangible assets, however they cannot be individually separated from Evolution and reliably measured due to their

nature and hence are included within goodwill

if all of the acquisitions had occurred at the beginning of the financial year, the Group's pro forma revenue and profit

before tax for the year ended 31 March 2006 would have been approximately £109.4 million and £12.0 million

respectively, prior to pre-acquisition exceptional items in Evolution.




20. Financial instruments

Financial risk management

Treasury activities are managed under policies and procedures approved and monitored by the Board. These are
designed to reduce the financial risks faced by the Group, which primarily relate to credit risk, foreign currency
risk, interest rate risk and liquidity risk. The Group does not undertake any trading or speculative activity in
financial instruments.

Credit risk

The Group monitors its exposure to credit risk on an ongoing basis. Cash investments are only atlowed in liquid
securities with majer financial institutions that satisfy specific criteria. The maximum credit risk exposure at the
balance sheet date is represented by the carrying value of financial assets and there are no significant concentrations
of credit risk.

Foreign currency risk

Translation

The Group has an operation in the United States of America, hence exposing the Group to foreign exchange risk on
the translation of the balance sheet and incorne statement into sterling. The Group does not currently hedge the
foreign exchange risk relating to the translation of the baltance sheet and income statement of overseas operations.

Transaction

Operations are also subject to foreign exchange risk from committed transactions denominated in currencies
other than their functional cusrency and, once recognised, the revaluation of foreign currency denominated assets
and labilities,

To mitigate foreign exchange risk arising from transactions denominated in other currendies, the Group's policy is to
eliminate 50% of currency exposures on award of contract and 50% at the time customer invoices are raised, through
forward currency contracts, 6% (2005: 9%) of the revenues of the Croup is derived from customers outside the UK.
Approximately 11% (2005: 0.5%) of revenue is invoiced in the foreign currendies of the customers involved. All other
revenue is denominated in sterling,

There were no outstanding cash flow hedges at the balance sheet date for the years ended 31 March 2004, 2005
and 2006.

Interest rate risk

The Group’s policy is to fund its operations through the use of retained earnings, equity and bank debt. Currently there
is no exposure to interest rate risk on debt. The only interest bearing financial assets held by the Group are cash and
cash equivatents. Group cash and cash equivalent balances are invested on a floating rate basis to ensure immediate
access to funds. The interest rate risk profile of these financial assets was as follows:

2006 2005

£000 £000
Sterling denominated floating rate financial assets 16,486 21,244
Euro denominated non-interest bearing financial assets 80 37
US dollar denominated non-interest bearing finandial assets 53 220

16,619 21,501

Interest based on LIBOR is earned on the sterling floating rate financial assets. No interest is earned on the euro and
US doflar bank balances.

The Group did not have any interest bearing finandial liabilities at 31 March 2006 and at 31 March 2005.

Liquidity risk :

The Group aims to mitigate liquidity risk by managing cash generation by its operations and applying cash collection
targets throughout the Group. Investment is carefully controlled, with authorisation limits operating up to Group
Board level and cash payback periods applied as part of the investment appraisal process.



20. Financial instruments continued

Fair value of financial assets and liabilities

There were no significant differences between the carrying amounts shown in the batance sheet and the fair value of
the Group’s financial assets at 31 March 2006 and 31 March 2005, For current trade and other receivables/payables
which are recoverable/payable within one year, the nominal value is deemed to reflect the fair value. The table below
presents the carrying amounts and fair values of the Group’s financial assets and liabilities at 31 March 2006 and at
31 March 2005.

2006 2005
£000 £000
Carrying value and fair vatue
Financial assets
Cash 16,619 21,501
Financial liabilities
Provisions 300 -

gorrowing facilities

The Group has an undrawn borrowing facility relating to a sterling overdraft repayable on demand. The fadilities
available at 31 March in respect of which all conditions precedent had been met were as follows:

2006 2005
£000 £000
Expiring in one year or less 5,000 5,600

21. Obligations under operating leases

The Group has entered into commercial leases on certain properties and iterns of machinery. The property leases
have durations of between two and ten years. As at 31 March the Group had outstanding commitments under
non-cancellable operating leases, which fall due as follows:

2006 2005

Future minimum lease payments payable £000 £000
Within one year 2,498 2134
After one year but not more than five years 6,892 §,951
After five years 4140 5,082
13,530 14167

‘here are no subleases cr contingent rentals.

22. Capital commitments
The Group had capital commitments relating to property, plant and equipment of £1,043,000 at 31 March 2006
{2005: £1,144,000).

23. Related party transactions

The remuneration of Directors and other members of key management, recognised in the income statement,

is set out below in aggregate. Key management are defined as the Board of Detica Group plc and other persons
classified as "persons discharging management responsibility” under the rules of the Financial Services Authority.
Further information on the remuneration of the Directors Is disclosed in the Directors’ remuneration report,

2006 2005

£000 £000

Short-term employee benefits 1,280 931
Post-employment benefits 94 72
Share-based payments 184 17
1558 1120

During the year the Croup contracted with Pipplus Limited, a company of which Mark Mayhew {one of the Group’s
Non-Executive Directors} is Chief Executive Officer. The contract was entered into on an arm’s length basis and related
to fixed price work totalling £30,000. The work concluded in Decernber 2005 and there are no outstanding balances.

There were no other significant related party contracts and transactions during the vear ended 31 March 2006 or the
year ended 31 March 2005.



24. Principal subsidiaries
The following represent the principal subsidiary undertakings of the Group at 31 March 2006, all of which aperate
principally in their country of incorporation.

Proportion of
ordinary share
Company name Country of incorpasation Principal activity capital held
Detica Limited England and Wales IT services and solutions 100%
Detica Consulting Group Limited
(formerly Evolution Consulting
Group Limited) England and Wales IT services and solutions 100%
Detica System Integration Limited*  England and Wales IT services and solutions 100%
Detica Inc* USA IT services and solutions 100%
StreamShield Networks Limited England and Wales Internet content security 97.8%
Detica Holdings Limited England and Wales Holding Company 100%
Rubus Limited England and Wales Holding Company 100%

*Held indirectly via intermediate holding companies.

The proportion of ordinary share capital held is equivalent to the proportion of voting rights held for al
subsidiary undertakings.

25. Transition to IFRS

These are the Group’s first consolidated financial statements prepared in accordance with International Financial
Reporting Standards ("IFRS”) adopted by the European Union. The accounting policies referred to in note 1 have

been applied in preparing the consolidated financial statements for the year ended 31 March 2006, the comparative
information for the year ended 31 March 2005 and the preparation of the opening IFRS balance sheet at 1 April 2004,
the date of transition to IFRS.

An explanation of how the transition from UK GAAP 1o IFRS has affected the Group’s financial position and financial
performance is set out in the following tables and notes accompanying them.

There have been no changes to the Group’s cash flows as a result of the transition. The IFRS cash flow format is similar

to UK GAAP but presents various cash flows in different categories and in a different order from the UK GAAPR cash
flow staternent. All of the IFRS accounting adjustments net out within net cash flows from operating activities.

25a. Effect of IFRS adoption on profit for the prior year

Year ended

31 March

2005

Note £000

Profit for the period reparted under UK GAAP 6,863
Share-based payments A (319)
Holiday accrual movement B (66)
Goodwill amortisation C__._ 63
Tax movement on share options D (741)
Deferred tax on holiday pay accrual D 20
Utilisation of tax losses : D {258)

Profit for the period reported under IFRS 6,152




25b. Effect of IFRS adoption on equity

1 April 31 March

2004 2005

Note £000 £000

Total equity reported urider UK GAAP 26,844 33,32

Goodwill amortisation C - 653

Dividends payable E 792 911
Holiday pay accrual B {532) {598)

Deferred tax asset — share-based payments D 1306 932

Deferred tax asset — holiday pay accrual D 160 179
Utilisation of tax losses D - {258)

Total equity reported under IFRS 28,570 34,951

‘45& Explanatory notes to the IFRS adjustments
Transitional arrangements upon first-time adoption of IFRS {IFRS 1)
IFRS 1 “First-time Adoption of International Financial Reporting Standards” sets out the transition rules, which
must be applied, when [FRS is adopted for the first time. The standard sets out certain mandatory exemptions to
retrospective application and certain optional exemptions. The most significant optional exemptions available and
taken by the Group are as follows:

- the Group has elected not to apply retrospectively the provisions of IFRS 3 “Business Combinations”, to acquisitions
that occurred prior to the Group's transition date of 1 April 2004 (namely the acquisition of Rubus in August 2003);

» the Group has elected not to apply the provisions of IFRS 2, "Share-based Payments”, to share options granted on
or before 7 November 2002 which had not vested before 1 January 2005; and

« the Group has elected not to apply 1AS 39, “Finandial Instruments”, to the comparative period (see note 1). As at
31 March 2004 and 31 March 2005 there were no outstanding cash flow hedges. If AS 39 had been adopted for
the comparative periad, any changes in the fair value of derivatives would have been recognised in the income
statement unless covered by a designated cash flow hedge.

The adjustments between UK GAAP and IFRS for the year ended 31 March 2005 are detailed below.

A. Share-based payments (IFRS 2)
An additionai charge of £319,000 for the year ended 31 March 2005 has been made in the IFRS income statement to
qisread the fair value of share options and LTiPs over the three and four year service obligations of those incentives.

. Holiday accruals (IAS 19)
Accruing for holiday pay was not required under UK GAAP but is required under IFRS. A charge of £66,000 made for
the year ended 31 March 2005, relating to the movement in holidays that have accrued to employees but have not
yet been taken at the balance sheet date, is recorded in the IFRS profit and loss account reconciliation.

C. Goodwill (IAS 36)

The Rubus goodwill amortisation charge of £653,000 for the year ended 31 March 2005 under UK GAAP is reversed
under IFRS. An annual irpairment review of the Rubus goodwill confirmed that no impairment charge was required
under IFRS other than in respect of the utilisation of brought forward tax losses of £258,000 {see note D overleaf).



25c. Explanatory notes to the IFRS adjustments continued

D. Taxation effect of IFRS adjustments (1AS 12)

Under 1AS 12 the following tax adjustments are required and result in a £979,000 net increase in the tax charge for
the year ended 31 March 2005.

»

the tax impact of brought forward Rubus losses amounting to a credit of £258,000 for the year ended 31 March
2005 in the UK GAAP tax charge is treated under IFRS as a reduction in Rubus goodwill and a corresponding
operating expenss;

a deferred tax asset is established for the holiday pay accrual; and

the temporary difference between the recognition of the IFRS 2 charge for share-based payments and the Group’s
expected future tax deduction under UK tax legislation {“Schedule 23"} is established as a deferred tax asset

under IFRS calculated by reference to the intrinsic value of all unexercised share options at each balance sheet
date {including those issued prior to Novernber 2002 and not otherwise vatued under the IFRS transitional
arrangements). The resultant credit in the tax charge is restricted to the tax effect of the cumulative IFRS 2 charge
with the difference credited directly to the profit and loss reserve, This restriction also impacts the Schedule 23 tax
credit previously recorded as an exceptional tax credit in the income statement under UK GAAP. The resulting
additional tax charge in the [FRS income statement for the year ended 31 March 2005 is £741,000.

E. Dividends (1AS 10)
Dividends are not adjusting post-balance sheet events under |FRS and can only be accrued if they have been paid or
formally approved at the balance sheet date.
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Statement of Directors’ mgrg nsibilities i
ial statements

relation to the Company financ

The Directors are responsibte for preparing the Annual Report and the financial statements in accordance with
applicable United Kingdom law and United Kingdom Generally Accepted Accounting Practice.

Company law requires the Directors to prepare financial statements for each financial year which give a true
and fair view of the state of affairs of the Company and of the profit or toss of the Company for that period.
in preparing these financial statements, the Directors are required to:

+ select suitable accourting policies and then apply them consistently;
+ make judgements and estimates that are reasonable and prudent;

- state whether applicable accounting standards have been followed, subject to any material departures disclosed
and explained in the finandial statements; and

- prepare the finandial statements on the going concern basis unless it is inappropriate to presurne that the Company
will continue in business.

»ne Directors are resporisible for keeping proper accounting records that disclose with reasonable accuracy at any
time the financial position of the Company and enable them to ensure that the financial statements comply with the
Companies Act 1985. They are also responsible for safeguarding the assets of the Company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.



p

Independent auditors’ report to the
shareholders of Detica Gr.

N

Y

We have audited the parent company financial statements of Detica Group plc for the year ended 31 March 2006
which comprise the balance sheet and the related notes 1to 11. These parent company financial statements have
been prepared under the accounting policies set out therein. We have also audited the information in the Directors’
remuneration report. that is described as having been audited.

We have reported separately on the Group financial statements of Detica Group plc for the year ended
31 March 2006.

This report is made solely to the Company’s members, as a body, in accordance with section 235 of the Companies
Act 1985. Our audit work has been undertaken so that we might state to the Company’s members those matters we
are required to state to them in an auditors’ report and for no cther purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to anyone other than the Company and the Company's members as a
body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

The Directors are responsible for preparing the annual report, the Directors’ remuneration report and the parent
company financial statements in accordance with applicable United Kingdom law and Accounting Standards
{United Kingdom Generally Accepted Accounting Practice) as set out in the statement of Directors’ responsibilities.

Cur responsibility is to audit the parent company financial statements and the part of the Directors’ rernuneration
report to be audited in accordance with relevant legal and regulatory requirements and International Standards on
Auditing (UK and reland).

We report to you our opinion as to whether the parent company financial statements give a true and fair view, the
parent company finandial statements and the part of the Directors’ remuneration report to be audited have been
properly prepared in accardance with the Companies Act 1985 and whether the information given in the parent
company Directors’ report is consistent with the financial statements. The information given in the Directors’ report
includes that specific information presented in the business review and financial review that is cross referred from the
business review section of the Directors’ report.

We also report to you, if the Company has not kept preper accounting records, if we have not received all the
information and explanations we require for our audit, or if information specified by law regarding Directors’
remuneration and other transactions is not disclosed.

We read other information contained in the Annual Report and consider whether it is consistent with the audited
parent company financial statements. The other information comprises only the unaudited part of the Directors’
remuneration report, the Chalrman'’s statement, the business review, the financial review and the corporate
governarice statement. We consider the implications for our report if we become aware of any apparent
misstatements or material inconsistencies with the parent company financial statements. Our responsibilities

do not extend to any other information.

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and ireland) issued by the
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and
disclosures in the parent company financial statements and the part of the Directors’ remuneration report to be
audited. It also includes an assessment of the significant estimates and judgements made by the Directors in the
preparation of the parent company financial statements, and of whether the accounting policies are appropriate to
the Company’s crcumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered
necessary in order to pravide us with sufficient evidence to give reasonable assurance that the parent company
financial statements and the part of the Directors’ remuneration report to be audited are free from material
misstaternent, whether caused by fraud or other irregularity or error. In forming our opinion we also evaluated
the overall adequacy of the presentation of information in the parent company finandial statements and the part
of the Directors’' remuneration report to be audited.

Opinion
In our opinion:

« the parent company financial statements give a true and fair view, in accordance with United Kingdom Generally
Accepted Accounting Practice, of the state of the Company’s affairs as at 31 March 2008;

+ the parent company financial statements and the part of the Directors’ remuneration report to be audited have
been properly prepared in accordance with the Companies Act 1985; and

+ the information given in the Directors’ report is consistent with the parent company finandial statements.

Emst & Young LLP
Registered auditors
Southampton

2 june 2006



Company balance sheet

At 31 March 2006

2006 2005
Note £000 £000
Fixed assets
Investments 4 26,190 16,636
Current assets
Debtors 5 8,449 5,246
Creditors: amounts falling due within one year 6 13,639 24
Net current assets (5,190) 5222
Total assets less current: liabilities 21,000 21,858
Capital and reserves
Called up share capital 7 447 447
Share premium account 8 17196 173196
g apital redemption reserve 8 747 747
.ofit and loss reserve 8 2,610 3,468
Equity shareholders’ funds 8 21,000 21,858

The Financial Statements on pages 70 to 74 were approved by the Board of Directors on 2 june 2006 and were signed
onits behalf by:

e e

Tom Black Mandy Gradden
Chief Executive Finance Director




Notes to the Company balance sheet

1. Accounting policies

Basis of preparation

The Financial Statements are prepared under the historical cost convention, in accordance with the Companies Act
1985 and UK Generally Accepted Accounting Practice {*UK GAAP”). The principal accounting policies adopted in the
preparation of these financial staternents are set out below and have been applied consistently throughout the year
and the preceding year.

New accounting standards
The Company has ajopted the following Financial Reporting Standards ("FRS") in these financial statements:

= FRS 17 “Retirement Benefits”

» FRS 20 "Share-based Payment”

« FRS 21 “Events after the Balance Sheet Date”

» FRS 22 "Earnings per Share”

+ FRS 23 "The Effect of Changes in Foreign Exchange Rates”

« FRS 25 “Financial instruments: Disclosure and Presentation”
« FRS 26 “Finandal instruments: Measurement”

+ FRS 28 "Corresponding amounts”

The adoption of these standards represents a change in accounting policy for the Company. All accounting policies
adopted in the current year have also been applied to the prior year.

Effect of changes in accounting policies
The adoption of FRS 21 has resulted in an amendment to the Company's profit and loss reserve for both the current
and the prior year.

Under FRS 21, distributions to equity holders are not recognised in the profit and loss account, but are disclosed as a
component of the movernent in shareholders’ equity. Dividends had previously been recognised as an appropriation
in the profit and loss account. There has been no impact on the profit for the year or the prior year.

Dividends that are declared after the balance sheet date are no longer recorded as a liability at the balance sheet
date. A liability is onty recorded when the dividend has been formally approved. As a result of adopting FRS 21,
the Company’s net assets increased by £911,000 at 31 March 2005 and by £792,000 at 31 March 2004.

Investments
investments in subsidiaries in the Company’s balance sheet are held at cost less any accumulated impairment losses.

Employee share ownership trusts

Employee share ownership plan ("ESOP”) trusts, which purchase and hold ordinary shares of the Company
in connection with certain employee share schemes, are included in the Company financial statements.
Any consideration paid or received by ESOP trusts for the purchase or sale of the Company’s own shares

is shown as a movemnent in shareholders’ equity.

Taxation
The charge for taxation is based on the profit for the period and takes into account taxation deferred because of
timing differences between the recognition of certain items for taxation and accounting purposes,

Deferred tax is recognised in respect of all timing differences that have criginated but not reversed at the balance
sheet date where transactions or events have occurred at that date that will result in an obligation to pay more,
or a right to pay less or to receive more, tax, except that deferred assets are recognised only to the extent that the
Directors consider that it is more likely than not that there will be suitable taxable profits from which the future
reversal of the underlying timing differences can be deducted.

Deferred tax is measured on a non-discounted basis at the tax rates that are expected to apply in the periods in which
the timing differences will reverse, based on the tax rates and laws enacted or substantively enacted at the balance
sheet date.

Foreign currencies

Transactions in foreign currencies are initially recorded in the functional currency by applying the spot exchange rate
ruling at the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are retranslated
at the functional currency rate of exchange ruling at the balance sheet date. All differences are taken to the profif and
loss account. Non-rnonetary items that are measured in terms of historical cost in a foreign currency are translated
using the exchange rates as at the dates of the initial transaction.

Dividends
Dividends payable to the Company's shareholders are recognised as a liability and deducted from shareholders’ equity
inthe period in which the shareholders’ right to receive payment is established.



2. Profit attributable to members of the parent company

As permitted by section 230 of the Companies Act 1985, the Company has not presented its profit and loss account.
The profit for the period dealt with in the accounts of the parent company, before accounting for dividends was
£171,000 (2005: £1,275,000).

3. Dividends

The Directors propose a final dividend in respect of the year ended 31 March 2006 of 5.5 pence per share

{2005: 4.2 pence per share) totalling £1,206,000 (2005: £911,000) and payable on 28 july 2006. The proposed
dividend is subject to approval by the Annual General Meeting on 20 July 2006 and has not been recognised as a
liability in these financial statements.

The amounts recognised as distributions to equity holders were as follows:

2006 2006 2005 2005

pence pence
. per share £000 per share £000
terim dividends relating to 2006/2005 25 547 2] 450
Final dividends relating 2005/2004 42 M 37 792
6.7 1,458 5.8 1,242

Dividends payable to The Employee Benefit Trust have been waived and are excluded from the amounts recognised as
distributions in the table above.

4. Investments

£000
Shares in Group undertakings
At 1 April 2005 16,636
Additions 9,554
At 31 March 2006 26,190
The addition in the year represents the acquisition of Evolution Consulting Group Limited.
Details of the Company's direct and indirect investments are included in note 24 of the Group accounts.
‘Debtors
2006 2005
£000 £000
Amounts owed by subsidiary undertakings 8,449 5,246
6. Creditors: amounts falling due within one year
2006 2005
£000 £000
Trade creditors 5 5
Amounts due to subsidiary undertakings 13,290 -
Accruals 344 19

13,639 24
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7. Share capital

2006 2005
Number Number 2006 2005
'000 000 £000 £000
Authorised
Ordinary shares of 2 pence each 35,000 35,000 700 700
Allotted, called-up and fully paid
Ordinary shares of 2 pence each 22,353 22,353 447 447

The number of ordinary shares in issue at 31 March 2006 was 22,352,733 {2005: 22,352,733).

The Company has a number of share option schemes aver which options to subscribe for the Company's shares or
purchase shares from the Employee Trust have been granted to Directors and staff. Options granted by the Company
and by the Employee Trust under the share option schemes at 31 March 2006 were as follows:

Exercisable in

Granted duriny Options at tions at the period
the year ende 1 Aprit Granted in Efsrciied Lagfecf Eﬂi 1 March Exercise _, endad
31 March 2005 the vear inthe year the year 2006 price 31 March
Ordinary shares of z pence each
2000 9,050 - (5,400) - 3,650 367p 2003-2010
2001 97903 - (39590) - 58313 70.7p 2004-201
2001 17150 - (17150) - - 1392p 2004-2011
2001 5,450 - (5,450) - - 1594p 2004-2011
2001 27100 - (25,050) - 2050  3050p 2004-201
2002 46,300 - (15500) (800) 30,000  240.0p 2005-2012
2003 25,001 - (17145) - 7856  370.0p 2006-2013
2003 148,488 - (56924) (3187) 88377  3285p 2006-2013
2003 76,343 - (15742) (21415) 39186  315.0p 20062013
2003 35,000 - (2,500) - 32500 1.0p* 2006-2013
2004 21,212 - (1680)  (26298) 183,234  3660p 2007-2014
2004 87600 - - - 87600 10p* 2007-2014
2004 140,224 - (833) (10680) 128711  420.0p 2007-2014
2004 19,900 - - (1000) 18900  5925p 2007-2014
2005 183,675 - (148)  (20704) 162,823 5775p 2008-2015
2005 » 37,000 - - - 37000 1.0p* 2008-2015
2005 50,000 - - {9000) 41,000 7445p 2008-2015
2006 - 264717 - {(1671) 263,046 2.0p* 2009-2016
2006 - 19364 - (326) 18,438 8075p 2009-2016
2006 - 15000 - - 15,000 2.0p* 2009-2016
2006 - 82,261 - - 827261 2.0p* 2010-2016
1217396 381342  (203112)  (95.681) 1,299,945
Granted by
— Company 1057796 19364 (200612)  (94,010) 782,538

—Employee Benefit Trust 159,600 361,978 {2,500} {1671} 517407
1,217,396 381342 (203112} {95,681 1,299,945

*Represents awards under the Group's LTIP.

The Bmployee Trust currently holds 476,541 ordinary shares {2005: 679,653} which are available to satisfy options
granted leaving 823,404 (2005: 537,743) new issue shares which will, subject to the achievernent of relevant
performance conditions, be required in order to satisfy awards made under the ESOS and LTIP in the four years since
the Company’s flotation in 2002.
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8. Reconciliation of shareholders’ funds and movements on reserves

Share Capital Totat

Share premium redemption Profitand  shareholders’

capital account reserve toss reserve funds

£000 £000 £000 £000 £000

At 31 March 2004 447 17196 747 2,088 20,478
Prior year adjustment (see note 1) - - - 792 792
At 1 April 2004 447 17,196 747 2,880 21,270
Profit for the year - - - 1275 1275
Dividends - - - (1,242} (1,242}
Net proceeds from the disposal of own shares - - - 555 555
At 31 March 2005* 447 17196 747 3,468 21,858
Profit for the year - - - 171 171
ividends - - - {1,458} {1,458}
let proceeds from dispcsal of own shares - - - 429 429
At 31 March 2006 447 17196 747 2,610 21,000

*Total shareholders’ funds as previously stated were £20,947,000 before the prior year adjustment of £911,000.

9. Related party transactions

The Company has taken advantage of the exemption in FRS 8 "Related Party Transactions” from disclosing
transactions with other rmembers of the Group headed by Detica plc.

Transactions with the Directors of the Company are disclosed in the Directors’ remuneration report and in note 23 of

the Group accounts.

10. Contingent liabilities

The Company has entered into cross-guarantee arrangements in respect of the banking and certain leasing facilities of
the Group and is the representative member for Group registration for VAT purposes.

The Company has entered into two guarantees in respect of its indirect subsidiary, Detica Inc. On 28 February 2006
the Company entered into a contract to guarantee a $1.0 million property leasing obligation. The Company also

guarantees a $0.4 million corporate credit card facitity.

... Statutory and other information
There are no employees of the Company {2005: nil},

Directors’ remuneration is disclosed on page 34 of the Directors’ remuneration report.

The fee for the audit of the Company was £31,000 (2005: £29,000).
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2004 2003 2002
UK GAAP UK GAAP UK GAAP
2006 2005 Restated Restated Restated
IFRS IFRS {note g} nots g {note g}
£000 £000 £0ud £000 £008
Consolidated income statement
Revenue 101,504 70,210 53,523 39198 32,841
Operating expenses (90,782) {62137)  (45,202) (327195)  {28,475)
Operating profith 10,722 8,073 8,321 7003 4,366
Net finance income 697 718 454 434 83
Profit before tax 11,419 8,791 8,775 7,437 4,449
Tax expense (1,868)’ {2.679) {1.158)" {2,327) {1633)*
Profit for the period 9,551 6,112 7617 5110 2,816
Attributable to
Equity holders of the parent 9,551 6152 7617 5110 2,816
Minority interest - {40) - - ~
9,551 6112 7617 5110 2,816
Eamings per share
Adjusted basic (pence)® 39.5p 28.8p 306p 26.8p 209p
Adjusted diluted {pence)’ 38.3p 281p 29.3p 241p 19.6p
Growth in adjusted diluted EPS (%)° 36% n/a 22% 23% 19%
Average headcount 751 541 407 307 270
Turnover growth 45% n/a 37% 15% 23%
Operating profit margin' 10.9% 11.9% 16.4% 17.5% 17.8%
Consolidated balance sheet
Property, plant and 2quipment 8,502 5,739 3,676 2,780 2,356
Goodwill 9,041 2,571 2,829 - -
Other intangible assets 1,939 - - - -
Deferred tax asset 2,638 1877 107 80 74
22,20 9,487 6,612 2,860 2,430
Inventories 1,940 920 1125 1,192 -
Trade and other receivables 32,699 20,014 14,746 9,617 9,283
Cash and cash equivalents 16,619 21,501 17,740 16,592 6,306
51,258 42,435 33611 27407 15,589
Non-current assets held for sale 829 - - - -
Total assets 74,207 51,922 40,223 30,261 18,019
Total equity 45,631 34,951 26,844 19,817 7228
Non-current liabilities 798 - ~ - 938
Current liabilities 27778 16,971 13,379 10,444 9,852
Total equity and liabilities 74,207 51,922 40,223 30,261 18,019
Notes

a} Including the effect of the prior year R&D credit of £1113,000 in 2006.
ncluding the effect of an exceptional tax credit of £1,736,000 in 2004.

b}

¢} Including exceptional flotation expenses of £1,479,000 in 2002,

d) Including the effect of the tax credit on exceptional flotation expenses of £215,000 in 2002.
)

e} Earnings per share has been adjusted for the following items:

+ 2006 - amortisation of acquired intangibles of £141,000 and prior year R&D tax credit of £1113,000;
» 2004 - goodwill amortisation of £435,000 and exceptional tax credit of £1,736,000; and

- 2002 - exceptional flotation expenses net of tax of £1,264,000 and the pro-forma effects of the sub-division and

issue of ordinary shares on flotation in April 2002.

f) Before accounting for amortisation of acquired intangibles and the impairment of Rubus goodwill as a result of
utilisation of Rubus tax losses of £147,060 and £224,000 respectively in 2006; impairment of Rubus goodwill as a
result of utilisation of Rubus tax tosses of £258,000 in 2005; goodwill amortisation of £435,000 in 2004 and

exceptional flotation expenses of £1,479,000 in 2002.
g) Restated for the implementation of UITF 38.

h) Includes the Group’s investment in StreamShield Networks totatling £4,015,000 in 2006, £2,674,000 in 2005 and

£495,000 in 2004.
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Notice of Annual General Meeting

Detica Group plc
Registered in England and Wales — No. 3328242

Notice of 2006 Annual General Meeting
Notice is hereby given that the 2006 Annual General Meeting of the members of Detica Group plc will be held at
&th Floor, 2 Arundel Street, London WCZR 3AZ an Thursday 20 july 2006 at 2.00pm for the following purposes:

Ordinary business
1 Toreceive and, if thought fit, to adopt the Company's financial statements and the reports of the Directors and
auditors for the year ended 31 March 2006.

2 To consider the Directors’ remuneration report for the year ended 371 March 2006 and to authorise the
Remuneration Committee to fix the remuneration of the Directors.

3 Tore-elect Chris Banks, retiring by rotation in accordance with the Articles of Association of the Company,
. as a Non-Executive Director.

4 Tore-elect Mark Mayhew, retiring by rotation in accordance with the Articles of Association of the Company,
as a Non-Executive Director.

5 Todeclare a final dividend of 5.5 pence per ordinary share.

6 To reappoint Emst & Young LLP as auditors until the next Annual General Meeting of the Company at which
accounts are laid befcre the Company and to authorise the Directors to fix their remuneration,

Special business
To consider and, if thought fit, pass the following resolutions:

7 Ordinary resolution
THAT the authorised share capital of the Company be increased from £700,000 to £3,500,000 by the creation of
140,000,000 new ordinary shares of 2 pence each having the rights sets out in the Articles of Asseciation,

8 Ordinary resolution
THAT, conditional upon the passing of Resolution 7 above, the Directors be authorised to capitalise sums standing
to the credit of the Company’s Share Premium Account in paying up in full new ordinary shares of 2 pence each
{having the rights set out in the Articles of Association) and to allot and distribute such shares credited as fully paid
up to the holders of ordinary shares on the Register on the record date, 21 July 2006, on the basis of 4 new ordinary
shares of 2 pence for every existing ordinary share then held for which purpose the Directors are hereby authorised
pursuant to Section 80 of the Companies Act 1985 {as amended) to allot and issue such ordinary shares of 2 pence
Rh up to an aggregate nominal amount of £1,788,218.64 provided that the authority hereby conferred shall expire
‘e month from the date of passing this Resolution.

9 Ordinary resolution

THAT the authority conferred on the Directors by paragraph S of the Company's Articles of Association be renewed
for the period ending on the date of the Annual General Meeting in 2007 and for such period the section 80 amount
shall be;

{A) if Resolutions 7 and 8 above {the *Bonus Issue Resolutions”) are passed, £745,090; or

{B) if the Bonus Issue Resolutions are not passed, £149,018.
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10 Special resolution

THAT, conditional upon the passing of Resolution 9 above, the power conferred on the Directors by paragraph 9.3 of
Article 9 of the Company’s Articles of Association be renewed for the period referred to in Resolution 9 and for such
period the Section 89 amount shall be: .

(A) if Resolutions 7 and 8 above (the “Bonus Issue Resolutions”} are passed, £111,760; or

(B} if the Bonus Issue Resolutions are not passed, £22,352.

By order of the Board

| Lost—d.

John Woolthead

Company Secretary

Surrey Research Park
Guildford
Surrey GU2 7YP

2 June 2006

Notes

1 Holders of ordinary shares are entitled to attend and vote and to be represented at the meeting. A member entitled
to attend and vote is entitled to appoint one or more proxies to attend and vote instead of him/her. A proxy need
not also be a memnber of the Company. The lodging of a proxy will not prevent the member attending a meeting if
he/she subseqguently decides to do so.

2 A proxy form for use by ordinary shareholders is enclosed. The instrument appointing a proxy and the authority
(if any} under which it is signed or a notarially certified copy of such authority must be deposited at the Company's
share registrars (Lloyds TSB Registrars, The Causeway, Worthing, West Sussex BN99 6ZL) not later than 48 hours
before the time appointed for holding the meeting.

3 CREST members who wish to appoint a proxy or proxies through the CREST electronic proxy appointment service
may do so for the AGM to be held on 20 July 2006 and any adjournment(s) thereof by using the procedures
described in the CREST Manual, CREST personal members or other CREST sponsored members, and those CREST
members who have appointed a voting service provider{s), should refer to their CREST sponsor or voting service
provider(s), who will be able to take the appropriate action on their behalf.

In order for a proxy appointment or instruction made using the CREST service to be valid, the appropriate

CREST message (a “CREST Proxy Instruction”} must be properly authenticated in accordance with CRESTCo's
specifications and must contain the information required for such instructions, as described in the CREST Manual.
The message, regardless of whether it constitutes the appointment of a proxy or an amendment to the instruction
given to a previously appointed proxy must, in order to be valid, be transmitted so as to be received by the issuer’s
agent {(iD 7RAD1) by the latest time(s} for receipt of proxy appointments specified in the notice of meeting. For this
purpose, the time of receipt will be taken to be the time (as determined by the timestamp applied to the message
by the CREST Applications Host) from which the issuer’s agent is able to retrieve the message by enquiry to CREST
inthe manner prescribed by CREST. After this time any change of instructions to proxies anpointed through CREST
should be communicated to the appointee through other means.

CREST members and, where applicable, their CREST sponsors or voting service providers should note that CRESTCo
does not make available special procedures in CREST for any particular messages. Normal system timings and
limitations will therefore apply in relation to the input of CREST Proxy Instructions. It is the responsibility of the
CREST member concerned to take {or, if the CREST member is a CREST personal member or sponsored member or
has appointed a voting service provider{s), to procure that his CREST spensor or vating service provider(s) take(s))
such action as shall be necessary to ensure that a message is transmitted by means of the CREST system by any
particular time. I this connection, CREST members and, where applicable, their CREST sponsors or voting service
providers are referred, in particular, to those sections of the CREST Manual concerning practical limitations of the
CREST system and timings.

The Company may treat as invalid a CREST Proxy Instruction in the circumstances set out in Regulation 35(5}(a) of
the Uncertificated Securities Regulations 2001

4 inorder to have the right to attend and vote at the meeting a person must have their name entered in the register
of holders of ordinary shares of the Company by 6.00pm on 18 july 2006. Changes to the register after this time
will be disregarded in determining the rights of any person to attend and vote at the meeting.



ST IRARAE T RAVE L MR AR TS S WA

5 In accordance with paragraph 29 of Schedule 13 to the Companies Act 1985, the register of Directors’ interests in
the share capital of the Company (maintained under section 325 of the said Act) will be available for inspection at
the commencement, and during the continuance, of the AGM.

6 Copies of service contracts between the Company and each of the Executive Directors will be available at the
registered office of the Company on any weekday, during normal business hours from the date of this notice until
the date of the meeting, and at the place of the meeting for a period at least 15 minutes prior to the AGM and
during the meeting.

The Chairmen of the Audit, Nomination and Remuneration Committees will be available to answer queries during
the meeting.

Explanatory notes

Resolution 3, the Board is proposing Chris Banks for re-election as a Non-Executive Director, Chris Banks was elected
at the 2003 AGM, and none of the remaining Directors has held office for more than three years without re-election
{Article 79). His biography is set out on page 18 of the Annual Report.

‘esolution 4, the Board is proposing Mark Mayhew for re-election as a Non-Executive Director. Mark was elected at
the 2003 AGM, and none of the remaining Directors has held office for more than three years without re-election
{Article 79). His biography is set out on page 18 of the Annual Report.

Resolution 7 will, if approved, increase the authorised share capital of the Company to £3,500,000 by the creation
of an additional 140,000,000 new ordinary shares of 2 pence each, representing an increase of 400% in the
authorised ordinary share capital of the Company. This increase in capital is necessary to enable the proposed
bonus issue, if approved, to be implemented. Full details regarding this proposed bonus issue are given in the
dreular addressed to shareholders dated 2 june 2006 and enclosed with the Annual Report and Accounts.

Resolution 8 will if approved, authorise the Directors to aliot 4 bonus shares for every one share currently held.
Full details regarding this proposed bonus issue are given in the dircular addressed to shareholders dated 2 june and
enclosed with the Annual Report and Accounts.

Resolution 9 will, if approved, renew the Directors’ authority to allot relevant securities up to an aggregate nominal
arnount of £745,090, being approximately (but not more than) one third of the ordinary share capital of the Company
that will be in issue assuming that Resolutions 7 and 8 are approved and, accordingly, the bonus issue is implemented.
Otherwise, the renewal of such authority will be to allot relevant securities up to an aggregate nominal amount of
£149,018 being approxirnately {but not more than) one third of the Company’s issued ordinary share capital as at the
date of notice of AGM. As at the date of the notice of AGM, the Company did not hold any treasury shares.

The Directors wish to retain the flexibility to allot relevant securities should they consider this to be in the best
interests of the Company and they may exercise the authority in connection with any acquisition which the company
2y undertake during the period of the authority. No issue will be made which would effectively alter control of
‘e Company without the prior approval of shareholders in general meeting. The authority will, if granted, replace
the similar authority conferred on the Directors at the 2005 ACM and will lapse on the date of the AGM in 2007,
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Resolution 10, a special resolution, will, if approved, permit the Directors, until the conclusion of the 2007 AGM of the
Company, to allot equity securities wholly for cash in a non-pre-emptive manner,

() in connection with a rights issue; and

(i} otherwise than in connection with a rights issue, up to an aggregate nominal amount of £111,760, assuming that
Resolutions 7 and 8 are approved and, accordingly, the bonus issue is implernented, or £22,352 otherwise;

as if section 89(1) of the Companies Act 1985 {as amended) did not apply to any such allotment; under this authority
and power the Directors may during such period make offers or agreements which would or might require securities
to be allotted after the expiry of such period.

The amount of shares which may be issued other than by way of rights issue pursuant to the power granted by this
resotution, if approved, will be limited to a nominal value which is equivalent to 5% of the issued equity share capital
on the date of the notice of AGM (after adjustment for the bonus issue, assuming that Resclution 7 and 8 are
approved and, accordingly, the bonus issue is implermnented or otherwise on the basis of the actual issued equity share
capitat on the date of such notice). The power will, if granted, replace the similar power conferred on the Directors on
27 july 2005 and which lapses on 20 july 2006.

For the purposes of this Resolution:

{i} ‘“rights issue” means an issue of equity securities to holders (other than the Company} on the register on a record
date fixed by the Directors of ordinary shares in proportion to their respective holdings {for which purpose
holdings in certificated and uncertificated form may be treated as separate holdings} but subject tosuch
exclusions or other arrangements as the Directors may deem necessary or expedient in relation to fractional
entitternents or legal or practical problems under the laws of, or the requirements of any recognised regulatory
body or any stock exchange in, any territory;

(i) references {except in paragraph {(v) below] to an allotment of equity securities shall include a sale of
treasury shares;

(i) the nominal amount of any securities shall be taken to be, in the case of rights to subscribe for or convert any
securities into shares of the Company, the nominal amount of such shares which may be allotted pursuant to
such rights; and

(iv} words and expressions defined in or for the purposes of Part iV of the Companies Act 1985 (as amended) shall
bear the same meanings herein; and

{v) the power in Resolution 10, insofar as it relates to the allotment of equity securities rather than the sate of
treasury shares, is granted pursuant to the authority in Resolution 9 above,
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HSBC Bank plc
Global House
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Emnst & Young LLP
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Financial calendar

2006 annual results announced
5 june 2006

Annual Report and finandial statements circulated
june 2006

Annual General Meeting
20 july 2006

Final dividend payment
28 July 2006

Interim results announced
November 2006

Interim dividend payment
January 2007
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Detica Group Plc - Acquisition

Detica Group Plc
31 July 2006

31 July 2006

Detica Group plc

Acquisition of Inforenz Limited
&
Statement regarding possible acquisition

Acquisition of Inforenz Limited

Detica Group plc ('Detica') announces that on 19 July 2006 it completed the
acquisition of Inforenz Limited ('Inforenz'). Inforenz provides a specialised
range of computer forensic services and products to the commercial and
law-enforcement markets. The initial consideration paid was £1.0 million in
cash, with up to a further £1.0 million in cash depending upon the performance
of Inforenz in the period to 31 October 2007. Inforenz was privately owned and
in its audited accounts for the year ended 31 October 2005, reported revenues of
£0.8 million and profits before tax of £0.2 million. The acquisition is
expected to be modestly earnings enhancing in year one.

Commenting on the acquisition of Inforenz, Tom Black, Chief Executive of Detica
said;

'We are extremely pleased with this transaction, which strengthens significantly
our portfolio of investigatory services and products for commercial and law
enforcement clients. Inforenz has been a very successful business in recent
yvears and we believe that combining our resources will enable us to build
further on that success.'

Statement regarding possible acquisition

Detica also announces today that it has reached an advanced stage of discussions
with the Board of an unlisted, UK-based consultancy business, on the terms of a
transaction whereby Detica would acquire the entire issued share capital of that
business.

The acquisition consideration, in the region of £30 million to £35 million
including earn out, would be satisfied by a mixture of new Detica shares to be
issued to the vendors and cash from Detica's existing cash resources and
borrowing feacilities. It is expected that the transaction would not require
Detica shareholder approval under the United Kingdom Listing Authority's Listing
Rules. A further announcement will be made in due course.

For further information, please contact:

Detica Group plc 01483 816 000
Mandy Gradden, Finance Director

Financial Dynamics 020 7831 3113
Edward Bridges

http://investegate.co.uk/articlePrint.aspx?1d=200607310701089569G

09/08/2006



Note to editors

Inforenz Limited http://www.inforenz.com/ is a computer forensics investigation
company dedicated to helping commercial organisations, the legal community and
law enforcement agencies recover data and investigate unusual, unauthorised or
illegal computer activities.

Inforenz personnel are particularly skilled in cryptography, password cracking,
key recovery, steganography and steganalysis, metadata analysis and forensic
hardware and component disassembly. They provide support services throughout or
at the most difficult stages in computer forensics investigations.

With its innovative and highly specialised suite of software tools, and its
massively powerful parallel computing platform Deep Thought, Inforenz brings
unrivalled resources to an investigation and minimises disruption to an
organisation's business activities.

Inforenz also produces forensics software, Forager, to help forensics
specialists speed up their own investigations.

This information is provided by RNS
The company news service from the London Stock Exchange

httn’//investeoate co.uk/articlePrint.asnx?1d=200607310701089569G

09/08/2006
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mgeﬂ:’;rgm Pursuant to section 123 of the Companies Act 1985
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Notes

The address for companies registered in England and Wales or Wales is :-

The Registrar of Companies
Companies House

Crown Way

Cardiff

CF14 3UZ

DX 33050 Cardiff

or, for companies registered in Scotland :-

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh

EH1 2EB

DX 235 Edinburgh or LP - 4 Edinburgh 2
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Please complete in typescript, or '
in bold black capitals. (Revised 2005)

CHW P000

. Return of Allotment of Shares
Company Number OLI2LK2u .
Company name in full DETIcA %Qoué’ olc.

Shares allotted (including bonus shares):
(see Guidance Booklet GBAG)

From To
Date or period during which :
‘ shares were allotted Day Month Year Day Month Year
(if shares were allotted on one date ) ‘
enter that date in the “from” box) Z s OB 2o o |é> | | 1]
Class of shares
(ordinary or preference etc) EEADIROARN
Number allotted
¥Au-1097T2.

Nominal value of each share 92
{)

Amount (if any) paid or due on each
share (inzluding any share premium) bt

List the names and addresses of the aliottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in
cash please state:

% that each share is to be
treated as paid up , \oo |

% (if any) that each share
is to be paid up in cash

Consideration for which
the shares were allotted !
(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode | \When you have completed and signed the form please send it to the

This form has been provided free of charge Registrar of Companies at:

by Companies House. Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or
0912005 Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2
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(list joint allottees as one shareholder) bt

Name(s) Class of shares Number
1 @‘P . SEE A TTALHE™S SO D LT . allotted allotted
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L 1 L
v L L

UK Postcode . L_ (I T W T I L —
Name(s) Class of shares Number
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L
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L L —
L L L

UK Postcode T T S N N L L
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1 .
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L [ L
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4 '
' .
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** Please delete as appropriate

Contact Details

You do not have to give any contact
information in the box opposite but it
you do, it will help Companies House to
contact you if there is a query on the
form, The contact information that you
give will be visible to searchers of the

public record.

Tel

DX number

DX exchange
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Detica Group pic ("Detica™) Acquisition of M.A.
International Limited

8 August 2006

Further to the announcement of 31 July 2006 concerning a potential
acquisition, Detica is pleased to announce that it has now entered into a
conditional agreement to acquire the entire fully-diluted share capital of M.A,
International Limited ("m.a. partners") for up to approximately £32.3 million
(on a debt, cash and tax benefit free basis as described below).

m.a. partners' business and reasons for the acquisition

m.a. partners is a privately-owned management consulting group with 130
employees, specialising in the capital markets sector that provides high-value
consultancy to global investment banks, asset managers, private banks, prime
brokers, exchanges and retail brokerages. It has offices in Europe and the US
with its principal offices in London and New York,

Founded in 1996, m.a. partners has established long term relationships with
some of the largest global investment banks and financial institutions based on
very high levels of repeat business. Clients include seven of the ten largest
giobal banks. The business has traded successfully through periods of volatility
in the capital markets sector with revenues increasing at a compound annual
growth rate of 25% over the last five years and 30% in 2006.

The acquisition is consistent with Detica's strategy to build a substantial
presence in the Financial Services market. The Board believes that there are
significant opportunities in this market driven by the emergence of new and
increasingly complex financial products and complex global and local
regulatory requirements such as Basel I and MiFiD.

Detica has over time built a business and technical consulting capability in the
retail banking and insurance industries. The acquisition of Evolution Consulting
Group in January 2006 brought Detica an initial presence in the capital
markets sector with impressive technical skills. The acquisition of m.a. partners
brings a substantial pool of complementary, high-level business consulting
skills. Detica believes that the enlarged capital markets business will have the
depth of resource and market knowledge to offer a broader range of services
to a wider client base across the industry. The management team of m.a.
partners is led by Chief Executive and founder, Jon Moore.

Terms of the acquisition and historical financial performance of m.a.
partners

The consideration is to comprise an initial payment of £20.5 million and an
additional payment ("deferred consideration") of up to a further £11.8 million
dependent on the performance of m.a. partners in its financial year to 31
March 2007. m.a. partners is being acquired on a debt and cash free basis
and, additionally, the tax benefit to m.a. partners (estimated to be
approximately £1.4 million) due to arise as a result of the expected exercise of
options over m.a. partners shares is also to be retained by the vendors. The
consideration is subject to a limited adjustment once m.a. partners’ working
capital at completion has been determined.

http://www.detica.com/indexed/IRNewsItem_mapartners.htm 09/08/2006
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The initial payment is to be satisfied by the issue of 1.84 million new Detica
shares to the vendors at completion (valued at £5.3 million on the basis of the
closing mid market price for a Detica share of 287.5p on 7 August 2006), with
the balance being satisfied in cash at completion funded from existing cash
resources and new borrowing facilities.

The deferred consideration amount is capped at £11.8 million and will be
calculated at the rate of 10.76 times the excess operating profit over £1.9
million. The maximum amount of £11.8 million will therefore be payable if m.a.
partners achieves its budgeted operating profit of £3.0 million in the year
ending 31 March 2007. The deferred consideration will be satisfied one half in
cash and one half through the issue of further new Detica shares following the
determination of m.a. partners' operating profit for its financial year to 31
March 2007.

In its audited accounts for the year ended 31 March 2006, m.a. partners
reported revenues of £24.4 million and operating profit and profit before tax of
£1.5 million, and, as at that date, it had gross assets of £8.3 million and net
assets of £2.5 million. As with previous acquisitions, Detica expects to improve
the operating margin performance of the acquired business in the first twelve
months of ownership with the longer term goal of bringing margins up to
Group levels.

The transaction is expected to be earnings-enhancing (before the amortisation
of acquired intangibles) in the current financial year.

The acquisition of m.a. partners is conditional upon their shareholders passing
certain resolutions at an extraordinary general meeting. Detica holds
irrevocable undertakings from the appropriate majority of m.a. partners’
shareholders to vote in favour of those resolutions and to perform certain
other formalities. Completion is therefore expected to take place in early
September 2006.

Detica was advised in the transaction by Amethyst Corporate Finance, and
m.a. partners by Innovation Advisors.

Tom Black, Chief Executive of Detica, commented:

"Capital markets represents one of the largest and fastest growing consulting
sectors driven by the sheer volumes of data, the complexity of new financial
instruments, international and local regulatory initiatives and a continued drive
for efficiency gains. The acquisition of m.a. partners brings us real critical mass
and a leading position in this sector.

In m.a. partners, we are acquiring a business that has a very impressive track
record of growth and one that has long term relationships at the very highest
levels in the industry. Its consulting services are complementary to the deep

. technical expertise of our current capital markets team. We are delighted to
welcome m.a. partners into the Detica fold and fook forward to realizing real
revenue synergies from this acquisition, "

Jon Moore, Chief Executive of m.a. partners, commented:

“We believe that this deal will create a firm which will ultimately become the
leading business and technology consulting firm for major institutions in global
capital markets. For our clients this deal will enfiance the scope and scale of
services we provide, remaining focused on areas where deep industry
knowledge and high technology capabilities can be applied to solve complex
business problems.

For our people this deal will enable them to develop a broader set of skills and
capabilities, whilst more rapid growth will allow them to take on greater
responsibilities earlier in their careers. Most importantly we believe that both
firms share a common set of values and attract and retain the highest calibre
people. I am personally excited to be joining Detica's management team and
look forward to a new phase of continued, successful growth.”

Contact Details
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NOTIFICATION OF MAJOR INTERESTS IN SHARES b

All relevant boxes should be completed in block capital letters.

e
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1. Name of listed company

DETICA GROUP PLC

2. Name of shareholder with a major interest

Lloyds TSB Group plc

3. Please state whether notification indicates
that it is regarding the holding of the
shareholder named in 2 above; in respect of a
nonbeneficial interest; or in the case of an
individual holder if it is a holding of that
person's spouse or children under the age of
18

4. Name of the registered holder(s) and, if
more than one holder, the number of shares

held by each of them

104,105 Lloyds TSB Private Banking

4,945,277 Scottish Widows Investment

N/A Partnership
5. Number of 6. Percentage of 7. Number of 8. Percentage of
shares/amount of stock | issued class (any shares/amount of issued class (any
acquired treasury shares held | stock disposed treasury shares held
by the listed by the listed company
company should not should not be taken
be taken into into account when
account when calculating
calculating percentage)
percentage)
Not advised N/A N/A N/A
9. Class of security 10. Date of 11. Date listed
transaction company informed
Ord 2p shares :
N/A 11.08.06

12 Total holding following this notification

5,049,382

13 Total percentage holding of issued class
following this notification (any treasury
shares held by the listed company shouid
not be taken into account when calculating

percentage)

4.518%

14 Any additional information

15 Name of contact and telephone number

for queries

John Woollhead
01483 816900




16 Name and signature of duly authorised officer of the listed company responsible for
making this naotification

John Woollhead

Company
Secretary

Date of notification 11.08.11




14 August 2006

Detica Group plc

Directors’ interests in shares

Detica Group plc, (London: DCA), (‘the Company’) announces the following change in directors’
interests in shares.

The Company was notified today that on the 11 August 2006, conditional awards of ordinary 2p
shares in the Company were made by the Trustee of The Detica Group plc Long-Term Incentive
Plan 2001 (‘LTIP’) to a number of senior employees including the following:

Name Number of Shares  Exercise price per
share

Tom Black, Chief Executive 62,500 2p

Mandy Gradden, Group Finance Director 44,050 2p

Colin Evans, UK Managing Director 37,650 2p

John Woollhead, Company Secretary 5,650 2p

The award is subject to the satisfaction of the following performance conditions for Mandy
Gradden and Tom Black: Subject to continuing employment, the award will vest fully if the
Group’s compound earnings per share growth over the three years from grant exceeds inflation
by an average of 15% per annum. If it exceeds inflation by an average of 10% per annum, the
award will vest as to 50% of the maximum. |f average earnings per share growth exceeds
inflation by between 10% and 15% growth, then the award will vest proportionately. The award
will not vest at all if average earnings per share growth exceeds inflation by less than 10% per
annum.

The award is subject to the satisfaction of the following performance conditions for Colin Evans
and John Woollhead: Subject to continued employment one third of the award will vest on the
first, second and third anniversary of the award providing that The Group’s earnings per share
has exceeded the prior year by RPI plus 15%. If earnings per share has exceeded the prior
year by 10% plus RPI one sixth of the award will vest. [f earnings per share exceeds RPI by
between 10% and 15% the award will vest proportionally. One third of the award will lapse on
the first, second and third anniversary of the award if earnings per share does not exceed RPI
plus 10% when compared to the prior year.

Subject to the satisfaction of these performance conditions the earliest exercise date for all of
these awards is 11 August 2009 and they can be exercised between 3 and 10 years from the
date of award.

Following this grant, Ms Gradden holds LTIP awards over 137,050 shares, Tom Black will hold a
total of 262,500, Colin Evans will hold a total of 327,280 and John Woollhead will hold a total of
5,650.

In respect of Dr Tom Black and Mandy Gradden, this notification relates to a transaction notified
to the Company in accordance with DR 3.1.2R of the Disclosure Rules and section 324 (as
extended by section 328) of the Companies Act 1985. In respect of Colin Evans and John




Woollhead, persons discharging managerial responsibilities, this notification relates to a
transaction notified to the Company in accordance with DR 3.1.2R.

»
For further information, please contact:

Detica Group plc 01483 442000
John Wocllhead, Company Secretary

Financial Dynamics 020 7831 3113
Edward Bridges




